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Mary  E.  Copeland 


Some  of  us  have  lived  through  several  ages  —  the  horse  and  buggy,  the 
automobile,  the  airplane,  the  jet,  and  now  we  are  into  the  space  age.  Each 
age  has  increased  the  speed  of  travel  and  extended  our  horizons  —  state  - — ■ 
nation  —  world  —  outer  space.  Each  has  meant  change,  much  change,  in  our 
way  of  life.    Progress  is  change. 

Are  you  able  to  Jceep  up?  Have  you  given  thought  to  who  you  are,  what 
you  are,  what  your  goals  are?  What  is  your  job  in  this  great  universe?  What 
is  mine?  Where  do  you  place  your  values?  What  are  your  values?  As  a  nurse  do 
you  really  believe  that  the  prevention  of  illness,  care  of  the  sick,  and  rehabilitation 
are  part  of  your  responsibility? 

Regardless  of  the  situation  in  which  we  find  ourselves,  we  cannot  just  close 
our  eyes  and  hope  that  the  situation  will  improve.  We  must  have  convictions, 
the  courage  of  those  convictions,  and  actions  to  prove  our  convictions.  Our 
daily  tasks  are  exemplary  of  our  convictions.  There  is  more  strength  in  many 
who  are  convinced,  who  set  goals,  who  put  into  action  plans  for  better  nursing 
care  for  the  people  in  our  community ,  in  our  state,  and  in  our  nation.  Do  you 
contribute  time  and  money  to  improve  the  practice  of  nursing?  Do  you  belong 
to  your  professional  organization?  Do  you  want  nursing  practice  to  improve,  or 
are  you  willing  to  accept  and  to  be  content  with  the  status  quo? 

Do  you  really  care  for  people,  or  is  nursing  just  another  job  to  be  done? 
Do  you  relate  to  the  patient  in  such  a  manner  that  he  is  able  to  keep  his  identity, 
his  dignity?  Is  he  a  room  number,  a  house  number,  a  disease  entity?  Do  you 
try  to  practice  the  "Golden  Ride"? 

The  joy  of  living  is  in  the  joy  of  giving.  This  you  have  to  practice  each 
day.  A  warm,  understanding  and  loving  heart,  kindness,  and  a  smile  will  help 
you  to  relate  to  people.  Continued  study  will  help  you  to  be  a  better  informed 
practitioner.  Let  each  of  us  develop  and  use  fhe  talents  that  God  gave  us. 
Reflect  —  think  —  plan  —  organize  —  act. 

Mary  E.   Copeland,  R.N. 
President 
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NCSNA  SPRING  WORKSHOPS 

Five  workshops  on  clinical  and  nursing  education  subjects  are  planned  for 
the  next  two  months  by  NCSNA. 

Flyers  announcing  these  workshops  and  giving  the  complete  program  planned 
for  each  have  been  mailed  to  every  hospital  in  the  state,  every  local  health 
department,  and  every  industry  employing  nurses.  Look  for  these  flyers  on 
the  bulletin  boards  where  you  are  employed. 

Every  nurse  will  find  one  or  more  workshops  of  particular  interest  and 
educational  value  in  her  area  of  practice.  You  are  urged  to  arrange  immediately 
with  your  employer  to  attend  the  workshop  or  workshops  which  will  be  most 
helpful  to  you  and  to  your  employer  in  your  practice. 

Here  is  the  schedule  of  the  workshop  series  : 


Workshop  on  "What  Can  We  Do  About  the  Future  of  Nursing  Education  in 
North  Carolina?",  Thursday,  April  9,  Auditorium  of  Cabarrus  School  of  Nursing, 
Concord. 

Conducted  by  the  NCSNA  Educational  Admin- 
istrators, Consultants,  and  Teachers  Section,  this  work- 
shop will  feature  two  addresses  during  the  morning 
session:  "Report  of  North  Carolina  Board  of  Higher 
Education :  Study  of  Nursing  Education  in  North 
Carolina",  by  Dr.  Howard  Boozer,  assistant  director 
of  the  Board;  "Ways  of  Improving  Today's  Schools", 
by  Carrie  Spurgeon,  executive  director,  North  Carolina 
Board  of  Nurse  Registration  and  Nursing  Education. 
The  afternoon  session  will  feature  a  panel  discussion  on 
"Trends  in  Curriculum  Planning  To  Meet  Future 
Needs",  moderated  by  Mrs.  Pauline  Ashley,  chairman 
of  the  EACT  Section.  Panel  participants  and  the  sub- 
jects they  will  discuss  are :  "Today's  Students — the 
Preparation  They  Bring  Us :  Their  Expectations  from 
a  School",  Alice  Boehret,  head  of  the  Department  of 
Nursing  Education,  University  of  North  Carolina, 
Greensboro ;  "Trends  in  Changing  Social  and  Economic 
Needs  in  Relation  to  Future  Health  Programs",  Eugene 
Smith,  director  of  nursing,  Charlotte  Memorial  Hos- 
pital; "Tomorrow's  Graduate — What  Does  She  Need 
for  Patient  Care  in  the  Future  ?"  Barbara  Bain,  medi- 
cal-surgical supervisor,  Duke  Medical  Center,  Durham; 
"Curriculum  Trends  for  Achieving  the  Kind  of  Nurse 
Practitioner  the  Future  Needs",  Dr.  Eloise  R.  Lewis, 
professor  and  director  of  Continuation  Education,  UNC 
School   of  Nursing,   Chapel  Hill. 
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Workshop  on  "Total  Quality  Patient  Care",  Tuesday,  April  14,  School  of  Nursing 
Auditorium,  Charlotte  Memorial   Hospital,  Charlotte. 


This  workshop  is  sponsored  by  the  NCSNA  General 
Duty  and  Head  Nurses  Sections.  At  the  morning  session 
Mary  McRee,  educational  consultant,  North  Carolina 
Board  of  Nurse  Registration  and  Nursing  Education, 
will  give  the  principal  address  on  the  workshop  theme. 
Her  talk  will  be  followed  by  skits,  "The  Right  Way 
....  The  Wrong  Way",  by  students  of  Presbyterian 
School  of  Nursing,  Charlotte.  A  panel  discussion  on 
"Quality  Patient  Care"  will  make  up  the  afternoon 
session.  Mrs.  Sue  Smith,  chairman  of  the  General  Duty 
Section,  will  moderate.  Participants  will  be :  Patricia 
Harrington,  R.N.,  Baptist  Hospital,  Winston-Salem; 
Dr.  Everett  J.  Dunning,  Charlotte  physician;  Janice 
Merrill,  student  nurse  at  Memorial  Mission  School  of 
Nursing,  Ashevilie ;  Sister  Mary  Emanual,  dietition  at 
Mercy  Hospital,  Charlotte ;  Byron  L.  Bullard,  Presby- 
terian Hospital,  Charlotte,  representing  admitting  of- 
ficers ;  Lawton  Arnold  Simmons,  social  worker  at  VA 
Hospital  in  Salisbury;  Dr.  David  Wilkinson,  chaplain 
at  Presbyterian  Hospital. 


Workshop  on  "Intensive  Care",  Thursday,  April    16,   Balinese   Roof,   Jack  Tar 
Winston  Hotel  (formerly  Robert  E.  Lee  Hotel),  Winston-Salem. 


Conducted  by  the  Nursing  Service  Administrators 
and  Private  Duty  Sections,  this  workshop  will  begin 
with  an  address,  "Intensive  Care  —  What,  Where, 
How  ?",  by  Ethel  Harrison,  assistant  director  of  nursing 
service,  North  Carolina  Memorial  Hospital,  Chapel 
Hill.  Her  address  will  include  a  description  of  the 
intensive  care  patient  and  discussion  of  development  of 
need  for  intensive  care,  how  nurses  are  meeting  these 
needs,  and  what  nurses  should  learn  to  meet  these 
needs.  Group  discussions  will  be  held  on  various  aspects 
of  intensive  care,  such  as  preparation  of  nurses,  the 
patient,  and  his  family  for  intensive  care,  intensive  care 
nursing  outside  a  unit,  preparing  the  patient  to  leave 
the  unit,  equipment  used  in  the  unit,  legal  aspects  of 
intensive  care  nursing,  and  policies  for  operating  an 
intensive  care  unit.  Discussion  leaders  and  panel  par- 
ticipants will  be  Mrs.  Harriet  Icard,  Charlotte;  Mary 
Copeland,  Ashevilie ;  Mrs.  Martha  Castevens,  Kerners- 
ville ;  Mrs.  Mary  Steele  Fox,  Winston-Salem ;  and  Mrs. 
Jane  Reynolds,  Leaksville. 
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Workshop  for  Operating  Room  Nurses,   Friday,  April   17,  Goodwill   Industries 
Rehabilitation  Center,  2701    North  Cherry  Street,  Winston-Salem. 


The  morning  session  at  this  workshop  will  feature  an 
illustrated  discussion  of  "Use  of  Heart-Lung  Machine 
and/or  Hypothermia  in  Correction  of  Heart  Defects", 
by  Dr.  Frank  R.  Johnston,  North  Carolina  Baptist  Hos- 
pital, Winston-Salem.  This  lecture  will  be  followed  by  a 
discussion  of  "The  Role  of  the  Nurse  in  Open  Heart  Sur- 
gery" by  Mary  Van  Poole,  General  Duty  Nurse  in  the 
Baptist  Hospital  operating  room.  At  the  afternoon  ses- 
sion Dr.  L.  B.  Holt  of  Winston-Salem,  president  of  Eye- 
Bank  Association  of  America,  will  give  an  illustrated 
talk  on  "Glaucoma  Operations",  after  which  Mrs.  Nancy 
Saunders,  clinical  instructor  in  Operating  Room  Tech- 
nique, Forsyth  Memorial  School  of  Nursing,  will  discuss 
"Nursing  Aspects  of  Glaucoma  Operations".  Mrs. 
Saunders  is  chairman  of  the  NCSNA  Operating  Room 
Nurses  Conference  Group. 


Workshop  on  "Community  Planning  for  Total  Family  Care",  Thursday,  May  14, 

Auditorium  of  UNC  School  of  Public  Health,  Chapel  Hill. 

This  workshop  is  sponsored  by  the  Public  Health 
Section,  with  Private  Duty  and  Office  Nurses  Sections 
cooperating.  A  morning  session  symposium  will  feature 
the  following  participants :  Elizabeth  Holley,  associate 
professor  of  public  health  nursing,  UNC  School  of 
Public  Health,  presiding;  "Family  Reactions  and  In- 
teractions as  Viewed  by  the  Public  Health  Nurse", 
Mrs.  Xanie  Ruth  Adams,  supervising  nurse,  Mecklen- 
burg County  Health  Department ;  "Utilization  of  Com- 
munity Resources",  Mrs.  Annette  D.  Fordham,  case- 
work supervisor,  Guilford  County  Department  of  Pub- 
lic Welfare ;  "Communication  between  Nurses  To  Utilize 
Community  Resources",  Shirley  Callahan,  director  of 
nurses,  Durham  County  Health  Department;  "Contin- 
uity of  Care  from  Private  Practice  Point  of  View", 
Dr.  Robert  R.  Huntley,  instructor  in  medicine  and 
preventive  medicine,  UNC  School  of  Medicine.  A  case 
presentation  by  Geraldine  Gourley,  assistant  professor, 
Department  of  Maternal  and  Child  Health,  UNC  School 
of  Public  Health,  will  begin  the  afternoon  session.  A 
panel  discussion  will  follow  by  Mrs.  Mary  Steele 
Fox,  private  duty  nurse  of  Winston-Salem;  Ruby 
Dameron,  office  nurse  of  Charlotte;  Mrs.  Dorothy 
McCracken,  public  health  nurse  of  Asheville.  A  ses- 
sion of  group  discussions  and  reports  will  be  led  by  Mrs. 
Ruth  E.  Wade,  chairman  of  the  NCSNA  Office  Nurses 
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Section.   Laura  Breese,  public  health  coordinator;,  Charlotte  Memorial  School  of 
Nursing,  will  give  the  workshop  summary. 

Consult  the  flyers  on  bulletin  boards  where  you  are  employed  to  learn  the 
hours  for  individual  workshops.  These  workshops  are  FREE  to  NCSNA 
members.    Non-members  will  pay  a  registration  fee  of  $5  for  each  workshop. 
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Focus  on  'The  Knowledge  Explosion7 


"The  Knowledge  Explosion  —  Its 
Impact  for  Nursing  and  Health  Care" 
will  be  the  focus  of  the  1964  Convention 
and  Clinical  Sessions  of  the  American 
Nurses'  Association  June  15-19  in  At- 
lantic City,  N.  J. 

Registration  fees  are :  For  members, 
$15  weekly  or  $6  daily;  non-members, 
$30  weekly  or  $10  daily.  Registration 
will  take  place  in  Convention  Hall,  be- 
ginning Sunday,  June  14,  at  2  p.m. 
There  is  no  advance  registration.  Ap- 
plications for  hotel  accommodations 
should  be  sent  as  early  as  possible  to: 
ANA  Housing  Bureau,  16  Central 
Pier,  Atlantic  City,  New  Jersey,  08401. 

Each  member  has  received  directly 
from  ANA  a  hotel  reservation  form 
and  convention  flyer.  The  form  also 
appeared  in  the  February  issue  of 
American.  Journal  of  Nursing,  p.  126. 

The  National  Student  Nurses'  Asso- 
ciation will  hold  its  convention  in  At- 
lantic City  June  12-15. 

A  wide  variety  of  meetings  has  been 
planned  for  the  1964  ANA  Convention 
and  Clinical  Sessions  to  meet  the  in- 
terests of  all  nurses.  Eleven  clinical 
sessions  will  include  such  topics  as 
"Components  of  Nursing  Care  of  the 
Patient  in  the  Operating  Room",  "A 
Study  of  Twenty-Six  Nursing  Mothers 
Following  Hospital  Discharge",  "Se- 
lected Adolescents,  Their  Problems,  and 


the  School  Nurse",  and  "The  First 
Year  After  Mastectomy".  Comple- 
menting these  sessions  will  be  five 
nursing  problems  clinics  for  discussion 
of  problems  encountered  by  nurses  in 
their  practice. 

A  closed  circuit  TV  presentation  will 
feature  the  restorative  services  program 


HOUSING 

Most  nurses  attending  the  ANA 
convention  will  want  to  stay  in  the 
same  hotels  where  their  section 
meetings  are  held. 

Only  EACT  Section  will  hold 
its  meetings  in  Convention  Hall. 
Other  sections  will  hold  their 
meetings  in  the  following  hotels : 
CESR  Section,  General  Duty 
Nurses  Section,  Private  Duty 
Nurses  Section,  Head  Nurses 
Branch,  Medical-Surgical  Con- 
ference Group,  Operating  Room 
Nursing  Conference  Group,  all  at 
Chalfonte-Haddon  Hall ;  Occupa- 
tional Health  and  Office  Nurses 
Section,  Dennis  Hotel;  Public 
Health  Nurses  Section,  Traymore 
Hotel. 

The  Chalfonte  -  Hadden  Hall 
Hotels  will  operate  free  shuttle 
buses  between  the  hotel  and  Con- 
vention Hall. 
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in  a  nursing  home.  Films  will  cover 
topics  such  as  the  artificial  kidney, 
myocardial  infarction,  the  recognition 
and  handling  of  suicidal  symptoms,  and 
preventable  mental  retardation. 

Beginning  with  the  colorful  and  tra- 
ditional opening  night  events,  the  week 
of  June  15  will  be  packed  with  section 
program  and  business  meetings,  clini- 
cal sessions,  social  hours,  House  of 
Delegates,  conference  group  meetings, 
films,  exhibits,  and  special  forums.  On 
opening  night,  the  featured  speaker 
will  be  Robert  S.  Morison,  M.D.,  di- 
rector of  Medical  and  Natural  Sciences, 
The  Rockefeller  Foundation. 

The  spring  issue  of  A\NA  in  Review, 
which  is  mailed  directly  to  every  ANA 
member,  will  contain  additional  con- 
vention information. 

Nurses  attending  the  1964  convention 
in  Atlantic  City  will  have  a  chance  to 
visit  New  York  City  and  the  World's 
Fair  at  special  group  rates.  The  pack- 
age tour  arranged  by  ANA  is  for  June 
19-21  and  will  include  transportation 
from  Atlantic  City  to  New  York,  hotel 
accommodations,  an  admission  ticket  to 
the  World's  Fair,  plus  one  additional 
sightseeing  or  entertainment  feature  in 
New  York  City.  Members  who  wish  to 
do  so  may  extend  their  stay  in  New 
York  beyond  June  21  and  revisit  the 
Fair. 

All-inclusive  package  tour  prices,  for 
double/twin  accommodations,  begin  at 
$26.6").  Single  and  triple  accommoda- 
tions are  available.  ANA  has  prepared 
a  flyer  including  all  the  details  of  the 
tour  and  a  reservation  coupon.  For  a 
copy  write  to  the  American  Nurses' 
Associat'on,  10  Columbus  Circle,  New 
York   19,  N.  Y. 


Tour  Planned  to 
ANA  Convention 

Nurses  in  Winston  -  Salem  have 
planned  a  bus  tour  to  the  ANA  Con- 
vention in  June  in  Atlantic  City. 


The  tour  leaves  Winston-Salem  on 
Saturday,  June  13,  arriving  in  Atlantic 
City  on  Sunday,  June  14.  A  stop  is 
planned  at  Fredericksburg,  Va.,  to  visit 
historic  points  of  interest.  The  group 
will  spend  Saturday  night  in  Wash- 
ington, D.  C.  Housing  in  Atlantic  City 
during  the  convention  will  be  at  the 
Claridge  Hotel. 

On  Friday,  June  19,  at  the  close  of 
the  ANA  convention,  the  group  will 
travel  to  New  York  City,  stopping  at 
the  Governor  Clinton  Hotel.  Saturday, 
June  20,  will  be  spent  at  the  World's 
Fair.  Departure  from  New  York  for 
home  will  be  at  6  p.m.  on  June  20,  and 
arrival  in  Winston-Salem  is  scheduled 
for  Sunday,  June  21,  at  9  a.m. 

Cost  of  this  tour  per  person  is  $167. 
Included  are  transportation,  seven 
nights  hotel  accommodations,  tips,  10 
meals  in  Atlantic  City,  admission  to 
the  World's  Fair,  bus  tour  of  Fair,  ad- 
missions at  Fredericksburg,  and  $10,- 
000  insurance  policy.  A  $25.00  reserva- 
tion fee  must  be  paid  by  April  1,  the 
remainder  by  May  10.  A  pick-up  will 
be  made  in  Greensboro  at  9 :45  a.m. 
on  June  13  and  in  Durham  at  10 :45 
a.m. 

Direct  inquiries  to  Caroline  Single- 
tary,  2502  Miller  Park  Circle,  Winston- 
Salem. 


ANF 

Although  the  American  Nurses' 
Foundation  account  has  been 
closed  in  North  Carolina,  occas- 
ional contributions  still  are  re- 
ceived. To  date  North  Carolina 
contributions  total  $17,348.97. 

The  most  recent  donations  are 
$500  received  late  in  1963  from 
District  Five,  and  $50  received 
early  in  1964  from  District  Six. 
Contributions  are  forwarded  di- 
rectly from  NCSNA  headquarters 
to  ANF  in  New  York. 

North  Carolina  now  is  only 
$9? 6.03  short  of  its  quota  of 
$18,335.00. 
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Nurse  Training  Act  of  1964 

Legislation  to  assist  the  nursing  profession  by  implementing  recommendations 
of  the  Surgeon  General's  Consultant  Group  on  Nursing  is  proposed  by  President 
Johnson  in  his  Health  Message  to  Congress. 

Known  as  the  "Nurse  Training  Act  of  1964",  the  proposals  provide: 

— construction   grants   for   collegiate    and    diploma    schools    of   nursing    for 
expansion  of  facilities; 

— planning  grants  for  comprehensive  local  planning  of  appropriate  education 
facilities,  personnel,  and  programs  in  nursing; 

— project  grants  for  improvement  in  nurse  training  and   services ; 

— extension  of  the  professional  nurse  traineeship  program; 

— scholarships  for  students  in  basic  collegiate  nursing  programs,  based  on 
nationwide  competitive  examination ; 

— a  loan  program  with  a  "forgiveness"  feature  for  students  in  all  types  of 
professional  nursing  schools. 

These  legislative  proposals  have  been  introduced  in  Congress  by  Senator 
Lister  Hill  (D.3  Ala.),  chairman  of  the  Senate  Labor  and  Public  Welfare 
Committee,  and  Pep.  Oren  Harris  (D.,  Ark.),  chairman  of  the  House  Interstate 
and  Foreign  Commerce  Committee.  The  bills  are  S.  2529  and  H.R.  10042,  the 
Nurse  Training  Act  of  1964;  S.  2530  and  H.R.  10043,  Graduate  Public  Health 
Training  Amendments  of  1964;  S.  2531  and  H.P.  10041,  Hospital  and  Medical 
Facilities  Amendments  of  1964  (Hill-Burton).  House  hearings  on  the  hospital 
construction  bill  have  already  begun,  and  hearings  on  the  nursing  legislation 
may  begin  in  early  April. 

These  proposals  were  not  included  in  the  Health  Professions  Educational 
Assistance  Act  of  1963  (Public  Law  88-129)  because  the  problems  involved  in 
the  shortage  of  nurses  were  at  that  time  being  considered  by  the  Consultant 
Group.  The  Group's  report,  "Toward  Quality  in  Nursing",  has  been  studied  by 
nurses  throughout  North  Carolina  and  the  nation  in  recent  months. 

Following  is  a  summary  of  the  provisions  of  the  seven  sections  in  the  proposed 
Nurse  Training  Act  of  1964: 

New  Construction  Grant  Program— The  Consultant  Group  set  a  goal  of 
680,000  professional  nurses  by  1970  as  a  "feasible"  one.  Such  an  increase  will 
require  major  expansion  of  teaching  facilities  of  degree,  diploma,  and  associate 
degree  nursing  education  programs.  The  number  of  graduates  of  basic  bacca- 
laureate programs  must  be  doubled;  diploma  schools  must  increase  enrollments 
by  almost  60  percent;  and  junior  college  programs  must  greatly  increase  enroll- 
ments. 
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This  Act  would  authorize  construction  of  new  schools  of  nursing,  major 
expansion  of  existing  schools,  replacement  or  rehabilitation  of  existing  teaching 
facilities.  The  $110  million  appropriations  proposed  would  enable  schools  to 
expand  their  annual  admissions  by  the  end  of  four  years  by  about  23,000  students. 

Under  this  four-year  plan,  public  or  other  nonprofit,  accredited  schools  of 
nursing  offering  collegiate,  diploma,  or  associate  degree  programs  would  be 
eligible.  Collegiate  schools  would  receive  $35  million  ($5  million  for  fiscal  1966 
and  $10  million  for  each  of  next  three  years).  Associate  degree  and  diploma 
schools  would  receive  $75  million  ($15  million  for  the  first  year  and  $20  million 
for  each  of  next  three  years).  The  Federal  share  of  the  grant  would  be  two-thirds 
for  new  schools  or  major  expansion  of  existing  schools  and  up  to  one-half  for 
other  construction. 

New  Program  of  Planning  Grants— Local  planning  is  essential  for  develop- 
ment of  nursing  programs  appropriate  to  the  needs  of  the  community.  Many 
states  have  surveyed  various  aspects  of  their  nursing  needs  over  the  past  15 
years.  Provisions  within  the  Nurse  Training  Act  of  1964  would  make  it  essential 
that  these  surveys  and  plans  be  brought  up  to  date  and  coordinated. 

The  bill  proposes  appropriations  of  $4.4  million  over  a  two-year  period — 
fiscal  1965  and  1966 — for  planning  grants  to  encourage  comprehensive  planning 
for  nursing  on  a  state,  regional,  or  area  basis  for  appropriate  education  facilities, 
personnel,  and  programs.  State,  interstate,  regional,  or  local  area  agencies  are 
eligible  for  the  grants.    The  Federal  share  of  the  cost  is  two-thirds. 

New  Project  Grants  for  Improvement  in  Nurse  Training  and  Services- 
Many  of  the  newer  teaching  concepts  and  methods  could  be  applied  advantageously 
to  nursing  education.  Reduction  of  teacher  time  and  learning  time  is  of  utmost 
importance  in  view  of  the  shortage  of  teachers  and  the  tremendous  increase  in  the 
body  of  knowledge  necessary  for  modern  nursing.  This  section  of  the  bill  is 
intended  to  encourage  experimentation  with  new  and  better  ways  of  preparing 
students,  to  encourage  development  of  new  programs  and  approaches  to  nursing 
education,  to  stimulate  recruitment  efforts,  and  to  encourage  study  and  experi- 
mentation in  better  utilization  of  existing  nursing  personnel. 

Appropriations  totaling  $58.8  million  are  proposed  for  a  five-year  period 
for  development  of  new  or  improved  methods  of:  training  nurses,  recruiting 
persons  to  enter  the  profession,  and  utilizing  nursing  personnel.  In  the  case  of 
schools  of  nursing,  the  grants  would  finance  projects  for  strengthening,  im- 
proving, or  expanding  nurse  training.  Public  or  nonprofit  agencies,  organiza- 
tions, or  institutions  would  be  eligible. 

Extension  of  Traineeships  for  Advanced  Training  of  Professional  Nurses— 

The  Consultant  Group  on  Nursing  considered  the  need  for  nurses  prepared 
for  teaching  and  leadership  positions  to  be  particularly  critical  and  to  require 
priority  in  planning.  The  professional  nurse  traineeship  program  established  in 
1956  has  substantially  improved  the  preparation  of  nurses  in  leadership  positions, 
but  it  will  expire  June  30,  1964.  The  traineeship  program  provides  long-term 
traineeships  for  full-time  academic  study  in  universities  and  colleges  and 
short-term  traineeships  for  intensive  training  courses.  Since  1957,  traineeships 
for  full-time  study  have  been  awarded  to  more  than  11,000  nurses.  The  short- 
term  traineeships  were  initiated  in  1960  to  enable  nurses  in  administrative, 
supervisory,  or  teaching  positions  who  were  unable  to  undertake  full-time  study 
to  attend   short-term   intensive   courses.    During   the   three   years,   grants   were 
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made  to  more  than  100  sponsoring  agencies,  which  provided  over  400  courses 
attended  by  some  14,000  nurses.    The  need,  however,  remains  acute. 

The  1963  conference  called  to  evaluate  this  program  also  recommended  its 
extension  and  expansion.  It  recommended  that  the  number  of  nurses  in  the 
long-term  training  program  be  at  least  doubled  by  1970,  that  funds  for  the 
short-term  program  be  doubled  within  five  years,  and  that  the  program  be 
broadened  to  include  preparation  of  clinical  specialists  who  give  direct  care 
to  patients. 

The  Nurse  Training  Act  of  1964  proposes  a  five-year  extension  of  the 
traineeship  program,  through  fiscal  1969,  and  its  expansion  to  include  other 
professional  nursing  specialities  determined  by  the  Surgeon  General  to  require 
advanced  training.    It  authorizes  appropriation  of  such  sums  as  are  necessary. 

New  Program  of  Undergraduate  Scholarships  for  Students  of  Nursing- 
There  are  still  not  enough  college-bound  women  going  into  nursing,  and  there 
is  urgent  need  to  double  the  number  of  annual  graduates  from  basic  baccalaureate 
programs.  Professional  nursing  needs  greater  public  recognition  and  under- 
standing of  the  nature  of  modern  nursing  and  of  the  need  for  academically  able 
students  who  are  strongly  service  oriented.  It  is  important  that  families, 
teachers,  and  those  in  counseling  and  recruitment,  as  well  as  college-bound 
students  themselves,  know  the  need  for  talented  women  in  nursing. 

Merit  scholarships,  through  recognition  of  intellectual  excellence,  have  had  a 
stimulating  effect  on  able  students.  The  Nurse  Training  Act  of  1964  proposes 
to  use  this  method  for  focusing  attention  on  the  academic  nature  of  nursing 
educational  programs.  Merit  scholarships  should  interest  more  honor  students  in 
pursuing  a  nursing  career  and  should  have  a  significant  impact  on  recruitment 
of  college-bound  high  school  students. 

The  Act  proposes  a  five-year  program,  beginning  in  fiscal  1965,  of  merit 
scholarships  for  high  school  graduates  entering  collegiate  schools  of  nursing,  the 
awards  to  be  based  on  nationwide  competitive  examination.  Approximately 
1,000  scholarships  annually  are  authorized.  Each  award  would  be  based  on 
student's  need  for  financial  assistance,  up  to  $1,000  for  any  academic  year, 
and  these  would  be  awarded  for  the  period  required  by  the  student  to  complete 
his  basic  course  of  study.  Scholarships  would  be  allotted  among  states  on  the 
basis  of  comparative  number  of  high  school  graduates,  with  no  state  having 
fewer  than  five. 

New  Program  of  Loans  to  Students  of  Nursing— Present  scholarship  and 
loan  sources  for  nursing  students  are  very  limited,  yet  many  students  who  might 
otherwise  enter  nursing  cannot  afford  post  high  school  education.  Loans  under 
the  National  Defense  Education  Act  are  very  competitive,  and  furthermore  the 
majority  of  nurses  are  trained  in  diploma  programs  not  eligible  for  JSTDEA  loans. 
Incentive  for  entering  nursing  can  be  provided  through  the  mechanism  of  loans 
for  nursing  students,  with  provisions  for  "forgiveness"  for  each  year  of  practice. 
The  Act  proposes  a  five-year  loan  program,  beginning  with  fiscal  1965, 
with  appropriations  totaling  $85  million  for  students  in  all  types  of  professional 
nursing  schools.  Students  in  collegiate  schools  would  be  allowed  a  maximum  of 
$1,000  a  year ;  students  in  diploma  or  associate  degree  schools  would  be  allowed 
up  to  $500  annually.  Interest  of  about  three  percent  per  annum  would  be 
computed  only  for  the  period  the  loan  is  repayable.    They  would  be  repayable 
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over  a  10-year  period  beginning  after  the  first  year  after  graduation.  Up  to 
60  percent  of  the  amount  of  the  loan  would  be  canceled  at  the  rate  of  10  percent 
for  each  complete  year  of  full-time  employment  as  a  professional  nurse  in  any 
public  or  nonprofit  private  institution  or  agency.  Loan  funds  would  be  estab- 
lished and  administered  in  schools  of  nursing  wishing  to  participate  in  the 
program,  with  the  school  providing  $1  for  every  $9  of  Federal  contribution. 
Students  would  make  applications  to  the  schools. 

National  Advisory  Council  on  Nurse  Training  and  Review  Committee— 

The  Act  provides  for  establishment  of  a  National  Advisory  Council  on  Nurse 
Training,  within  the  Public  Health  Service,  to  advise  the  Surgeon  General 
on  administration  of  the  Act  and  to  review  applications  for  grants  for  nursing 
school  construction  or  for  improvement  of  nurse  training,  utilization,  and 
services.  The  bill  also  provides  for  appointment  of  a  committee  in  1967  to 
review  the  programs  authorized  and  to  make  recommendations  about  their 
continuance,  extension,  or  modification. 


attete  9i.  An.  QdtuUucU  Jiabby— 


Annie  Gaynor,  public  health  nurse  in  Rocky  Mount,  enjoys  the  unusual  hobby  of  sending  newspaper 
clippings  of  people  to  their  friends  and  relatives.  Realizing  that  people  sometimes  do  not  see 
articles  about  their  friends  and  relatives,  she  began  to  clip  them  and  mail  them  herself.  Now  her 
hobby  averages  about  50  letters  a  week,  but  her  grateful  friends  and  their  grateful  relatives  number 
many   more. 
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Cancer  Program 
For  Nurses 


A  one-day  Nurses  Cancer  Conference 
will  be  conducted  on  Friday,  April 
24,  in  the  Nurses  Auditorium,  Cabarrus 
Memorial  Hospital,  Concord,  by  the 
Cabarrus  Unit  of  the  North  Carolina 
Division,  American  Cancer  Society. 

Virginia  Barckley,  nursing  consul- 
tant for  the  American  Cancer  Society, 
will  be  a  program  participant. 

Some  of  the  topics  and  participants 
included  on  the  program  are : 

"Cancer  of  the  Colon  and  Rectum" 
(kinescope),  discussion  by  Dr.  Robert 
Brice,  fellow  in  Gastroenterology,  Duke 
Medical  Center. 

"Management  and  Care  of  the  Colos- 
tomy Patient" — "Nursing  the  Cancer 
Patient :  Diagnosis,  Cancer  of  the  Rec- 
tum" (film),  discussion  by  Emily 
Campbell,  assistant  professor  of  nurs- 
ing, Duke  School  of  Nursing,  illustrated 
with  models  and  teaching  aids. 

"Psychological  Reaction  of  the  Pa- 
tient and  Adjustment  to  Colostomy" 
(panel),  moderator,  Mrs.  Katherine 
Nuckolls,  assistant  professor  of  nurs- 
ing, University  of  North  Carolina 
School  of  Nursing.  Participants:  Dr. 
Charles  Vernon,  director  of  community 
services,  Department  of  Mental  Health, 
Raleigh;  Miss  Barckley. 

"What's  New  in  Cancer?",  Miss 
Barckley. 

"Cancer,  Problems  in  Early  Diag- 
nosis" (film  and  panel),  moderator, 
Dr.  Howard  H.  Bradshaw,  professor 
of  Surgery  and  chairman  of  Depart- 
ment of  Surgery,  Bowman  Gray  School 
of  Medicine,  Winston-Salem.  Partici- 
pants :  Dr.  Walter  B.  Cherny,  associate 
professor  of  Obstetrics  and  Gynecology, 
Duke  Medical  Center;  Paul  A.  Paden, 
director  of  Radio  Therapy,  Presby- 
terian Hospital,  Charlotte;  Dr.  J.  O. 
Williams,  director  of  Department  of 
Pathology  and  Cytology,  Cabarrus  Me- 
moral  Hospital,  Concord. 


Nurses  in  Piedmont  and  Western 
North  Carolina  areas  are  especially 
urged  to  attend.  For  further  informa- 
tion, write  to  Dr.  John  R.  Ashe,  Jr., 
197  Lake  Concord  Road  Concord, 
N.  C. 

Industrial  Commission 
Adjusts  Fee  Schedule 

A  new  schedule  increasing  the  maxi- 
mum by  $2.00  for  the  daily  fee  allowed 
for  private  duty  nursing  of  workmen's 
compensation  cases  has  been  announced 
by  the  North  Carolina  Industrial  Com- 
mission. 

In  1958,  the  Commission  authorized 
private  duty  fees  amounting  to  the  pre- 
vailing fee  of  the  District  but  not  to 
exceed  $14.00  per  day.  The  new  sched- 
ule authorizes  the  prevailing  fee,  not  to 
exceed  $16.00. 

For  a  number  of  years  the  Private 
Duty  Section  of  NCSNA  has  urged  the 
Commission  to  remove  the  limitation  of 
a  maximum.  Nurses  have  pointed  out 
the  difficult  position  of  the  private 
duty  nurse  called  to  a  workmen's  com- 
pensation case  when  she  knows  the  fee 
she  will  receive  is  $2.00  per  day  less 
than  if  she  were  nursing  any  other 
case. 

Private  Duty  Section  officers, 
NCSNA  staff  members,  and  even  the 
NCSNA  attorney  have  appeared  re- 
peatedly before  the  Industrial  Com- 
mission to  argue  our  case. 

The  Commission's  fee  schedule  fur- 
ther complicates  the  position  of  the 
private  duty  nurse  by  specifying  a  fee 
of  $2.00  for  each  hour  worked  in  ad- 
dition to  eight-hour  duty.  The  NCSNA 
Private  Duty  Section  several  years  ago 
adopted  a  statewide  hourly  fee  of  $3.00. 

While  the  Industrial  Commission's 
fee  schedule  states  that  "in  no  case 
shall  the  fees  exceed"  the  maximum 
stated,  it  is  known  that  in  recent  years 
the  Commission  has  designated  certain 
cases  as  "hardship"  cases  and  has  paid 
the  prevailing  fee  of  the  district,  which 
exceeded  the  Commission's  published 
maximum  fee. 
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News  from  the  ANA  Board 


Goal   III 

No  action  on  Goal  III  will  be  asked 
at  the  1964  American  Nurses'  Asso- 
ciation convention  in  June. 

This  was  the  decision  of  the  ANA 
Board  of  Directors  at  its  winter  meet- 
ing. This  also  was  the  recommendation 
of  the  Committee  on  Education,  which 
has  taken  the  position  that  further 
study  of  Goal  III  is  required  and  that 
any  action  at  the  June  convention 
would  be  untimely. 

Goal  III  states  that  within  the  next 
20-30  years  baccalaureate  education 
would  become  the  basic  foundation  for 
the  practice  of  nursing  on  a  profes- 
sional level.  The  goal  has  been  under 
study  in  state  and  district  associations. 
(The  NCSNA  House  of  Delegates 
voted  last  October  to  support  Goal  III 
"and  to  make  intensive  efforts  to  im- 
plement it  within  a  reasonable  length 
of  time.") 

A  panel  presentation  on  Goal  III  is 
planned  for  the  ANA  convention,  and 
the  March  issue  of  the  American  Jour- 
nal of  Nursing  carries  an  article  elabo- 
rating the  views  of  the  Education  Com- 
mittee about  Goal  III. 

LPN  Functions 

An  updated  Statement  of  Functions 
of  the  Licensed  Practical  Nurses  was 
approved.  Developed  cooperatively  by 
the  ANA  and  the  National  Federation 
of  Licensed  Practical  Nurses,  the  state- 
ment is  an  elaboration  of  the  one  de- 
veloped by  the  two  organizations  in 
1957.  It  has  also  been  approved  by  the 
NFLPN  Executive  Board.  The  state- 
ment appears  in  the  March  AJN  and 
is  printed  for  distribution  by  ANA. 

Dues  for  New  Graduates 

The  Committee  on  Membership  Pro- 
motion recommended  that  dues  at  50 
percent  of  the  full  rate  be  offered  to 
newly  licensed  nurses  for  a  full  year 


following  graduation  to  encourage  their 
membership.  New  graduates  now  pay 
dues  at  half  the  full  rate  for  the  re- 
mainder of  the  calendar  year  in  which 
a  nurse  is  graduated  and  licensed. 

Nominating  Procedure 

Changes  in  Bylaws  to  strengthen  and 
simplify  ANA's  nominating  procedure 
will  be  proposed  to  the  House  of  Dele- 
gates at  the  June  convention.  State 
nurses  associations  would  be  asked  to 
submit  only  one  list  of  suggestions, 
along  with  a  statement  of  each  nomi- 
nee's qualifications.  The  ANA  nomi- 
nating committee  would  not  be  limited 
to  names  suggested  by  SNAs. 

Cardiac  Conference 

A  second  cardiac  nursing  conference 
co-sponsored  by  ANA  and  the  Ameri- 
can Heart  Association  will  be  held  next 
November  in  Portland,  Ore.  The  1963 
conference  prompted  numerous  requests 
for  another  one  along  similar  lines. 

Advertising  Guidelines 

Guidelines  for  advertisers  and  media 
in  regard  to  nursing  and  advertising 
have  been  prepared  by  ANA's  Commit- 
tee on  Ethical  Standards  and  will  be 
distributed  directly  to  advertisers  and 
media. 

The  guidelines  are  based  on  The 
Code  for  Professional  Nurses  which 
prohibits  actual  or  implied  endorse- 
ment by  nurses  of  commercial  products 
or  services,  stating  that  "The  nurse 
may  contribute  to  research  in  relation 
to  a  commercial  product  or  service,  but 
does  not  lend  professional  status  to  ad- 
vertising, promotion,  or  sales." 

The  new  statement,  "Nursing  and 
Commercial  Advertising",  advises  re- 
garding the  use  of  nurses,  representa- 
tions of  nurses,  and  nursing  symbols. 
It  is  intended  to  promote  understand- 
ing and  support  of  the  Code. 
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Field  Service  Project  Planned 

An  ad  hoc  committee,  reviewing 
ANA's  program  of  field  service  to  con- 
stituent associations,  has  proposed  a 
demonstration  project  to  study  the  ef- 
fect of  regional  field  service  as  a 
method  for  strengthening  operations  of 
DNAs,  SNAs  and  ANA. 

Under  plans  for  the  project,  regular 
field  visits  would  be  provided  to  a  group 
of  states  in  a  selected  region  of  the 
country.  Earliest  date  for  initiation  of 
the  project  would  be  January  1965, 
and  it  is  anticipated  that  it  would  cover 
a  minimum  of  three  years  with  ex- 
panded service  to  other  SNAs  taking 
place  simultaneously.  State  represent- 
atives indicated  their  interest  in  this 
type  of  field  service  during  discussions 
with   them  last   July. 

Study  of  ANA  Functions 

The  report  of  the  Study  Committee 
on  Functions  is  being  completed  for 
presentation  to  the  House  of  Delegates 
in  June  for  information  and  reaction. 

Forums  for  the  purpose  of  discussing 
the  work  of  the  Study  Committee  will 
be  held  at  the  June  convention  prior 
to  the  presentation  of  the  report  in  the 
House  of  Delegates.  Three  articles  in- 
terpreting the  Avork  of  the  committee 
and  the  plan  developed  by  the  commit- 
tee will  be  carried  in  the  March,  April, 
and  May  issues  of  the  American  Jour- 
nal of  Nursing. 

Psychiatric  Nursing  Statement 

Officers  of  the  Psychiatric  Nursing 
Conference  Group  reported  progress 
toward  development  of  a  position  state- 
ment on  Psychiatric  Nursing  which  is 
expected  to  be  ready  for  discussion  at 
the  convention  in  June.  The  statement 
will  include  sections  on :  Historical  de- 
velopment, a  definition  of  psychiatric 
nursing,  the  structure  and  function  of 
psychiatric  nursing  service,  including 
functional  roles  and  proposed  levels  of 
practice. 


Coordinating  Council  Meets 

The  Coordinating  Council,  comprised 
of  the  boards  of  directors  of  ANA  and 
the  National  League  for  Nursing,  met 
January  28  to  hear  a  progress  report 
on  the  proposed  study  of  nursing 
education. 

Last  September,  the  two  boards  ap- 
proved plans  to  initiate  a  study  of 
nursing  education  as  recommended  in 
the  Report  of  the  Surgeon  General's 
Consultant  Group  on  Nursing.  An 
ANA-NLN  committee  is  now  working 
on  a  statement  of  purpose  of  the  com- 
prehensive study  and  criteria  for  selec- 
tion of  a  core  group  of  the  autonomous 
body  that  will  conduct  the  study. 


NCLN  Convention 
Focuses  on  'Action' 

"Community  Needs — League  Action" 
is  the  theme  of  the  1964  convention 
of  the  North  Carolina  League  for 
Nursing  held  this  month  in  Durham. 

The  following  principal  programs 
and  speakers  wTere  scheduled : 

"Nursing  Research  in  the  Commu- 
nity", Dr.  Bernard  Greenberg,  profes- 
sor, Department  of  Biostatistics,  School 
of  Public  Health,  University  of  North 
Carolina,  and  chairman,  Nursing  Re- 
search and  Study  Section,  Public 
Health  Service; 

"Guide-Lines  for  Getting  Ahead",. 
Emily  Holmquist,  National  League  for 
Nursing  representative  to  NCLN  con- 
vention, and  dean,  Indiana  University 
School  of  Nursing. 

In  addition  to  program  sessions  on 
the  work  of  the  League's  councils  and 
divisions,  panel  discussions  were 
planned  on  "Community  Planning  for 
Nursing  Education  and  Service",  "It 
Happens  in  North  Carolina",  and 
"Action  for  Nursing". 
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Pilot  Course   in    District   Ten 


By  Janet  Campbell 

More  than  50  nurses  in  Alamance 
County  have  completed  a  pilot  course 
on  "Nursing  Kesponsibilities  During 
Disaster",  and  the  demonstration  has 
been  stamped  "operation  successful". 

The  16%-hour  course  was  based  on 
a  teaching  manual  developed  by  mem- 
bers of  the  Interagency  Committee  on 
Disaster  Nursing.  Following  this  pilot 
course  to  demonstrate  the  effectiveness 
of  the  manual,  the  Interagency  Com- 
mittee is  now  releasing  additional  copies 
of  the  course  outline  to  professional 
groups  interested  in  conducting  similar 
courses  in  disaster  preparedness. 

The  course  outline,  "Nursing  Ke- 
sponsibilities During  Disaster",  has  re- 
ceived the  approval  of  the  Emergency 
Medical  Services  Committee  of  the 
Medical  Society  of  the  State  of  North 
Carolina  and  commendation  from  the 
State  Board  of  Health. 

The  Alamance  County  pilot  project 
was  spearheaded  by  District  Ten 
Nurses'  Association  and  Mrs.  Sue 
Brannon,  educational  supervisor  of  the 
Alamance  County  Health  Department 
and  an  active  Red  Cross  worker.  Double 
postcards  were  mailed  to  all  profes- 
sional nurses  in  the  county  to  determine 
how  many  were  interested  in  attending 
the  course.  Nurses  also  were  reached 
through  spot  radio  announcements  and 
newspaper  coverage.  The  course  was 
free  to  members  of  the  district  nurses 
association;  non-members  paid  a  $1 
registration  fee. 

Registration  for  the  first  class,  held 
last  November,  was  60.  Three  succes- 
sive Wednesdays  were  chosen  for  the 
course,  with  hours  of  9  a.m.  -  12  noon 
and    1 :30   -   4   p.m.     In   spite   of   bad 


weather,  attendance  remained  at  more 
than  50.  Participants  included  private 
duty,  general  duty,  occupational  health, 
and  public  health  nurses,  as  well  as  in- 
active nurses. 

Included  in  the  course  were  dynamic 
presentations  by  local  nurses,  who  used 
many  valuable  current  professional  and 
military  films.  Invited  specialists  pre- 
sented portions  of  the  material,  such 
as :  psychological  effects  of  disaster, 
anesthesia  and  emergency  tracheotomy, 
environmental  sanitation,  and  aspects 
of  physical  therapy.  Segments  of 
"Medical  Self-Help"  teaching  mate- 
rials were  used  for  quick  review  of 
emergency  measures  such  as  splinting, 
control  of  bleeding,  bandaging,  and 
emergency  childbirth.  Flip  charts, 
demonstrations,  and  film  strips  kept 
the  participants  interested  constantly 
and  permitted  teaching  this  large  group 
such  subjects  as  burns,  sucking  chest 
wounds,  venipuncture,  and  debridement 
of  wounds. 

The  Interagency  Committee  on  Dis- 
aster Nursing  heard  a  report  from  Mrs. 
Brannon  in  January  on  the  Alamance 
pilot  project.  After  learning  of  the 
effectiveness  of  the  outline  developed 
by  the  Committee  and  the  enthusiasm 
of  the  participants  for  its  content,  the 
Interagency  Committee  decided  to  re- 


Janet  Campbell  was  the  first  chairman 
of  the  Interagency  Committee  on  Disaster 
Nursing  and  has  provided  leadership  for 
the  group  during  the  three  years  it  has 
been  in  existence.  Miss  Campbell  came 
to  North  Carolina  in  1960  as  nursing  con- 
sultant for  the  State  Board  of  Health.  She 
now  is  on  the  faculty  of  Duke  University 
School   of   Nursing. 
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LEADERS  IN  DISTRICT  TEN,  which  participated  in  the  pilot  refresher  course  on  disaster  nursing,  left 
to  riqht-  Mrs.  Dorothy  Fricks,  district  treasurer;  Mrs.  Sue  Brannon  and  Mrs.  Lucille  Sorre  I,  co-chairmen 
of  District  Committee  on  Disaster  Nursing;  Mrs.  Carolyn  Allred,  secretary;  Fayth  Rutledge,  pres.dent; 
Mrs.   Ethel   Oakley,   member  of   Committee   on    Disaster   Nursing. 


lease  copies  of  the  manual  to  prospec- 
tive teachers  of  the  course  in  all  areas 
of  the  state.  A  backlog  of  requests  has 
already  accumulated. 

It  is  anticipated  that  many  NCSNA 
district  associations  will  want  to  work 
with  nurses  in  the  Red  Cross,  North 
Carolina  League  for  Nursing,  and 
health  departments  in  providing  Dis- 
aster Nursing  courses  for  professional 
nurses  in  each  community.  One  or  two 
manuals  will  be  available  to  each  plan- 
ning group.  Address  requests  to :  Dis- 
aster Nursing,  Nursing  Section,  Local 
Health  Division,  North  Carolina  State 
Board  of  Health,  Raleigh.  NCSNA 
headquarters  should  be  notified. 

The  Interagency  Committee  _  on  Dis- 
aster Nursing  is  now  in  its  third  year 
of  working  for  the  preparedness  of 
nurses  in  North  Carolina  to  meet  dis- 
aster situations.  Its  members  are:  Mrs. 
Nan  Cummings,  chairman,  North 
Carolina  State  Board  of  Health;  Mrs. 
Maybelle  Simpson,  American  Red 
Cross;  Mary  McRee,  North  Carolina 
Board  of  Nurse  Registration  and  Nurs- 
ing Education;  Lt,  Theresa  Proto, 
USN,  representing  nurses  in  Armed 
Forces;  Virginia  Nelson,  NCSNA; 
Marion  Wood  and  Janet  Campbell, 
North  Carolina  League  for  Nursing. 


1964  Workshop  On 
Leadership  Skills 

The  1964  Leadership  Training 
Workshop,  sponsored  by  the  North 
Carolina  Council  of  Women's  Organi- 
zations, in  cooperation  with  the  Exten- 
sion Division  of  the  University  of 
North  Carolina,  will  be  held  July  13- 
16  in  Chapel  Hill. 

The  theme  this  year  will  be  "Step- 
ping Stones  to  Leadership".  The  work- 
shop provides  training  experiences  in 
leadership  skills  for  members  of  the 
Council's  affiliated  organizations. 
NCSNA  is  such  an  affiliate,  and 
NCSNA  members  therefore  are  eligi- 
ble to  attend. 

Tentative  plans  for  this  year's  work- 
shop include  the  following  classes  :  "Ef- 
fective Speaking",  Dr.  Lucia  Morgan, 
Speech  Division  of  the  English  Depart- 
ment, UNC;  "Leadership  Skills— Un- 
derstanding Work  and  Emotionality  in 
Groups",  Dr.  Eugene  Watson,  UNC 
Extension  Division;  "Leadership  Me- 
chanics —  Parliamentary  Procedure", 
Clyde  Ball,  UNC  Institute  of  Govern- 
ment ;  "At  Issue  :  North  Carolina  and 
Poverty",  William  H.  Kock,  North 
Carolina   Fund. 
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See  how  much  you  know  about  your  profession  and  your  professional  organization!  This  crossword 
puzzle  was  prepared  by  the  NCSNA  Committee  on  Professional  Nursing  Practice  as  one  of  several 
recent  projects  to  stimulate  greater  awareness  of  professional   responsibility. 
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ACROSS 

1.,  3.,  5.      Members  of  NCSNA 

9.  Smallest    particle   of    an    element 

13.  Purposive    effort 

15.  Applause    (sports) 

16.  Title  (ab)  of   nurse   in    Religious   Orders 

17.  Region 

18.  Old   North  State  (ab) 

19.     of  Troy,  of  Raleigh 

21.     Aim 

23.     One  of  the  major  functions  of  a   nurse 
27.     Lawful 


29.  Should   there   be  or  two   national 

nursing  organizations? 

30.  The    legal    and    professional    s    of 

nursing 

31.  Requirements 

33.  The  (Latin)  of  nursing 

34.  Professional    .. 

36.     State   Board  

38.      Prefix 


DOWN 


American    Nurses'   Ass'n    (ab) 
The   unforgivable  in   nursing 
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6. 

Unveracious 

7. 

Paula  (ab) 

8. 

Decision 

10. 

Ethical 

11. 

Attribute 

12. 

Notion 

13. 

A  Tarl    Heel   twin-city   (ab) 

14. 

Range  of   perception 

20. 

Girl's    name 

22. 

Legal   permissions 

24. 

Soon 

25. 

Entitled  to  receive   property  (f.) 

26. 

President  of  ANA 

28. 

Finish 

30 

Patient     

32. 

Statement  of  ethics 

35. 

French  article 

37. 

College  degree 

(Answers  on  page  39) 

Private  Duty  Nurses 
Plan  Ob-Gyn  Institute 

The  Private  Duty  Section  of  District 
Three  will  sponsor  an  institute  on 
"Subjects  Eelated  to  the  Obstetrical 
and  Gynecological  Patient"  on  Thurs- 
day, April  2,  in  the  amphitheatre  of 
North  Carolina  Baptist  Hospital  in 
Winston-Salem. 

Sessions  will  be  held  9  a.m.  to  4  p.m. 
There  is  no  registration  fee.  The  in- 
stitute is  open  to  professional  nurses, 
licensed  practical  nurses,  and  student 
nurses. 

Lectures  will  be  presented  by  the 
medical  staff  of  the  Department  of 
Obstetrics  and  Gynecology  of  Bowman 
Gray  Medical  School.  Subjects  will 
include  :  Diabetes  in  Clinical  Obstetrics 
and  Gynecology,  Maternal  and  Child 
Welfare,  Pre  and  Post  Operative  Care 
of  Vaginal  Surgery  Patients,  Pre- 
Marital  and  Marital  Counseling,  Fer- 
tility, and  Gynecologic  Cancer. 


SREB  Projects 
In  Nursing 

Several  North  Carolina  nurse  edu- 
cators are  serving  on  special  commit- 
tees and  task  force  groups  of  the 
Southern  Eegional  Education  Board's 
Council  on  Collegiate  Education  for 
Nursing. 

Task  force  groups  have  been  ap- 
pointed to  implement  recommendations 
made  by  the  Council  at  its  fall,  1963, 
meeting.  Dean  Ann  Jacobansky  of 
Duke  University  School  of  Nursing  is 
serving  on  the  task  force  on  continuing 
education.  Alice  Boehret,  head  of  the 
Department  of  Nursing  Education, 
University  of  North  Carolina  at 
Greensboro,  is  on  the  task  force  to  de- 
velop guidelines  for  planning  within 
states  for  collegiate  education  for  nurs- 
ing. These  and  other  task  force  groups 
held  meetings  last  month  and  will  re- 
port their  recommendations  to  the 
Council  in  April. 

Eight  faculty  members  of  Southern 
schools  of  nursing  offering  master's 
degree  programs  attended  a  SBEB- 
sponsored  seminar  last  month  on  teach- 
ing medical-surgical  nursing  in  grad- 
uate programs.  Among  the  eight  were 
Dr.  Eloise  Lewis,  UNC  at  Chapel  Hill, 
and  Capitola  Mattingly,  Duke. 

Serving  on  the  committee  on  new 
instructional  media  is  Mrs.  Katherine 
Nuckolls,  UNC  at  Chapel  Hill. 

At  a  February  meeting  priority  proj- 
ects and  conference  plans  were  made 
for  a  new  psychiatric  nursing  project  of 
SEEB. 


p.  o 


Compliments 

Towel  City  Towel  Company,  Inc. 

Cannon  Towels  —  Sheets  —  Hosiery 

"The  Original  Towel  Store" 

Wholesale  —  Retail  —  Mail  Orders 

Write  for  Free  Illustrated  Catalogue 

Drawer   108  Kannapolis,   N.   C. 
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1964  directory, 

JSortk  Carolina  State  ^A/utJej'  cA^Zociation 


District  One 


Mrs.  Bobbe  Turbyfill,  Memorial  Mission   Hospital,  Asheville,   President 

Sister  Mary  Joseph,   St.  Joseph's   Hospital,   Asheville,  Secretary 

Mrs.    Bessie    Cooper,   St.   Joseph's    Hospital,   Asheville,   Corresponding    Secretary 

Mrs.   Esther   L.  Creasman,  Memorial   Mission    Hospital,   Asheville,   Treasurer 


District  Two 


Mrs.    Louise    H.    Lowdermilk,    214    Yelton    Street,    Spindale,    President 
Mrs.  Shirley  Toney,   Route    1,   Box  279-A,    Forest   City,   Secretary 
Mrs.    Lorraine   Torruellas,    552    Maple    Avenue,    Marion,    Treasurer 


District  Three 


Mrs.    Evelyn    Reed,    1501    Cloverdale    Avenue,    Winston-Salem,    President 
Mrs.   Joanna    Bailey,    707    Ranson    Road,    Winston-Salem,    Secretary 
Mrs.   Mary   S.    Fox,   3703    S.   Main    Street,    Winston-Salem,   Treasurer 


District  Four 


Sara    Kennedy,    Lowrance    Hospital,    Mooresville,    President 

Beavey  Gaither,   Route    1,   Box  32,   Mocksville,   Secretary 

Mrs.  Cleo   Rhyne,   334   Nursery   Lane,  Statesville,   Corresponding   Secretary 

Mrs.   Elizabeth    Padgett,   Route  7,   Glen    Echo,   Statesville,  Treasurer 
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•  Areas  and  Officers  of  District  Nurses'  Associations 

•  Standing  and  Special  Committees  of  NCSNA 


Special  Representatives  of  NCSNA 


District  Five 


Mrs.    Elizabeth   Batty,    123   Cherokee    Road,   Charlotte,    President 

Mrs.  Jean  Wall,   Route   1,   Box  366,   Matthews,  Secretary 

Eunice  Benjamin,    1720  Garden   Terrace,  Apt.   1,   Charlotte,   Corresponding   Secretary 

Ruby   Dameron,    1524   Elizabeth   Avenue,   Charlotte,  Treasurer 


District  Six 


Virginia  Graves,  300-A  Westview  Courts,  Salisbury,  President 
Mrs.  Vera  Baldwin,  1415  W.  Bank  Street,  Salisbury,  Secretary 
Mrs.   Walterine    Kiser,   327   Chestnut   Avenue,    Kannapolis,    Treasurer 


District  Seven 


Margaret  Midforth,  527  Maple  Avenue,  Reidsville,  President 
Mrs.  Doris  McGavish,  Oak  Street,  Route  1,  Draper,  Secretary 
Mrs.  Jane   Reynolds,   P.   O.   Box  334,  Leaksville,   Treasurer 


District  Eight 


Mrs.    Elizabeth    C.    Eller,    1708    Friendly    Road,    Greensboro,    President 
Mrs.    Naomi   Wynn,    1919    Belcrest    Drive,   Greensboro,   Secretary 
Jean  Caudle,  1607  Asheboro  Street,  Greensboro,  Corresponding  Secretary 
Mrs.  Cleo  Osborne,   3819  Walker  Avenue,   Greensboro,  Treasurer 
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District  Nine 

Mrs.   Frances   B.   Ameen,    P.    O.    Box    5041,    High    Point,    President 

Mrs.  Louise  R.  Adams,  920  Alice  Drive,  Thomasville,  Secretary 

Mrs.  Mary  Van   Hiatt,  Box  4122,  Archdale   Branch,   High   Point,   Corresponding   Secretary 

Mrs.  Grace   Kanoy,   Route   1,  Box  77,  Thomasville,  Treasurer 

District  Ten 

Fayth    Rutledge,   616  Plantation    Drive,    Burlington,    President 

Mrs.   Carolyn   Allred,  602    Pine   Street,    Burlington,   Secretary 

Mrs.   Dorothy   Fricks,  605   McGee   Street,   Graham,  Treasurer 

District  Eleven 

Ruby  Wilson,  2109   Chapel    Hill    Road,   Durham,    President 

Mrs.  Betsy  W.  Rackley,  1605  Sedgefield  Street,  Durham,  Secretary 

Mrs.   Mary  McColm,    14   Braddock   Circle,   Durham,   Treasurer 

District  Twelve 

Mrs.  Maxine  D.  Cherry,  P.  O.  Box  934,   Pinehurst,   President 

Mrs.  Mary  Inman,  E.   Indiana  Avenue  Ext.,  Southern   Pines,  Secretary 

Mrs.   Sue   Ramsey,    502    Poplar    Avenue,    Hamlet,   Treasurer 

District  Thirteen 

Frances    E.   Sellars,   2319   Milburnie    Road,    Raleigh,    President 
Mrs.    Eula   Shankle,    1402    Chester    Road,    Raleigh,    Secretary 
Mrs.  Joyce   Hinton,   3425   Lewis   Farm    Road,    Raleigh,  Treasurer 

District  Fourteen 

Mrs.   Mary   W.    Bullock,    117    Kirkland    Drive,    Fayetteville,    President 

Mrs.  Bessie  Pruett,  Box  231,  Angier,  Secretary 

Mrs.   Ruth   F.   Peters,    1115   W.   Rowan   Street,    Fayetteville,   Treasurer 

District  Fifteen 

Mrs.    Wilhemina    Johnson,    Scotland    County    Hospital,    Laurinburg,     President 
Mrs.    Elizabeth    F.   Mitchell,   201    Church    Street,    Fairmont,   Secretary 
Margaret  C.   Evans,    1404   Barker  Street,   Lumberton,   Treasurer 

District  Sixteen 

Mrs.  Julia  Smith,   106  S.  Lee  Street,  Whiteville,   President 

Mrs.    Derotha    Godwin,    Route    1,    Box    245,    Chadbourn,    Secretary 

District  Seventeen 

Mrs.  Jo  Anne  Rodri,   1414  Park  Avenue,   Roanoke   Rapids,  President 
Mrs.   Mary  N.   Davis,  931    Washington   Street,   Roanoke    Rapids,   Secretary 
Mrs.    Marjorie    Stainback,    532    Franklin    Street,    Roanoke    Rapids,    Treasurer 

District  Eighteen 

Mrs.   Thelma   Jerkins,   P.   O.   Box   331,   Wilson,    President 
Mrs.   Sarah    Kirby,   205   Grace    Drive,   Wilson,   Secretary 
Mrs.   Anna   Roberson,   711    Trinity   Drive,   Wilson,  Treasurer 

District  Nineteen 

Mrs.   Viola    Jones,   310   New   York   Avenue,   Elizabeth   City,   President 
Mrs.    Katherine    Hamrick,    120    Rosebud,    Elizabeth    City,    Secretary 
Mrs.    Irene   Belangia,    1111    Jones    Avenue,    Elizabeth    City,   Treasurer 

District  Twenty 

Mrs.  Mary   R.   Griffin,  204  S.  Jarvis   Street,   Greenville,   President 

Helen   A.   Stephens,   407   Elm   Street,   Greenville,   Secretary 

Ethel    Beaman,    Pitt  County    Health    Department,    Greenville,   Treasurer 

District  Twenty-One 

Mrs.  Louise  W.  Blackmon,  2007   Henderson   Avenue,   New   Bern,   President 
Dorothy    Ritchy,    206    King    Street,    New    Bern,    Secretary 
Hildred   Harrison,   Route  3,   Box   157,   New   Bern,   Treasurer 
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District  Twenty-Two 

Mrs.   Mattie  J.   Robinson,   311    N.    15th   Street,   Wilmington,    President 
Mrs.  Mabel   L.   Reynolds,   Route  3,   Box  287,  Wilmington,  Secretary 
Mrs.   Elizabeth   B.   Harriss,  9   Woodlawn   Avenue,   Wilmington,   Treasurer 

District  Twenty-Three 

Mrs.  A.   Gertrude   Newman,   Box  307,   Bryson   City,   President 

Mrs.   Martha  T.   Allison,  Swain   County   Hospital,   Bryson   City,   Secretary 

Sister   Rachel,    Box   232,   Hayesville,   Treasurer 

District  Twenty-Four 

Mrs.  Sadie   M.   Phelps,   P.   O.  Box    153,   Colerain,   President 

Lillian    Harrell,    Public    Health  Department,   Windsor,    Secretary 

Lillian    Harrell,    Public    Health  Department,    Windsor,    Treasurer 

District  Twenty-Five 

Mrs.  Una   Key,   R.F.D.   Box   57,    Ronda,   President 
Mrs.   Anne   Carter,    Route    1,   Millers    Creek,   Secretary 
Mrs.    Edith   Smithey,   Box    192,   Wilkesboro,   Treasurer 

District  Twenty-Six 

Dorothy   Fuller,  408    Friendship   Circle,   Waynesville,    President 

Mrs.  Mary   Rudisill,   14   Forest   Hill,  Canton,   Secretary 

Mrs.  Carolyn  McLean,  244   Highland   Road,  Waynesville,  Treasurer 

District  Twenty-Seven 

Mrs.   Carol   B.   Cavenaugh,    Box   247,   Warsaw,   President 
Mrs.   Ruby  Merritt,   Route   1,   Box  348,   Magnolia,  Secretary 
Mrs.    Ruth    Quinn,    Magnolia,    Treasurer 

District  Twenty-Eight 

Mrs.  Mary   Helen   Hovis,   Catawba   General    Hospital,   Newton,   President 
Mrs.    Faye   Abernathy,    Route   5,   Box    106-D,    Hickory,   Secretary 
Mrs.   Lettie   Clapp,   Box  465,   Newton,   Treasurer 

Committee*,  oj  A/o>UA  GavUina  State.  ftuAde*'  Auaciatiett  -  J964 

STANDING  COMMITTEES 

Bylaws  and  Study  of  ANA  Functions 

Chairman— Mrs.  Rebekah  J.  Burriss,  Box  411,  Carolina  Beach 
Mrs.  Carlee   B.  Jenkins,  513   Cooper   Road,   Raleigh 
Mrs.  Betty  C.   Eller,   1708   Friendly   Road,  Greensboro 

Economic  and  General  Welfare 

Chairman— Mrs.   Mary    K.    Kneedler,    Box    1086,   Cullowhee 

Mrs.    Ruth    F.    Peters,    1115   W.    Rowan    Street,    Apartment   3,    Fayetteville 
Martha   Adams,   City   Memorial    Hospital,   Winston-Salem 
Mrs.   Gladys   M.   Poindexter,   2343   Jefferson    Avenue,   Winston-Salem 
Mrs.   Helen   M.    Ray,   P.   O.    Box   522,   Smithfield 

Finance 

Chairman— Mrs.    Eva    W.    Warren,    Box    2753,    Greenville 

Jeanne    E.    Riddle,    1137-A   Church    Street,    Apartment   4,    Greensboro 
Mrs.   Lucille   S.   Mahood,    3018    Croft   Street,    S.W.,    Winston-Salem 
Mrs.    Billie    Jean    Murrell,    905    Vernon    Drive,    Box    902,    Jacksonville 

Legislation 

Chairman— Atha    Howell,  506  S.    Elam   Avenue,   Greensboro 

Myrtle   J.    Barnette,    City    Memorial    Hospital,    Winston-Salem 

Mrs.   Margaret   B.    Dolan,   Mount    Bolus    Road,    Chapel    Hill 

Mrs.    Kathleen    G.   Taylor,    P.    H.    Hanes    Knitting    Company,   South    Stratford    Road, 

Winston-Salem 
Mrs.   Mable   Moore,   5421    Parkwood    Drive,    Raleigh 
Mr.   Eugene  Smith,  4014   Churchill    Road,   Charlotte 

MARCH,   1964  23 


Nominations 

Chairman— Paulyne    Kenney,    Alamance    County    Hospital,    Burlington 
Inez   Finch,   Route   2,   Wilson 
Mrs.   Ruth   E.   Wade,    16  Carolyn   Drive,   Concord 
Mrs.   Nancy  Saunders,  2638   Gould   Street,   Winston-Salem 
Elizabeth    Holley,    1-D   Towne    House   Apartments,    Chapel    Hill 

Nurses  Professional   Registries 

Chairman— Mrs.    Katheryn   T.    Peebles,    122    Hillcrest    Road,    Apartment   4,    Raleigh 
Mrs.    Pauline    Priest,    P.    O.    Box    336,    Hope    Mills 
Mrs.   Ruth   Jacokes,   618    Hammond   Street,    Durham 

Professional  Counseling  and   Placement  Service 

Chairman— Dorothy   Wilkinson,   Hanes    House,    Duke    University   School    of   Nursing,    Durham 
Mrs.   Mary  Steele   Fox,  3703   South   Main    Street,   Winston-Salem 
Mrs.   Peggy  Jones,   2704    Kittrell    Drive,    Raleigh 
Mrs.  Sue   R.   Smith,  215   South   Tremont   Drive,    Greensboro 
Mrs.    Dorothy   A.   McCracken,   281    Sulphur   Spring    Road,    Asheville 

Professional  Nursing   Practice 

Chairman— Mrs.   Edith    P.   Brocker,    1326  Welcome   Circle,    Durham 

Carrie   Spurgeon,    N.    C.    Board    of    Nurse    Registration    and    Nursing    Education, 
P.   O.   Box  2129,   Raleigh 
EACT— Lois    K.    Galer,   933   Carr   Street,    Greensboro 
GD— Mrs.   Evelyn   Sparks,   Box    1842,   Asheville 
HN— Mrs.   Loraine    Daniels,   2829V2   Mayview   Road,    Raleigh 
NSA— Mrs.    Katherine   Craig,   W.    N.   C.    Sanatorium,    Black   Mountain 
OH— Mrs.    Ruby   Thomas,    1316    Lincoln    Road,    Wilmington 
ON— Mrs.  Julia   A.    McGee,    Box    112,   Colerain 
PD— Mrs.  Bonnie  C.  Comer,   134  Cline  Street,  Concord 
PH— Frances  Sellers,   1616   Harper   Road,   Raleigh 

Convention   Program 

Chairman— Dr.   Eloise   R.    Lewis,   Barclay    Road,   Chapel    Hill 

EACT— Mrs.    Elinor    Medlin,    3435    Selwyn    Avenue,    Charlotte    9 
GD- 
HN- 
NSA— Mrs.  Sarah    Hitchcock,  4317   Yadkin    Drive,   Raleigh 
OH— Mrs.   Marjorie   C.   Gray,    P.   O.    Box   420,   Charlotte 
ON- 

PD— Mrs.  Wilma   Garris,   Box   141,  Cokey   Road   Ext.,   Rocky  Mount 
PH— Mrs.  Marjory  Pearsall,  618  Candlewood   Street,   Greensboro 

Membership 

Chairman— Mrs.    Pauline   C.    Ashley,   Cabarrus   Memorial    Hospital,    Concord 
Mrs.   Joan    P.    Bernhardt,    1550   West    Colonial    Drive,    Salisbury 
Ann   D.   Pace,  922   Hale  Street,   Durham 
Mrs.    Doris    Nichols,   2514    Saddle   Club    Road,    Burlington 

Service   Fund 

Chairman— Mrs.    Mary    B.    Dellinger,    1308    Fairfield    Drive,    Gastonia 
Mary  E.  Copeland,  P.  O.  Box  7206,  Asheville 
Jeanne    E.    Riddle,    1137-A   Church    Street,    Apartment    4,    Greensboro 

SPECIAL  COMMITTEES 

NCSNA   Memorial   Loan   Fund 

Chairman— Louise  Yount,  315  East  Avenue,   Lenoir 

Mrs.   Grace   C.    Lee,    116    Hospital    Drive,    Rutherfordton 
Lucy  Lopp,  936  Montlieu   Avenue,   High    Point 
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Nursing  Care  of  the  Chronically   III  and  Aged 

Co-  —Mrs.  Mary   Edith    Rogers,   209   Park   Drive,   Belmont 

Chairmen— Ethel    Harrison,    77    Dogwood    Acres,    Chapel    Hill 

Invelda  Artz,  Box  5002,   Raleigh 

Mrs.    Edith   B.   Chance,   523   Country   Club    Drive,   Fayetteville 

Mrs.  Jean   T.   Lassiter,    1201    Jones   Avenue,    Elizabeth    City 

Dr.   Virginia   Stone,   3   Village   Apartments,   Chapel    Hill 

Esther   K.   Sump,    137   Hamilton    Road,    Chapel    Hill 

Nursing  in   National  Defense 

Chairman— Mrs.   Nan   B.   Cummings,   Route   3,   Box   382,   Asheboro 
Hildred   Harrison,   Route   3,   Box   157,   New   Bern 
Virginia    Nelson,   55    Circle    Drive,    Chapel    Hill 

SPECIAL  REPRESENTATIVES  OF  THE  ASSOCIATION  -  1964 

Alcoholic   Rehabilitation   Program   Planning  Committee 

Frances   Sellers,    1616    Harper    Road,    Raleigh 
North   Carolina   Committee  on   Nursing   and   Patient  Care 

Martha  Adams,  City  Memorial    Hospital,   Winston-Salem   (Term   expires   April    '66) 
North   Carolina   Conference  for  Social   Service 

Mary  E.  Copeland,  P.  O.  Box  7206,  Asheville 
North   Carolina   Council   of  Women's  Organizations 

Mary  E.   Copeland,   P.   O.   Box   7206,   Asheville 

Mrs.    Mary   C.    Davison,    Route    1,    Box   21 -B,    Hillsboro 

Mrs.  Marie   B.    Noell,   P.   O.   Box    12025,    Raleigh    (Alternate) 

Helen   E.   Peeler,   P.   O.   Box    12025,   Raleigh    (Alternate) 

Speakers   Bureau 

Martha    Adams,    City    Memorial    Hospital,    Winston-Salem 

Mrs.   Edith  P.  Brocker,   1326  Welcome  Circle,  Durham 

Mrs.   Mary   K.    Kneedler,   Box    1086,   Cullowhee 

Atha   Howell,   506  S.   Elam   Avenue,   Greensboro 
North  Carolina   Health  Council 

Mrs.  Ruth  F.  Peters,   1115  W.  Rowan  Street,  Apt.  3,  Fayetteville 

Mrs.  Marie   B.    Noell,   P.   O.   Box    12025,    Raleigh 
North  Carolina   Inter-Agency  Committee  on   Disaster  Nursing 

Mrs.  Nan   B.  Cummings,   Route  3,   Box   382,   Asheboro 

Virginia  M.   Nelson,  55  Circle   Drive,   Chapel    Hill   (Alternate) 
North   Carolina   Medical   Advisory   Committee   to   the   Selective    Service   System 

Lelia  R.  Clark,   1506  Woodland   Drive,   Durham   (Appointed  October   1961) 
North  Carolina  Medical  Care  Commission 

Mrs.  Margaret  B.  Dolan,  Mount  Bolus  Road,  Chapel  Hill  (Term  expires  June  '66) 
North  Carolina  Mental  Health  Council  (Representing   NCSNA  and  NCLN) 

To  be  appointed 
State  Legislative  Council 

Mary  E.  Copeland,  P.  O.  Box  7206,  Asheville 

Atha    Howell,   506    S.    Elam    Avenue,    Greensboro    (Study    Committee) 

Lelia    R.   Clark,    1506   Woodland   Drive,    Durham 

Mrs.  Marie  B.  Noell,  P.  O.  Box   12025,   Raleigh 


Best  Wishes 

JOYNER  NURSING  HOME 

MRS.  DOROTHY  JOTlfER,  Owner 

Approved   by   North   Carolina  State   Board  of   Health 

54-Bed   Capacity  —  Special   Diets  —  24-Hour   Nursing   Care 

Phone  ED   2-8406  2  62  3   Cranbrook  Lane 

CHARLOTTE,   NORTH   CAROLINA 
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Some  Observation*  0/ 

Mealth  Service*  lot  Older  People  (Abroad 


BY  VIRGINIA  STONE,  R.N. 

When  one  has  the  privilege  of  ob- 
serving so  many  interesting  health 
activities  abroad,  it  is  difficult  to  de- 
termine which  ones  to  share  through 
writing.  As  the  recipient  of  a  "World 
Health  Organization  travel  fellowship, 
I  visited  England,  Scotland,  Norway, 
and  Denmark  to  study  health  facilities 
for  older  people.  The  percent  of  total 
population  65  years  and  older  in  each 
of  these  countries  is  higher  than  that 
of  the  United  States.  Also,  all  the 
countries  visited  have  some  form  of 
National  Health  Insurance.  Retire- 
ment age  varies  in  that  in  England  it 
is  65,  Denmark  60,  and  Norway  70. 

Health  services  to  the  aged  in  general 
were  more  varied  and  numerous  than 
in  this  country.  Some  of  the  services 
available  are  bedside  nursing  in  the 
home  seven  days  a  week;  night  sitter 
to  relieve  family  members  occasionally ; 
domiciliary  laundry;  loan  closets  with 
a  wider  variety  of  equipment  than  we 
have ;  bathing  attendants  for  those  who 
are  not  ill  but  too  frail  to  bathe  them- 
selves ;  home  type  (homemaker  serv- 
ice) welfare  homes  and  geriatric  hos- 
pitals. These  are  just  a  few  of  the 
available  services. 

Geriatric  hospital  units  are  usually 
large,  often  accommodating  as  many 
as  a  thousand  older  people.  Such  units 
are  most  often  in  the  oldest  part  of  a 
hospital  complex  and  divided  into  open 
wards  for  30  to  40  per  ward.  Three 
activities  have  been  selected  for  elab- 
oration : 

Day  Care  Hospital  Unit 

I  would  like  first  to  introduce  you  to 
a  day  hospital  in  Sunderland,  England. 
Forty   older  persons   are  housed   here 


for  day  care  only.  The  facility,  which 
is  two  large  rooms,  is  adjacent  to  the 
outpatient  department,  so  that  medical 
care  is  readily  accessible.  In  addition 
to  the  two  multiple-purpose  rooms, 
there  are  toilet  facilities  including 
bathtubs  and  space  for  several  hair 
driers.  Transportation  is  furnished  to 
and  from  the  center.  Each  morning, 
a  health  visitor  (public  health  nurse) 
visits  the  facility  to  evaluate  needs. 
The  physician  in  charge  or  one  of 
her  deputies  visits  daily.  Other  activi- 
ties during  the  day  are  carried  on  by 
volunteers,  including  the  serving  of  a 
hot  lunch  which  is  prepared  in  the  hos- 
pital kitchen.  Personal  care  facilities 
for  bathing  and  grooming  are  available. 
Besides  an  active  Occupational  Ther- 
apy program,  there  are  group  exercises 
in  the  morning  and  afternoon.  One  of 
the  features  of  the  occupational  ther- 
apy program  is  the  use  of  discarded 
materials  to  create  useful  items.  As 
an  example,  disposable  solution  bottles 
are  converted  to  attractive  cannister 
sets. 

Before  a  patient  progresses  from  the 
day  hospital  to  home  care,  a  member, 
from  a  senior  center  club  in  the  corn- 


Virginia  Stone,  Ph.D.,  professor  and 
chairman  of  Graduate  Education,  Univer- 
sity of  North  Carolina  School  of  Nursing, 
last  fall  visited  four  European  countries 
to  study  health  facilities  for  older  people. 
She  made  the  trip  as  a  recipient  of  a 
World  Health  Organization  travel  fellow- 
ship. Dr.  Stone  is  a  member  of  the  NCSNA 
Committee  on  Nursing  Care  of  the  Chron- 
ically  III   and   Aged. 
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Patient  in  self-care   unit  learns  to   cook  and  serve 
meals. 


Relatives    discussion    group 


mmiity  where  the  patient  lives,  begins 
to  visit  her  regularly.  Upon  discharge, 
the  patient  is  encouraged  to  visit  the 
senior  center  with  her  new  friend. 
Space  and  professional  personnel  are 
limited,  but  this  does  not  hamper  serv- 
ice. Volunteers  maintain  the  service 
with  the  guidance  of  professional  staff. 

Self-Care   Unit 

A  second  activity  was  observed  in 
Hastings,  England,  where  a  small  self- 
care  unit  was  in  operation.  This  unit 
could  accommodate  only  six  selected 
patients.  These  patients  were  housed 
together  in  one  room  for  sleeping,  a 
small  dining-sitting  room,  and  a  kitch- 
enette. The  patients  were  responsible 
for  their  own  care  under  supervision, 
but,  in  addition,  each  took  her  turn  in 
preparing  and  serving  meals  for  the 
other  five.  During  my  visit,  an  old 
lady  of  83  was  learning  to  work  in  the 
kitchen  while  under  the  supervision  of 
a  professional  staff  member.  The 
period  in  the  self-care  unit  provides 
opportunity  for  the  physician  to  de- 
termine the  patient's  ability  to  care  for 
herself  at  home,  for  the  patient  to  re- 
gain confidence  in  self-care,  and  for 
families  to  learn  that  older  people  can 
care  for  themselves.  This  tremendous 
program  is  small  in  size,  but  not  in 
scope. 


Relatives  Discussion  Group 

The  last  activity  was  a  group  con- 
ference for  relatives  of  patients  re- 
covering from  cerebral-vascular  acci- 
dents. Conferences  were  held  twice  a 
month  in  a  small  physical  therapy 
department  of  the  hospital.  Announce- 
ments are  placed  in  strategic  areas  giv- 
ing the  date,  time,  and  place  of  the 
next  relatives'  discussion  group.  The 
conference  begins  at  7  p.m.  with  a  film 
concerning  cerebral-vascular  accidents. 
Then,  family  members  visit  the  patient 
in  the  hospital  and,  after  visiting  hours, 
reassemble  to  continue  discussion.  The 
health  team,  composed  of  a  physician, 
the  nurse,  physical  therapist,  and  occu- 
pational therapist  lead  the  discussion. 
When  I  attended,  the  room  was  crowded 
with  people  from  all  walks  of  life.  A 
former  patient  attended  to  describe 
some  of  his  reactions,  adjustments,  and 
restoration  of  health.  Sharing  of  ex- 
periences, information,  and  concerns 
was  a  real  part.  Demonstrations  were 
provided  as  requested.  As  an  example, 
the  group  asked  for  a  demonstration 
of  lifting  the  patient  from  the  floor 
after  a  fall.  This  was  readily  shown 
by  the  team  with  an  opportunity  for 
practice.  The  entire  evening  was  one 
of  informality  with  coffee  and  sweets 
being  served.  There  was  so  much 
eagerness  for  knowledge  and  under- 
standing that  it  was  difficult  to  disband 
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the  session  even  though  the  hour  was 
late. 

These  are  just  a  few  shared  observa- 
tions to  show  what  services  can  be  made 
available  to  assist  the  older  person  in 
his  recovery  from  illness  in  old  age. 

Watts  Alumnae 
Plan  Reunion 

Watts  Alumnae  Association  will  hold 
a  reunion  on  October  23-24,  1964,  of 
all  Watts  graduates.  The  69th  anni- 
versary of  the  founding  of  Watts  Hos- 
pital and  School  of  Nursing  will  be 
observed. 

Events  planned  include  a  tour  of  the 
hospital,  alumnae  association  meeting, 
individual  class  meetings,  and  a  ban- 
quet and  dance. 

If  you  are  a  Watts  graduate  and 
have  not  received  the  February  20, 
1964,  Newsletter  about  the  reunion — 
then  the  Alumnae  Association  does  not 
have  your  current  name  and  address. 
Send  it  promptly  to :  Mrs.  G.  A.  Hob- 
bie,  918  West  Club  Boulevard,  Dur- 
ham, 1ST.  C.  Also  send  to  Mrs.  Hobbie 
the  names  and  addresses  of  any  other 
Watts  graduates  you  know  about  who 
may  not  be  on  the  current  mailing  list. 


flowutaU  Needed.. 


The  Washington  Practical 
Nurse  School  in  Beaufort,  N.  C, 
is  in  need  of  copies  of  the  Ameri- 
can Journal  of  Nursing  for  1959 
to  complete  their  reference  file. 

Anyone  having  these  copies  and 
wishing  to  make  them  available 
to  the  Practical  Nurse  School  is 
asked  to  communicate  with  tbe 
director,  Mrs.  Katie  Gr.  Paul.  Her 
address  is :  Washington  Practical 
Nurse  Education  Program,  Beau- 
fort County  Hospital,  Beaufort, 
N.  C. 


For  Patient  Comfort 
and  Protection 


Buckle  under  bed 
out  of  patients 


POSEY  BELT  NO.  66 

This  new  Posey  Belt  provides  safety  to  a  bed 
patient  yet  permits  him  to  turn  from  side  to  side. 
Also  allows  sitting  up,  if  belt  is  slackened.  Made 
of  strong,  reinforced  white  cotton  webbing;  with 
flannel-lined  canvas  reinforced  insert.  Strap 
passes  under  bed  after  a  turn  around  spring  rail 
to  anchor.  Friction-type  buckles.  Buckle  is  under 
side  of  bed  out  of  patient's  sight  and  reach.  Also 
available  in  Key-Lock  model  which  attaches  to 
each  side  of  bed.  Small,  medium  and  large  sizes. 
Posey  Belt,  Cat.  No.  66,  $7.80.  Posey  Key-Lock 
Belt,  Cat.   No.   K-66,   $13.65. 


POSEY  WAIST  RESTRAINT 

Offers  a  comfortable  and  inexpensive  means  of 
keeping  patient  in  wheelchair  or  bed.  Two  models 
available— Cotton,  Cat.  No.  CWR-1,  $4.50  each. 
Strong,  quick-drying  nylon,  Cat.  No.  NWR-1,  $5.55 
each. 

SEND  YOUR  ORDER  TODAY 

And  Write  for 

Posey   1964   Illustrated  Catalog 

J.  T.  POSEY  COMPANY 

2727  E.  Foothill  Blvd.  Dept.  NCN 

PASADENA,  CALIFORNIA 
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State-fyinanced,  £chalai<lUip,  P  lacfiatn  <L 


The  need  for  scholarship  and  loan 
assistance  for  students  in  nursing  is 
one  of  the  profession's  most  pressing 
needs.  This  is  pointed  up  in  the  report, 
"Toward  Quality  in  Nursing",  of  the 
Surgeon  General's  Consultant  Group 
on  Nursing.  Provisions  for  scholarship 
and  loan  programs  also  are  incorpo- 
rated in  the  legislation  being  recom- 
mended to  Congress  by  President  John- 
son and  reported  to  you  in  this  issue. 

Scholarships  and  loans  will  be  even 
more  urgently  needed  by  nursing  stu- 
dents in  the  future  as  costs  of  education 
beyond  the  high  school  continue  to 
spiral.  It  would  be  well,  therefore,  to 
review  the  status  of  the  state-financed 
scholarship  programs  for  nursing  stu- 
dents administered  through  the  North 
Carolina  Medical  Care  Commission. 

Pew  people — even  few  nurses — are 
aware  of  the  scope  of  these  scholarship 
programs  financed  with  state  funds. 
All  may  be  repaid  by  meeting  certain 
practice  requirements.  Scholarships 
are  available  to  students  in  both  di- 
ploma and  degree  programs,  after  they 
have  successfully  completed  the  first 
year  of  study;  to  graduate  nurses  en- 
rolled in  certain  specialized  courses; 
to  students  in  both  diploma  and  degree 
programs  who  agree  to  practice  in  state- 
operated  mental  facilities ;  to  graduate 
nurses  enrolled  in  collegiate  schools 
preparing  for  teaching  in  a  diploma 
school  of  nursing;  to  graduate  nurses 
enrolled  in  courses  in  anesthesia. 

The  Medical  Care  Commission  has 
compiled  a  brochure  about  its  various 
programs  offering  educational  loans 
and  scholarships  for  medical  and  para- 
medical studies.    Following  is   a  brief 


description  of  each  of  the  scholarship 
programs  available  to  nursing  students. 

Program  II — Scholarships  to  Stu- 
dents of  Nursing.  Available  only  to 
students  of  nursing  who  have  success- 
fully completed  the  first  academic  year. 
For  hospital  school  of  nursing  students, 
maximum  of  $700— $350  for  each  of 
second  and  third  years  of  study.  For 
collegiate  school  students,  maximum  of 
$3,000— $1,500  for  second  year,  $800 
for  third  year,  $700  for  fourth  year. 
Scholarship  is  cancelled  on  basis  of  one 
year  of  practice  in  North  Carolina  for 
each  year  scholarship  is  received. 

Program  III — Scholarships  to  Grad- 
uate Nurses.  Available  to  graduate 
nurses  enrolled  in  courses  in  nurse  spe- 
cialties where  an  urgent  need  exists. 
No  amounts  specified.  Scholarships 
cancelled  on  basis  of  one  year  of  prac- 
tice for  each  year  scholarship  is  re- 
ceived. 

Program  IV — Scholarships  for  Pro- 
fessional Practice  in  State-Operated 
Mental  Facilities.   This  program  offers 
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the  same  scholarships  to  nursing  stu- 
dents as  Program  II,  except  that  the 
scholarships  are  repaid  with  practice 
in  a  state-operated  mental  facility  des- 
ignated by  the  Department  of  Mental 
Health. 

Program  V — Scholarships  for  Nurs- 
ing Instructors.  Scholarships  up  to 
$1,000  each  are  available  to  graduate 
nurses  who  have  practiced  at  least  one 
year  and  who  are  enrolled  in  a  collegi- 
ate program  preparing  them  to  teach 
in  a  diploma  school  of  nursing.  Schol- 
arship is  cancelled  on  basis  of  one  year 
of  teaching  in  a  diploma  program  for 
each  year  scholarship  is  received. 

Program  VI  - —  Scholarships  for 
Nurse  Anesthetists  —  Scholarships  up 
to  $1,250  each  are  available  to  graduate 
nurses  enrolled  in  schools  of  anesthesia. 
Scholarship  is  cancelled  on  basis  of  five 
years  of  practice  in  a  hospital  in  North 
Carolina  as  a  nurse  anesthetist. 

Reactions  Sought 
On  Functions  Study 

District  nurses'  associations  have 
been  encouraged  to  arrange  programs 
on  the  proposed  Study  of  ANA  Func- 
tions and  to  report  the  reactions  of 
their  members  to  the  NCSISrA  Commit- 
tee on  Bylaws  and  Study  of  A1STA 
Functions. 


Recently  ANA's  Committee  on  Study 
of  ANA  Functions  furnished  to  all  dis- 
tricts a  memorandum  discussing  the 
implications  of  the  proposed  changes  in 
functions  for  district  associations.  Early 
this  year,  the  NCSJSTA  Committee  sur- 
veyed district  associations  to  determine 
reactions  from  the  members  to  the  pro- 
posed changes. 

There  has  been  some  response  from 
this  questionnaire,  but  a  more  repre- 
sentative response  is  needed  to  draw  any 
conclusions  on  how  nurses  in  North 
Carolina  feel  about  changes  in  func- 
tions and  responsibilities  of  their  pro- 
fessional association. 

The  district  association,  as  the  ANA 
memo  points  out,  is  the  point  of  contact 
between  most  nurses  and  the  profes- 
sional organization.  It  is  important 
that  districts  study  the  proposed 
changes  in  relation  to  strengthening 
DNA  programs  and  functions.  It  is 
important  that  the  NCSNA  commit- 
tee and  delegates  to  ANA  convention 
know  how  members  in  the  various  dis- 
tricts feel  about  the  proposed  functions. 
Districts  therefore  are  urged  to  sched- 
ule programs  on  the  Study  of  ANA 
Functions  and  to  communicate  to  the 
NCSNA  committee  the  reactions  of 
the  members. 

The  first  in  a  series  of  articles  about 
ANA  functions  appears  in  the  March, 
1964,  issue  of  American  Journal  of 
Nursing,  p.  111. 


For  Kind   Nursing  Care  Bring  Your  Loved  Ones  to 
Will-O-Haven  Convalescent  Home  for 


•  24-Hour  Nursing  Service 

•  Home-Like  Atmosphere 


•   Trained  Dieticians      •    Excellent  Food 
•    Lot  of   Fresh   Air   and   Sunshine 


Dial  BR  3-4133 

WILL-O-HAVEN  REST  HOME 


3510   Banner  Ave. 


Greensboro,  N.  C. 
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'MatJi  l/tut*.  Calendar- 


DATE  MEETING 

April  1-3  "Three  Days  of  Cardiology",  sponsored  by  AHA 
Council  on  Clinical  Cardiology,  N.  C.  Heart  Associa- 
tion,  and    Duke    University   Medical   Center 

April  2  Institute   on    Obstetrical    and    Gynecological    Patients, 

sponsored    by    Private    Duty   Section,    District   Three 

April  9  NCSNA    Workshop,    "What    Can    We    Do    about    the 

Future    of    Nursing    Education    in    N.    C.?",    conducted 
by    EACT   Section 

April    12-13  Annual  Meeting,  N.  C.  Conference  for  Social   Service 

April  14  NCSNA  Workshop,  "Quality  Total  Patient  Care", 
conducted  by  General  Duty  and  Head  Nurses  Sections 

April  16  NCSNA  Workshop,  "Intensive  Care",  conducted  by 
NSA  and   Private   Duty  Sections 

April  17  NCSNA  Workshop,  conducted  by  Operating  Room 
Nurses  Conference   Group 

April  23-24  Annual  Meeting,   N.   C.   Tuberculosis   Association 


PLACE 

Duke   University 
Durham 


April   24 


Nurses    Cancer    Conference,    sponsored    by    Cabarrus 
Unit,   N.   C.    Division,   American   Cancer   Society 


May  13-15  34th  Annual  Statewide  Industrial  Safety  Conference, 
sponsored   by   N.   C.    Industrial   Commission 

May    14  NCSNA    Workshop,    "Community    Planning    for    Total 

Family  Care",  conducted  by  Public  Health  Nurses 
Section,  with  Private  Duty  and  Office  Nurses  Sections 
cooperating 

June    15-19    Biennial    Convention,    American    Nurses'    Association 

July  13-16  Annual  Leadership  Training  Workshop,  sponsored  by 
N.  C.  Council  of  Women's  Organizations  and  UNC 
Extension    Division 

Oct.   20-23     62nd   Annual    Convention,   NCSNA 


Oct.  23-24     Annual  Meeting,  Student  Nurses  Association  of  North 
Carolina 


Baptist   Hospital 
Winston-Salem 

Auditorium,  Cabarrus 
School  of  Nursing, 
Concord 

Sir  Walter  Hotel 
Raleigh 

Auditorium,  Charlotte 
Memorial  School  of  Nursing 
Charlotte 

Jack   Tar   Winston 
Winston-Salem 

Goodwill  Rehab.  Center 
Winston-Salem 

Sir  Walter   Hotel 
Raleigh 

Auditorium,  Cabarrus 
School   of  Nursing 
Concord 

Jack  Tar  Hotel 
Durham 

Auditorium,  UNC 
School  Public  Health 
Chapel   Hill 

Atlantic  City,   N.   J. 
Chapel   Hill 


Queen   Charlotte   Hotel 
Charlotte 

Queen  Charlotte   Hotel 
Charlotte 


Compliments 

AERY'S  REST  HOME 

ME.  AND  MRS.  W.  M.  AERY,  Owners 

Approved   by   North   Carolina  State   Board   of   Health 
24-Hour   Nursing   Care  — Special    Diets 

908  Fontana  Phone  333-4240 

Charlotte,   North   Carolina 
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Hospitals  Adopting 
New  Types  of  Care 

Three  new  types  of  patient  care 
units  were  discussed  by  a  panel  at  the 
most  recent  meeting  of  the  North  Caro- 
lina Committee  on  Nursing  and  Patient 
Care. 

The  Progressive  Care  Unit  at  North 
Carolina  Baptist  Hospital  was  de- 
scribed by  Reuben  H.  Graham,  assis- 
tant administrator  at  Baptist.  This 
unit  was  opened  in  1962  with  80  beds. 
Rates  range  from  $7  to  $12  daily. 
Meals  at  less  than  $3  per  day  are  extra. 
Nursing  service  is  available  24  hours 
a  day.  Mr.  Graham  said  collections 
run  high  from  progressive  care  pa- 
tients, who  use  all  the  auxiliary  services 
in  tremendous  increase.  This  fact, 
coupled  with  full  occupancy,  "means 
financial  salvation  to  the  losing  opera- 
tions of  the  rest  of  the  hospital",  he 
said. 

Mr.  Graham  warned  that  hospitals 
providing  progressive  care  units  should 
De  prepared  to  resist  pressures  for  add- 
ing services  to  these  units  and  should 
"stay  within  the  confines  of  the  origi- 
nal purpose — that  is,  low  patient  cost". 

Carl  Rowland,  director  of  planning 
and  design  service  for  The  Duke  En- 
dowment described  intensive  care  units. 
Properly  planned  and  staffed  units,  he 
said,  will  provide  better  care  for  the 
critically  ill,  provide  the  service  at  less 
cost  than  if  private  duty  nurses  were 
used,  make  a  more  effective  utilization 
of  skilled  nursing  personnel,  and  help 
the  physician  by  concentrating  skilled 
care  and  special  equipment.  He  stressed 
that  establishment  of  an  intensive  care 
unit  represents  a  valuable  public  rela- 
tions step,  showing  that  the  institution 
is  making  an  effort  to  provide  patients 
with  an  added  type  of  care  which  will 
help  them. 

Willard  Farrow,  superintendent  of 
Wesley  Methodist  Home  in  Charlotte, 
discussed   long   term   care   of   patients 


with  chronic  diseases  and  of  terminal 
care.  Wesley  Home  now  has  250  beds 
for  geriatric  care.  He  predicted  an  in- 
creasing trend  toward  this  kind  of  care. 
He  stated  that  the  hospital  should  con- 
sider that  the  elderly  require  more 
humor  and  more  company  and  that 
their  relative  stay  will  be  longer. 

After  the  discussions,  it  was  predicted 
that  the  hospital  of  the  future  will 
contain  all  of  these  elements  of  pro- 
gressive care. 


Homecoming 

The  Fiftieth  Anniversary  of  St. 
Mary's  School  of  Nursing,  Tucson, 
Arizona,  will  be  celebrated  with  a 
Homecoming  on  May  2,  1964.  Grad- 
uates who  have  not  been  reached  about 
the  event  are  asked  to  send  their  names 
and  addresses  to  Mrs.  Pat  Shay,  Secre- 
tary, St.  Mary's  Hospital  Alumnae  As- 
sociation, Tucson,  Arizona  85703. 


GLENWOOD  HILLS 
NURSING  HOME 

22-Bed   Capacity 

•  CATERING  TO   CARE   FOR   THE  AGED 

•  LICENSED  BY  THE  NORTH  CAROLINA 
STATE   BOARD   OF   HEALTH 

0    REASONABLE  RATES 

•  SPECIAL  DIETS 

•  NURSES  ON  DUTY  24  HRS. 

Physicians  Available  Day  or  Night 
Established  1947 

For  Full  Information 

Dial   787-4747 

3910   Blue   Ridge   Rd. 

Raleigh,   N.   C. 
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Flora  Wakefield,  former  president  of  NCSNA  and 
former  supervisor  of  public  health  nurses  for 
the  Wake  County  Health  Department,  was  se- 
lected by  District  Thirteen  Nurses'  Association 
as  1963  "Nurse  of  the  Year".  A  silver  bowl 
went  with  the  honor,  which  the  District  said  was 
"for  all  the  things  she's  done  all  through  the 
years."  Miss  Wakefield  retired  recently  after 
having  been  with  the  Health  Department  since 
1937.  She  served  two  terms  as  NCSNA  repre- 
sentative on  the  North  Carolina  Medical  Care 
Commission. 


Nursing  Leaders 
Honored  by  Society 

Mrs.  Margaret  Dolan  of  Chapel  Hill, 
president  of  the  American  Nurses'  As- 
sociation, and  Mrs.  Elizabeth  Carring- 
ton  of  Burlington,  chairman  of  TJNC 
School  of  Nursing  Committee  of  the 
Medical  Foundation,  recently  were 
made  associate  members  of  Alpha  Al- 
pha Chapter,  Sigma':  Theta  Tau,  na- 
tional honor  society  of  nursing. 

Mrs.  Dolan  and  Mrs.  Carrington  are 
the  first  nurses  to  be  so  honored  by 
the  Alpha  Alpha  Chapter,  established 
in  1962  at  the  University  of  North 
Carolina  School  of  Nursing  and  North 
Carolina's  only  Sigma  Theta  Tau 
chapter.  Each  chapter  is  allowed  to 
accept  two  associates  each  year.  Stu- 
dents at  UNC  are  eligible  in  their 
junior  year  for  regular  membership. 
Associates  must  have  an  A.B.  degree 
or  higher  and  must  have  shown  a 
"marked  achievement"  in  the  field  of 
nursing. 

Both  Mrs.  Dolan  and  Mrs.  Carring- 
ton have  held  many  positions  of  leader- 
ship in  the  profession,  and  both  have 
been  honored  as  "Tar  Heel  of  the 
Week". 


TURNER'S 
CONVALESCENT 
NURSING  HOME 

Mrs.  Mary  L.  Turner,  R.N. 

Owner  and  Operator 
Hwy.  18  North— P.  0.  Box  708 

Dial  HUxley  7-8261 

25  Bed  Capacity— 24-Hr.  Care 

Special  Diets 


Approved  by  North  Carolina 
State  Board  of  Health 


Personal   Physician  Attendance 

Close  to   Shopping  Center 

Shelby,  North  Carolina 


Recruitment  Film 

For  its  part  in  making  the  Army 
film,  "The  Professional  Nurse",  Russell 
Sage  College  in  Troy,  N.  Y.,  has  re- 
ceived the  Army's  "Certificate  of  Ap- 
preciation". 

The  presentation  was  made  to  Dr. 
Lewis  A.  Froman,  president  of  the 
college,  by  Col.  Mildred  I.  Clark,  chief 
of  the  Army  Nurse  Corps. 

The  film  is  being  distributed  by  the 
American  Nurses'  Association  and  the 
National  League  for  Nursing,  which 
organizations  endorsed  the  script.  It 
depicts  the  advantages  and  challenges 
of  nursing  and  is  designed  as  a  recruit- 
ment tool. 
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PLACEMENT 
SERVICE 


QielcL  Wank 

The  Spring  field-work  schedule  of 
the  NCSNA  counselor  is  half  com- 
pleted, hut  a  number  of  cities  will  he 
visited  during  April.  Helen  E.  Peeler, 
counselor  and  associate  executive  secre- 
tary, announces  the  following  schedule, 
so  that  members  who  desire  counseling 
service  may  take  advantage  of  her 
visits : 


April 

21 

Hickory 

April 

22 

Morganton 

April 

23 

Lenoir 

April 

24 

N.   Wilkesboro 

April 

27 

Rutherfordton 

April 

28 

Hendersonville 

April 

29 

Waynesville 

April 

30- 

Asheville 

May 

1 

j)oU 


Instructors— Positions  are  available  for  instruc- 
tors in  nursing  fundamentals  and  medical  and 
surgical  nursing  in  diploma,  associate  degree, 
and  collegiate  programs.  Salaries  range  from 
$4,800  to  $6,600  and  may  be  adjusted  according 
to   qualifications. 

Director  of  Nursing  Education— Psychiatric  hos- 
pital. Duties:  Develop  and  direct  nursing  educa- 
tion program  in  psychiatric  affiliation.  Qualifi- 
cations: Master's  degree  in  nursing  desired; 
psychiatric  experience.  Salary:  $6,024  -  $7,656 
annually. 


Consultants— For    gen- 
specialties    of    Mental 
Health,    Occupational    Health,    and    Crippled    Chil- 
dren.   Salary:  $6,024-$7,656  annually. 


Public     Health     Nursing 

eralized    program    and    in 


Director  of  Nursing— 100-bed  general  hospital 
in  Northwest  North  Carolina.  Duties:  Administer 
three-year  professional  school  of  nursing;  direct 
and  supervise  nursing  services;  plan  and  set 
objectives  for  two  divisions  and  properly  co- 
ordinate their  work.    Qualifications:  B.S.   in   nurs- 


ing; Master's  preferable;  experience  in  both  edu- 
cation and  service.  Salary:  $8,000-$  10,000  be- 
ginning range. 

Director  of  Nursing  Education — Hospital  school 
of  nursing  with  student  body  of  50.  Duties: 
Assist  in  formulating,  recommending  new  and 
revising  existing  policies  to  improve  nursing 
education;  plan  curriculum  and  clinical  rotations, 
with  faculty  assistance;  teaching  and  others. 
Qualifications:  Bachelor's  degree  including  or 
supplemented  with  special  preparation  in  teach- 
ing and  curriculum  construction;  special  prepara- 
tion in  administration;  3-4  years  experience, 
including  head  nursing;  master's  degree  desirable. 
Salary:  $5,500-$6,000  annually;  may  be  adjusted 
according    to   education,    experience. 

Operating  Room  Supervisor— 200-bed  general 
hospital  in  Eastern  North  Carolina,  averaging  500 
surgical  procedures  monthly.  Duties:  Admin- 
istration, supervision  of  nursing  service  in  O  R 
suite  including  recovery  room.  Qualifications: 
3-4  years  experience,  including  head  nurse  or 
assistant  on  supervisory  level;  advance  prepara- 
tion in  O  R  nursing.  Salary:  $5,500-$6,000 
annually. 

Assistant  Director  of  Nursing— 200-bed  general 
hospital  in  Eastern  North  Carolina.  Duties:  Gen- 
eral supervision  of  nursing  care;  selection  of 
staff  nurses  and  auxiliary  personnel;  in-service 
programs  and  records.  Qualifications:  B.S.  degree 
in  nursing;  four  years  experience,  at  least  two 
in  supervision  and/or  instruction.  Salary:  $6,000- 
$7,200  annually. 

Instructor  in  Psychiatric  Nursing  —  Collegiate 
school  of  nursing  in  Western  North  Carolina. 
Rank  of  assistant  professor  or  associate  professor. 
Duties:  Teaching  psychiatric  nursing  and  super- 
vising experience  in  psychiatric  institution.  Quali- 
fications: Master's  degree  and  experience  in 
psychiatric  nursing.  Salary:  $6,420-$8,940  an- 
nually. 

Instructor  in   Public   Health   Nursing— Collegiate 

school  of  nursing  in  Western  North  Carolina. 
Rank  of  assistant  professor  or  associate  professor. 
Duties:  Teaching  and  supervising  experience  in 
public  health  nursing.  Qualifications:  Master's 
degree  and  experience  in  public  health  nursing. 
Salary:   $6,420-$8,940   annually. 

Many  positions  for  general  duty  nurses  are 
available  in  all  sections  of  the  state.  Salaries 
range  from  $300-$330  monthly.  For  more  detailed 
information,  contact  NCSNA  Counselor,  P.  O.  Box 
12025,  Raleigh,  TEmple  3-3083. 
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ReHtituLe/ti. — 

Continue  Your  Membership  in  ANA — pay  current  dues. 

Encourage  Your  Professional  Associates  To  Join — lets  all  help  to 
attain  the  goal  of  a  national  professional  organization  representing  the 
majority  of  nurses.  It  will  benefit  all  nurses  and  will  insure  better 
health  care  for  all. 

Members  Gain — a  voice  in  planning  for  the  future  of  nurses  and 

nursing ; 
— aid  in  improving  working  conditions  and  salaries ; 
— direct,  personal  services  such  as  professional  counsel- 
ing  and  placement   service   and   low   cost   liability 

insurance ; 
— help   with   their   own   individual   practice    through 

guidance  in  problem  areas,  workshops,  conferences, 

and  institutes; 
— protection  through   action  on  legislation   affecting 

nursing  practice  and  nurses; 
— national    nursing    news    and    information    through 

publications,  bulletins,  and  reprints; 
— representation  in  allied  health  organizations  and  in 

international  programs. 


TB  Association 
Annual  Meeting 

James  G.  Stone,  executive  secretary 
of  the  National  Tuberculosis  Associa- 
tion, will  be  the  keynote  speaker  at  the 
annual  meeting  of  the  North  Carolina 
Tuberculosis  Association,  to  be  held 
April  23-24  at  the  Sir  Walter  Hotel, 
Raleigh. 

A  joint  medical  and  community  ac- 
tion session  is  planned  for  the  first 
afternoon  session.  Symposia  on  case 
detection  and  on  reorganizational  struc- 
ture of  tuberculosis  associations  are 
planned  for  April  24.  At  a  general 
luncheon  meeting  following  these,  the 
speaker  will  be  Mrs.  Mary  Mann,  ex- 
ecutive director  of  the  National  Coun- 
cil on  Alcoholism. 

The  North  Carolina  Thoracic  So- 
ciety will  hold  its  annual  meeting  on 
Thursday,  April  23. 


M.S.  Offered  In 
Psychiatric  Nursing 

Vanderbilt  University  School  of 
Nursing  is  offering  graduate  study  in 
psychiatric  nursing,  the  first  major 
in  a  revised  graduate  curriculum.  Stu- 
dents may  complete  work  for  the  degree 
of  Master  of  Science  in  Nursing  in 
two  academic  years  plus  one  summer. 
Emphasis  is  three-fold :  clinical  psychi- 
atric nursing,  the  teaching  of  psychi- 
atric nursing,  and  beginning  skills  in 
research. 

Nurses  who  have  completed  bache- 
lor's degrees  in  nursing  from  accredited 
schools  are  eligible  for  admission. 
Apply  to  the  Dean,  Vanderbilt  Uni- 
versity School  of  Nursing,  Nashville, 
Tenn.  Grant  are  available  for  a  num- 
ber of  students. 
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Under  the  Professional  Nurse  Train- 
eeship  Program  of  the  Public  Health 
Service,  the  North  Carolina  College 
Department  of  Nursing  has  received 
a  grant  for  a  short-term  course  in  "The 
Nursing  Challenge  of  Working  with 
the  Discharged  Psychiatric  Patient  and 
His  Family." 

The  course  will  be  held  June  9-July 
31.  Tuition  and  registration  fee  are 
$75.  Nurses  receiving  a  traineeship 
for  the  course  will  receive,  in  addition 
to  this  fee,  a  daily  stipend  of  $12.00 
if  they  must  change  their  residence  in 
order  to  enroll.  Application  must  be 
made  by  May  15  to  Mrs.  Helen  S. 
Miller,  chairman  of  Department  of 
Nursing,  North  Carolina  College,  Dur- 
ham, N.  C. 


Sue  Walker,  assistant  director  of 
nursing  service  at  Baptist  Hospital, 
Winston-Salem,  has  been  promoted  to 
the  rank  of  lieutenant  colonel  in  the 
Nurse  Corps  of  the  Army  Reserve. 
This  is  the  second  highest  rank  that 
can  be  held  by  an  Army  nurse.  She  is 
the  chief  nurse  of  the  312th  Evacuation 
Hospital  unit  of  the  Reserve. 


Eleven  nurses  recently  completed  a 
four-week  course  at  Park  View  Hos- 
pital in  Rocky  Mount  for  inactive 
nurses  of  the  community.  The  course 
included  110  hours  of  instruction,  68 
in  clinical  practice. 


Dr.  Clara   Hardin 

Dr.  Clara  Hardin,  executive  di- 
rector, of  the  American  Nurses' 
Foundation  and  director  of  re- 
search and  statistics  for  the 
American  Nurses'  Association, 
died  on  February  21  in  New  York 
Hospital. 

Memorial  services  arranged  by 
ANA  were  held  in  New  York, 
and  funeral  services  were  held  in 
Denver,  Colo.  Memorial  contri- 
butions are  being  sent  to  ANF, 
10  Columbus  Circle,  New  York 
19,  N.  Y. 

Dr.  Hardin  had  been  on  the 
staff  of  ANA  since  1952. 


The  first  nationwide  survey  of  reha- 
bilitation nursing  practice  began  in 
January. 

The  survey  is  conducted  by  ANA 
and  financed  by  a  grant  from  the  U.  S. 
Vocational  Rehabilitation  Administra- 
tion. It  is  expected  to  result  in  a 
greater  knowledge  of  nursing  practice 
in  the  country's  mushrooming  rehabili- 
tation programs  and  what  is  needed  to 
make  it  better. 

This  is  the  first  step  toward  planning 
a  national  conference  on  nursing  in 
rehabilitation  centers  and  toward  pro- 
fessional guidance  to  nurses  in  rehabili- 
tation centers  in  defining  and  solving 
special  problems  in  this  area  of  prac- 
tice. A.  Teresa  Fallon  is  on  leave  from 
the  American  Nurses'  Foundation  to 
serve  as  director  of  the  project. 


ELIZABETH  NURSING  HOME 

MRS.  L.  H.  ROBERTSON,  Owner  and  Admin. 

Staffed   by   R.N.'s   and   L.P.N. 's   and   Trained  Aides 
24-Hour  Nursing   Care  —  Air  Conditioned  —  Special   Diets 

by   Doctors'  Orders  —  Modern   Equipment  Approved 
Fire   Detector  System  Wired   Directly  to  the  City  Station 
Licensed   by   North   Carolina  State   Board   of   Health 
Phones:   ED  4-1906  and   ED  2-6073  Charlotte,   N. 
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The  Board  of  Directors  of  the 
American  Nurses'  Foundation  has  cre- 
ated the  office  of  executive  vice-presi- 
dent as  the  chief  administrative  officer 
of  the  Foundation  and  has  named  Mrs. 
Judith  G.  Whitaker,  executive  director 
of  ANA,  to  this  office.  Appointment 
of  Mrs.  Whitaker  to  this  post  is  to 
insure  the  coordination  of  the  mutual 
interests  of  the  two  organizations. 
ANA  sponsors  the  Foundation.  Dr. 
Wanda  McDowell  is  the  new  ANF 
executive  director  and  director  of 
ANA's  Research  and  Statistics  Unit. 
She  Avill  assume  her  new  duties  in 
September.  She  now  is  associate  pro- 
fessor at  Ohio  State  University  School 
of  Nursing. 


The  American  Nurses'  Association 
has  announced  two  new  staff  appoint- 
ments. Elizabeth  H.  Harmon,  R.N., 
has  been  named  assistant  director  of 
the  ANA  Economic  Security  Program, 
and  Victoria  M.  Scrima,  R.N.,  is  the 
new  director  of  conference  program  for 
ANA. 

Miss  Harmon  formerly  was  associate 
director  of  nursing  at  Grasslands  Hos- 
pital, Valhalla,  N.  Y. 

Miss  Scrima  will  be  responsible  for 
developing  an  ongoing  program  of  con- 
ferences designed  to  assist  nurses  in 
various  areas  of  practice.  Hers  is  a 
new  position  on  the  staff  of  ANA, 
which  is  expanding  its  program  of  re- 
gional and  national  conferences  on  both 


ICN  Congress  in  1965 

The  Grand  Council  Meeting 
and  the  13th  Quadrennial  Con- 
gress of  the  International  Council 
of  Nurses  will  be  held  June  16- 
24,  1965,  in  Frankfurt/Main, 
Germany. 

The  theme  will  be  "Communi- 
cation or  Conflict  —  Roads  to 
Better  Understanding  between 
Nurse,  Patient,  Health  Team  and 
Public".  Meetings  are  open  to  all 
professional  nurses  who  are  mem- 
bers of  national  nurses'  associa- 
tions in  membership  with  ICN. 

Tours  and  excursions  are  being- 
planned  in  connection  with  the 
Congress.  Registration  forms  are 
available  from  ANA. 


the  clinical  and  functional  areas  of 
nursing  practice.  Miss  Scrima  has 
been  instructor  in  oncological  nursing 
at  New  York  University  Department 
of  Nursing  and  assistant  professor  of 
nursing  at  the  University  of  Utah  Col- 
lege of  Nursing. 

Ann  F.  Matthews  has  been  appointed 
hospital  nursing  consultant  to  the 
Charlottesville,  Va.,  regional  office  of 
the  Public  Health  Service.  This  is  the 
first  regular  assignment  of  a  hospital 
nursing  consultant  to  a  regional  staff. 
Miss  Matthews  will  be  available  to  as- 


Compliments 
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sist  hospitals,  state  and  local  health 
departments,  universities,  and  profes- 
sional organizations.  She  will  give 
technical  assistance  and  guidance,  upon 
request,  in  the  administration  and  or- 
ganization of  hospital  and  other  insti- 
tutional nursing  services,  including  the 
maximum  utilization  of  nursing  per- 
sonnel. An  officer  with  the  grade  of 
director  in  the  commissioned  corps  of 
the  Public  Health  Service,  she  has  ad- 
ministered nursing  programs  in  Wash- 
ington, D.  C,  New  Jersey,  and  Arizona 
hospitals;  in  Boston,  Kentucky,  and 
Alaska  with  the  Public  Health  Service ; 
and  in  hospitals  for  displaced  persons 
in  Germany  while  detailed  to  the  United 
Nations  Relief  and  Rehabilitation  Ad- 
ministration. 


The  Navy's  Bureau  of  Medicine  and 
Surgery  School  of  Anesthesia  has  re- 
ceived accreditation  from  the  American 
Association  of  Nurse  Anesthetists. 
Established  in  collaboration  with 
George  Washington  University,  this 
two-year  program  was  implemented  in 
1962.  Fifteen  Navy  nurses  currently 
are  assigned  to  the  School  of  Anes- 
thesia. 


Laura  Harbison,  pediatric  nursing 
consultant  with  the  State  Board  of 
Health  has  been  appointed  by  Governor 
Sanford  as  a  member  of  the  North 
Carolina  Council  on  Mental  Retarda- 
tion. 


Jessie  M.  Scott  is  the  new  chief  of 
the  Division  of  Nursing  of  the  Public 
Health  Service.  She  succeeds  Margaret 
G.  Arnstein,  who  has  accepted  a  new 
assignment  with  the  Agency  for  Inter- 
national Development.  Miss  Scott  has 
been  deputy  chief  of  the  Division  of 
Nursing  since  its  formation  in  1960. 
Prior  to  joining  the  Public  Health 
Service,  she  was  counselor  and  assistant 
executive  secretary  of  the  Pennsylvania 
Nurses   Association. 


Mary  Mills,  NCSNA  member  who  is 
nurse  consultant  with  the  Public  Health 
Service,  is  taking  up  new  duties  in  the 
Republic  of  Chad  in  Central  Africa. 
Miss  Mills  has  served  in  Liberia,  Leba- 
non, and  Vietnam.  A  native  of  Pender 
County,  N.  C,  she  is  a  member  of  Dis- 
trict Twenty-Seven  and  a  graduate  of 
Lincoln  School  of  Nursing  in  Durham. 
She  expects  to  return  to  the  United 
States  on  leave  this  summer. 


Dr.  Eloise  R.  Lewis,  University  of 
North  Carolina  School  of  Nursing, 
Chapel  Hill,  and  Grayson  Brothers,  ad- 
ministrator of  Grace  Hospital,  Morgan- 
ton,  were  reappointed  by  Governor 
Sanford  to  the  North  Carolina  Board 
of  Nurse  Registration  and  Nursing 
Education.  Their  new  four-year  terms 
began  January  1,  1964. 


I/out,  Paidftatt 

Your  1964  ANA  membership 
card  is  your  passport  to  fabulous 
opportunities  in  the  next  three 
months  for  professional  growth 
and  learning. 

If  you  are  a  current  ANA 
member,  you  may  register  for  $15 
for  a  week  of  program  meetings, 
clinical  sessions,  nursing  prob- 
lems clinics,  and  special  forums — 
all  a  part  of  the  program  of  the 
1964  ANxi  Convention  and  Clini- 
cal Sessions  June  15-19  in  At- 
lantic City.  Non-members  must 
pay  a  $30  registration  fee. 

If  you  are  a  1964  member,  you 
may  attend  FREE  five  workshops 
scheduled  for  April  and  May  by 
the  various  sections  of  NCSNA. 
Non-members  must  pay  a  regis- 
tration fee  of  $5  for  each  work- 
shop, or  a  total  of  $25  for  the 
five  programs. 

The  nurse  who  would  take  ad- 
vantage of  these  learning  oppor- 
tunities could  save  enough  to  pay 
for  her  entire  1964  membership. 
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LAST  CALL! 

Win  $50.00  for  District  Projects! 

The  District  Nurses'  Association  sending  in  the  most 
applications  for  our  NCSNA-sponsored  Income-Protection 
and  Hospital-Surgical  Plan  can  win  cash  for  a  district 
project. 

First  prize  $25.00 

Second  prize  $15.00 

Third  prize  _  .$10.00 

All  applications  received  from  October  20,  1 963 — 
June  1,  1964,  will  count  toward  your  district's  total.  In 
order  to  qualify,  your  district  must  have  at  least  five 
applications. 

District  presidents,  other  officers,  and  interested 
members  are  urged  to  encourage  eligible  nurses  to  find 
out  about  this  plan.  Brochures  have  been  sent  in  quan- 
tity to  each  district  president.  Please  distribute  them! 
Help  your  district  to  win  a  cash  award. 

Lee  Parker,  Administrator 
933  Insurance  Building 
Raleigh,  North  Carolina 
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Mary  E.  Copeland 


This  is  my  last  message  to  you  as  President.  I  have  accepted  a  position  in 
Arizona  and  will  report  there  in  August. 

Working  with  the  Board  of  Directors,  committees,  headquarters  staff,  and 
the  entire  membership  of  this  Association  has  been  a  most  stimulating  and 
rewarding  experience  for  me.  I  want  to  thank  each  and  every  one  of  you  for 
giving  me  this  opportunity. 

Even  though  I  am  going  out  of  the  state  I  will  continue  to  work  with  you 
through  our  professional  association.  This  realization  of  our  closeness  in  our 
many  concerns  in  nursing  will  help  to  bridge  the  gap  of  parting. 

We  are  now  studying  nursing  functions  in  all  areas  and  will  make  needed 
revisions  in  our  organizational  structure.  We  have  much  to  look  forward  to  as 
we  work  together  in  the  area  of  practice,  in  the  area  of  education,  and  in  the 
area  of  economic  and  general  welfare.  We  will  define  criteria,  set  standards, 
and  accredit  practice  in  all  nursing  service  areas.  We  must  make  provision  for 
the  clinical  specialist.  We  will  define  criteria  and  functions  for  excellence  in 
the  clinical  areas  and  establish  remuneration  for  such  excellence.  We  will  find 
a  solution  to  the  maze  of  programs  offering  preparation  for  nursing.  North 
Carolina  nurses  hare  begun,  hare  made  recommendations  concerning  educational 
preparation  for  nurses.  We  will  continue  to  work  toward  seeing  these 
recommendations  a  reality. 

By  our  efforts,  nursing  can  emerge  from  the  nebxdous  and  confused  to 
clarity  and  unity,  and  we  can  see  nursing  take  its  place  with  the  other  great 
helping  professions  of  our  culture.  What  challenge  is  ours!  What  satisfaction — 
yet  what  responsibilities ! 

Mary  E.  Copeland,  R.N. 
President 

JUNE,   1964  3 
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Large  Tar  Heel  Delegation  in  Atlantic  City 


More  than  120  North.  Carolina 
nurses  are  expected  to  attend  the  1964 
convention  and  clinical  sessions  of  the 
American  Nurses'  Association  June 
15-19  in  Atlantic  City,  N.  J. 

Theme  of  this  44th  convention  is 
"The  Knowledge  Explosion — Its  Im- 
pact for  Nursing  and  Health  Care". 
In  addition  to  the  general  program 
sessions,  there  will  be  a  series  of  17 
clinical  sessions  on  nursing  practice 
and  related  scientific  theory.  As  part 
of  these  sessions,  there  is  being  in- 
augurated this  year  a  series  of  five 
clinical  nursing  problems  clinics. 

Several  North  Carolina  nurses  ap- 
pear on  the  ANA  and  section  and  con- 
ference group  ballots  this  year.  The 
following  NCSNA  members  are  candi- 
dates :  Mrs.  Margaret  B.  Dolan,  Chapel 
Hill,  current  ANA  president,  candi- 
date for  ANA  Board  of  Directors; 
Alma  Kermon  of  Raleigh,  candidate 
for  first  vice  -  chairman  of  Office 
Nurses  Section ;  Ruby  Dameron  of 
Charlotte,  candidate  for  Executive 
Committee  of  Office  Nurses  Section; 
Dr.  Virginia  Stone  of  Chapel  Hill, 
candidate  for  Nominating  Committee, 
Conference  Group  on  Geriatric  Nurs- 
ing Practice;  and  Rose  J.  Forgione  of 
Durham,  candidate  for  Committee  on 
Nominations,  Conference  Group  on 
Maternal  and  Child  Health. 

Program   Participants 

Three  North  Carolina  nurses  are 
scheduled  to  participate  in  programs  at 
the  convention.  Ann  Pace  of  Durham 
will  be  a  panelist  at  a  program  meeting 
of  the  Operating  Room  Nursing  Con- 
ference Group  on  "Principles  of  Asep- 
sis".     Jeanne     Riddle,     who     was     a 


NCSNA  member  until  accepting  a  po- 
sition in  Virginia  last  month,  will  pre- 
side at  a  clinical  session  on  "Designs 
for  Nurse-Patient  Interactions".  Janis 
H.  David  of  Chapel  Hill  will  be  a 
panelist  at  a  nursing  problems  clinic 
on  "Nursing  of  Psychiatric  Patients". 

Special   Badge 

Tar  Heel  nurses  attending  the  con- 
vention will  wear  a  special  North 
Carolina  badge  printed  just  for  the 
occasion.  The  badge  bears  an  outline 
of  the  state  overprinted  with  a  spray 
of  dogwood  and  a  beautiful  red  cardi- 
nal. Around  the  border  is  printed : 
"First  State  To  Secure  Registration 
for  Nurses,  1903". 

Sections,  branches,  and  conference 
groups  will  hold  program  sessions. 
General  program  sessions  and  forums 
of  special  interest  concern  the  report 
of  the  Study  Committee  on  the  Func- 
tions of  ANA ;  the  opening  night  ad- 
dress by  Robert  S.  Morison,  M.D.,  di- 
rector of  Medical  and  Natural  Sciences, 
The  Rockefeller  Foundation ;  nursing 
in  national  defense ;  problems  and 
progress  in  the  study  of  proposed  Goal 
III;  and  nursing  research. 

NCSNA  has  24  official  delegates 
attending  the  sessions  of  the  ANA 
House  of  Delegates.  Three  of  them — 
Mary  E.  Copeland  of  Asheville, 
NCSNA  president,  Mrs.  Edith  P. 
Brocker  of  Durham,  and  Mrs.  Ruth 
F.  Peters  of  Fayetteville  —  are  dele- 
gates-at-large  elected  by  the  NCSNA 
House  of  Delegates  last  October.  The 
remaining  21  delegates  represent 
NCSNA  sections  and  were  elected  by 
the  respective  sections. 
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They  are :  EACT— Mrs.  Pauline  C. 
Ashley  of  Concord  and  Mrs.  Katherine 
Nuckolls  of  Chapel  Hill ;  General  Duty 
— Mrs.  Elizabeth  M.  Lowrance  of  Pine- 
tops,  Mrs.  Evelyn  M.  Sparks  of  Ashe- 
ville,  Mrs.  Eunice  Fox  Seaborn  of 
Oteen,  Mrs.  Jean  C.  Gosnell  of  Lex- 
ington ;  Head  Nurse — Mrs.  Elizabeth 
M.  Brown  and  Mrs.  Lucille  Mahood, 
both  of  Winston-Salem;  ]STSA— Sister 
Mary  Patricia  Doyle  of  Asheville,  Le- 
lia  R.  Clark  of  Durham,  Mrs.  Wynona 
M.  Shuman  of  Henderson ;  Occupa- 
tional Health— Mrs.  Kathleen  G.  Tay- 
lor of  Winston-Salem;  Office  ■ —  Mrs. 
Ruth  Wade  of  Concord;  Private  Duty 
—Mrs.  Mary  Steele  Fox  and  Mrs. 
Gladys  M.  Poindexter,  both  of  Win- 
ston-Salem, Mrs.  Ruth  B.  Whitley  and 
Mrs.  Betty  W.  Batty,  both  of  Charlotte, 
Mrs.  Bonnie  C.  Comer  of  Concord, 
Inez  Finch  of  Wilson;  Public  Health 
— Mrs.  Catherine  P.  Layton  and  Mrs. 
Cleo  G.  Osborne,  both  of  Greensboro. 

The  following  elected  alternates  are 
planning  to  attend  the  convention : 
EACT  —  Mrs.  Junia  C.  Jenkins  of 
Greensboro ;  General  Duty  ■ — •  Mrs. 
Fonda  E.  Stephenson  of  Clayton ;  NSA 
— Mrs.  Olivia  Street  of  Raleigh  and 
Mrs.  Sue  T.  Crews  of  Burlington ; 
Office  —  Alma  Kermon  of  Raleigh ; 
Private  Duty — Mrs.  Hazel  Sessums  of 
Winston-Salem,  Annie  L.  Dameron  of 
Charlotte,  Mrs.  Ida  R.  Howard  of 
Fayetteville ;  Public  Health  —  Eunice 
E.  Benjamin  of  Charlotte  and  Elinor 
Domes  of  Chapel  Hill;  Alternates-at- 
large — Mrs.  Betty  C.  Eller  of  Greens- 
boro, Ruby  Dameron  of  Charlotte,  and 
Mrs.  Marie  B.  Noell  of  Raleigh,  execu- 
tive secretary  of  NCSNA. 

NCSNA  provided  $2,300  to  official 
delegates  to  help  them  defray  the  cost 
of  the  trip  to  the  convention. 


NCSNA  President  Mary  Copeland 
will  leave  North  Carolina  in  August 
to  become  director  of  public  health 
nursing  for  the  State  of  Arizona. 

When  the  vacancy  occurs  in  the 
office  of  NCSNA  president,  Mrs.  Ruth 
F.  Peters,  first  vice-president  and  gen- 
eral duty  nurse  at  VA  Hospital  in 
Fayetteville,  will  assume  the  president's 
duties. 

Miss  Copeland  has  been  nursing  con- 
sultant for  the  North  Carolina  State 
Board  of  Health  since  1956,  serving  in 
the  Western  part  of  the  state. 

At  its  midyear  meeting  in  March, 
the  NCSNA 'Board  of  Directors  re- 
ceived the  resignation  of  Jeanne  Riddle 
as  NCSNA  secretary.  Miss  Riddle  has 
accepted  the  position  of  director  of 
nursing  at  Norfolk  General  Hospital, 
Norfolk,  Va.  The  Board  appointed 
Mrs.  Mary  Edith  Rogers,  supervisor 
of  public  health  nursing,  Gaston  Coun- 
ty Health  Department,  to  fill  Miss 
Riddle's  unexpired  term   as   secretary. 

Still  another  change  has  taken  place 
in  NCSNA  leadership.  Mrs.  Sue 
Smith,  Greensboro,  has  resigned  as 
chairman  of  the  NCSNA  General 
Duty  Section,  and  Mrs.  Evelyn  Sparks 
of  Asheville,  who  was  serving  as  first 
vice-chairman,  has  assumed  the  duties 
of  the  chairman. 

Mrs.  Mary  Lee  Beck  Evans,  who  has 
served  as  office  secretary  for  the 
NCSNA  Professional  Counseling  and 
Placement  Service  for  18  years,  has 
"retired"  to  devote  her  full  time  to  her 
home  and  new  husband.  Mary  Lee  was 
married  last  August.  Vickie  Ennis  has 
replaced  her. 

Earlier  this  year  Mrs.  Mary  Jenkins 
and  Brenda  Moody  joined  our  clerical 
staff. 
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Theme  of   1964   NCSNA  Convention 


"Invitation  to  Excellence"  is  the 
theme  for  the  1964  convention  of 
NCSNA,  and  this  is  your  invitation  to 
make  plans  early  to  attend  the  sessions 
October  20-23  *  at  Queen  Charlotte 
Hotel   in   Charlotte. 

The  Student  Nurse  Association  of 
North  Carolina  will  hold  its  15th  an- 
nual meeting  October  23-24,  also  at 
the  Queen  Charlotte. 

Mrs.  Margaret  B.  Dolan,  Chapel 
Hill,  who  completes  her  term  this 
month  as  president  of  the  American 
Nurses'  Association,  will  give  the  key- 
note address  on  the  convention  theme 
at  the  first  program  session. 

This  year's  banquet  speaker  will  be 
Dianne  McKaig,  regional  director  of 
the  Women's  Bureau,  IT.  S.  Department 
of  Labor,  Atlanta,  Ga.  She  will  speak 
on  "Status  of  Women  and  the  Pursuit 
of  Excellence". 

Outstanding  programs  are  being 
planned  for  the  various  NCSNA  sec- 
tions. The  NSA  and  EACT  Sections 
will  have  a  joint  program  to  bear  an 
address  on  "Excellence  in  Nursing- 
Service"  by  I.  Laura  Sims,  depart- 
ment head  of  surgical  nursing,  The  New 
York  Hospital,  and  associate  professor, 
Cornell  University  New  York  School 
of  Nursing. 

Occupational  Health,  Office  and 
Public  Health  Sections  will  join  for  a 
program  featuring  two  speakers :  "Psy- 
chopathology  of  Human  Relations"  by 
H.  J.  Hickes,  director  of  special  edu- 
cation, Charlotte-Mecklenburg  Board 
of  Education,  and  "Motivation  for 
Excellence"  by  James  E.  Curran,  Em- 
ployee Relations,  Humble  Oil  Company 
Southeast  Esso  Region,  New  Orleans. 

Ethel  M.  Strueben,  associate  execu- 
tive director   of  ANA,   will   represent 


ANA  at  this  62nd  annual  convention. 
She  will  speak  to  general  duty  nurses 
at  their  program  meeting  on  "Compe- 
tence for  the  Nurse  Practitioner : 
Generalist  and  Specialist".  Miss  Strue- 
ben will  speak  on  the  generalist,  and 
Mrs.  Mary  C.  Davison,  head  nurse  in 
the  Duke  Medical  Center  Recovery 
Room,  will  speak  on  the  specialist. 

"Myocardial  Heart  Disease"  will  be 
the  topic  for  a  program  meeting  of  the 
Private  Duty  Section.  Speakers  will 
be  Dr.  Arthur  M.  Rogers,  Charlotte 
internist,  and  Mrs.  Gladys  Poindexter, 
private  duty  nurse  of  Winston-Salem. 

Dr.  Margaret  Shetland,  professor  of 
nursing  and  director  of  curriculum  in 
the  joint  program  for  teachers  in  pub- 
lic health  nursing,  UNC  Schools  of 
Public  Health  and  Nursing,  Chapel 
Hill,  will  speak  to  the  EACT  Section 
on  "Speak  To  Us  of  Nursing". 

Esther  Sump,  director  of  in-service 
education,  North  Carolina  Memorial 
Hospital,  Chapel  Hill,  will  speak 
to  the  Head  Nurse  Section  on  "Prep- 
aration and  Use  of  Auxiliary  Nursing 
Personnel". 

Public  health  nurses  will  hear  an 
address  on  "Family  Service  in  Health 
and  Illness"  by  Marie  L.  Lowe,  assis- 
tant professor,  UNC  School  of  Public 
Healtb. 

Other  convention  program  sessions 
and  special  features  are  still  in  the 
planning  stage.  We  hope  we've  told 
you  enough,  however,  to  send  you  run- 
ning to  the  calendar  to  circle  the  dates 
"October  20-23"  so  that  you  won't  miss 
these  excellent  programs.  Pre-registra- 
tion  will  be  used  again  this  year. 
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The  nursing  profession  in  North 
Carolina,  speaking  through  the  North 
Carolina  State  Nurses'  Association 
Board  of  Directors  and  the  North 
Carolina  League  for  Nursing,  has 
adopted  "guideposts"  to  point  the  di- 
rection of  nursing  education  in  this 
State. 

These  guideposts  are  in  the  form 
of  recommendations  and  rationale  pro- 
posed by  a  Committee  on  the  Study  of 
Education  for  Nursing  in  North  Caro- 
lina, an  unstructured  group  of  nurses 
representing  nursing  organizations,  in- 
stitutions, and  agencies.  This  Com- 
mittee has  been  at  work  since  last 
summer.     It   is  now   dissolved. 

The  Committee's  recommendations 
were  adopted  in  March  by  the  Coordi- 
nating Council,  composed  of  the  Boards 
of  Directors  of  NCSNA  and  NCLN, 
confirmed  by  the  League  membership 
at  its  annual  meeting  and  by  the 
NCSNA  Board  of  Directors  at  its  mid- 
year  meeting. 

One  of  the  recommendations  calls 
for  establishment  of  a  Special  Commit- 
tee on  Education  for  Nursing  in  North 
Carolina,  to  be  composed  of  six  repre- 
sentatives of  NCSNA,  five  represent- 
atives of  NCLN,  one  representative 
each  from  the  North  Carolina  Board 
of  Education  and  the  North  Carolina 


Board  of  Higher  Education.  This 
Committee  is  to  study  and  promote 
implementation  of  the  recommenda- 
tions. Janet  Campbell,  president  of 
NCLN,  has  announced  appointment  of 
the  following  NCLN  representatives : 
Miriam  Daughtry,  Janet  Campbell,  Dr. 
Elizabeth  Kemble,  Mary  Jane  Mordan, 
and  Carrie  Spurgeon. 

Mary  Copeland,  NCSNA  president, 
has  announced  appointment,  approved 
by  the  NCSNA  Board,  of  the  follow- 
ing :  Dr.  Eloise  R.  Lewis,  Mrs.  Pauline 
Ashley,  Mrs.  Eva  Warren,  Mary  Cope- 
land,  Eugene  Smith,  and  Bettie  Baise. 

The  recommendations  approved  by 
the  two  nursing  organizations  recom- 
mend two  levels  of  basic  nursing  prep- 
aration within  academic  settings  and 
efforts  by  schools  of  nursing  not  now 
nationally  accredited  to  move  toward 
National  League  for  Nursing  accredi- 
tion  within  3-5  years. 

The  action  of  the  two  North  Caro- 
lina nursing  organizations  in  adopting 
the  recommendations  has  been  hailed 
as  "of  historical  significance  in  the 
profession  of  nursing"  for  the  entire 
nation. 

The  recommendations  and  rationale 
adopted  by  NCLN  and  the  NCSNA 
Board  of  Directors  follows : 


This  committee  limited  its  considerations  to  professional  and 
technical  education  for  nursing,  and  therefore,  tlm  report  does 
not  include  recommendations  related  to  vocational  preparation 
of  health  workers  who  have  patient  contacts  and  participate 
in  patient  services. 

Premise  Rationale 

A    projected    system    of    education    for    nursing  This    report    constitutes    a    projected    system    of 

in   North   Carolina   is  based  on   the   principle  that       education    for    nursing    in    North    Carolina    with 
programs    in    nursing    must    be    located    in,    and        recommendations    pointing    toward   the    long-term 
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controlled  by,  an  institution  whose  stated  pri- 
mary purpose  is  education  beyond  the  high 
school. 

The  immediate  implementation  of  this  principle 
would  result  in  two  levels  of  basic  preparation 
for  nursing— (1)  within  the  senior  college  or 
university  for  professional  education,  and  (2) 
v/ithin  the  junior  college  and/or  comprehensive 
community   college   for   technical   education. 

Any  program  in  nursing  offered  and  controlled 
by  an  academic  institution  would  be  in  keeping 
with  that  institution's  stated  educational  pur- 
poses. Adherence  to  such  a  stated  purpose 
would  result  in  only  one  type  of  basic  nursing 
program  administered  in  any  one  academic  set- 
ting. 


future  goal  of  education  for  nursing  in  North 
Carolina.  The  recently  enacted  legislation  estab- 
lishing comprehensive  community  colleges  (an 
Act  To  Promote  and  Encourage  Education  Beyond 
the  High  School  in  North  Carolina  ratified  on 
May  17,  1963,  better  known  as  the  Higher 
Education  Act  of  1963)  gave  impetus  to  the 
Committee's  deliberations.  The  report  is  focused 
on  education  for  nursing  based  on  purposes  of 
the  controlling  institution  whether  private  or  tax 
supported. 

The  stated  purpose  of  the  institution  implies 
not  only  that  the  nursing  program  is  academic 
in  nature,  but  also  that  the  program  is  limited 
in  scope  to  the  extent  of  that  stated  purpose. 
The  two  types  of  programs  of  preparation  for 
nursing,  as  proposed,  would  fit  normally  within 
the  structure  of  the  system  of  education  for 
North  Carolina.  The  placement  of  such  programs 
would  also  be  consistent  with  the  trends  in 
education  for  nursing  in  the  southern  region 
and   the    nation. 

Recommendations  of  the  committee  are  con- 
cerned with  the  academic  nature  of  nursing, 
and  the  focus  is  on  the  development  and  per- 
petuation of  educational  programs  for  nursing 
within    academic    institutions. 

The  intent  of  this  report  is  to  provide  guide- 
lines which,  when  followed,  will  result  in  the 
development  of  only  two  kinds  of  basic  nursing 
programs  which  prepare  two  levels  of  practi- 
tioners  for   nursing. 


Recommendations 

It   is   recommended   that: 

1.  The  present  system  of  nursing  education  in 
North  Carolina  move  toward  two  levels 
of  basic  preparation  within  academic  set- 
tings and  that  each  level  be  recognized  as 
a    separate    entity. 

2.  Efforts  be  made  by  those  schools  of  nursing 
in  North  Carolina  not  now  nationally  ac- 
credited to  move  toward  National  League 
for  Nursing  accreditation  within  a  reasonable 
period   of   time   —   3   to   5   years. 

3.  Additional  programs  of  college  and  uni- 
versity education  for  nursing  be  initiated 
immediately  where  a  community  or  area 
need  exists  for  a  nursing  education  program. 
Clinical  facilities  should  be  used  which 
provide  experiences  required  to  insure  the 
quality  of  the  educational  program.  Sup- 
port should  be  obtained  to  develop,  within 
an  academic  institution,  a  program  which 
will  be  reasonably  assured  of  obtaining 
National    League   for   Nursing   accreditation.* 

4.  Students,  who  are  eligible,  be  selected  for 
admission  to  the  nursing  programs  in  North 
Carolina  without  regard  to  race,  sex,  age 
or   marital    status. 


Rationale 


1.  The  programs  in  nursing  offered  by  the 
junior  and  comprehensive  community  col- 
leges do  not  constitute  a  basic  foundation 
for  progression  to  the  programs  of  the 
senior   colleges   and    universities. 

2.  Faculties  should  develop  standards  for  all 
phases  of  the  educational  programs  which 
will  assure  accreditation  by  the  National 
League  for  Nursing. 


Programs  should  be  established  in  locations 
of  the  State  where  excellent  educational 
and  clinical  facilities  are  available  and  where 
the  need  for  education  in  nursing  has 
been    determined. 


Students  who  qualify  scholastically  and 
personally  should  be  considered  for  ad- 
mission. 
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The  nursing  profession  encourage,  endorse 
and  support  present  and  future  efforts  in 
recruiting  qualified  applicants  for  programs 
in  nursing  and  in  guiding  such  applicants 
into  the  programs  for  which  they  are  best 
suited. 

The  nursing  profession  encourage  and  sup- 
port present  and  future  efforts  in  securing 
scholarship  and  loan  funds  for  qualified 
North  Carolina  students  who  have  been 
accepted  by  National  League  for  Nursing 
accredited    schools.* 

Graduate  education  for  nursing  be  limited 
to  university  medical  centers  where  there 
are  clinical  and  academic  resources  and 
where  there  is  a  baccalaureate  program 
accredited  by  the  National  League  for 
Nursing. 


5.      Rationale    self-evident    in    recommendation. 


There  are  qualified  students  who  cannot 
enter  and/or  complete  a  nursing  program 
without  financial  assistance.  Funds  on  a 
State-wide  basis  are  needed  in  addition  to 
those  now  provided  by  the  individual 
schools,    and    other    sources. 

There  is  an  acute  need  in  this  State  to 
prepare  nurses  for  positions  in  education, 
supervision,  and  administration.  Such  prep- 
aration is  gained  at  the  graduate  level  and 
the  number  of  faculty  equipped  to  teach 
at  this  level  is  severely  limited.  Graduate 
programs  of  necessity,  should  be  few  and 
strong,  thus  assuring  top-level  educational 
opportunities. 


Regional  planning  for  graduate  education, 
research,  and  continuation  education  be 
recognized    as    essential. 

The  appointment  policies  and  administrative 
practices  for  faculty  members  of  the  depart- 
ments or  schools  of  nursing  within  the 
college  or  university  should  be  the  same 
as  for  other  faculty  in  the  same  institution. 
Salaries  for  faculty  members  in  schools  of 
nursing  should  be  not  less  than  those  of 
other  faculty  in  same  institution  with  com- 
parable   rank. 


Comprehensive  and  coordinated  planning  is 
necessary  in  order  to  make  the  best  use  of 
educational  resources  and  prevent  duplica- 
tion   of    effort. 

The  nursing  faculty  must  demonstrate  a 
responsibility  to  contribute  to  knowledge 
and  to  participate  in  the  life  of  the  larger 
academic  community,  commensurate  with 
rank,  salary  and  privileges  comparable  with 
other  members  of  the  academic  community 
in  order  to  grow  intellectually  and  pro- 
fessionally. 


10.  A  "Special  Committee  on  Education  for 
Nursing  in  North  Carolina"  of  the  Coordi- 
nating Council  of  NCSNA  and  North  Caro- 
lina League  for  Nursing  be  formed  to 
study  and  promote  the  implementation  of 
the  recommendations  in  this  report.  The 
membership  of  this  Special  Committee  would 
include  selected  representatives  of  the 
North  Carolina  State  Nurses'  Association— 
6,  and  the  North  Carolina  League  for  Nurs- 
ing— 5.  In  addition  to  these  members,  there 
would  be  one  representative  from  the 
North  Carolina  Board  of  Education  and  one 
from  the  North  Carolina  Board  of  Higher 
Education,  each  to  be  appointed  by  the 
respective   Board. 


10.  The  nursing  profession  in  this  State  should 
take  the  leadership  role  in  the  work  of  the 
committee  which,  in  turn,  would  assist  the 
North  Carolina  Board  of  Education,  the 
North  Carolina  Board  of  Higher  Education, 
and  others  concerned,  in  developing  a  plan 
for  nursing   education   in   North   Carolina. 


*  New  schools  should  be  included  in  this  pro- 
vision if  they  show  reasonable  assurance  of 
attaining  accreditation  within  three  years  after 
the    graduation    of    the    first    class. 
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Survey  Report  Due  Next  Month 

On  N.  C.  Nursing  Education  Needs 


The  results  of  a  study  of  nursing  edu- 
cation needs  in  North  Carolina  is  ex- 
pected to  be  released  next  month  by 
the   Board   of   Higher   Education. 

Joint  sponsors  of  the  study  are  the 
Medical  Care  Commission  and  the 
State  Board  of  Education.  Ray 
Brown,  director  of  the  graduate  pro- 
gram in  hospital  administration,  Duke 
University  Medical  Center,  is  director 
of  the  study. 

Serving  as  consultants  to  this  pro- 
ject are :  Mrs.  Lucile  Petry  Leone, 
assistant  surgeon  general  of  the  Public 
Health  Service;  Mrs.  Margaret  Shee- 
han,  director  of  nursing,  University  of 
Chicago ;  Helen  Belcher,  director  of 
the  Nursing  Project  of  the   Southern 


Regional  Education  Board;  and 
Charles  Cardwell,  director  of  hospitals, 
Medical  College  of  Virginia. 

A  spokesman  for  the  Board  of  Higher 
Education  said :  "The  survey  deals 
with  the  supply  of  and  demand  for 
nurses  and  the  educational  programs 
appropriate  to  their  tasks.  It  takes 
into  account  the  types  and  kinds  of 
nurses  presently  available,  the  num- 
bers of  nurses  being  educated  at  the 
various  levels,  the  needs  of  the  popu- 
lation for  nursing  service  and  the 
numbers  of  nurses,  by  types,  needed  in 
the  future.  It  will  identify  the  short- 
ages that  exist  and  the  magnitude  of 
the  job  ahead  if  the  need  for  nurses  in 
the  future  is  to  be  met." 


With  seventy-eight  of  Rose's  one  hundred 
fifty-five  stores  located  throughout  North 
Carolina  serving  the  people  with  quality 
merchandise  at  reasonable  prices. 


THE  BATTERY  PARK 
&  THE  GEORGE  VANDERBILT 


ASHEVILLE'S   FINEST   HOTELS 
Asheville,   North   Carolina 
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deposit  an  Membe*<ihifL 


The  year-end  statistical  report  for 
1963  issued  by  the  North  Carolina 
Board  of  Nurse  Registration  and  Nurs- 
ing Education  shows  that  only  28.7 
percent  of  active,  registered  nurses 
in  North  Carolina  were  members  of 
NCSNA. 

There  were  13,912  professional 
nurses  residing  in  this  state  who  were 
registered  in  1963,  but  2,612  of  these 
were  inactive,  leaving  11,300  identified 
as  practicing  nursing. 

The  Private  Duty  Section  had  the 
highest  percentage  of  potential  in  mem- 
bership last  year.  Of  the  1,426  nurses 
identified  as  private  duty,  1,029  or 
72.2  percent  were  NCSNA  members. 
The  Educational  Administrators,  Con- 
sultants, and  Teachers  Section  ran  a 
close   second.    Of   the   454   nurses   em- 


THE    1964   PICTURE 

NCSNA's  membership  for  1964 
is  somewhat  improved  over  last 
year  —  but  it's  still  nothing  to 
brag  about. 

As  of  June  6,  1964,  there  were 
3,147  members  and  associates. 
Last  year  on  June  15  (nearest 
comparative  date  available)  there 
were  2,922.  We  are  now  only  96 
short  of  the  1963  total  member- 
ship of  3,243. 

So  ...  .  membership  is  im- 
proving, but  we  keep  reminding 
ourselves  that  there  are  11,300 
professional  nurses  employed  in 
nursing  in  North  Carolina  ! 
NCSNA  survived  "operation  dues 
increase"  in  1963,  and  we're  now 
in  the  recovery  room,  but  it  looks 
as  if  we  still  need  a  lot  of  good 
nursing  care  for  NCSNA  mem- 
bership to  achieve  a  state  of  good 
health. 


ployed   in   schools   of  nursing,   305    or 

67.2  percent  were  members. 

There  were  625  nurses  employed  in 
public    health    last   year,    and    327    or 

52.3  percent  of  these  were  members. 
Running  far  behind  were  general  duty 
nurses,  nursing  service  administrators, 
and  head  nurses.  These  nurses  make  up 
the  group  identified  as  "hospital"  em- 
ployees, which  had  a  total  of  6,873 
registered.  Only  1,383  or  20.1  percent 
of  these  were  members. 

Occupational  health  nurses  numbered 
232  last  year,  but  only  39  or  16.8  per- 
cent were  NCSNA  members.  The  third 
largest  group  of  nurses  in  field  of  em- 
ployment were  office  nurses,  with  1,146 
registered.  This  group,  however,  had 
the  lowest  percentage  of  members — 8.8 
percent  or  101  members. 

The  remaining  registered  nurses  were 
classified  as  "other". 


things  gO 

better,! 
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KATHERINE   E.   REHDER 


Katherine  E.  Rehder,  a  past 
president  of  the  North  Carolina 
State  Nurses'  Association,  died 
on   May   2   in   Wilmington. 

Miss  Rehder  retired  in  1963  as 
executive  director  of  the  New 
York  State  Nurses'  Association, 
a  position  she  had  held  for  14 
years.  She  had  been  a  member  of 
District  Twenty-Two,  NCSNA, 
since  returning  to  North  Carolina 
a  year  ago. 

She  was  a  graduate  of  Church 
Home  and  Hospital  School  of 
Nursing  in  Baltimore,  attended 
the  University  of  North  Carolina, 
and  held  a  B.S.  degree  from  New 
York  University.  In  addition  to 
private  duty  nursing  for  several 
years  in  her  home  town  on  Wil- 
mington, Miss  Rehder  served  as 
health  supervisor  for  the  National 
Youth  Administration  in  Eastern 
North  Carolina ;  served  for  four 
years  in  the  Army  Nurse  Corps 
during  World  War  II,  assigned  to 
the  Luke  University  Unit  (65th 
General  Hospital)  in  England; 
and  later  was  a  staff  nurse  at  -the 
VA  Hospital  in  Fayetteville. 

Throughout  her  career  she  was 
active  in  the  professional  associa- 
tion. In  addition  to  serving  as 
NCSNA  president,  she  served  as 


president  of  her  district  and 
chairman  of  the  NCSNA  Private 
Duty  Section. 

District  Twenty-Two  and  the 
district's  Private  Duty  Section 
have  honored  the  memory  of  Miss 
Rehder  with  appropriate  resolu- 
tions, paying  special  tribute  to 
her  many  years  of  service  and 
leadership. 


Best  Wishes   to  the   N.   C.   State   Nurses  Assn. 

GEORGE  C.  BROWN  &  CO. 

Lumber 

1730  W.   Lee  St.  Telephone  292-2961 

Greensboro,   N.   C. 
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NCSNA  Board  Actions  .   .   . 

Some  of  the  actions  taken  by  the 
NCSNA  Board  of  Directors  at  its  mid- 
year meeting  are  reported  elsewhere 
in  this  issue.  Following  are  other  ac- 
tions  of   interest   to   members : 

•  Gave  support  to  the  Committee  on 
Professional  Practice  in  moving  ahead 
with  working  cooperatively  with  the 
Board  of  Pharmacy  to  protect  the  in- 
terests of  nurses  in  relation  to  rules  and 
regulations  of  the  Pharmacy  Board. 

•  Approved  continuing  the  existing 
courtesy  membership  program  for  new 
graduates  but  agreed  to  permit  district 
associations  to  handle  this  program 
within  their  own  districts  upon  request. 

•  Approved  a  definition  of  "Cour- 
tesy Membership"  as  developed  by  the 
NCSNA  Committee  on  Membership. 
(This  definition  has  been  distributed 
to  district  associations.) 

•  Approved  a  statement  of  policy  on 
committee  appointments,  which  pro- 
vides that  appointees  shall  be  notified  of 
the  termination  of  their  appointment 
and  of  their  successors  and  that  when 
appointees  fail  to  respond  with  their 
consent  to  serve  by  the  deadline,  sub- 
stitute appointments  shall  be  made. 

•  Nominated  Ethel  Harrison, 
Chapel  Hill,  as  NCSNA  representative 
to  the  Nursing  Home  Advisory  Council 
to  the  State  Board  of  Health. 

•  Made  a  donation  of  $25  on  behalf 
of  NCSNA  to  the  American  Nurses' 
Foundation  to  honor  the  memory  of 
the  late  Dr.  Clara  Hardin,  executive 
director  of  ANF. 

•  Approved  for  presentation  to  the 
1964  NCSNA  House  of  Delegates  a 
recommendation  from  the  joint  Section 
Executive  Committees  that  only  ANA 
members  be  permitted  to  attend 
NCSNA  conventions,  meetings,  and 
workshops. 


In  referendum  action  taken  since  the 
midyear  meeting,  the  Board  of  Direc- 
tors approved : 

•  Appointment  of  Mrs.  Mary  C. 
Davison,  Hillsboro,  to  the  NCSNA 
Committee  on  Legislation. 

•  Suggesting  the  following  nurses 
for  appointment  to  ANA  committees  in 
1965:  Mrs.  Rebekah  Burriss,  Mrs. 
Edith  P.  Brocker,  Mrs.  Mary  K.  Kneed- 
ler,  Mrs.  Margaret  B.  Dolan,  Ann  Pace, 
Helen  E.  Peeler,  Ruth  Dalrymple,  Dr. 
Eloise  R.  Lewis,  Mrs.  Nan  B.  Cum- 
mings,  and  Lelia  Clark. 


RICHMOND 
COUNTY  BANK 

Member  FDIC 

Phone  895-2451 

Rockingham  &  Ellerbe, 

North  Carolina 


•  Member   N.   C.   Association   of   Quality 
Restaurants 

•  AAA    Recommended 

•  Owned   and   Operated   by  the   Eastern 
Band    of   the    Cherokee    Indians 


BOUNDARY  TREE 
LODGE  and  MOTEL 

62   Air  Conditioned    Units 

Television    In    Every   Room 

Dining    Room      ■      Swimming   Pool 

Cherokee,   North   Carolina 

Located   on    U.   S.   441    Highway,   North 

At  the   Smokey   Mountains   Park   Entrance 

On   the   Cherokee   Reservation 


JUNE,    1964 


13 


by  Carrie  M.  Spurgeon,    Executive   Director, 
North  Carolina  Board  of  Nurse  Registration  and  Nursing  Education 


The  profession  of  nursing  in  North 
Carolina  cannot  afford  now  just  to 
"play  it  safe".  Is  it  not  more  exciting 
to  live  dangerously  and  courageously 
and  do  even  more  than  plant  a  seed 
and  hope  it  will  grow?  You  have 
planted  the  seeds  of  your  convictions. 
Plants  which  you  have  started  are 
growing  now,  and  growing  fast.  Some 
are  growing  wildly  as  if  being  blown 
by  an  ill  wind,  while  others  are  grow- 
ing according  to  plan.  As  the  seeds  of 
your  convictions  begin  to  germinate 
they  will  need  your  constant  attention 
and  care,  your  stimulation  for  sound 
and  healthy  growth  into  maturity. 

Maturity  in  any  context  takes  time. 
And  nursing  in  North  Carolina  is  still 
relatively  young.  Professional  nurs- 
ing, in  its  60  years  of  development  in 
this  State,  has  followed  a  rough  and 
rocky  road.  On  this  rough  road  there 
are  ruts.  Both  people  and  ideas,  have 
bogged  down  there  from  time  to  time, 
some  because  of  lack  of  vision  and  some 
bceause  they  had  too  much  too  soon. 
In  the  case  of  the  latter,  a  struggle  of- 
ten precedes  a  spurt  of  achievement — 
and  perhaps  gives  impetus  to  accom- 
plishment. There  is  a  record  of  fine 
leadership  from  nurses  along  the  way. 
There  is  also  evidence  of  need  for 
greater  progress  at  this  time. 

I  believe  that  nurses  today  are  de- 
voted to  the  work  of  the  profession. 
We  are,  however,  living  in  a  new  world, 
and  a  long  way  from  the  early  days. 
The  progress  of  science  and  human 
understanding  produce  even  greater 
challenges. 

The  profession  of  nursing  in  North 


Carolina  today  has  concerns  and  a 
great  task  ahead.  I  would  like  to  tell 
you  how  I  see  this  task  after  working 
in  the  State  for  a  period  of  two  years, 
and  having  a  personal  interest  as  well 
as  an  eagerness  to  see  things  grow 
professionally  much  faster  than  at  the 
present  time. 

I  shall  limit  my  discussion  to  stand- 
ards of  education.  There  are  indica- 
tions that  standards  of  service  are 
receiving  equal  attention  and  interest, 
but  for  purposes  today,  education  is 
my   subject. 

Nursing  education  in  North  Caro- 
lina has  caught  the  interest  of  the 
nation,  and  this  interest  seems  to  have 
been  accelerated  within  recent  years. 
This  is  evidenced  by  the  increase  in 
the  number  of  articles  in  professional 
journals  written  by  North  Carolina 
nurses  and  the  excellent  leadership 
demonstrated  at  various  national  and 
State  conventions  and  workshops.  There 
is  also  a  recognition  of  the  fact  that 
some  records  are  being  made  daily 
that  do  not  place  the  State,  as  a  whole, 
in  the  most  desirable  relative  position. 
I  believe  that  a  hard  look  at  a  compre- 
hensive picture  of  education  for  nursing 
in  North  Carolina  is  long  past  due, 
and  critical  review  of  each  school  of 
nursing  by  those  responsible  for  its 
operation   is   in    order. 


Miss  Spurgeon  delivered  this  paper  at 
the  April  9  workshop  on  "What  Can  We 
Do  about  the  Future  of  Nursing  Education 
in  North  Carolina",  conducted  in  Concord 
by    the    NCSNA    EACT    Section. 
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You  will  agree  with  me  that  the 
impetus  for  examining  the  total 
educational  program,  correcting  its 
deficiencies  and  making  improvements 
as  needed,  should  come  from  within 
the  school  itself  and  not  from  outside 
pressures.  There  must  be  a  standard 
against  which  to  measure  progress,  but 
the  real  value  is  to  those  who  work 
toward  a  goal  because  they  believe  in 
its  worth.  Profound  interest  in  worthy 
goals,  wise  planning,  and  active  par- 
ticipation in  improvement  lead  to 
growth. 

I    am   suggesting   an    organized    ap- 
proach to  self-evaluation  for  the  pur- 
pose of  determining  to  what  extent  the 
needs  of  the  educational  program  are 
being  met  in  light  of  established  goals. 
A  periodic  self -study  is  a  common  prac- 
tice in  colleges  and  universities.    You 
who  have  applied  for  national  accredi- 
tation have  made  a  self-study  already, 
and  perhaps  more  than  one.    You  will 
do   this    again    and   again   before    and 
after  another  evaluation  visit  from  the 
National    League    for    Nursing.     Re- 
peated   analysis   of  selected  phases   of 
the  program  will  become  a  habit  pat- 
tern.    Those   who   have   made   such    a 
study  will  tell  you  that  it  is  a  tedious 
and  painful  task,  but  a  rewarding  one. 
They  will  tell   you   that   it   will   take 
courage  to  face  up  to  deficiencies  that 
you  find,  and  to  record  the  weakness. 
Without  this  courage,  a  study  will  be 
a  waste  of  time.   The  self-survey  of  the 
school  should  be  approached  seriously 
and   objectively,    and   should   be   com- 
pleted with  a  written  report.   There  are 
those  who  say  that  one  cannot  be  ob- 
jective Avhen  there  is  a  close  personal 
interest.    Is  this  not  a  state  of  mind? 
Prior  to  faculty  decision  to  enter  into 
a   study  of  any  educational  program, 
general  or  professional,  the  group  must 
determine  aims  and  ethics  of  the  field 
or  profession  which  the  program  pre- 
pares   students    to    enter.     Aims    and 
ethics  of  the  profession  of  nursing  serve 
as   a  basis   for  the   standards    against 


MEDICAL  CENTER 
PHARMACY,   INC. 

124   N.   Center  Street 

Phone   345-3828 

Hickory,   North   Carolina 


MOREHEAD  CITY 
DRUG  STORE 

The  Only  Downtown 
Drug  Store 

Morehead  City,  N.  C. 


Safety  Is  Better  Than 
Compensation! 

KING  BROTHERS 
BARBECUE 

409  New  Bern  Road 

Barbecue  to  Please  Your  Taste 

Phone  527-1168 

Kinston,  North  Carolina 


FIRST  FEDERAL 

SAVINGS  &  LOAN 

ASSOCIATION 

MEMBER   F.S.L.I.C. 

P.   O.   Box   70 

Phone  637-6097 

New    Bern,    North    Carolina 


M.  S.  LYLES 

Distributor 

Gulf  Oil  Products 

Phone  782-2108 

Concord,  North   Carolina 


JUNE,   1964 


15 


which  you  measure  all  aspects  of  in- 
vestigation. The  study  group  should 
look  carefully  at  goals  and  standards 
established  for  the  school  and  estimate 
how  they  are  attained  in  relation  to  its 
own  beliefs,  as  well  as  in  relation  to 
goals  of  the  profession,  on  a  local, 
state  and  national  level. 

Areas  that  you  will  wish  to  examine 
might  emerge  after  you  find  answers 
to  some  initial  and  basic  questions 
in  connection  with  your  particular 
educational  program. 

Each  question  will  lead  to  many 
other  questions  that  the  group  will 
wish  to  raise.  Specific  areas  for  study 
can   then  be  identified. 

You  may  not  wish  to  study  all  areas 
at  once,  but  make  a  time-table.  Finish 
at  least  a  portion  of  the  study  within 
the  time  allotted,  and  perhaps  extend 
some  phases  into  a  later  period,  de- 
pending upon  your  particular  situa- 
tion. Many  of  you  have  been  collecting 
important  data  over  a  period  of  years, 
including  information  secured  from 
pre-entrance,  standardized  achieve- 
ment teacher-made  tests  as  well  as  State 
Board  results,  and  other  records.  Use 
these  data,  as  well  as  new  information 
that   you   will   secure. 

When  you  analyze  all  data  gathered, 
then  make  decisions  on  values.  Identify 
your  reasons  for  discarding  or  discon- 
tinuing some  practices,  continuing 
others,  and  for  adopting  new  materials 
and  methods.  Do  we  not  now  need  to 
find  ways  of  proving  pertinent  ideas? 
Do  we  need  to  look  at  the  facts  which 
have  been  proved  ?  Can  we  prophesy 
as  to  what  these  facts  mean  for  the 
future?  Fear  not  the  new  tasks  to 
which  our  prophesyings  may  lead  us, 
and  hold  fast  that  which  we  know  is 
good.  Our  response  to  our  new  world 
of  change  must  be  tempered  by  sound 
reason.  We  must  look  at  progress  that 
is  being  made  in  education  over  the 
country  and  in  North  Carolina,  and 
perhaps  dare  to  be  unique. 


Make  Safety  Your  Code  on  the  Road! 

BOSTON   CLEANERS 

436   N.   Church   Street 

Phone    226-5586 

Burlington,   North   Carolina 

RUBY'S    FURS 

Know  Your  Purs  or  Know  Your  Furrier 

Storage  and  Cleaning — Also  Re -Styling 

15  Years  of  Experience 

See  Ruby's  line  of  latest  styles  of 

luscious  mink — Most  Reasonable  Prices 

1750  13th  Ave.,  S.W.  —  Phone  324-6062 

Hickory,  Worth   Carolina 

WILSON'S    ESSO   STATION 

Phone  895-9111 

East   Front  Street 

EAST   ROCKINGHAM,   N.   C. 


TABOR   CITY   LUMBER 
COMPANY 

PHONE   3541 
TABOR   CITY,   N.  C. 

BENNETT'S  (FUNERAL  HOME 

Ambulance  Service 

Day  &   Night 

Florence  Mutual  Burial 

Assn.   Insurance 

Dial  324-7062 

422  S.  Center  St. 

HICKORY,  N.   C. 

RALPH'S   BARBECUE 

Oyster   Bar  and   Barbecue 

Dial    536-3754 

1401    Woodruff   St. 

WELDON,   N.    C. 

GODWIN   BUILDING  SUPPLY 
COMPANY 

"Everything  to  Build  With" 
North   Carolina's   Finest 

Dial   892-6121 
Dunn,   North   Carolina 

GIFT   AND  LETTER  SHOP 

Gifts  for  All   Occasions 

Dial   UN   5-2692 

214   E.   Franklin   St. 

Gastonia,   North   Carolina 
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The  State  of  JXorth  Carolina  is  em- 
barking upon  a  bold  new  system  of 
education  for  its  citizens.  This  de- 
cision was  reached  after  years  of  study 
by  leaders  in  education  and  was  auth- 
orized by  the  1963  Legislature  when 
it  passed  the  Higher  Education  Bill. 
The  new  system  provides  for  continua- 
tion of  that  which  is  good  and  for  a  fear- 
less approach  to  the  new.  Expanded 
colleges  leading  to  the  baccalaureate  de- 
gree and  new  comprehensive  community 
colleges  leading  to  the  associate  degree 
are  in  the  process  of  formation.  Pri- 
vate senior  and  junior  colleges  are 
continuing  with  vigor.  There  is  an 
accelerated  interest  in  education  in  all 
areas  of  the  State.  This  system  is 
designed  to  provide  the  education 
needed  by  the  people,  and  will  surely 
include  nursing  education. 

Let  us  look  at  the  proposed  system 
of  community  colleges  in  JSTorth  Caro- 
lina. There  is  a  college  parallel  two- 
year  academic  program  leading  to  the 
Associate  in  Arts  or  Science  Degree, 
and  leading  to  senior  college  for  con- 
tinued studies  toward  the  Baccalau- 
reate Degree. 

The  comprehensive  community  col- 
lege includes,  also,  within  its  structure, 
the  technical  institute  and  the  indus- 
trial education  center.  The  technical 
program  (2-year)  may  operate  either 
within  the  college  itself  or  within  the 
technical  institute  which  may  be  in  a 
separate  location.     In   any   event,   the 


lli/z  E.  FIFTH  STREET 
CHARLOTTE,  N   C. 


program  leads  to  an  Associate  in  Ap- 
plied Science  Degree  and  to  employ- 
ment. This  is  where  we  see  new  pro- 
grams in  nursing  with  emphasis  on 
preparation  for  hospital  staff  nursing. 

The  vocational  program  may  operate 
within  the  college,  or  within  the  techni- 
cal institute  or  within  the  industrial 
education  center.  Practical  nurse  edu- 
cation programs  are  placed  within  the 
Vocational  Education  Division  at  the 
present  time.  Two  programs  of  prac- 
tical nurse  education  are  presently 
centered  in  the  college  system,  one  in 
the  College  of  the  Albemarle,  and  the 
other  in  the  Central  Piedmont  Com- 
munity College  of  Charlotte. 

As  you  can  see,  nursing  programs  are 
already  a  part  of  this  great  system. 
The  growth  and  expansion  of  other 
nursing  programs  will  follow  an  irre- 
versible trend. 

It  is  you  who  must  give  vigorous 
and  courageous  leadership  to  the  im- 
provement of  existing  schools  and  the 
development  of  new  quality  programs 
for  nurse  education;  whether  this  edu- 
cation is  centered  in  a  hospital,  in 
universities  and  senior  colleges,  or  is 
concerned  with  technical  education  in 
private  or  community  junior  colleges, 
it  is  our  responsibility.  We  must  as- 
sist in  the  improvement  of  existing 
programs  and  in  giving  guidance  to  the 
proposed  ones. 

Faculty  Supply  and   Preparation 

The  greatest  problem  that  is  seen 
is  that  of  faculty  supply  and  prepara- 
tion. Please  keep  in  mind  that  when 
I  say  "faculty  preparation",  I  am 
referring  to  academic  preparation  for 
our  purposes  here.  You  can  identify 
other  experience  which  is  equally  nec- 
essary, but  here  we  will  talk  only  of 
that  preparation  designated  by  college 
degrees  held.  Faculty  positions  re- 
ported to  be  vacant  in  1962  were  esti- 
mated to  be  20-30.  The  number  of 
nurse  faculty  vacancies  reported  in 
1963  was  59. 
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MOUNTAIN  VIEW  REST  HOME 

24   HOUR  CARE  —  CHEERFUL  SURROUNDINGS 
EXCELLENT  MEALS 

Phone  386-2255 
Dobson,  North  Carolina 


WALL  GLADE   HILL   FUNERAL  CHAPEL 

Phone  725-8356 

1200  Glade  Street 
Winston-Salem,  North  Carolina 


SOUTH  21  DRIVE-IN 

3101  N.  Independence  Blvd.  —  Phone  377-4509 
3631  S.  Boulevard  —  Phone  JA  3-6311 

Charlotte,  North  Carolina 


HICKORY  CHAIR  COMPANY 

Established  1911 

37-9th   Street   Place,   S.E.  Phone   Dl   5-4101 

Hickory,   N.   C. 


Dignity  Is  Our  Tradition 
*  *  LOWE  FUNERAL  HOME  *  * 

"The  Home  of  Sympathetic  Service" 

Established    192  3 
Dial   228-8366      -      2400  South   Church   St.      -      Burlington,   N.   C. 


WESTERN  CHARCOAL  RESTAURANT 

SPECIALIZING    IN  -  HOME    COOKED    MEALS 

&    CHARCOAL    STEAKS 

PRIVATE    DINING    ROOM    FOR    PARTIES 

Phone  227-3195  —  142  N.  Graham  —  Hopedale  Road 

Located  Beside  Western  Electric 

Burlington,  North  Carolina 
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FACULTY  PREPARATION    1963 

Doctorate    Degree    4  ^ 

Masters    Degree    81  } 

Bachelors   Degree   138  J 

No    Degree    231_       

454 


223    (40%    in    6   schools) 
51%    of   Total 


STUDENTS   1963 

Total    Enrollment    2930 

Collegiate   855 

Diploma  2075 

Graduated     648 

Collegiate  '33 

Diploma  515 

UNFILLED  ENROLLMENT  5001 

1  Duke  Endowment,  Hospital  Para-Medical  and 
Medical  Personnel  Survey  in  North  Carolina, 
April,    1962. 

There  has  been  an  increase  in  the 
number  of  faculty  holding  masters  de- 
grees and  doctors  degrees,  and  at  the 
same  time,  the  "no  degree"  group  has 
increased.  In  1962,  208  nurses  in 
schools  of  nursing  reported  no  degree. 
There  are  over  100  more  students  en- 
rolled in  the  nursing  schools  this  year 
than  last,  and  fewer  teachers  with  the 
minimum  academic  preparation.  Can 
we  continue  to  enroll  more  students 
with  faculty  vacancies  and  fewer  pre- 
pared teachers  ?  Continued  preparation 
can  be  accomplished.  Some  educational 
agencies  require  teachers  to  up-grade 
their  education  periodically,  and  many, 
in  return  make  it  profitable  financially 
for  a  teacher  to  advance  her  education. 


This  advanced  education  is  readily 
available  in  this  State.  There  is  a 
college  near  you;  whether  you  propose 
to  work  toward  a  baccalaureate  degree 
in  nursing  or  build  on  the  one  you 
have,  courses  are  offered  in  general 
education  and  in  such  areas  as  methods 
of  teaching,  educational  psychology 
and  the  like.  We  cannot  allow  apathy 
and  inertia  to  stagnate  the  quality  of 
nursing  education  when  improvement 
is  within  the  reach  of  every  faculty 
member.  Already  a  number  are  taking 
advantage  of  this  network  of  colleges. 

Two  other  problem  areas  that  I  wish 
to  bring  to  your  attention  are  in  rela- 
tion to  results  of  licensing  examinations 
and  status  of  national  accreditation 
of  our  schools  of  nursing.  These  facts 
are  well  known. 

N.    C.    EXAMINATION    FOR    LICENSURE 
1963 

First-time    writers    644 

Passed  536 

Failed    108  (17%) 

Three  schools  had  50%    and   up  to  fail. 
Ten  schools  had   100%   to  pass. 


N.  C.  RANK   IN   U.  S.  ON   EXAMS 


Number 

Medical 

Jurisdictions 

Nursing 

50 

47 

Surgical 

Nursing 

46 


The  record  of  success  on  licensing 
examinations  for  the  calendar  year 
1963  was  better  than  that  for  the  past 
seven  years.  This  indicates  that  facul- 
ties are  working.  A  total  of  536  or  83 
percent  of  the  644  candidates  writing 
the   examination  passed   and   were   li- 


Obstetrical 

Nursing 

46 


Pediatric 

Nursing 

47 


Psychiatric 

Nursing 

42 


censed.  A  17  percent  failure  rate  is 
better  than  previous  years,  but  it  is 
not  good  enough.  During  the  past 
seven  years  the  failure  rate  for  the 
state,  as  a  whole,  has  ranged  from  20 
percent  to  34  percent.  Another  thing 
happened  in  1963  that  is  an  improve- 


JUNE,   1964 


19 


MASSEY  MOTOR  COMPANY 

Your  Cadillac  —  Oldsmobile   Dealer 
Dial  JA  3-6111        -        126  W.   King  St.       -        Kinston,  N.  C. 

UNIFORM  CENTER 

Doctors  —  Nurses  —  Technicians 
Orders  by  phone 

Dial   FR  5-8955     -     503   Doctors   Bldg.     -     Kings   Drive 
CHARLOTTE,  NORTH   CAROLINA 

KELLER  CONVALESCENT  &  NURSING  HOME 

PRIVATE    -    SEMI-PRIVATE    -    WARD 

PHYSICAL,    THERAPY    DEFT. 

HOME    ATMOSPHERE 

Dial   776-4121      —     U.   S.   No.    1    By-Pass     —     Sanford,  N.   C. 


A.    B.    CARTER,    INCORPORATED 

Gastonia,  North  Carolina 

-OPERATING- 
carter  TRAVELER  CO.  MILL  DEVICES  CO. 

Ring  Travelers  Boyce  Weaver's   Knotter 

Gastonia,   N.  C.  Gastonia,  N.  C. 

Practice  Highway  Safety  366  Days  This  Year! 

McLAURIN'S    FUNERAL,  HOME 

24    HOUR    AMBULANCE 

LONG     DISTANCE     CONVALESCENT    SERVICE 

TRAINED    ATTENDANTS    -     OXYGEN     FACILITIES 

TWO-WAY    RADIO    SERVICE 

DIAL    349-8286 

115     N.     E.     MARKET    STREET 

REIDSVILLE,     NORTH     CAROLINA 

"Your  Host  on  the  Coast" 

MOREHEAD  BILTMORE  MOTOR  HOTEL 

Largest  and  Best  Convention  Facilities  in   the   Coastal   Carolinas 

Boating — Fishing — Golfing  Excellent  Facilities  for  Family  Vacations 

R.  E.  BUTNER,  JR.  —  Owner  &  Manager 

Phone  PA  6-5121    —  Morehead   City,   North   Carolina 
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ment  over  previous  years — 10  schools 
of  nursing  graduated  student  groups 
that  made  100  percent  passing  records 
on  the  examinations.  On  the  other 
hand,  candidate  groups  of  three  schools 
made  a  50  percent  or  higher  failure 
rate.  Even  this  is  better  than  in  pre- 
vious years.  In  1960,  ten  schools  had 
50  percent  and  higher  failure  rate. 

Did  we  say  that  nursing  education 
in  North  Carolina  has  had  a  rough 
road?  The  rank  of  North  Carolina, 
on  these  standardized  examinations, 
looks  almost  like  a  habit.  We  have 
been  near  the  lower  end  of  the  scale 
for  some  time.  As  related  to  mean 
scores  of  other  states,  the  record  for 
North  Carolina  in  1963  is  very  much 
the  same  as  that  for  1951.  Only  3, 
4,  and  8  states  have  lower  scores  on 
each  of  the  five  tests.  This,  of  course, 
does  not  mean  that  North  Carolina  is 
standing  still.    It  means  that,   as  evi- 


denced by  results  of  standardized  tests, 
North  Carolina  mean  standard  scores 
are  not  moving  up  in  their  position  in 
relation  to  scores  made  by  other  states. 
Even  though  some  schools  come  out 
with  respectable  mean  scores,  the  scores 
of  other  schools  fall  low.  The  average 
score   is    affected    by   all. 

Accreditation 

The  status  of  North  Carolina  schools 
in  relation  to  national  accreditation 
may  have  a  relationship  to  facts  dis- 
cussed here.  On  the  other  hand,  there 
may  be  schools  of  nursing  with  evi- 
dence of  standards  of  excellence  which 
have  not  made  application  for  national 
accreditation.  The  fact  that  you  are 
discussing  this  matter  and  working  on 
it  as  an  organized  group  is  certainly 
a  step  forward.  Here  again,  North 
Carolina  is  low  on  the  scale  in  per- 
centage of   schools   accredited. 


1963   N.  C.   RANK   IN   U.   S.  -  ACCREDITED  SCHOOLS 

N.   C.    Schools   Accredited    _   18% 

One    state    lower   with 14% 

One    state    same    18% 

Number  of  states  with   all   schools  accredited   

Number  of  states  with   50%    and   up   accredited  


7 
44 


Six  basic  programs  in  this  State  are 
nationally  accredited.  The  percentage 
of  North  Carolina  programs  accredited 
is  18  percent  of  the  34  schools  in  the 
state.  One  other  state  has  18  percent 
accredited — Mississippi.  One  state  is 
lower  with  14  percent — South  Caro- 
lina. You  will  be  interested  in  examin- 
ing the  list  which  appeared  in  the 
February  Nursing  Outlook  and  in 
looking  at  our  report  of  calculations 
for  all  states.  Texas  has  34  schools 
of  nursing  and  53  percent  accredited. 
Seven  states  have  all  schools  accred- 
ited, and  the  southern  State  of  Ala- 
bama has  92  percent  accredited.  All 
but  7  states  (44)  have  50  percent  or 
more  accredited.  North  Carolina  is 
close  to  the  bottom  —  among  the  7 
lowest. 


Numbers  of  Nurses 

In  our  discussions,  sooner  or  later 
we  come  to  a  consideration  of  the  mat- 
ter of  numbers  of  nurses,  and  raise 
the  question  —  "Do  we  need  more 
nurses?"  The  answer  is  still,  "Yes." 
Existing  educational  programs  are  not 
graduating  a  sufficient  number  to  give 
the  services  needed.  We  are  told  by 
hospitals  and  other  employing  agencies 
in  North  Carolina  that  there  are  posi- 
tions unfilled  and  that  hospital  units 
are  still  unopened  because  of  inability 
to  secure  nurses  to  staff  them. 

REGISTERED   NURSES   1963 

Registered  Nurses  in  N.  C.  15,853 

Not    working    2,391 

Out-of-State     2,417 

11,045 

Endorsed  into  N.  C.  369 

Endorsed  out  of  N.  C 577 

Lost  in    1963  208 
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DAILEY    BUICK    COMPANY 

BUICK    AUTHORIZED    SALES    &    SERVICE 

WHEN  BETTER   AUTOMOBILES  ARE  BUILT 

BUICK    WILL    BUILD    THEM 

PHONE    349-6217 

660    SOUTH    SCALES    STREET 

REIDSVILLE,     NORTH    CAROLINA 


Highway  Safety  Is  EVERYONE'S  Business 

STEWART    OLDSMOBILE,    INC. 


PHONE   485-1141 


929   BRAGG  BLVD. 


FAYETTEVILLE,   N.   C. 


Highway  Safety  Is  A  Team  Effort 

Get  On  The  Team!! 

SOUTHERN  MOTORS,  INC. 

CHRYSLER    -    PLYMOUTH    -    VALIANT 

SALES    &    SERVICE 

PHONE  882-3375  2100  SOUTH  MAIN  STREET 

HIGH  POINT,    N.   C. 

JACKSON   PARK   PHARMACY 

Dial  933-1191  618  N.   Cannon  Blvd.  Kannapolis,  N.   C. 

Hours  8  A.M.  to  10  P.M.     —     Sunday:   3   P.M.   to  10   P.M. 

After  Hours  Prescription  Service  —  Dial  WE   3-4830 

"Your   Good  Health  is   Our  Most  Important  Product" 

HELEN'S 

Bridal  Headquarters 

Open  evenings  by  appointment 
Phone  865-1991  239  South   Broad  St. 

GASTONIA,   NORTH   CAROLINA 

LARRY'S  SHOE  STORE 

"Shoes  For  The  Family" 

Dial   WH   6-4788      -      153   West  Main   St. 

Washington  —  Greenville,  N.  C. 

ATLANTIS  LODGE,  INC. 

THE   LUXURY   OCEANFRONT   ACCOMMODATION   AT   MOREHEAD 

Dial   726-6147     -     Salter  Path   Road 

Morehead   City,   North   Carolina 

ERNEST  L.  MILLS,  PLUMBING  CONTRACTORS 

Residential  and  Commercial 

18  Years  Experience 

NEW  CONSTRUCTION  -  REPAIRS  A  SPECIALTY  —  BIDS  WELCOME  -  WORK  GUARANTEED 

Prompt  Service  —  Dial   692-8457 

812    Fleming   Street  —   Hendersonville,    N.    C. 
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Our  year-end  counts  for  North  Caro- 
lina show  that  we  add  approximately 
500  to  the  total  each  year.  This  in- 
cludes all  who  are  working  in  this 
state  and  are  licensed.  We  have  a  total 
of  11,045  full-time  and  part-time  nurses 
employed  in  North  Carolina.  Almost 
7,000  are  working  in  hospitals,  and 
over  2,000  renewing  licenses  each  year 
are  not  working.  At  the  same  time 
we  lost  over  200  in  our  exchange  with 
other  states. 


The  questions  then  arise,  "Can  exist- 
ing schools  of  nursing  attract  the  500 
additional  students  that  they  report 
capacity  for?"  Would  an  additional 
500  meet  the  needs?  And  would  addi- 
tional schools  that  are  anticipated  be 
able  to  find  faculty  and  students? 
These  and  other  questions  need  to  be 
answered.  There  have  been  changes  in 
the  number  of  schools  of  nursing  over 
the  past  six  years. 


EDUCATIONAL   PROGRAMS   IN   NURSING,  NORTH  CAROLINA 
Programs  Leading  to:  1964  1963  1958 

Baccalaureate    Degree    6 

Associate     Degree    1 

Hospital     Diploma     27 

Practical     Nurse    Certificate    24_ 

58  52  48 


5 

4 

28 

31 

18 

12 

We  see  that  the  state  has  10  pro- 
grams more  in  1964  than  were  in  exis- 
tence six  years  ago.  The  increase  is 
marked  in  programs  of  practical  nurse 
education  which  have  doubled.  There 
are  four  fewer  hospital  diploma  pro- 
grams, and  two  additional  baccalaureate 
programs.  The  one  associate  degree 
program  remains  unchanged. 

The  changes  that  we  see  in  the  not 
too  distant  future  are  (1)  definite 
improvement  in  all  existing  programs 
of  education  for  nursing,  (2)  an  in- 
crease in  the  number  of  baccalaureate 
and  associate  degree  programs,  and  (3) 
perhaps  a  decrease  in  the  number  of 
programs  of  Practical  Nurse  Educa- 
tion. As  an  associate  degree  program 
develops  in  a  technical  institute  the 
practical  nurse  program  in  that  center 
likely  will  close.  Studies  of  costs  will 
need  consideration  throughout  any 
transitional  period.  Such  studies  to- 
day are  giving  information  that  we 
have  not  had  before.  There  are  ques- 
tions about  cost  of  education  for  nurs- 
ing that  must  be  answered. 


Summary 

We  have  looked  at  a  comprehensive 
picture  of  education  for  nursing  in 
North  Carolina,  and  have  identified 
pressing  needs  as  we  see  them  at  this 
time.  We  have  suggested  an  organized 
plan  for  self-study  in  each  program 
in  the  state,  and  also  have  urged  con- 
tinued faculty  preparation.  In  the 
event  that  you  are  not  already  engaged 
in  a  self-evaluation  process,  I  suggest 
that  now  is  the  time  to  begin. 

Appoint  a  faculty  committee  in  your 
school,  and  give  that  committee  the 
responsibility  for  determining: 

1.  The  scope  of  the  total  study 

2.  Areas    and   problems    to    be    ex- 
amined 

3.  Who   is   to   participate   in  what 
areas    of   study 

4.  Yardsticks    or    measures    to    be 
used 

5.  Method    of    preparation    of    the 
written  report 

Then,  as  you  proceed  with  the  study, 
share  your  findings  with  your  col- 
leagues in  other  schools.    I  believe  you 
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Participants  in  the  EACT  workshop  on  nursing  education  are,  left  to  right:  Dr.  Howard  Boozer, 
assistant  director,  North  Carolina  Board  of  Higher  Education;  Carrie  M.  Spurgeon,  executive  director, 
Board  of  Nurse  Registration  and  Nursing  Education;  and  Mrs.  Pauline  Ashley,  chairman,  EACT  Section. 
Dr.  Boozer  gave  a  progress  report  on  the  study  of  nursing  education  being  conducted  by  the  Board 
of    Higher    Education.     Mrs.    Ashley    presided    over    the    sessions    and    moderated    a    panel    discussion. 


will  find  that  greater  growth  can  be 
achieved  by  sharing  ideas  and  giving 
assistance  to  others  with  whom  you 
have  a  common  goal. 

My  final  plea  to  you  is — move  a- 
head  with  enthusiasm,  find  ways  of 
improving  educational  standards  now 
in  order  to  guarantee  the  needed  serv- 
ices by  future  generations  of  nurses. 
Have  no  fear  for  changes  that  you 
know  to  be  indicated  by  the  facts  that 
you  have.  There  is  no  ceiling  on  edu- 
cational standards  for  even  the  best 
schools. 

The  profession  of  nursing  must 
point  the  way  in  the  development  of 
the  kinds  of  programs  that  are  needed 
to  prepare  nurses  to  serve  the  public. 
The  nursing  profession,  with  the  sup- 
port of  general  education,  other  health 
disciplines  and  the  community,  will 
move  forward  on  a  well  defined  course. 


VISITOR  AT  DUKE 

Anna  M.  Bang  Christensen  from 
Aarhus  University  in  Denmark  visited 
Duke  University  School  of  Nursing 
May  25-29  while  on  a  12-week  travel 
grant  from  the  Rockefeller  Foundation 
to  visit  nursing  schools  and  service 
institutions  in  this  country.  Her  ma- 
jor interest  is  administration  and  prep- 
aration of  teachers  of  administration. 
At  Aarhus  University  Miss  Christen- 
sen is  director  of  the  course  in  admin- 
istration in  the  Post-Basic  School  of 
Nursing  and  is  responsible  for  prepa- 
ration  of  teachers   and   supervisors. 

She  has  already  visited  schools  of 
nursing  at  state  universities  in  Detroit, 
Seattle,  San  Francisco,  Los  Angeles, 
and  Gainesville  and  Emory  University 
in  Atlanta.  From  Durham  she  will 
travel  to  Washington,  D.  C,  to  the 
Public  Health  Service,  to  Atlantic  City 
for  the  AISTA  convention,  and  to  New 
York  City  to  Teachers  College  and  the 
NLN  headquarters. 
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Total  attendance  at  the  five 
spring  workshops  conducted  by 
NCSNA  and  sponsored  by  the 
various  sections  was  779. 

Largest  attendance  was  at  the 
workshop  on  "Intensive  Care" 
sponsored  by  Nursing  Service 
Administrators  and  Private  Duty 
Sections.  A  total  of  212  nurses 
attended.  The  workshop  on  "Qual- 
ity Total  Patient  Care",  spon- 
sored by  General  Duty  and  Head 
Nurses  Sections,  drew  191  nurses. 
Other  attendance  totals :  Operat- 
ing Room  Nurses  Conference 
Group  workshop,  140 ;  Education- 
al Administrators,  Consultants, 
and  Teachers  Section  workshop 
on  "What  Can  We  Do  About  the 
Future  of  Nursing  Education  in 
North  Carolina?",  118;  Public 
Health,  Private  Duty,  and  Office 
Nurses  Sections  workshop  on 
"Community  Planning  for  Total 
Family  Care",  118. 


A.  A.  Walker 

PLUMBING  &  HEATING 
CONTRACTOR 

Dial  349-8242 

2435  S.  Scales  St. 

Reidsville,  N.  C. 


ALLEN'S 
REST  HOME 

Dial   724-8268 
1207  21st,   N.E. 

Winston-Salem,   N.   C. 


B  &  R  SHEET  METAL 
COMPANY 

Heating  &  Air -Conditioning 

Dial  838-5491 

Elkin  Highway 

N.  Wilkesboro,  N.  C. 


FIRST   FEDERAL.  SAVINGS 
&  LOAN  ASSOCIATION 

PHONE   446-9191 
116   S.   FRANKLIN  ST. 
ROCKY  MOUNT,   N.    C. 

BURLINGTON   REAL   ESTATE 

COMPANY 
•  H.   CALLOWAY   POLLARD  * 

Dial  228-8-316 

114    West    Front   St. 

Burlington,   N.    C. 

•  Established   1902   * 

ROCKWOOD  VILLA   NURSING 
HOME 

Dial  399-5002 

Route   4 

Walker's  Ferry  Road 

Charlotte,  N.   C. 


MILLER  NURSING  HOME 

PHONE  436-2922 
Mt.   Pleasant,   N.   C. 


THOMAS  NURSING  HOME 

Nurses  on  Duty  24  Hours 

Phone  437-4141 

Hwy.    126  Off   N.  C.   181 

1    Mile   From   Morganton,   N.   C. 

P.   O.   Box  356 

Morganton,   N.   C. 

PAGE  WHOLESALE  BUILDING 
SUPPLY,   INC. 

*  One  Price   To  AH  * 

Lumber   &   Building  Supplies 

Dial  HE   3-2176 
131   Board  St. 

FAYETTEVILLE,   N.    C. 


PETER  W.   BLUME  &  SON 

SHEET  METAL  CONTRACTORS 
805  North  Trade  St. 

Phone  PA  2-6223 
Winston-Salem,  N.   C. 
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OTalktttg  on  a  Persian  &ug 


By  Mrs.   Verna   K.   Sticht,   R.N. 

Director  of  Nursing   Education 

Nemazee   School   of   Nursing,   Shiraz,    Iran 


If  anyone  had  told  me  when  I  grad- 
uated from  nursing  school  that  some- 
day my  profession  would  take  me  to 
the  far  corners  of  the  earth,  I  would 
have  scoffed  at  the  idea.  I  could  never 
have  conjured  up  what  a  fantastically 
unusual  experience  it  would  be.  No 
amount  of  reading  of  "A  Thousand  and 
One  Nights"  could  give  me  the  excite- 
ment and  exhileration  I've  felt  first 
hand  in  the  "land  of  the  unexpected". 

The  pageantry  that  is  Persia  unfolds 
here  in  strange  equanimity,  and  the 
most  ancient  dress  and  customs  continue 
without  interruption  alongside  the  lat- 
est atomic-age  innovations.  The  rug 
which  is  a  relic  of  Persia's  glorious  past 
is  also  the  expression  of  its  youngest  as- 
pirations for  the  future,  and  it  is  woven 
against  the  bleak  and  barren  stage  that 
is  Iran.  All  the  vivid  colors  that  are 
absent  from  the  monotone  of  sand  color 
in  this  background  appear  in  their 
rugs.  I  believe  it  is  a  balancing  of  en- 
vironment, a  need  so  practical  it  is 
quite  as  simple  as  2+2=4.  All  the 
shades  and  softness  not  found  in  their 
weather  beaten  landscape  appear  in 
welcome  surprise  in  their  handiwork. 

It  takes  years  to  weave  the  larger, 
more  intricately  patterned  rugs.  Many 
patient  hands,  whole  families,  contrib- 
ute their  devoted  attention  to  the  mak- 
ing of  a  rug.  These  rugs  truly  are  an 
expression  of  the  Persian's  feelings, 
and  the  use  of  them  reveals  this  even 
more  so.  I  winced  when  I  saw  these 
precious  handmade  works  of  art  tossed 
on  the  ground  for  picnics  like  a  com- 
mon blanket.  And  the  first  time  I  saw 
a  car  drive  over  one  tossed  in  the  street 
to  dry,  I  couldn't  believe  my  eyes,  even 
when  I  was  assured  that  a  well-worn, 


used  rug  is  more  desirable.  To  bring 
a  new  rug  to  this  condition,  nothing- 
helps  better  than  to  have  people,  don- 
keys, and  cars  run  over  it ! 

Persian  rugs  are  used  to  cover  lawns 
for  garden  parties,  ceremonies,  wed- 
dings. They  are  even  spread  on  the 
airport  pavement  to  receive  visiting 
dignataries.  Yes,  the  Persians  use  and 
enjoy  their  rugs.  This,  I  believe,  is 
indicative  of  their  philosophy  of  life. 
Life  is  for  living,  not  for  admiring. 
Life  is  rugged  and  earthy  here.  It 
takes  realism  to  exist.  The  beauty  and 
color  of  their  rugs  comes  from  the 
depths  of  their  souls — not  for  admiring 
only,   but   for   experiencing. 

Walking  on  a  persian  rug — it  is 
pregnant  with  meaning.  One  sees — 
besides  the  color  —  the  symbols  of 
prayer,  of  Allah,  of  the  tribes,  of  nature 
gods,  of  the  throne  of  the  kings.  One 
recalls  the  glorious  history  of  this  an- 
cient country,  and  one  sees  the  current 
vibrancy  of  the  present-day  mountain 
tribes.    The  various  patterns   also  tell 


THE  AUTHOR 

Mrs.  Verna  K.  Sticht  went  to  Nemazee  last 
year  to  advise  in  medical-surgical  nursing  and 
education,  but  in  September  became  director  of 
nursing  education.  Part  of  her  work  is  to  help 
formulate  the  standards  for  nursing  care  in  all 
of  Shiraz,  serving  on  the  Advisory  Board  of  the 
Pahlavi  University  Medical  Center,  along  with 
administrative  nurses  of  six  health  agencies  in 
the  area  and  the  American  Coordinating  Nurse 
from  AID.  Mrs.  Sticht  was  a  member  of  NCSNA 
for  eight  years  before  going  to  Iran.  She  served 
as  instructor  at  Duke  University  School  of  Nursing 
beginning  in  1955,  and  in  1958  became  a  super- 
visor at  Duke  Medical  Center. 
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Mrs.  Sticht,  as  director  of  nursing  education  at 
Nemazee  School  of  Nursing,  Shiraz,  Iran,  Medical 
Center,  awards  the  school  pin  to  one  of  the 
graduates  in  the   customary  outdoor  ceremony. 

of  the  numerous  conquests  of  Persia 
by  the  many  different  nations,  and  in 
them  one  sees  the  thread  of  these  cul- 
tures. The  Persians  are  adept  at  weav- 
ing the  different  cultures  into  their 
own  without  ever  losing  their  own 
cultural  pattern.  And  this  is  true  even 
in  things  other  than  rug  making.  It  is 
seen  in  the  adaptability  of  our  students 
in  the  School  of  Nursing. 

It  is  a  remarkable  phenomenon  to 
see  the  transformation,  and  yet  the 
preservation  of  identity,  in  the  meta- 
morphasis  of  our  young  Persian  girls 
into  accomplished  graduate  nurses. 
Most  of  them  come  from  protected, 
sometimes  "old  world"  type  of  homes, 
with  very  little  knowledge  of  the  ex- 
tremely different  way  of  life  they  will 
learn.  With  only  a  smattering  of  Eng- 
lish, they  are  plunged  into  the  unfa- 
miliar role  of  taking  notes  in  English 
from  an  American  lecturer,  of  reading 
English  textbooks,   and  writing  exams 


in  English.  Yet  they  are  eager  and 
persistant,  and  like  shedding  a  cacoon, 
they  literally  shed  their  chadurs  (veils) 
at  the  door  and  determine  to  spread 
their  wings  to  this  new  and  strange 
way  of  learning. 

Living  away  from  their  families  is 
probably  the  most  difficult  ordeal  of 
all.  The  Persian  family  is  a  tightly 
knit  unit.  Parents  are  especially  solici- 
tous and  anxious  about  their  absent 
daughters.  The  director  of  the  school 
receives  many  long  letters  of  inquiries 
and  advice,  and  frequently  the  entire 
family  will  come  to  town  and  live  near 
the  school  in  order  to  see  their  daugh- 
ters !  Many  of  our  students  hesitate 
to  go  home  for  visits,  because  when 
the  parents  see  the  subtle  change  in 
their  daughters,  the  maturing,  the  self- 
assurance  that  a  student  nurse  must 
acquire,  they  become  frightened  for 
their  daughters'  welfare  and  beg  them 
to  leave  the  school  and  return  home. 
Some  of  our  students  fall  into  the  easier 
pattern  of  complying  with  the  family's 
desires. 

The  metamorphasis  of  becoming  a 
nurse  is  even  more  remarkable  when 
one  realizes  how  contrary  to  their  role 
as  Persian  women  this  being  an  Ameri- 
can-type nurse  is.  From  the  dependent 
non-working  female  of  the  better  class 
Persian  family,  these  girls  have  to  learn 
for  the  first  time  how  to  work  with 
their  hands.  Where  Bagis  (maids) 
washed  their  clothes,  fed  and  dressed 
them,  they  now  have  to  care  for  them- 
selves. The  even  more  remarkable  feat 
is  to  learn  to  care  for  others.  And  the 
challenge  of  bathing  male  patients  is 
sometimes  not  only  an  almost  impossi- 
ble ordeal  for  the  student,  but  also  for 
the  patient  himself,  who  frequently  re- 
fuses to  have  the  student  touch  him. 
But  with  the  unique  ability  to  absorb 
strange  ways  as  part  of  their  own, 
these  girls  even  progress  to  performing 
the  most  intimate  treatments  on  their 
male  patients.  And  I  believe  they  do 
it  so  naturally  that  even  our  American 
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nurses  could  not  attain  the  same  com- 
posure. 

The  patience,  infinite  attention  to 
detail  seen  in  the  weaving  of  a  Persian 
rug  is  exhibited  in  the  progress  of  our 
students.  They  literally  memorize  their 
lecture  notes.  However,  this  dogged 
memorization  can  be  a  handicap.  To 
get  these  students  to  think  freely,  to  use 
a  mass  of  knowledge  for  making  de- 
ductions and  judgments  is,  at  first, 
virtually  impossible.  We  may  be  ex- 
cused when  we  swell  with  pride  watch- 
ing our  students  exhibit  independent 
thinking  for  the  first  time.  Then  we 
face  the  problem  of  getting  their  col- 
leagues and  staff  supervisors  to  give 
them  a  permissive  atmosphere  in  which 
to  try  out  their  first  attempts  at  initia- 
tive. Iran  needs  nursing  leaders ;  in 
fact,  it  needs  them  also  because  they 
are  women  in  a  leadership  role. 

The  problem  of  being  leaders  as 
women  and  nurses  in  our  hospital  is 
sometimes  vexing.  First,  the  nurse  has 
to  overcome  her  own  doubts  and  in- 
security before  she  can  even  broach  the 
problem  of  demanding  professional 
recognition.  In  Iran,  the  male  is  un- 
questionably considered  the  superior, 
and  attaining  professional  equality  in 
the  sense  of  being  a  member  of  a  health 
team  along  with  the  doctor  is  next  to 
impossible  with  some  of  the  Iranian 
doctors.  The  only  weapon  nurses  have 
are  proof  of  ability  and  a  convincing 
demonstration  of  knowledge  and  skills. 
When  the  doctors  see  how  capable  the 
nurses  are,  gradually  they  accept  nurses 
as  co-workers,  and  tensions  lessen.  But 
there  is  always  a  certain  amount  of 
tongue-in-the-cheek  condescension.  We 
have  a  long  way  to  go  to  establish 
nursing  in  Iran  on  the  professionally 
accepted  level  of  the  United  States. 

American  professional  nursing  in 
Iran  started  at  the  Nemazee  Hospital 
in  1954.  The  school  was  established 
under  the  auspices  of  the  Iran  Founda- 
tion   and   with    the    assistance    of   the 
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U.  S.  Technical  Cooperation.  Three 
American  nurses  planned  and  organized 
the  program  of  the  school  as  well  as 
the  nursing  service  of  the  hospital. 
There  have  been  23  American  nurses 
since  1954  contributing  their  talents 
to  this  project.  Now,  in  both  the  hos- 
pital and  the  school,  there  are  Iranian 
nurse  directors.  From  a  simple  begin- 
ning with  the  admission  of  10  students, 
the  school  has  grown  to  a  student  body 
of  85.  A  total  of  94  nurses  have  grad- 
uated from  Nemazee  and  are  serving 
in  various  capacities  all  over  Iran. 

The  curriculum  for  the  school  at 
Shiraz  is  on  college  level,  and  the 
nursing  students  there  are  the  only 
ones  in  Iran  who  receive  a  "Lissance" 
certificate  awarded  by  the  Ministry  of 
Education,  if  they  pass  the  special 
"Lissance"  or  "state  board"  examina- 
tion. The  Lissance  diploma  comes 
through  the  Pahlavi  University,  which 
also  has  a  medical  school. 

The  progress  of  Nemazee  Hospital 
and  School  has  been  watched  closely 
by  the  government  of  Iran.  For  the 
graduation  and  capping  ceremonies  it 
is  customary  to  have  as  guests  the 
top  ranking  officials  of  Iran,  such 
as  His  Imperial  Majesty  (the  Shah) 
himself.  At  the  first  capping  ceremony 
the  former  queen,  Soraya,  officiated. 

I  am  proud  to  be  one  of  the  Ameri- 
cans helping  in  this  fine  school.  Some- 
times I  think  we  also  have  been  weav- 
ing a  Persian  rug — the  threads  of  the 
"American  way"  intermingling  with 
the  threads  of  the  "Persian  way".  It 
will  be  interesting  to  see  the  completed 
pattern  some  day.  It  surely  will  be  a 
rug  of  great  value. 
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Funds  for  Nursing  Research 


The  American  Nurses'  Foundation 
fund-raising  campaign  which  began  in 
1960  will  be  closed  this  month,  and  a 
final  report  will  be  presented  at  the 
American  Nurses'  Association  conven- 
tion   in    Atlantic    City. 

North  Carolina  nurses  have  contrib- 
uted $17,391.17  in  the  campaign.  This 
is  $943.83  short  of  our  quota  ($5  per 
member  in  1960)  and  $2,777.83  short 
of  our  goal.  The  goal  represents  the 
quota  plus  10  percent  for  state  and 
district  campaign  expenses.  North 
Carolina's  expenses  were  far  less  than 
the  10  percent  allotted  for  this  purpose. 

ANF  is  making  a  final  effort  to 
reach  the  $1,000,000  national  goal.  In 
an  article  submitted  to  SNA  bulletins 
to  encourage  a  successful  close  to  the 
campaign,  Mrs.  Katharine  Densford 
Dreves,  national  co-chairman,  points 
out  that  ANF  is  the  only  national  vol- 
untary agency  devoted  entirely  to  the 
promotion  of  research  in  nursing,  nurs- 
ing practice,  and  patient  care. 

She  writes :  "There  are  two  sides  of 
the  coin  of  research :  one  is  to  get  re- 
search done,  to  unearth  new  knowledge, 
and  the  other  is  to  have  the  research 
findings  understood  and  used. 

"To  achieve  the  former  the  ANF  is 
committed  primarily  to  sponsoring 
rather  than  doing  research.  In  unique 
circumstances,  however,  it  also  con- 
ducts research.  In  general,  it  facili- 
tates increasingly  comprehensive  re- 
search in  the  interests  of  better  nursing- 
care.  Its  awards  are  not  large,  but 
they  are  selective  and  serve  as  catalysts 
in  promoting  the  study  of  essential 
aspects  of  nursing  care." 

Mrs.  Dreves  cited  specific  projects 
supported  currently  by  the  Foundation 


and  being  conducted  in  institutions  in 
various  sections  of  the  country. 

She  continued :  "To  achieve  better 
understanding  of  research  and  use  of 
research  findings,  the  ANF  is  bending 
every  effort.  For  example,  it  has  ex- 
tended its  limited  field  consultative 
service  to  methods  of  using  import- 
ant research  findings.  In  addition, 
it  searches  the  literature  (some  200 
scientific  journals)  and  assigns  ab- 
stracting to  volunteers  over  the  country. 
It  supervises  the  preparation,  process- 
ing and  publication  of  about  75  ab- 
stracts for  each  issue  of  Nursing  Re- 
search. Also,  it  has  prepared,  con- 
ducted, and  evaluated  a  workshop  on 
the  utilization  of  research  findings  as 
a  demonstration  project  in  the  upper 
New  England  area,  which  resulted  in 
a  three-year  program  for  the  area.  The 
future  should  see  expansion  of  these 
and  other  services. 

"In  order  to  get  nursing  research 
done  and  to  have  it  understood  and 
used,  we  need  many  things,  but  basic 
to  all  of  them  is  financial  support. 
This  we  are  attempting  to  provide 
through  the  Foundation's  million  dol- 
lar campaign.  We  are  proud  and 
thankful  that  we  have  raised  $746,557.- 
00.  We  have  come  three-fourths  of  the 
way.  Can  we  not  finish  the  task?  It 
is  not  in  character  for  any  good  nurse 
to  leave  a  job  three-fourths  done.  Cur- 
rently some  areas  are  making  new 
efforts  to  raise  funds.  The  ANF  has 
developed  some  new  public  relations 
approaches  involving  research  in  sev- 
eral states. 

"It  seems  to  me  we  now  need  a  plan 
for  continuing  support.  We  might  em- 
ulate the  field  of  medicine  in  which 
most  doctors  have  through  the  years 
ploughed    back    generously    into    their 


30 


TAR   HEEL   NURSE 


professional  organization  and  work,  and 
have  convinced  both  the  public  and 
themselves  of  the  essentiality  of  their 
service.  Most  nurses  could  afford  an 
annual  contribution  to  the  ANF,  our 
national  nursing  research  center.  Per- 
haps those  who  have  recently  stopped 
smoking  might  contribute  from  their 
former  cigarette  fund,  and  nursing 
organizations,  too,  might  contribute 
regularly  to  ANF. 

"The  ANF  is  providing  a  common 
service  for  all  of  us.  Let  us  all  give  it 
continuing  support.  It  will  make  our 
life  and  our  work  more  effective  in  the 
improvement  of  patient  care.'' 


Received.  cMo-no-i. 


Elizabeth  S.  Holley,  associate  professor  of  public 
health  nursing.  University  of  North  Carolina 
School  of  Public  Health,  has  been  elected  presi- 
dent of  the  Southern  Branch  of  the  American 
Public  Health  Association.  Miss  Holley  came  to 
UNC  in  1959.  She  is  a  member  of  the  NCSNA 
Committee  on  Nominations  and  of  the  NCSNA 
Public  Health  Section  Committee  on  Professional 
Practice. 
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University  of  North  Ca 

Continuation     E 

By  Dr.  Eloise  R.  Lewis,  Director 

INTRODUCTION 

The  program  of  Continuation  Education  in  Nursing,  one  of  the  four  original 
missions  of  the  School  of  Nursing,  is  one  that  until  the  present  time  has  been 
only  partially  effected. 

Since  the  beginning  of  the  School  of  Nursing  there  have  been  continuous 
requests  from  North  Carolina  nursing  organizations  and  from  nurses  to  activate 
this   program   as   a   fully  developed   phase   of   the   school   program. 

The  first  offering  under  the  auspices  of  this  program  was  given  from 
February  23,  1954,  through  April  6,  1954,  on  a  one  day  a  week  basis.  Since 
that  time  there  has  been  an  increasing  number  of  offerings  each  year. 

A  significant  development  on  February  1,  1964,  testifies  to  the  desire 
of  the  Dean  and  members  of  the  faculty  to  meet  the  needs  of  nurses  in  North 
Carolina  through  a  long-range  comprehensive  continuation  education  program 
in  nursing — two  faculty  members  plus  a  secretary  were  assigned  full  time  to 
the  Continuation  Education   Program. 

PURPOSE 

To  improve  nursing  services  to  the  people  of  North  Carolina  through  a 
program  of  continuation  education  offered  for  administrators,  teachers,  super- 
visors and  practitioners  of  nursing.  The  continuation  education  program  is 
based  on  the  premise  that  there  are  many  able  nurses  now  in  leadership  positions 
who  need  and  desire  further  development  of  their  skills,  but  who  cannot,  for 
any  number  of  reasons,  leave  their  jobs  for  an  extended  period  of  study  but 
who  can  be  released  for  short  periods  of  intensive  study  several  times  each  year. 

PRIMARY  FOCUS 

To  assist  practicing  nurses  in  the  mastery  of  new  techniques  and  skills 
requisite  to  the  work  situation  and  the  critical  tasks  germane  to  it. 

OBJECTIVES 

1.  To  provide  educational  opportunities  for  administrators  of  educational 
programs  which  will  assist  them  in  improving  proficiency  in  their  administrative 
leadership  responsibilities. 

2.  To  provide  educational  opportunities  for  teachers  in  various  types  of 
educational  programs  which  will  assist  them  in  offering  the  best  possible 
educational  services. 


This  material  was  prepared  by  Dr.  Eloise  R.  Lewis,  professor  of  nursing  and 
director  of  Continuation  Education,  University  of  North  Carolina  School  of  Nursing.  The 
Continuation  Education  Program  is  the  only  one  of  its  kind  in  this  state.  A  graduate 
of  Winthrop  College,  Dr.  Lewis  received  her  B.S.  degree  in  nursing  at  Vanderbilt  University 
School  of  Nursing,  M.S.  degree  in  nursing  at  University  of  Pennsylvania,  and  D.Ed,  in 
education    administration    at    Duke    University. 
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ication     Program 

3.  To  provide  educational  opportunities  for  practitioners  of  nursing  in 
North  Carolina  who  want  to  improve  their  knowledge  and  skill. 

4.  To  provide  educational  opportunities  for  various  hospital  nursing  service 
groups  who  wish  to  up-date  their  knowledge  and  leadership  skills. 

DESIGN   OF  THE  PROGRAM 

The  programs  offered  under  Continuation  Education  do  not  supplant, 
replace  or  become  a  substitute  for  sound  educational  programs  leading  to  a 
degree.  Rather  these  programs  are  designed  to  provide  learning  experiences  for 
nurses  on  the  job,  which  will  enable  them  to  discharge  their  responsibilities 
with  such  competence  that  all  facets  of  work  under  their  jurisdiction  will  reflect 
improvement. 

The  general  pattern  is  to  bring  the  same  group  of  nurses  to  Chapel  Hill  to 
work  on  a  subject  for  five  days,  three  to  four  times  each  year,  for  a  period  of 
three  to  four  years. 

NURSES  WHO  ARE  SERVED   BY  THE   PROGRAM 

1.  Administrators  of  collegiate  schools  of  nursing 

2.  Administrators  of  diploma  schools  of  nursing 

3.  Teachers  in  collegiate   schools  of  nursing 

4.  Teachers  in  diploma  schools  of  nursing 

5.  Teachers   in   schools   of  practical   nursing 

6.  Directors,    Supervisors   and    Head    Nurses   in   various    types    of   health 
agencies  (hospitals,  public  health  agencies) 

7.  Practitioners  of  nursing  in  all  types  of  health  agencies 

8.  Practitioners  in  specialized  fields  such  as :  geriatrics,  maternal  and  child 
health  and  rehabilitation 

RESPONSIBILITY  OF  UNIVERSITY  OF  NORTH   CAROLINA  SCHOOL  OF 
NURSING   FOR  A  CONTINUATION   EDUCATION   PROGRAM 

At  the  present  time,  no  other  school  of  nursing  in  North  Carolina  provides  an 
opportunity  for  continuation  education  in  nursing.  Nurses  look  to  the  University 
of  North  Carolina  for  this  type  of  assistance. 

The  Dean  and  faculty  members  of  the  University  of  North  Carolina  School 
of  Nursing  accept  the  principle  of  service  as  described  by  a  former  President 
of  the  University  when  he  said,  "The  boundaries  of  the  University  and  its 
program  of  service  are  contiguous  with  the  boundaries  of  the  State  of  North 
Carolina." 

Programs  to   be   offered   during    1964-65 

A.     U.  S.  Public  Health  Service  Grants  have  been  received  for  courses  for : 
Administrators  of  Diploma   Schools   of  Nursing  —  first   session   held 
June  8-12,  1964. 

Administrators  of  Collegiate  Schools  of  Nursing — first  session  to  be  held 
October  12-16,  1964. 
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B.  TJ.  S.  Public  Health  Service  Grants  pending  for  Programs  of  Pro- 
fessional Improvement  for  Faculty  Members  in : 

Collegiate  Schools  of  Nursing 
Diploma  Schools  of  Nursing 
Schools  of  Practical  Nursing 

C.  Department  of  Health,  Education  and  Welfare,  Chronic  Disease  Division, 
four  year  grant  in  gerontology  pending  for : 

Teachers  in  all  types  of  nursing  programs 

Supervisors   and  head   nurses  in   all  types   of  health   agencies 

Practitioners  in  all  types  of  health   agencies 

D.  Maternal  and  Child  Care 

A  long-range  plan  for  improving  care  to  the  mother  and  child  is  presently 
being  developed  in  cooperation  with  the  State  Board  of  Health. 

The  projection  of  continuous  offerings  do  not  preclude  the  short  term — one, 
two  or  three  days  programs — which  will  be  conducted  as  the  nurses  make  their 
needs  known  to  the  School  of  Nursing. 

The  program  is  under  the  direction  of  Dr.  Eloise  R.  Lewis,  assisted  by 
Margaret  C.  Moore.  Other  faculty  members  will  be  added  as  the  program 
continues  to  increase. 
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Registered    nurse  on   call   at   all   times 
60   Bed   Modern   One   Floor  Structure 

N.  MAIN   STREET  PHONE   LE  9-2827 

RICH   SQUARE,   NORTH  CAROLINA 


On   Vacation,  Visit   Us 
Hospitality   Headquarters  for  Tryon   and   ttie   Famous  Thermal   Belt 

DINING   ROOM  -  FEATURING   FINE   FOOD  •    OPEN   THE  YEAR   ROUND 

OAK   HALL   HOTEL 

Telephone   UL   2-3015  TRYON,   N.   C. 
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Mrs.  Edith  McNeill  Holmes  (left)  is  retiring  this  year  as  public  health  nurse  in  Halifax  County  after 
40  years  of  service.  She  was  honored  recently  by  District  Seventeen  at  a  dinner  meeting.  Mrs. 
Davis  Dickens  Clark,  (center),  supervisor  of  public  health  nursing  in  the  county,  presented  a  gift  vrom 
the  District  to  Mrs.  Holmes.  Miriam  Daughtry  (right),  state  director  of  practical  nurse  education,  was 
guest  speaker.  Known  affectionately  by  her  co-workers  and  friends  as  "Nurse  Mac",  Mrs.  McNeill 
in  the  early  years  of  her  nursing  career  crusaded  for  improvement  and  control  of  the  practice  of 
midwifery.  For  many  years  she  was  "chief  stork"  in  Halifax  County.  Dr.  Robert  F.  Young,  county 
health  director,  writes  of  her:  "No  one  on  this  green  earth  will  ever  be  able  to  evaluate  or 
accurately  assess  the  contribution  Nurse  Mac  has  made  to  the  public  health  and  welfare  of  Halifax 
County.  Her  accomplishments  have  ever  been  directed  to  the  prevention  of  disease,  misery,  and 
ignorance.  .  .  .  Nobody  really  believes  that  Nurse  Mac  is  going  to  retire;  she's  just  going  to  be  her 
own    boss   and   help   others    on    her  own   terms." 


TIMRICK   NURSING  HOME 

TELEPHONES 


CONCORD 
KANNAPOLIS 


PHONE  ST   2-0315 
PHONE  WE   2-9021 


Inquiries  Welcome 

Winecoff   School    Road  Concord,    N.    C. 
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ROGERS  NURSING  HOME 

A  Home  Away  From  Home 

We   Are   a   Nursing    Home   For  the   Elderly   and   Chronically    III 

24   HOUR   NURSING  CARE 

MRS.   CLELLIE  P.  ROGERS,  Owner 

Phone   EX  5-3594  624  North   Main   Street  Wake   Forest,   North   Carolina 

PIEDMONT  DISTRIBUTORS,  INC. 

Dial  636-0611 

For  Night  Service  ME  6-0294 

1109  Lexington  Avenue 
Salisbury,  North  Carolina 

*     BUSH   BROTHERS  PLATING     ^ 

Phone  349-8314  -   107   N.E.  Market  Street 

Reidsville,   North   Carolina 

C  &  M  Ambulance  Service,   Inc. 

24   HOUR   SERVICE  -  OXYGEN   EQUIPPED 

Serving    Rowan  -  Cabarrus  -  Stanly   Counties   —  When   Minutes   Count 

Dial  636-3634  -  401    West   14th   Street  -  Salisbury,  N.  C. 

SHELBY  CAFE 

FINE   FOODS  DIAL   HU    7-8461 

Breakfast  —   Lunch  —  Dinner 

Steaks  —  Chops  —  Seafood  Plate  Lunch  —  Child's  Plate 

Open   7   Days  —  5   a.m.   to    10  p.m. 
220    S.    LAFAYETTE   ST.      —      SHELBY,   NORTH   CAROLINA 

BLAYLOCK  FUNERAL  HOME 

24  Hour  Ambulance  Service 
Dial   257-3175  Nights  &   Holidays   Dial   257-3296 

Front  Street  Warrenton,   North   Carolina 

CLAUDE  PERRY  GROCERY 

OPEN   DAILY  6  A.M.  TO  9   P.M.        -        SUNDAYS   7  A.M.  TO  9   P.M. 

Ladies   Cosmetics  —  Complete   General  Merchandise 
Shell  Gas  &   Oil  Products  —  Full  Line  of  Groceries 

Dial  226-8756  BURLINGTON,  N.  C.  Glencoe   Road 

SUPER  MART,   INC. 

FINE  MEATS       -        GROCERIES        -        PRODUCE 

Opens   8   A.M.   to    10   P.M.      —      7   Days   a   Week 

Dial   CA  6-0194 

1604  WEST  WEBB  AVENUE  BURLINGTON,   N.   C. 
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Uotal  Quality,  Patient  Care 

by  Mary  AAcRee,  Educational  Consultant, 
North   Carolina   Board  of   Nurse   Registration   and    Nursing    Education 


General  duty  and  head  nurses  rep- 
resent a  group  of  people  who  can  ini- 
tiate the  kind  of  action  which  will  pro- 
vide the  necessary  patient  care.  Those 
of  you  with  seniority  in  experience 
will  need  the  courage  to  break  through 
traditions  in  patient  care,  holding  to 
that  which  is  good  and  spearheading 
the  changes  which  must  come.  Those  of 
you  who  are  just  beginning  in  nursing 
must  have  the  courage  to  speak  up  and 
suggest  changes  in  patient  care  ap- 
proaches of  which  you  dream.  All  of 
us  must  break  overwhelming  loyalties 
to  the  agency  and  draw  closer  to  each 
professional  and  quasi  -  professional 
person  to  plan  with  the  patient  for 
his  care.  Thus  the  agencies  will  be- 
come the  houses  from  which  services 
are  provided,  and  not  the  thrones  to 
be  served  by  personnel.  The  time  is 
ripe  for  new  planning  based  upon 
sound  philosophy,  which  will  necessi- 
tate pulling  away  from  traditional 
expectations.  We  can  no  longer  plan 
patient  care  only  for  today's  health 
needs,  because  tomorrow,  today  will 
become   yesterday. 

How  can  we  be  more  aware  of  the 
urgent  need  to  revamp  our  past  and 
present  concepts  of  patient  care  than 
when  we  view  the  many  changes  oc- 
curring in  the  health  field  ?  All  of  us 
are  becoming  more  familiar  with  the 
complicated  mechanical  devices  being- 
employed  in  medical  therapy,  such  as 
the  use  of  the  pace-maker  and  the 
monitoring  devices  in  post-operative 
care,  which  can  be  most  frightening 
to  the  patient  and  his  family  but  which 
are  essential  to  detect  the  most  minute 
change  in  physiology  that  could  mean 
the  difference  between  life  and  death. 
Our   patients    are   becoming   more    so- 


phisticated in  their  understandings  of 
various  therapies.  Longevity  of  life, 
the  population  explosion,  changes  in 
the  family  structure,  increased  recog- 
nition about  poverty,  threats  of  nu- 
clear attacks,  the  seemingly  phenome- 
nal numbers  of  individuals  who  need 
psychiatric  care  —  all  of  these  are  but 
a  few  of  the  changes  which  demand 
our  attention  in  terms  of  how  we  can 
support  and  sustain  the  individual  and 
his  family  to  alleviate  stress. 

It  seems  that  we  need  to  look  at  our 
concept  of  patient  care  and  to  think 
about  a  philosophy  which  reflects 
recognition  of  the  individual  under 
stress  of  illness,  the  limitlessness  of 
patient  care,  and  the  utilization  of  the 
diverse  resource  persons  needed  for  this 
care  and  how  these  persons  can  work 
together   to   offer   care. 

Perhaps  the  key  to  planning  in- 
dividualized and  community-centered 
care  is  in  investigating  how  we  can 
better  utilize  the  abilities  of  these 
resource  people.  We  move  readily  to 
studying  the  use  of  new  mechanical 
devices,  but  how  readily  do  we  attempt 
to  study  the  use  of  knowledge  and 
abilities  of  persons  educated  to  help 
the  individual  who  is  ill?  Have  we 
identified  the  specific  contributions  to 
care  of  the  minister,  the  social  workers, 
and   representatives   of   other   agencies 


Miss  McRee  (Presbyterian  School  of 
Nursing,  Charlotte;  B.S.  in  nursing,  Queens 
College;  M.S.  degree,  University  of  North 
Carolina  School  of  Nursing)  delivered  this 
address  at  the  April  14  workshop  in 
Charlotte  on  "Total  Quality  Patient  Care", 
sponsored  by  the  NCSNA  General  Duty 
and    Head    Nurses    Sections. 
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and  citizen  groups  in  the  community  ? 
Specifying  what  is  expected  of  all  con- 
tributors to  patient  care  is  essential. 
To  do  this,  we  must  come  out  from 
our  ostrich-like  positions  in  the  sand, 
overcome  our  jealousies  for  certain 
roles,  and  move  into  communion  with 
all  persons  concerned  with  patient  care, 
including  the  patient  himself  and  his 
family. 

Each  of  these  persons  would  be  quick 
to  manifest  a  belief  in  the  term  "Total 
Quality  Patient  Care".  But,  do  we 
need  the  adjectives  "total"  and  "qual- 
ity" to  modify  essential  care  ?  Are  not 
these  characteristics  inherent  in  a  true 
definition  of  patient  care?  "Total 
quality"  suggests  one  kind  of  care 
which  exists,  but  implies  others  are 
acceptable.  When  we  accept  the  syn- 
onym of  excellence,  then  would  we 
strive  for  less  than  quality?  Has  the 
adjective  "total"  come  into  being  to 
differentiate  this  care  from  that  which 
has  been  known  traditionally  as  func- 
tional, focusing  on  the  duties  to  be 
carried  out  in  a  hospital  ward  rather 
than  focusing  on  the  patient's  needs? 
Has  the  term  "total"  been  interpreted 
to  mean  one  person's  responsibility  for 
all  of  a  patient's  needs?  Seemingly 
so.  Such  beliefs  are  narrow,  resulting 
from  lack  of  information.  The  totality 
of  the  human  being  means  wholeness, 
integrity,  and  a  blending  of  his  charac- 
teristics. In  an  analysis  of  these 
characteristics,  we  find  a  complex  in- 
dividual with  certain  basic  needs  in  a 
complex  society,  plus  a  seemingly  com- 
plex future  requiring  constant  adapta- 
tion to  minor  and  major  stresses,  some 
of  which  he  is  unable  to  cope  with 
alone.  He  may  be  one  of  a  group  such 
as  a  family,  a  work  institution,  or  a 
social  institution,  which  as  a  unit  is 
also  striving  to  find  an  equilibrium  in 
daily  life  and  to  keep  pace  with  the 
fast  moving  society. 

The  basic  needs  of  all  people,  which 
should  be  familiar  to  all  of  us,  may  be 
classified   broadly   as : 


WILLIAMSTON  MOTOR 
COMPANY 

Dial   792-4121 

22   Washington   St. 
Williamston,    N.   C. 


FARMERS   BANK  & 
TRUST  CO. 

DIAL   895-4628 
ROCKINGHAM,   N.   C. 


Wilson  Tree 
Company,  Inc. 

Dial   HU   7-7245 

Cleveland   Springs   Road 
Shelby,   N.   C. 

Horace  G.   Ilderton,   Inc. 

Dodge  Cars  &  Trucks 
Renault  &  Peugeot 

Dial    888-5031 
High    Point,    N.    C. 


SHERARD   PHARMACY 

City  Wide   Delivery 

Sick   Room  Supplies 

3   Registered   Pharmacists 

Plenty  of   Parking   Space 

DIAL  CA  7-2079 

1253   E.  WEBB  AVENUE 

BURLINGTON,   N.  C. 
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(a)  physical  —  including  breathing, 
food  and  water,  elimination,  mobility, 
sleep,  rest,  maintenance  of  body  tem- 
perature, freedom  from  danger. 

(b)  emotional — love,  concern  for  re- 
lationships with  other  people,  growing- 
concept  and  appreciation  of  one's  self- 
image,  appropriate  defense  mechanism 
enabling  him  to  adapt  to  threats  and 
dangers,  to  be  independent  and  depend- 
ent as  the  situation  demands,  growing 
stability  as  his  philosophy  of  life  de- 
velops and  as  he  begins  to  look  at  the 
future   setting  goals. 

(c)  social  and  economic — referring 
to  opportunity  to  establish  himself  in 
a  group  with  mutual  beliefs,  growth  in 
recognition  of  privileges  and  respon- 
sibilities in  society,  opportunity  to 
earn  a  living  and  support  himself  and 
to  plan  for  the  days  when  age  pro- 
hibits physical  agility;  yet  because  of 
his  age  and  wisdom  of  the  years,  he  can 
add  to  the  community's  development. 

(d)  Spiritual  needs  —  include  the 
opportunity  to  find  inner  peace  and 
happiness  which  comes  primarily  from 
a  relationship  with  God — opportunity 
to  worship  as  his  conscience  and  spirit 
guides   him. 

Although  we  have  isolated,  for  ana- 
lytical purposes,  certain  human  needs 
according  to  four  categories,  hope- 
fully, all  of  these  needs  are  interwoven 
in  the  human  so  that  the  individual  is 
recognized  as  a  total,  or  whole,  being 
with  any  one  of  these  needs  rising  pre- 
dominantly at  given  times  in  life. 

Can  any  one  person  meet  all  of  these 
needs  for  another  ?  No.  In  our  society 
we  must  depend  upon  many  people 
with  varied  appreciations,  knowledge, 
understandings  and  skills  to  fulfill 
needs  as  they  arise  in  day-to-day 
activities. 

How  much  more  complex  the  hu- 
man's life  becomes  when  illness  alters 
these   basic    needs,    and   the   human    is 


designated  as  a  patient.  By  definition, 
we  may  say,  then,  that  the  patient  is 
an  individual,  with  varying  degrees  of 
healtb  problems,  who  can  benefit  from 
the  services  of  one  or  more  qualified 
persons  to  help  him  through  this  stress. 
Regardless  of  where  he  is  when  the 
problem  arises  —  home,  work,  school, 
vacation,  hospital,  nursing  home,  clinic 
and  the  like  —  he  is  in  need  of  help 
from  one  or  more  of  these  qualified 
persons. 

When  we  accept  the  premise  that  an 
individual  who  is  ill  should  rightfully 
expect  assistance,  modified  to  meet  his 
unique  needs  wherever  he  is,  then  a 
pbilosophy  of  patient  care  should  im- 
ply that  the  patient  and  his  family 
are  the  focus,  the  limits  of  this  care 
are  boundless,  and  any  health  agency 
may  become  one  interim  step  in  the 
face  of  stress  and  not  necessarily  an 
ultimate  end  in  patient  care. 

More  simply,  a  philosophy  of  patient 
care  which  is  evolved  from  a  knowledge 
of  human  needs  altered  by  stress  may 
answer  these  questions :  Who  is  this 
person  requiring  this  care?  Who  is 
needed  to  assist  him  to  return  to  a 
functioning  level?  What  is  the  content 
of  this  care?  When  is  this  care  pro- 
vided? Where  is  the  care  provided? 
How  is  this  care  to  be  implemented? 
How  can  the  care  be  altered  to  meet 
the  changing  needs  of  this  individual  ? 
Why  did  this  stress  develop  ?  Could  it 
have  been  prevented? 

From  understandings  and  apprecia- 
tions about  needs  in  this  life,  the  per- 
sons, the  resources,  the  skills,  the 
where,  and  the  how  of  patient  care  can 
be  determined.  Where  do  you  start? 
COMMUNICA TI ON— Each  individ- 
ual health  worker,  each  group  of  health 
workers,  persons  in  other  disciplines 
such  as  the  ministry,  and  social  work, 
plus  the  consumers  of  patient  care  must 
all  share  in  deciding  the  direction  the 
concept  of  care  must  take,  considering 
the  scientific  and  social  developments 
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now  and  yet  to  come.  When  these  per- 
sons can  state  what  the  philosophy  of 
patient  care  is  and  how  groups  can 
function  cooperatively,  then  there  will 
be  no  need  for  the  modifying  adjec- 
tives, total  and  quality,  which  ofttimes 
sound  like  apologies. 

1.  How  about  a  Patient  Care  Com- 
mittee with  representatives  of  various 
disciplines?  How  about  adding  repre- 
sentatives from  groups  whom  we  call 
ancillary  workers? 

2.  Identify  all  persons  who  partici- 
pate in  patient  care.  How  can  you  use 
them?  In  the  hospital  —  all  levels  of 
personnel  —  where  do  they  fit?  What 
are  the  relationships  among  depart- 
ments like  ?  What  are  the  relationships 
among  various  agencies  and  citizen 
groups  in  the  community? 

3.  Design  methods  on  wards,  public 
health  units,  out-patient  clinics,  which 
provide  for  communication,  such  as 
Kardex-examples.  Identify  a  patient 
on  the  ward — set  up  a  plan  of  care — 
follow  it  through — visit  in  the  home 
to  evaluate  effectiveness. 

4.  Look  at  approaches  in  patient  care 
which  seem  effective  and  identify  what 
made  this  patient  respond  so  well  to 
care. 

5.  Break-down  into  nursing  and 
medical  groups  to  define  philosophy 
and  the  criteria  by  which  patient  care 
can  be  administered.  You  may  find 
that  clarification  of  roles  can  evolve. 

For  example :  What  is  the  changing 
role  of  the  hospital  ?  Is  it  becoming 
a  screening  center  for  initiating  the  use 
of  other  resources  of  care — the  center 
with  technological  developments  which 
require  high  degrees  of  skill  —  the 
focus  on  the  acutely  ill? 

How  can  we  assist  the  patient  to 
make  his  transition  into  and  out  of 
the  hospital  less  stressful  ?  Does  he  feel 
he  is  leaving  the  world  when  he  enters  ? 
Is  the  hospital  becoming  more  me- 
chanized so  that  more  of  the  individ- 
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uality  of  the  patient  is  lost,  while  we 
give  greater  lip  service  to  the  increased 
individuality  ? 

In  summary,  are  we  ready  to  say 
that  the  concept  of  patient  care  is  con- 
tingent on  an  everchanging  process. 
Inherent  in  this  process  are  selected 
actions  appropriate  to  individualized 
needs  of  persons  who  can  benefit  from 
the  services.  Such  a  process  can  modi- 
fy stresses  in  humans  so  as  to  promote, 
provide,  or  sustain  comfort  and  safety 
of  the  individual,  or  to  promote,  pro- 
vide or  sustain  a  Sense  of  comfort  and 
safety.  Any  concept  of  patient  care  is 
derived  from  the  beliefs  of  those  re- 
sponsible for  the  care,  and  from  what 
recipients  of  the  care  believe.  Mrs. 
Rockfeller  says,  "I  would  say  that  the 
health  services  today  are  directed  to- 
ward a  dynamic  society  whose  average 
educational  level  is  getting  higher  all 
the  time.  The  public  knows  more, 
thinks  more,  and  therefore  accepts  less 
of  what  it  does  not  understand.  Citi- 
zens are  involved  in  patient  care  be- 
cause they  are  at  the  very  center  of  the 
health  services." 

The  principles  upon  which  a  phi- 
losophy of  patient  care  can  be  based 
are  summarized  in  the  following  three 
beliefs  about  continuity  of  care.  These 
were  taken  from  a  monograph,  "Nurs- 
ing Service  Without  Walls — A  Call  to 
Action  to  all  Communities  Coast  to 
Coast",  by  Edith  Wensley,  for  the  De- 
partment of  Hospital  Nursing,  Depart- 
ment of  Public  Health  Nursing,  JNXJY. 
The  booklet's  purpose  is  "to  point  up 
the  urgency  of  developing  or  improv- 
ing a  community-centered  or  area- 
centered  plan  for  referring  selected 
hospital  patients  for  service  at  home 
from  an  organized  public  health  nurs- 
ing agency"  and  referring  from  the 
public  health  agency  to  the  home.  The 
three  beliefs,  however,  seem  applicable 
to  developing  a  broad  patient  care 
framework  encompassing  the  services 
of  all  resource  persons  : 
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1.  ".  .  .  focus  must  always  be  on  the 
patient — his  needs  and  his  well  being 
whether  he  is  in  the  hospital  or  in  his 
own  natural  environment.  For  some 
patients,  care  at  home  may  precede, 
follow,  or  be  interspersed  with  care  in 
the  hospital.  But  it  is  all  care  for  the 
patient.    He  is  the  center. 

2.  "the  second  principle  is  related  to 
good  nursing.  Many  nurses  believe  that 
the  assessment  of  a  patient's  complete 
nursing  needs  in  hospital  and  out  of 
hospital — is  an  integral,  high-priority 
part  of  nursing.  They  emphasize  that 
any  oversight  in  seeing  that  a  patient 
receives  needed  post-hospital  care  is  as 
serious  as  an  oversight  in  medication 
and  treatment. 

3.  "the  third  basic  principle  is  that 
whole-hearted  'pulling  together'  is  es- 
sential all  along  the  way.  'Continuity 
of  nursing  care'  is  really  only  another 
way  of  saying  we  need  better  coopera- 
tion among  community  organizations, 
professional  personnel,  and  other  citi- 
zens." 


New  Booklet  on 
Heart  Terms 

A  new  booklet  defining,  in  non-tech- 
nical language,  terms  used  in  the 
cardiovascular  field  has  been  prepared 
by  the  Heart  Information  Center  of 
the  National  Heart  Institute.  It  was 
designed  to  help  professional  people 
and  the  lay  public  to  a  better  under- 
standing of  heart  terms  and  to  facilitate 
communication  in  this  field. 

Titled  "A  Handbook  of  Heart 
Terms",  the  booklet  is  available  at  30^ 
per  copy  or  $22.50  per  100  from  the 
Superintendent  of  Documents,  Govern- 
ment Printing  Office,  Washington  25, 
D.  C.  Single  copies  may  be  requested 
from  Heart  Information  Center,  Na- 
tional Heart  Institute,  Bethesda,  Md., 
20014. 


SHELL'S  MOTEL 

AAA  Approved 

21    Units 

Dial  345-3183 

Hwy.  70-64  &  321 

Hickory,  N.  C. 


First-Citizens  Bank 
&  Trust  Co. 

SERVING   EASTERN   CAROLINA 

SINCE   1898 

Phone  347-1291 

Jacksonville,   N.   C. 


SMITH'S  HOME  FOR 
THE  AGED 

Refined  —  Quiet 
Homelike  • —  Private  Rooms 

Available 

PERCY  G.   SMITH,   Owner 

Dial  633-1771  —  Old  Concord  Rd. 

Route  7 

Salisbury,   N.   C. 


McCLURE   FUNERAL   HOME 

2  way  Radio  Equipped 
Ambulance  Service 

605   E.  Webb  St. 

Phone  CA  7-7488 

BURLINGTON,  N.  C. 

141    South   Main   St. 
Phone   CA   7-2711 
GRAHAM,   N.  C. 


JOINES 
AUTO  SUPPLY,   INC. 

221    South  Main  St. 

Dial   349-7059 

Reidsville,   N.   C. 
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*JUU  *7c*  Jieel  ftttfide  U  a   "Rack  Jfound" 


Mrs.  Carolyn  C.  Kuykendall  of  Bessemer  City  is  shown  with  a  unique  rock  table  made  by  her  husband, 
whose  hobby  of  rock  collecting  she  shares  enthusiastically.  The  rocks  are  slabbed  with  a  diamond 
saw,  arranged  in  artistic  designs,  embedded  in  resin  to  hold  them  in  place,  then  finished  in  a 
smooth  mosaic  surface.  The  Kuykendalls  also  make  jewelry  from  their  rock  specimens.  Mrs. 
Kuykendall  finds  this  hobby  most  satisfying,  since  there  is  always  more  to  learn  about  the  formation 
and  beauty  of  rocks.  She  is  a  member  of  District  Five  and  a  head  nurse  at  Cleveland  Memorial 
Hospital,   Shelby. 


Marion  Ferguson,  R.N.,  has  been  ap- 
pointed deputy  chief  of  the  Division 
of  Nursing  of  the  Public  Health  Serv- 
ice. She  succeeds  Jessie  M.  Scott,  who 
became  chief  of  the  Division  earlier 
this  vear. 


Bank  of  New  Bern 

Member   F.D.I.C. 

Phone  638-1181 
New   Bern,   N.   C. 
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INTENSIVE 
CARE 


Concept  of  Progressive  Patient  Care 
Is  Not  New,  But  More  and  More  Hos- 
pitals Are  Changing  from  Tradition  in 
Establishing   Intensive   Care  Units 


Ethel  Harrison,  assistant  director  of 
nursing  service,  North  Carolina  Me- 
morial Hospital,  Chapel  Hill,  gave  the 
following  description  of  "Intensive 
Care"  at  the  workshop  on  this  subject 
conducted  in  April  by  the  Nursing 
Service  Administrators  and  Private 
Duty  Sections  of  NCSNA : 

"Intensive  nursing  care  is  for  criti- 
cally ill  and  seriously  ill  patients,  re- 
gardless of  diagnosis,  who  are  unable 
to  communicate  their  needs  or  who 
require  intensive  care  and  observation 
by  skilled  nurses  and  physicians.  All 
necessary  life  saving  equipment,  drugs, 
and  supplies  are  immediately  avail- 
able." 

Miss  Harrison  pointed  out  that  the 
concept  of  progressive  patient  care  is 
not  new.  This  concept  was  introduced 
by  Florence  Nightingale  100  years  ago, 
and  the  Armed  Services  have,  since 
1900,  concentrated  seriously  ill  and 
self-care  patients  in  separate  areas. 
Little  was  gained  from  these  examples, 
however,  until  the  early   1950's. 

She  reviewed  the  circumstances 
which  led  to  change  in  traditional  or- 
ganization of  hospitals  to  include  pro- 
gressive patient  care.  Intensive  care 
was  the  first  element  of  progressive 
care — "the  right  patient  in  the  right 
bed,  with  the  right  services  at  the  right 
time".  Intensive  care  is  provided  by 
private  duty  nurses  in  the  conventional 
hospital  setting  and  by  staff  or  general 
duty  nurses  in  an  Intensive  Care  Unit. 
The  high  cost  of  private  duty  care, 
coupled  with  the  shortage  of  private 
duty  nurses,  has  contributed  to  the 
increase  in  Intensive  Care  Units. 

Miss   Harrison   stressed   five   points 


in  development  and  implementation  of 
an  Intensive  Care  Unit : 

1.  Establish  committee  to  evaluate 
the  need  for  such  a  unit  by  classifica- 
tion of  patient  population,  to  evaluate 
staff  acceptance  of  the  unit,  to  plan 
the  physical  facilit^y,  to  recommend 
staffing,  and  to  establish  administra- 
tive policies. 

2.  Recognize  the  basic  principles  to 
be  utilized  in  planning  for  such  a  fa- 
cility :  constant  audio-visual  observa- 
tion of  the  patient ;  life  saving 
emergency  equipment,  drugs,  and  sup- 
plies immediately  available;  knowl- 
edgeable and  skilled  staff  available  to 
observe,  care  for,  and  act. 

3.  Knowledge  necessary  depends 
upon  disease  entities  to  be  admitted  and 
type,  size,  and  location  of  hospital. 

1.  Basic  to  all  is  extent  of  knowledge 
of  the  nurse  of  how  to  evaluate  and  act 
in  the  following :  respiratory  distress 
or  failure,  cardiac  arrest,  massive  hem- 
morrhage,  changes  in  neurological  sta- 
tus, regardless  of  disease, 

5.  This  necessary  knowledge  is  ob- 
tained through  basic  education,  orien- 
tation to  the  Intensive  Care  Unit,  and 
continuing  education. 


Highway  Safety  Is 
Ever  lion  e's  Business 

Victors,  Inc. 

Lin  coin   Continental 
Mereuiy   Meteor 

Comet 

Dial    377-6981 

1220  South   Tryon   St. 

Charlotte,   N.   C. 
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A  3)<iea*n  Gomel  ^bue, 


R&x.  Student  06. 


Jean  Harris  Talton  of  Lenoir,  student  at  Rex 
School  of  Nursing  in  Raleigh,  is  the  recipient 
of  the  1964  Lee  Parker  Scholarship.  Miss  Talton 
is  a  graduate  of  Lenoir  High  School  and  the 
daughter  of  Mrs.  Marjorie  Talton  of  Lenoir.  A 
first-year  student  at  Rex,  she  has  achieved  a 
high  scholastic  standing  in  her  class  and  has 
received  recognition  for  outstanding  scholastic 
achievement  in  biology.  She  was  chosen  from 
30  applicants  by  the  NCSNA  Board  of  Directors. 
The  scholarship  is  awarded  annually  and  donated 
by  Lee  Parker,  Raleigh  insurance  executive  who 
is  administrator  of  the  NCSNA-sponsored  group 
income    protection    insurance    plan. 


BELMONT 

MOTEL 

Phone 

825-5506 

Route 

74 

&  29 

Belmo 

nt, 

N.   C. 

A  dream  of  student  nurses  in  the 
United  States  has  become  a  reality. 

The  National  Student  Nurses'  Asso- 
ciation has  announced  that  ground  has 
been  broken  for  a  50-bed  dormitory 
for  nursing  students  at  the  National 
Defense  Medical  Center  in  Taipei, 
Taiwan.  American  nursing  students 
have  raised  over  $34,000  to  build  the 
dormitory,  which  is  named  for  NSNA, 
and  to  provide  equipment,  furnishings, 
and  educational  material. 

The  North  Carolina  Student  Nurse 
Association  has  contributed  $673.99  to 
this  project.  The  money  was  raised 
in  the  districts  through  special  projects. 

The  modern  three-story  building  at 
Taipei  is  the  culmination  of  the  first 
nationwide  philanthropic  project  un- 
dertaken by  70,000  NSNA  members. 

A  first-hand  report  of  the  cramped, 
barrack-like  facilities  which  housed  the 
Taiwan  students,  by  1960-61  president 
Mary  Dennesaites,  and  Frances  Tomp- 
kins, executive  director,  moved  the 
U.  S.  students  to  set  a  goal  of  "a  mil- 
lion Taiwan  dollars"— $25,000  in  IT.  S. 
money — for  a  new  dormitory.  Ingen- 
ious fund-raising  projects  by  student 
nurses  throughout  the  country  and  con- 
tributions from  individuals  resulted  in 
NSNA  raising  $9,000  over  the  goal. 

The  project  has  been  carried  out 
through  the  American  Bureau  of  Med- 
ical Aid  to  China.  In  1962  this  orga- 
nization presented  a  citation  to  NSNA, 
"which  has  demonstrated  that  young 
Americans  in  training  for  the  nursing 
profession  are  interested  in  the  rest  of 
the  world  and  have  common  ties  with 
the  nursing  students  of  Free  China." 

Lulu  Wolf  Hassenplug,  dean  of  the 
School  of  Nursing,  University  of  Cali- 
fornia at  Los  Angeles,  represented 
NSNA  and  officiated  on  their  behalf 
at  ground-breaking  ceremonies. 
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Instructor  in  Public  Health  Nursing— Collegiate 
school  of  nursing  in  Western  North  Carolina. 
Rank  of  assistant  or  associate  professor.  Duties: 
Teaching  and  supervising  experience  in  public 
health  nursing.  Qualifications:  Master's  degree 
and  experience  in  public  health  nursing.  Salary: 
$6,42048,940    annual. 

Instructor  in  Psychiatric  Nursing  —  Collegiate 
school  of  nursing  in  Western  North  Carolina. 
Rank  of  assistant  or  associate  professor.  Duties: 
Teaching  psychiatric  nursing  and  supervising 
experience  in  psychiatric  institution.  Qualifi- 
cations: Master's  degree  and  experience  in  psy- 
chiatric   nursing.     Salary:    $6,420-$8,940    annual. 

Instructor  in  Medical-Surgical  Nursing— Asso- 
ciate degree  program  in  Piedmont  North  Carolina. 
Duties:  Responsible  for  assignment,  supervision, 
and  evaluation  of  student.  Qualifications:  B.S. 
degree  minimum  acceptable;  Master's  degree 
desirable.     Salary:    $6,500    beginning    annual. 

Instructor  in  Maternal-Child  Health— Associate 
degree  program  in  Piedmont  North  Carolina. 
Duties:  Responsible  for  assignment,  supervision, 
and  evaluation  of  student.  Qualifications:  B.S. 
degree  minimum  acceptable;  Master's  degree  de- 
sirable.    Salary:    $6,500   beginning    annual. 

Director  of  Nursing  Service— 300-bed  general 
hospital  in  Piedmont  North  Carolina.  Duties: 
Organize  and  administer  nursing  service  and 
diploma  school  program.  Qualifications:  Neces- 
sary formal  education  to  conduct  good  school  of 
nursing;  at  least  10  years  supervisory  or  ad- 
ministrative experience.  Salary:  $7,500-$9,000 
annual. 

Director  of  Nurses— 30-bed  general  hospital 
in  Piedmont  North  Carolina.  Duties:  Provide  and 
improve  nursing  service.  Qualifications:  Active 
in  local,  state,  and  national  organizations;  experi- 
ence as  director  of  nurses  or  5-10  years  experience 
in  supervisory  position.    Salary:  $450-$500  month. 

Division  Head  of  Health  Occupations— Com- 
munity College  in  Piedmont  North  Carolina. 
Duties:  Responsible  for  supervision  of  practical 
nurse  program  and  development  and  supervision 
of  dental  assistant  program  to  begin  Sept.  1964; 
assist  in  planning,  development,  and  supervision 
of  new  curricula  starting  Sept.  1965  in  associate 
degree  nursing  program,  medical  laboratory  as- 
sistant, medical  assistant,  surgical  technician, 
x-ray  technician,  and  dietary  assistant.  Qualifi- 
cations:   Master's     degree     in     nursing     education; 


experience     in    nursing    education    as    teacher    or 
supervisor.     Salary:    $7,008-$8,748    annual. 

Educational  Director— 243-bed  general  hospital 
in  Piedmont  North  Carolina.  Duties:  Administer, 
direct,  and  participate  in  preparation  of  student 
nurses;  determine  objectives  and  content  of 
courses  with  aid  of  faculty  members;  coordinate 
clinical  and  academic  aspects  of  training;  super- 
vise staff  of  instructors;  teach.  Qualifications: 
A.B.  degree  in  nursing  education;  Master's  degree 
desirable;  3-5  years  supervisory  experience  or  as 
instructor.  Salary:  $350-$400  plus  $50  for  main- 
tenance per  month  for  B.S.;  $450-$500  plus  $50 
for  maintenance  for  M.S. 

Operating  Room  Supervisor— 254-bed  general 
hospital  in  Eastern  North  Carolina.  Duties:  Plan 
assignment  of  O.R.  nursing  staff;  schedule  opera- 
tive procedures  in  cooperation  with  surgeon; 
prepare  general  procedure  and  inform  staff; 
conduct  orientation  and  in-service  training  pro- 
gram. Qualifications:  Advanced  preparation  in 
nursing  administration  and  O.R.  procedures  and 
techniques,  or  equivalent;  18  months  to  3  years 
experience  in  surgical  nursing,  including  one 
year  as  head  nurse  or  assistant  supervisor  in 
O.R.     Salary:    $4,800-$5,800    annual. 


Study  Designed  for 
Diploma  Schools 

A  continuous  program  of  study  in 
the  administration  of  diploma  schools 
of  nursing  began  this  month  at  the 
University  of  North  Carolina  School 
of  Nursing,  Chapel  Hill,  Avith  the  first 
of  three  sessions. 

During  the  week  of  June  8,  nurses 
responsible  for  diploma  school  admin- 
istration devoted  study  to  administra- 
tive organization  and  leadership.  The 
second  year  session  will  be  devoted  to 
instructional  programs,  and  the  third 
year  to  financial  administration.  Dates 
for  second  and  third  year  sessions  have 
not   been   announced. 

This  non-credit  course  is  conducted 
by  the  Continuation  Education  Pro- 
gram of  the  UNC  School  of  Nursing. 
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?ing  taught  by  Dr.   Eloise  E. 
-rofessor  of  nursing,  assisted  by 
i    f  acuity  members   of   the   school. 
Short-term    traineeships    are    avail- 
able to  nurses  who  have  never  had  a 
federal   long-term  traineeship. 


Spaces  Available 
In  Army  Courses 

Spaces  have  been  allocated  to  the 
American  Nurses'  Association  for  post- 
graduate professional  short  courses  to 
be  conducted  by  the  U.  S.  Army  during 
fiscal  1965,  as  follows  : 

Advanced  Military  Nursing,  taught 
at  Brooke  Army  Medical  Center,  San 
Antonio,  Texas,  March  8-19,  1965  (2 
spaces)  ;  Medical  Management  of  Mass 
Casualties,  also  taught  at  Brooke  Army 
Medical  Center,  October  19-23,  1964, 
and  February  8-12,  1965  (5  spaces 
each)  ;    Medical   Aspects    of    Recovery 


from  Thermonuclear  Attack,  taught 
at  Walter  Reed  Army  Institue  of  Re- 
search, Washington,  D.  C,  September 
15-17,  1964  (5  spaces)  ;  Medical  Nurs- 
ing, taught  at  Walter  Reed  Army  Insti- 
tute, January  25-29,  1965  (2  spaces)  ; 
Surgical  Nursing,  taught  at  Walter 
Reed  Army  Institute  of  Research, 
March  8-12,  1965  (2  spaces) ;  Maternal 
and  Child  Health  Nursing,  taught  at 
William  Beaumont  General  Hospital, 
El  Paso,  Texas,  April  5-9,  1965  (1 
space). 

Spaces  will  be  granted  to  ANA 
members  on  a  "first  come  first  served" 
basis.  Requests  for  space  in  these 
courses  should  be  made  to  ANA.  No- 
tice must  be  sent  to  the  U.  S.  Army  at 
least  six  weeks  before  the  beginning 
date  of  the  course.  While  the  courses 
are  given  free  by  the  Department  of 
the  Army,  traveling  and  living  expenses 
must  be  paid  by  the  individual  attend- 
ing or  by  her  employing  agency. 


IjacLkirivdU  Nwile.  lOiitzl  Novel  0*t  StiixUnt  AluM&l 


Mary  Lee  Shore  of  Yadkinville,  member 
of  District  Three,  is  the  author  of  a  novel 
just  published  about  a  student  nurse  and 
her  adventures. 

Writing  under  the  pen  name  of  Jettie 
Golden  Zachary,  Miss  Shore  is  a  staff  nurse 
at  Tula  Conrad  Hoots  Memorial  Hospital 
in  Yadkinville.  Her  book  is  Willow  Lane. 
She  wrote  it  at  night  after  finishing  her 
3-11  duty. 

£%  A  graduate  of  Gallanger   Eospital  School 

of  Nursing  in  Washington,  D.  C,  Miss 
Shore  has  written  one  other  novel,  Meadows, 
published  in  serialized  form  in  a  North 
Carolina  newspaper. 

Willow  Lane  draws  upon  Miss   Shore's 

first  hand  knowledge   of   a   student  nurse's 

Mary  Lee  Shore  ^usy   life,    and    its    plot    includes    romance, 

sorrow,  adventure,  mystery,  joy,  and  a  surprise  ending.    The  book  is  published 

by  Carlton  Press,  Inc.,  of  New  York.    It  is  priced  at  $4.00. 
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Tentative  Legislative  Program  for   1965 

As  a  member  organization  of  the  State  Legislative  Council,  NCSNA  will 
consider  at  the  1964  convention  in  October  the  Council's  tentative  legislative 
program  for  1965.  The  Council  is  proposing  six  items  to  be  submitted  to  the 
next  General  Assembly.  Members  of  NCSNA  are  urged  to  study  these  proposals 
and  express  opinions  to  delegates  to  the  1964  NCSNA  convention. 

Strengthening   the   Adoption    Law   to    Protect   All    Children    Released    for   Adoption 

Most  adoptions  in  North  Carolina  are  handled  through  recognized  public  and  private  social 
agencies  whose  trained  personnel  make  thorough  investigations  of  the  babies  or  older  children  in- 
volved, as  well  as  of  the  prospective  adoptive  parents.  However,  in  a  small  percentage  of  cases 
children  are  placed  independently  by  parents  or  third  parties.  (328  children  in  1962-63  in  this  state). 
In  such  cases  the  natural  mother  usually  knows  who  the  adoptive  parents  are,  and  at  any  time 
she  might  change  her  mind  about  giving  up  her  child  and  try  to  reclaim  it.  The  ensuing  emotional 
and  mental  disturbances  experienced  by  both  the  child  and  the  adoptive  parents  are  sometimes 
irreparable. 

When  independent  adoptions  are  made  without  proper  case  work  or  psychological  studies, 
the  results  sometimes  are  disastrous.  Unsuitable  parents  are  consequently  chosen  in  many  instances. 
Children  with  mental  or  physical  defects  are  sometimes  placed  without  thought  for  their  future 
development. 

Allowance   to   an   Employed    Person    of   a    State    Income   Tax    Deduction    for   Wages    Paid    for   the    Care 
of   Dependents 

When  an  employed  person  has  to  pay  a  maid  or  nurse  to  care  for  a  dependent  while  he  or  she 
works,  that  expense  should  be  tax-deductible  just  as  any  other  business-connected  expense.  Money 
spent  for  this   purpose   is   necessary   to   the   earning   of   the    income. 

The  deduction  would  provide  aid  in  hardship  cases  for  mothers  who  have  to  work,  for  widowers 
responsible  for  the  care  of  small  children,  and  for  single  men  and  women  who  must  support  ill 
or  disabled  relatives.  The  present  state  income  tax  laws  give  some  relief  if  the  dependent  relative 
is  in  an  institution.  It  should  not  be  necessary  to  place  the  relative  in  an  institution  in  order  to 
secure  this  tax  advantage. 

The  fairness  of  such  a  deduction  is  recognized  in  Federal  tax  laws.  N.  C.  tax  laws  should  also 
allow  this  deduction. 

Motor  Vehicle    Inspection— Safety   Equipment   Check 

One  of  the  most  effective  means  of  making  our  highways  safer— of  saving  lives  and  preventing 
suffering— would  be  to  adopt  a  law  requiring  the  systematic  mechanical  inspection  of  motor  vehicles. 
Persons  with  long  experience  in  traffic  safety  believe  that  if  all  the  facts  were  known,  nearly 
one-fourth  of  all  accidents  are  caused  directly  or  indirectly  by  vehicular  defects.  States  operating 
inspection  programs  have  reduced  their  accident  rates  significantly.  During  the  first  year  of 
inspection   in   New  Jersey,  for  instance,  there  was   a   32%    drop   in   traffic  fatalities. 

North  Carolina  enforcement  officers  now  have  the  power  to  stop  vehicles  for  inspection,  but 
random    checking    is    no    substitute   for    universal    systematic    inspection. 

Partial    or    Complete    Abolition    of    Capital    Punishment 

Many  judges,  prison  officials,  lawyers,  ministers,  and  laymen  question  the  wisdom  of  retaining 
the  death   penalty. 

Those  who  support  capital  punishment  feel  that  it  protects  society  against  convicted  killers 
and  that  it  deters  others  from  committing  capital  crimes.  Those  who  oppose  it  point  out  that 
it  does  not  protect  us  from  all  killers  (the  death  sentence  is  not  mandatory  in  N.  C),  ignores 
modern  rehabilitation  practices,  punishes  beyond  remedy  some  who  are  later  proved  innocent,  and 
is  merely  legalized  killing.  Convictions  are  often  very  hard  to  get  against  the  privileged  members 
of  our  society.  Those  who  are  executed  are  usually  the  poor,  the  underprivileged,  the  friendless,  the 
mentally  defective,  and  the   racial   minorities. 

It  has  not  been  proved  that  capital  punishment  has  a  deterrent  effect.  To  the  contrary,  there 
has  been  no  demonstrable  increase  in  capital  crimes  in  places  where  the  death  penalty  has  been 
abolished.  Apparently  those  who  commit  capital  crimes  do  so  in  the  heat  of  passion  and  with 
no  thought  of  the  consequences. 
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The  worldwide  trend  has  been  to  abolish  capital  punishment  or  to  reduce  the  number  of  capital 
offenses.  The  death  penalty  can  be  imposed  in  North  Carolina  for  first  degree  murder,  rape,  first 
degree  arson,  and  first  degree  burglary.  Thoughtful  consideration  should  be  given  to  the  question 
of  whether  it  is  appropriate  for  all  of  these  crimes. 

Establishment   of   a    Statewide   System   of   Family   Courts 

It  has  been  recognized  throughout  the  country  that  to  treat  juvenile  delinquency,  dependency, 
and  neglect,  and  the  family  problems  that  produce  them,  we  must  have  courts  and  judges  specializing 
in  family   and   children's   cases. 

Eight  counties  have  created  family  courts,  known  as  Domestic  Relations  and  Juvenile  Courts, 
established  primarily  to  dispose  of  the  many  matters  involving  families  and  children  that  require 
specialized  treatment  and  remedial  services  which  the  other  courts  in  these  counties  were  not 
equipped  to  offer.  1963  statistics  for  seven  of  these  family  courts  show  that  they  heard  a  total 
of    17,894   cases   in    their   adult   divisions   and    7,109    cases    in   their    juvenile    divisions. 

In  1957,  the  Governor's  Youth  Service  Commission  recommended  to  the  Governor  and  General 
Assembly  a  system  of  Family  Courts  for  this  state  which  would  provide  uniform  family  court 
services  for  families  in  trouble,  wherever  they  reside.  The  North  Carolina  Courts  Commission  will 
present  to  the  General  Assembly  of  1965  a  bill  providing  for  a  uniform  and  improved  lower-court 
system  for  the  state.  This  is  a  proposed  amendment  to  the  state's  Constitution  approved  by  the 
voters  in  1962.  Family  courts  should  be  included  in  the  new  district  courts  which  are  to  be 
established. 

Raising  the  Juvenile  Age 

North  Carolina  law  defines  a  juvenile  as  a  person  15  years  of  age  and  under;  therefore,  16  and 
17  year  olds  are  not  entitled  to  the  protections  offered  to  juveniles  in  the  courts.  This  is  in  contrast 
to  other  North  Carolina  laws  which  protect  children  up  to  18  years  of  age— the  labor  laws  and 
laws  requiring  parental  support.  The  trend  throughout  the  nation  is  toward  extending  the  age  limit 
for  juvenile  court  jurisdiction.  About  three-fourths  of  the  states  extend  such  jurisdiction  up  to  18 
years  of  age,  others  go  as  high  as  21  years.  Among  the  proposals  of  the  Governor's  Youth  Service 
Commission  was  the  recommendation  that  the  Family  Court  system  have  jurisdiction  of  juveniles 
16  and   17  years  of  age. 


BRIARWOOD  MOTEL 

"Open  Year  Round" 

Air  Conditioned  —  Teleohones  —  Heated   Pool  —  TV  —  Coffee  Served  in   Room 

COTTAGES   -  ROOMS   -  KITCHENS 

DIAL  692-8284 
Greenville    Hwy.    —    Hendersonville,    N.    C. 

Carolina   Exterminators 

"Complete  Pest  Control  Service" 

Small   Monthly   Terms   To   Meet   Your   Budget 

Locally   owned    and   operated    by   Charles   Pearsall 

Dial   HE  2-4138 Fayetteville,   N.   C. 

HUDSON  HOSIERY  COMPANY 

Charlotte,  North  Carolina 

OAKLAWN  CONVALESCENT  &  REST  HOMES,  INC. 

Phone  437-4141 

Hickory  Road 

MORGANTON,  NORTH  CAROLINA 


JUNE,    1964  49 


MERCHANTS  &  FARMERS  BANK 

MEMBER  OF  F.D.I.C. 

Phones:  857-2425  -  857-2426 

P.  0.  Box  127     —     Landis,  North  Carolina 

FINK  ELECTRIC  COMPANY 

ELECTRIC   HEATING-  —   RESIDENTIAL  -   COMMERCIAL 
INDUSTRIAL   &   CONTROL  —  WIRING   &   REPAIRS 

WE'LL  WIRE   FOR  YOU  —  YOU   CALL  US 

Dial   ED   3-617  5  5  34    Seigle  Avenue  Charlotte,   N.    C. 

John  T.   Hendren   Builders,   Inc. 

Building   Contractor 
Specializing   in   -   QUALITY   BUILT   HOMES 

Wi\th  Many  Built-in  Conveniences  —  Free  Estimates 

Dial    872-6671    -   Lindsy  -  Statesville,   N.   C. 


PLAZA  PONTIAC,  INC. 


*  * 


Pontiac  —  Tempest  —  Sales  &  Service 

Dial   227-4266  527   North   Church   Street 

BURLINGTON,   NORTH   CAROLINA 


BLACKBURN  DEPARTMENT  STORE 

Quality  Merchandise  —  Men's  Apparel  —  Women's   &  Children's  Wear 

Shoes   For  the   Entire   Family 

Dial   246-2621  West  Jefferson,   North   Carolina 

DILLONS  HOME  FOR  AGED 

DIAL  788-1041 
2731  WAUGHTOWN  STREET 
Winston-Salem,  North  Carolina 

LINCOLN  DRUG,  INC.    '~~~ 

DIAL  735-3378 

Cosmetics     —     Drugs     —    Jewelry     —     Sundries 
Sick   Room   Supplies  —   Prescriptions 

132  East  Main  Street  Lincolnton,  North  Carolina 

"Your  Host  On  The  Coast" 

R.    G.    ABERNETHY,    INC. 

"CUSTOM  SHOES  FOR  YOUR  COMFORT" 

527  Nissen  Building  Winston-Salem,  North  Carolina 
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■ Math  If  auk  GaUsuLaf 


Date 

June 

15-19 

July 

13-16 

Sept 

23-25 

Oct. 

5-9 

Oct. 

20-23 

Oct. 

23-24 

Dec. 

8 

Meeting 

Biennial  Convention,  American  Nurses'  Association 

Annual  Leadership  Training  Workshop,  sponsored 
by  N.  C.  Council  of  Women's  Organizations  and 
UNC    Extension    Division 

Annual   meeting,   N.   C.   Public   Health   Association 

Annual  Meeting,  American  Public  Health  Asso- 
ciation 

62nd  Annual  Convention,  North  Carolina  State 
Nurses'    Association 

Annual  Meeting,  Student  Nurse  Association  of 
North    Carolina 

Annual    Meeting,    N.   C.    Health    Council 


Place 

Atlantic    City,    N.    J. 

Chapel    Hill 


Battery    Park    Hotel 
Asheville 

New  York   City 

Queen    Charlotte    Hotel 
Charlotte 

Queen    Charlotte    Hotel 
Charlotte 

Jack  Tar   Hotel 
Winston-Salem 


District  PD  Section 
Is  'Live  Wire'  Group 

Private  duty  nurses  in  Fayetteville, 
who  organized  an  official  registry  less 
than  a  year  ago,  are  doing  an  excep- 
tional job  of  improving  professional 
competence  and  maintaining  a  "live 
wire"  Private  Duty  Section  in  District 
Fourteen. 

The  Section  meets  bi-monthly  for 
discussions  and  addresses  on  profes- 
sional subjects,  and  a  number  of  these 
private  duty  nurses  have  attended  in- 
service  programs  at  Cape  Fear  Valley 
Hospital.  The  group  also  plans  to  at- 
tend some  of  the  in-service  programs 
at  Womack  Hospital  at  Ft.  Bragg. 

At  a  recent  meeting  of  District  Four- 
teen, the  Private  Duty  Section  pre- 
sented a  silver  tray  to  the  district 
president,  Mrs.  Ruth  F.  Peters,  for 
her  leadership  in  organization  of  the 
registry  and  for  her  efforts  in  improv- 
ing the  economic  security  of  private 
duty  nurses.  The  section  also  presented 
a  gift  of  $25  to  the  district's  scholar- 
ship fund. 


ANA  Surveys  Salaries 
Of  Teachers  of  Nurses 

Nurses  who  teach  the  professional 
nurses  of  tomorrow  earn  an  average 
$6,000  annually,  according  to  a  survey 
by  the  American  Nurses'  Association. 

The  study,  conducted  in  October 
1963,  also  shows  that  nurse  faculty  in 
collegiate  nursing  programs  average 
about  $6,860,  compared  with  $5,380 
earned  by  their  counterparts  in  hospital 
schools  of  nursing.  The  difference 
amounts  to  23  percent. 

Level  of  position  and  academic  prep- 
aration significantly  influence  the 
nurse-educator's  earnings,  the  survey  re- 
veals. About  80  percent  of  all  collegiate 
nursing  school  faculty  hold  graduate  de- 
grees; 18  percent  have  only  bachelor's 
degrees;  one  percent  have  no  degree. 
On  the  other  hand,  only  24  percent  of 
hospital  nursing  school  faculty  have 
graduate  degrees;  55  percent  have  only 
bachelor's  degrees;  20  percent  do  not 
have   any   academic    degree. 

AJNA  maintains  that  all  nursing- 
school    faculty    should    have    graduate 
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degrees.  Recently,  in  calling  for  ex- 
pansion of  collegiate  schools  of  nursing 
under  the  Nurse  Training  Act  of  1964, 
AJNTA  pointed  out  that  inadequate 
nursing  service  is  directly  related  to 
the  shortage  of  adequately  prepared 
nurse  teachers.  It  is  not  possible  for 
schools  to  prepare  nurses  to  give  qual- 
ity care,  the  association  stated,  when 
so  many  teachers  have  no  education 
beyond  basic  nursing  preparation. 

ANA  reports  salaries  for  hospital 
nursing  school  staff  in  1963  were  about 
24  percent  higher  than  $4,500  paid 
in  1958.  Collegiate  school  faculty  sala- 
ries rose  29  percent  over  the  1958 
average  of  $5,300.  The  hospital  school 
of  nursing  teacher  without  a  degree 
currently  gets  about  $4,836  yearly, 
while  a  teacher  with  a  master's  degree 
averages  about  $6,344.  For  collegiate 
nursing  school  faculty,  salaries  range 
from  about  $5,520  yearly  for  the  teach- 
ing assistant  to  $i  1,000  for  full  pro- 
fessors. This  is  still  below  the  average 
$7,657  paid  to  lecturers  and  $12,985 
for  full  professors  reported  by  the 
American  Association  of  University 
Professors. 

According  to  the  ANA  study,  the 
largest  proportion  of  collegiate  nurs- 
ing school  faculty,  40  percent,  are  in- 
structors ;  32  percent  are  assistant 
professors;  12  percent  are  associate 
professors;  and  six  percent  are  full 
professors  or  deans.  About  one-fourth 
of  the  full  professors  have  doctoral 
degrees;  two-thirds  of  the  instructors 
have  master's  degrees,  as  do  40  percent 
of  the  teaching  assistants. 


GIVE 

TO  THE 

BLOOD  BANK 


Fayetteville   Laundry  & 
Diaper  Service 

STERILIZED   DIAPER   SERVICE 

DELIVERY  TWICE  WEEKLY 

DIAPARENE  TREATED   DIAPERS 

Dial    HE   2-3898 
108   Drake  Street 
Fayetteville,   N.   C. 

STATION  OF  THE  STARS 

WFLB 

1490  on  Your  Dial 

Fayetteville's  only  24  hour 

station 
Fayetteville,  North  Carolina 

JIM  LONG,  INC. 

Lennox  Air  Conditioning 

Dial    UN   5-8829 

508   West   Second   Ave. 

Gastonia,    North   Carolina 

WILKERSON 
FUNERAL  HOME 

Complete  Air-conditioned 

Chapel   Facilities 

2  4   Hour  Ambulance   Service 

Dial  349-4341 

513  South  Main  Street 

Reidsville,  North  Carolina 

SUBURBAN   HOMES 
COMPANY 

Phone   882-3940 

1236   AAontlieu   Avenue 

High   Point,   North   Carolina 
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^biittict  Seven  <Mo*iai4.  R.etili*i<f  Alutee 


Ruby  Wally,  who  is  retiring  as  a  staff  nurse  at  Morehead  Memorial  Hospital  in  Leaksville,  was  honored 
recently  at  a  reception  given  by  District  Seven  Nurses  Association.  Above,  Miss  Wally  receives  a 
charm  bracelet  with  a  disc  commemorating  her  years  of  service  to  nursing  and  to  her  professional 
organization.  Presenting  the  gift  on  behalf  of  the  district  is  Margaret  Midforth,  district  president. 
Looking  on,  left  to  right,  are:  Mrs.  Lucy  D.  Johnson;  Mrs.  Joy  Wood,  district  vice-president;  Mrs. 
Ruth    S.    Trent;    Mrs.    Jane    Reynolds,    treasurer;    and    Mrs.    Doris    McGavish,    secretary. 


Quality  Mobile   Homes 

Your   "American"   Dealer 

Dial   693-6834 

Sales,    Service   &   Supplies 

Camping  &  Traveling  Trailers 

Trade  on   Anything  of  Value 

2009   Asheville   Hwy. 
Hendersonville,   N.   C. 

CITY  PHARMACY 

PRECRIPTIONS    accurately    filled 

DRUGS  —  TOILETRIES  —  BABY   NEEDS 

COSMETICS  —   FOUNTAIN    SERVICE 

GIFTS   —   SICK    ROOM    SUPPLIES 

Free  Delivery 

Dial    464-2431 

206   North   College  Ave. 

NEWTON,   N.   C. 


NEW  RIVER  SHOE 
SERVICE 

New  River  Shopping  Center 

Home  of  Fine  Shoe  Repair 

Phone  347-4208 

Jacksonville,   N.    C. 


New  River  Pharmacy 

New  River  Shopping  Center 

Eastern    North   Carolina's 
Largest   Cosmetic   Department 

Phone  347-4175 
Jacksonville,   N.   C. 
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ANA  Views  on  Retirement  Plan 


The  Self -Employed  Individuals  Tax 
Retirement  Act  of  1962  (Keogh  Act), 
now  known  as  Public  Law  87-792,  has 
spurred  inquiries  from  private  duty 
nurses  throughout  the  country  about 
an  ANA  retirement  plan. 

Private  duty  nurses  are  eligible  to 
take  advantage  of  the  provisions  of 
this  law,  as  it  permits  self-employed 
persons  to  establish  retirement  funds 
for  themselves  and  receive  deferred  in- 
come tax  deductions  on  one-half  the 
money  set  aside  each  year  for  retire- 
ment. In  other  words,  if  a  private  duty 
nurse  puts  aside  for  retirement  10 
percent  of  her  income,  she  would  have 
to  pay  income  tax  on  only  half  of  that 
10  percent.  On  retirement,  she  would 
have  to  pay  tax  only  on  the  money  not 
previously  taxed.  Furthermore,  this 
taxable  portion  would  be  taxed  as  ordi- 
nary income.  Because  retirement  in- 
come is  usually  less  than  income  during 
active  employment,  taxes  on  income 
not  previously  taxed  will  be  less  than 
they  would  have  been  at  the  time  the 
retirement  fund  payments  were  made. 
Retirement  fund  investments  have  to 
be  made,  of  course,  in  an  approved 
manner. 

Prompted  by  inquiries  from  private 
duty  nurses  interested  in  this  new  law, 
the  American  Nurses'  Association  Pri- 
vate Duty  Section  Executive  Commit- 
tee has  examined  the  implications  of 
the  law.  It  has  also  studied  previous 
experience  with  an  ANA-sponsored  an- 
nuity plan  and  the  report  made  in  1950 
to  the  House  of  Delegates  by  the 
former  ANA  Committee  on  Retire- 
ment Plans. 

After  reviewing  considerable  infor- 
mation, the  ANA  Board  of  Directors 
in  January,  1964,  reaffirmed  the  posi- 
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tion  taken  by  the  House  of  Delegates 
in  1950  "that  a  membership  plan  for 
retirement  is  not  feasible  for  the  Amer- 
ican Nurses'  Association." 

There  had  been  some  hope  among 
private  duty  nurses  that  an  ANA-spon- 
sored  retirement  plan  would  meet  the 
requirements  of  Public  Law  87-792. 
Under  the  new  law  the  private  duty 
nurse  may  take  advantage  of  several 
customary  ways  of  investing  for  the 
future  and  have  her  deductions  ap- 
proved. Among  these  are  an  annuity, 
endowment  policy,  or  life  insurance 
contract  purchased  from  a  life  insur- 
ance company.  The  retirement  plans 
arranged  by  some  state  nurses  associa- 
tions for  their  members  have  been 
approved.  A  trust  can  be  established 
with  a  bank  as  trustee ;  a  custodian 
account  can  be  established  with  a  bank 
provided  that  all  investments  are  made 
in  the  shares  of  a  mutual  fund ;  a  new 
tyne  of  government  bond  can  be  pur- 
chased with  or  without  the  use  of  a 
trust. 

In  studying  the  report  of  1950  by 
the  ANA  Committee  on  Retirement 
Plans,  the  Private  Duty  Section  Execu- 
tive Committee  decided  that  although 
the  1950  report  concerned  a  specific 
plan,  many  of  the  reasons  given  for 
the  rejection  of  that  plan  are  still  valid, 
such  as  compulsory  membership  to  in- 
sure an  adequate  number  of  enrollees, 
probable  large  increase  in  dues  because 
of  administrative  costs,  and  the  general 
overall  legal  difficulties  of  setting  up 
such  a  plan  for  a  membership  organi- 
zation. 

ANA's  experience  with  a  former  an- 
nuity plan  begun  in  1927  was  disap- 
pointing. The  plan  was  terminated  in 
1951    because    of    low    acceptance.     In 
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1950  there  were  2,862  enrolled  in  the 
plan  out  of  a  membership  of  175,785. 
The  ANA  Board  decided  it  was  un- 
fair to  use  dues  of  ANA  members  to 
sponsor  a  plan  in  which  so  few  nurses 
were  willing  to  join. 

Any  pension  plan  based  on  the  Tax 
Retirement  Act  of  1962  would  directly 
benefit  only  private  duty  nurses,  and 
the  costs  to  develop  and  administer  a 
plan  which  only  benefited  a  segment  of 
the  membership  would  meet  strong  ob- 
jections from  the  rest  of  the  members. 
Furthermore,  plans  especially  tailored 
for  private  duty  nurses  apparently  do 
not  anneal  to  any  large  number  of 
them.  Many  are  married  and  are  in- 
included  in  their  husbands'  plans. 

There  are  22  state  nurses  associa- 
tions that  now  have  retirement  plans, 
and  many  commercial  plans  are  offered 
on  an  individual  basis.  Many  hospitals 
and  other  health  agencies  offer  em- 
ployer-employee pension  plans  to  their 
nurses. 

Advocates  of  a  national  pension  plan 
give  membership  appeal  as  one  reason 
for  having  one.  SNAs  with  plans  have 
not  found  this  to  be  true.  In  fact,  as 
seen  nationally,  even  though  there  has 
been  an  increase  in  state  insurance 
plans,  there  has  been  a  decrease 
membership. 
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Conference  Planned 
On  Cardiac  Nursing 

Prominent  specialists  in  cardiac 
medicine  and  nursing  will  be  featured 
at  a  three-day  clinical  nursing  con- 
ference on  "Nursing  Care  of  the  Car- 
diac Patient",  November  11-13,  1964, 
in  Portland,  Ore.  It  will  be  co-spon- 
sored by  the  Conference  Group  on 
Medical-Surgical  Nursing  of  the  Amer- 
ican Nurses'  Association  and  the  Nurs- 
ing Committee  of  the  American  Heart 
Association. 

The  first  such  conference  was  co- 
sponsored  by  the  two  organizations  last 
year  in  Minneapolis,  Minn. 


Dewey  Brothers, 
Inc. 

P.   O.   Box   1027 
Goldsboro,   N.   C. 


HOME  SAVINGS 
&   LOAN  ASSOCIATION 

TELEPHONE  892-2472 
DUNN,  NORTH  CAROLINA 


World  Famous 
OPEN  KITCHEN 

Finest  in    Italian   Food 
Telephone  375-7449 

1318  West  Morehead   St. 

Charlotte,   North   Carolina 

M&O  CHEVROLET  CO. 

Sales  —  Parts  —  Service 

Dial   HE  3-2188 

Franklin  Street 

Fayetteville,   North   Carolina 

RICE  BROTHERS  SALES 

DISTRIBUTORS  OF  LAY   POTATO  CHIPS 
DUTCH  MASTER  CIGARS 

Phone  ME  7-3587 

1201    Queen   St. 
New   Bern,   N.   C. 
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Program  topics  for  the  conference 
include :  Closed  chest  cardiac  resusci- 
tation ;  legal  aspects  of  this  technique ; 
pathology  with  resultant  signs  and 
symptoms  of  a  patient  with  myoeardi- 
cal  infarction ;  medical  management 
and  nursing  care  of  the  patient  with 
myocardical  infarction ;  surgical  thera- 
pies associated  with  this  condition ;  the 
patient  as  he  returns  to  the  commu- 
nity; concerns  and  responsibilities  of 
ANA  and  the  American  Heart  Asso- 
ciation in  relation  to  the  nursing  care 
of  the  cardiac  patient. 

Registration  fee  is  $15.  For  further 
information,  write  to  Ethel  M.  S true- 
ben,  American  Nurses'  Association,  10 
Columbus  Circle,  New  York,  N.  Y. 
10019. 


Littlejohn's  Venetian  Blind 
Service 

RUG  &  CARPET 

CLEANING  &    INSTALLATION 

ALL  WORK  GUARANTEED 

Dial  437-3340 

216   Center  Street 

Morganton,    North    Carolina 


CAROLINA  BRACE 
MANUFACTURERS 

WE   MAKE   ALL  TYPES  OF 

APPLIANCES 

STRAIGHT  LAST  -  BRACE   SHOES 

DIAL   ED   2-8039 

415   EAST  TRADE  STREET 

CHARLOTTE,   NORTH   CAROLINA 

Haven  Convalescent 
&  Nursing  Home 

Home  Atmosphere 

Dial  246-5020 

Hwy.  29  &  70 

Lexington,  N.  C. 


Haven  'N  Hills 
Rest  Home 

Phone  CH   5-6642 

ROUTE   2 

Bostic,  North  Carolina 


BUTLER 
FUNERAL  HOME 

Phone   525-2562 
Roseboro,    N.    C. 

Pine  Hill  Nursing 
Home 

Phone  464-0560 

305   West   F.   Street 

Newton,   N.   C. 

JACKSON  FUNERAL 
HOME,  INC. 

"A  Service  That  is  Distinctive 
but  Not  Expensive" 

Day  or  Night  Dial  693-4261 

1101  Greenville  Highway 

Hendersonville,  N.  C. 

BECK   BROTHERS 

VENEER  COMPANY 

Dial   269-3011 
P.   O.    Box   427 
Zebulon,   N.   C. 
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Army  Establishes 
Nursing  Institute 

x\  nursing  institute  has  been  estab- 
lished at  Walter  Eeed  Army  Medical 
Center  in  Washington,  D.  C. 

Designated  the  Walter  Reed  Army 
Institute  of  Nursing,  it  will  conduct 
a  four-year  nursing  program  leading 
to  a  baccalaureate  degree.  A  contract 
has  been  signed  with  the  University 
of  Maryland  for  supervision  of  the 
curriculum  and  other  academic  aspects 
of  the  program,  including  the  award- 
ing of  the  Bachelor  of  Science  degree 
in  nursing. 

Beginning  next  September,  students 
qualifying  will  be  enlisted  in  the  Army 
Reserve  and  receive  the  cost  of  tuition 
and  books  in  addition  to  military  pay. 
They  will  attend  an  accredited  college 
or  university  of  their  choice  during 
their  freshman  and  sophomore  years, 
transferring  to  the  Walter  Reed  Army 
Institute  of  Nursing  at  the  end  of  their 
second  year.  During  this  phase,  stu- 
dents will  matriculate  at  the  University 
of  Maryland  and  upon  graduation  will 
be  awarded  a  B.S.  degree  in  nursing. 

Following  graduation  and  licensure 
they  will  be  commissioned  second  lieu- 
tenants in  the  Army  Nurse  Corps,  with 
an  obligation  to  serve  on  active  duty 
for  at  least  three  years  as  Army 
officers. 


Bixier  Scholarship 
Awarded  at  UNC 

Kathleen  Ann  Garner,  rising  senior 
at  the  University  of  North  Carolina 
School  of  Nursing,  is  the  recipient  of 
the  Genevieve  K.  Bixier  Scholarship, 
according  to  an  announcement  by  Dr. 
Elizabeth  L.  Kemble,  dean  of  the 
school. 

Miss  Garner  was  chosen  because  her 
academic,  personal,  and  leadership 
qualities  indicate  her  potential  to  con- 
tribute to  the  field  of  professional 
nursing. 

The  scholarship  is  a  memorial  to  Dr. 
Bixier,  staff  member-consultant  of  the 
Southern  Regional  Education  Board 
for  many  years  and  director  of  the 
SREB  Project  in  Graduate  Education 
and  Research  in  Nursing,  1954-59. 
Contributions  to  the  $533  fund  were 
received  from  UNC  School  of  Nursing 
faculty  members  and  from  professional 
nurses  throughout  the  Southern  Region 
who  had  attended  UNC  workshops 
conducted  by  Dr.  Bixier. 

Dr.  Bixler's  dedication  to  nursing  ed- 
ucation and  her  uncompromising  stand- 
ards for  scholarship  and  performance 
in  education  of  nurses  has  been  respon- 
sible for  much  of  the  improvement  and 
growth  of  higher  learning  for  nurses 
in  the  region. 


Mutual 


OF  OMAHA 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 
Home  Office  —  Omaha,   Nebraska 

G.  A.  Richardson  Agency 


720  Peters  Creek  Parkway 
Winston-Salem,   North  Carolina 


Income  Protection 
Hospitalization 
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ROBERTS  HOME 
FOR  THE  AGED 

Homelike  Atmosphere 

2  4  Hour  Service  —  Excellent  Food 
Dial   HU   2-1354        721    Buffalo   St. 

Shelby,   N.   C. 

SEVEN-ELEVEN  SERVICE 
STATION 

Open  2Ji  Hours 

7   Days   a   Week 

Dial    438-9351 

Raleigh    Road 

Henderson,   N.   C. 

Mae  Belle's  Shop 

A  Complete   Line  of   Ladies' 
Ready-to-Wear 

Dial   257-3423 

North  Main   St. 

Warrenton,   N.   C. 

JOE  WILLIAMS 
CAMERA  SHOP 

Complete  Camera  Supplies 

Portraits 

Film   Development 

CLINTON,   NORTH   CAROLINA 

La  POINTE  CHEVROLET 

Chevrolet  Headquarters 

Since  1925 

Dial   ED  2-3131 

531    East  Trade  St. 

Opposite  The  Courthouse 

Charlotte,   North   Carolina 


People  and  £ue*tU,.  .  .  . 

Dr.  Elizabeth  L.  Kemble,  dean  of  the 
University  of  North  Carolina  School 
of  Nursing,  Chapel  Hill,  spoke  on 
"Nursing  Today"  at  the  Air  Force 
Academy  Hospital,  while  at  Colorado 
Springs,  Colo.,  on  April  7  and  8.  Mili- 
tary and  civilian  nurses  and  medical 
personnel  throughout  Colorado  were 
invited  to  hear  Dean  Kemble. 


Mrs.  Agnes  Sinclair  Goswick,  Dur- 
ham, was  chosen  as  one  of  Durham's 
five  "Mothers  of  the  Year"  for  1964. 
Mrs.  Goswick  is  a  retired  nurse  who 
practiced  at  Duke  Hospital  for  many 
years.  She  receives  a  trip  to  Williams- 
burg, Va.,  sponsored  by  the  Durham 
Merchants  Association. 


Mrs.  Elizabeth  Enloe,  public  health 
nurse  in  Hendersonville,  recently  at- 
tended a  meeting  in  Washington,  D.  C, 
called  by  the  Public  Health  Service 
to  discuss  health  work  among  migrants. 
Mrs.  Enloe  was  one  of  the  professional 
nurses  connected  Math  the  Migrant 
Health  Clinic  in  Hendersonville  last 
year.  The  clinic  was  made  possible  by 
a  grant  by  the  Department  of  Health, 
Education,  and  Welfare. 


Registration  totaled  247  for  the  ob- 
stetrical -  gynecological  institute  con- 
ducted recently  in  Winston-Salem  by 
the  Private  Duty  Section  of  District 
Three.  Ninety  private  duty  nurses  and 
84  students  were  among  those  attend- 
ing. Nurses  came  from  many  nearby 
communities  to  attend  the  all-day  ses- 
sions featuring  lectures  by  the  medical 
staff  of  the  Department  of  Obstetrics 
and  Gynecology  of  Bowman  Gray  Med- 
ical School. 


Charlotte  Memorial  Hospital  is  try- 
ing something  new  to  attract  inactive 
nurses   back   into  practice.     The   pro- 
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gram,  called  the  first  of  its  kind  in  the 
nation,  is  known  as  the  Professional 
Women's  Volunteer  Service.  Nurses 
who  cannot  accept  regular  full  or  part- 
time  employment  volunteer  for  a  few 
hours  of  practice  each  week  at  the  hos- 
pital. About  15  already  are  participat- 
ing in  the  program,  mainly  because 
they  want  to  maintain  nursing  skills 
but  cannot  work  regularly. 


Mrs.  Marjorie  Cox  Gray,  R.JST.,  who 
is  in  the  Employee  and  Public  Rela- 
tions Department,  Humble  Oil  Com- 
pany's Charlotte  Office,  will  represent 
North  and  South  Carolina  at  the  re- 
gional speech  contest  June  6-7  at  Je- 
kyll  Island,  Ga.,  held  by  the  Southeast 
Region  of  International  Toastmistress 
Clubs.  Mrs.  Gray  advanced  to  the  re- 
gional competition  by  winning  the  lo- 
cal contest  in  Charlotte  and  the  Coun- 
cil Six  contest  in  Columbia,  S.  C.  The 
regional  winner  will  advance  to  inter- 
national competition  at  Denver,  Colo., 
in  July. 


Elizabeth  Watting,  faculty  member 
of  Duke  University  School  of  Nursing, 
is  serving  on  a  new  committee  on  Pub- 
lic Health  Nursing  of  the  Southern 
Regional  Education  Board  Nursing 
Project.  This  committee  will  work  to 
strengthen  teaching  in  public  health 
nursing  in  baccalaureate  nursing  pro- 
grams. The  group  met  last  month  in 
Chapel  Hill,  and  Dr.  Margaret  Shet- 
land of  the  UNC  Schools  of  Public 
Health  and  Nursing  served  as  host. 

Three  other  North  Carolina  nurse 
educators  are  serving  on  SREB's  Grad- 
uate   Nursing    Education    Committee. 


Stay  Alert  So  That 
Others  May  Stay  Alive 

AAcCullen   Furniture  & 
N.   C.   Curb  Market 

Phone  Dl   9-3505 

724  Wentworth   St. 

Reidsville,   N.  C. 


PATTERSON 
REST  HOME 

Dial    633-3892 

1404   S.   Salisbury   Ave. 

Spencer,    N.    C. 

Jo  Lene's  Nursing   Home 

NURSES     ON     DUTY     24     HOURS 

DOCTORS   ON    CALL    AT   ALL  TIMES 

LICENSED     BY    STATE    HEALTH     DEPT. 

Dial   633-2781 

615   West    Innes   St. 

Salisbury,   North   Carolina 

SUNSHINE 
NURSING  HOME 

Dial    226-3361 
849  S.   Main   St. 
Burlington,   N.   C. 

SWOFFORD,   INC. 

GENERAL    ELECTRIC 

APPLIANCES 

GOODYEAR   TIRES 

RCA  VICTOR  TELEVISION 

Dial    838-4124 

315    Ninth   &   D   Sts. 

N.   Wilkesboro,   N.   C. 

WILLIAMS   HOUSEHOLD 
CLEANING  SERVICE 

FLOORS   CLEANED,  WAXED   AND 

POLISHED 

RESIDENTIAL  &   COMMERCIAL 

RUGS   CLEANED 

Phone   725-1294 

1401    Wallace  St. 

Winston-Salem,   N.   C. 
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They  are    Capitola  Mattingly,  Duke,          District  Twenty-Seven  (composed  of 

and  Dr.  V^ma  Stone  and  Elizabeth  Pender     and     Duplin     counties)     has 

Iiolley,  UNC. established   a   scholarship   fund   for   a 

r,       t^t   ■       r>     t  £  e  student    nurse.     This    district    has    32 

Dr.   Eloise    it.    Lewis,    professor    ol  in-  -,    •  i       • 

nursing  and  director  of  Continuation  members  this  year   and  is  conducting 

Education,   UNC    School   of  Nursing,  an   aggressive  membership   promotion, 

is  a  member  of  the  Committee  on  Edu-  Duplin  General  Hospital  has  100  per- 

cation    of    the    North    Carolina    Com-  cent  membership  among  its  professional 

mission  on  Status  of  Women.  nurse  staff  members  this  year. 


Miller  &   Kerns   Funeral   Directors 

Owners  -  J.  MARCUS   KERNS  &   KARL  C.   MILLER 

Phone  ED  2-4131     —     322  Hawthorne  Lane 
CHARLOTTE,  NORTH  CAROLINA 


STEVENSON   BRICK  &  BLOCK  COMPANY 

BUILD  WITH  DURA-LITE   BLOCK 
CONCRETE  —  CINDER  —  SOLITE 

The  Modern  Material  For  Modern  Buildings 

Phone  637-3386  New  Bern,  North  Carolina 

AIR  KOOL  AWNING  COMPANY 

ALUMINUM   AWNINGS  —  BAKED   ON   ENAMEL  —  CUSTOM  BUILT 

ALUMINUM  SIDING  —  CARPORTS  —   STORM   DOORS 

STORM  WINDOWS  —  ORNAMENTAL  IRON 

No  Down  Payment  —  Up  to  5  years  to  pay  —  Free  Estimates 
Dial  636-6661  Route  8,  Ellis  Cross  Roads  Salisbury,   N.  C. 

ELWOOD  P.  THOMAS  FUNERAL  HOME 

With  Sympathy  We  Serve  Courteous,  Sympathetic  and) 
Understanding  Care  in  Your  Hour  of  Bereavement. 

DIAL   476-7472  100    CHURCH   STREET  THOMASVILLE,   N.    C. 


*    *    READ'S   UNIFORM  CENTERS   *   * 

FEATURING 

Professional  White  Uniforms 
For  Men  and  Women 

SHOES  AND  ACCESSORIES 

Durham  —  204  N.   Corcoran      —     Greensboro  218   N.   Elm 
Winston-Salem  —  431    N.   Liberty 
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Four  JYCSJN'A  members  participated 
in  the  program  of  the  annual  meeting 
of  the  North  Carolina  Licensed  Prac- 
tical Nurse  Association  held  last  month 
in  Charlotte.  Dr.  Eloi-se  R.  Lewis, 
Chapel  Hill,  second  vice-president  of 
NCSJSTA,  delivered  an  address  on  "The 
Tomorrow  of  Nursing  in  North  Caro- 
lina." Mrs.  Marjorie  Cox  Gray,  Char- 
lotte, chairman  of  the  Program  Com- 
mittee of  NCSNA  Occupational  Health 
Section,  spoke  on  "Physical  Fitness." 
Eugene  Smith,  member  of  the  NCSNA 
Committee  on  Legislation  and  member 
of  the  EACT  Executive  Committee, 
installed  new  officers  of  the  LPN  as- 
sociation. Miriam  Daughtry ,  state  di- 
rector of  the  practical  nurse  education 
program,  conducted  a  question-and- 
answer  session. 


Louise  D.  Bryant  joins  the  staff  of 
the  N.  C.  Board  of  Nursing  this  month 
as  educational  consultant.  She  is  a  na- 
tive of  Rich  Square  and  formerly  was 
assistant  professor  of  nursing  in  the 
associate  degree  program  of  Medical 
College  of  Virginia. 


RAINBOW  INN 

60   AIR-CONDITIONED  ROOMS 

RESTAURANT 

PRIVATE  DINING  ROOMS 

FOR  PARTIES 

Dial   437-7811 

Bethel  Road  On  Int.  40  By-Pass 

Morganton,   N.   C. 


WARLICKE 
FUNERAL  HOME 

Phone  RE  5-2521 

301    South  Aspen 

Lincolnton,   North   Carolina 

2Jf.  Hr.  Ambulance  Service 
Courteous  —  Efficient   Service 


THE  HOMESTEAD  -  FOR 
AGED 

Dial   GE  8-5415 

East   Henderson 

Henderson,   N.   C. 

Grand  View  Rest 
Home 

Phone  246-2381 

Jefferson  -  West  Jefferson 

North  Carolina 

BOYD  AUTO  SALES 

"The  Home  of  Fine  Used  Cars" 
See  Us  Before  You 
Buy  —  Trade  —  Sell 

Dial    438-8712 

Nights   438-4745 

7  33   N.   G-arnett  Street 

Henderson,  North   Carolina 

ELMUS   BOYD,   Owner 

HIGH   POINT  CANVAS 
SHOP 

Awnings  —  Truck  Covers 

Furniture  Pads 

Dial  888-4306 

355  West  Burton  Street 

High  Point,  N.   C. 

*  Wilson's  Cash  Grocery  * 

Complete  Line  of  Groceries 

Cafe 

Open   7  days   a  week 

7  a.m.  to  9  p.m. 

Dial   873-9260 

1205   Park  Drive  Ext. 

Statesville,  North  Carolina 
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Index  Planned  On 
Nursing  Literature 

The  American  Journal  of  Nursing 
Company  has  announced  that  it  is  ob- 
taining the  assistance  of  the  National 
Library  of  Medicine  to  make  plans  for 
the  possible  publication  of  an  index 
to  nursing  periodical  literature. 

A  complete,  authoritative  index  to 
nursing  periodical  literature  is  con- 
sidered necessary  by  such  groups  as 
the  AJN  Company,  the  American 
Nurses'  Association,  the  National 
League  for  Nursing,  the  American 
Nurses'  Foundation,  and  the  Inter- 
agency Council  on  Library  Tools  for 
N  ursing. 

The  recent  development  of  the  Medi- 
cal Literature  Analysis  and  Retrieval 
System  will  enable  the  AJN  Company 
to  plan  cooperatively  with  the  National 
Library  of  Medicine  toward  the  possi- 
bility of  a  published  index  to  all  nurs- 
ing periodical  literature  designed  to 
serve  the  needs  of  nurses,  educators, 
and  researchers. 

ANF  will  conduct  a  pilot  study  to 
determine  precisely  the  scope  and  con- 
tent of  such  an  index,  the  study  to  be 
financed  by  an  AJN  Company  grant 
to  ANF.  " 


Hill-Haven  Nursing 
Home  &  Rest  Home 

Dial   873-6770 

Charlotte  Hwy. 

Statesville,   N.   C. 

Drive  Carefully 
Make  Safety  Your  Way  of  Life 

Crawley  Chevrolet  Co.,  Inc. 

200  West  Dixon   Blvd. 

Phone  482-4341 
Shelby,   North  Carolina 


ROBINSON  ALIGNMENT  SERVICE 

Reasonable  Prices 

All  Worked  Guaranteed 

Specializing  in  Wheel  Alignment 

Dial  RO  2-8197 

1313    Castle  Street 

Wilmington,  N.  C. 

SHAVER  HOWARD  COMPANY 

Manufacturing  of  Modern 

Wrought  Iron 

Dial  838-5178 

Elkin  Highway   &   268 

Post  Office   Box  869 

North  Wilkesboro,  N.  C. 


PINE   HALL  BRICK 
PINE   HALL   BRICK  &   PIPE  CO. 

Dial   PA  4-8331 
Winston-Salem,   N.   C. 


SPIRITTINE 
CHEMICAL  CO.,   INC. 

Termite   &  Household 

Pest  Control 

"Continuous  Service  Since   18  78" 

Dial  762-4033 

Wilmington,   N.    C. 


KING   ROOFING  &  MFG.   CO. 

METAL  WORKS 

BUILDING   SUPPLIES 

HEATING  —  COOLING 

Dial   775-4331 

152   Charlotte  Avenue 

SANFORD,  NORTH   CAROLINA 


"Speed  Is  A  Deathtrap" 

ANTHONY  -  ADAMS 
INSURANCE  AGENCY 

Chuck  Adams  —  Tony  Anthony 

Phone   864-5719 

415  West  Main  Street 

GASTONIA,   NORTH  CAROLINA 

Be  Alert  &  Stay  Alive! 

BROWN  -MEDLIN 

DRUG  STORE 

Phone  UN  7-6356    —   1514  York  Road 
Gastonia,   North   Carolina 


About  70  per  cent  of  the  drivers  involved 
in  fatal  crashes  were  violating  the  law. 
Strict  obedience  to  all  traffic  laws  can 
go  a  long  way  toAvard  keeping  you  out 
of  one   of  these  tragedies. 
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COX   FUNERAL   HOME,   INC. 

Modern   Chapel 

Completely  Air  Conditioned 

24   Hour   Ambulance   Service 

Dependable  Service  Since    1913 

PHONE  368-2233 

NORTH  MAIN   ST. 

Pilot  Mountain,   North   Carolina 

Mint   Hill    Drapery  Shop 

Your  Material  or  Ours 

Dial   545-4802 

Cedar   Brook   Road 
Charlotte,    North    Carolina 

HUNTER  PUBLISHING 
COMPANY 

YEARBOOK   PUBLISHERS 

COMMERCIAL  PRINTERS 

TYPEWRITERS 

Dial    725-8361 
333    Indiana   Avenue 
Winston-Salem,    N.   C. 

Byrd's  Food  Centers 

OPERATING   IN   CHATHAM, 

ALAMANCE   &   PERSON 

COUNTIES 

Dial   228-1744 

1625   S.   Church   St. 

Burlington,    N.    C. 

Exclusively  years/ 

Your  personal  subscription  to  your  professional  magazine,  the  American 
Journal  of  Nursing,  is  available  to  you,  as  a  member  of  the  North  Carolina 
State  Nurses  Association,  at  a  price  reserved  exclusively  for  members:  $3.00 
a  year,  a  full  40%  saving  off  non-member  price  of  $5.00. 

To  order  your  Journal  see  the  Journal  chairman  in  your  district  or  your 
district -treasurer.  If  you  prefer  attach  your  check  for  $3.00,  made  payable  to 
the  American  Journal  of  Nursing,  to  the  coupon  below  and  mail  it  to: 


North   Carolina   State   Nurses  Association 

2301    Clarke   Avenue 

Raleigh,   North   Carolina      27605 


Here's  my  check  for  $3.00,  made  payable  to  the  AMERICAN  JOURNAL  OF 
NURSING.  Please  forward  it  with  my  order  for  a  one  year  subscription  to 
the  American  Journal  of  Nursing  at  the  exclusive  membership  price. 


□   New 


□   Renewal 


Name   _ 
Address 

City 

District  __ 
State  36 


State Zip  Code 

Section  Nursing  Specialty  
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3t  J  Very,  Special! 

....  This  new  improved  Income  Protection  and  Hospital 
Plan  is  exclusively  for  members  of  NCSNA.  Others  need 
not  apply. 

NCSNA  Members:  Insure  your  income  now,  before  dis- 
ability strikes  you.  Then  it's  too  late,  and  you're  like 
unto  the  Foolish  Virgins. 

Premiums  very  low 
Coverage  very  broad 

Lee    Parker,    Administrator 

933   Insurance   Building,   Raleigh,  N.  C. 

UNDERWRITTEN   BY  CONTINENTAL  CASUALTY  COMPANY 


j^o"  *t  Health  ^^ 
Ch*>el  Hill,   JT.c./tibl,*y 
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Mesl  Nurse 
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Charlotte-Mecklenburg   Health   Department 
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Gltan.lo.tte 


The  Only  Reason 


We  Are  In  Business 
Is  To  Pay  Hospital 


And  Doctor  Bills 


HOSPITAL  SAVING  ASSOCIATION 

CHAPEL  HILL 


OFFICES 
ASHEVILLE 
CHARLOTTE 
GREENSBORO 
HICKORY 
LUMBERTON 
NEW  BERN 
RALEIGH 
SALISBURY 
WADESBORO 
WILMINGTON 
WILSON 
WINSTON-SALEM 
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l/awi   New   PteAddent 


MRS.  RUTH  F.  PETERS 


Last  month  Mrs.  Ruth  F.  Peters  of  Fayetteville  assumed  the  office  of  NCSNA 
president,  succeeding  Mary  Copeland,  who  left  the  state  to  accept  a  position  in 
Arizona.  Mrs.  Peters  is  the  first  general  duty  nurse  to  hold  the  highest  elective 
office  in  this  Association.  She  is  a  staff  nurse  at  the  Veterans  Administration 
Hospital  in  Fayetteville. 

Ruth  Peters  is  no  stranger  to  office  in  NCSNA,  however.  She  is  a  past 
president  of  District  Fourteen,  a  former  chairman  of  the  NCSNA  General 
Duty  Section,  and  was  serving  her  second  term  as  first  vice-president  of  NCSNA 
when  the  presidency  was  vacated.  She  has  held  numerous  district  and  state 
committee  posts. 

Mrs.  Peters  is  a  widow  and  the  mother  of  tivo  children.  Her  daughter  is 
entering  Forsyth  Memorial  School  of  Nursing,  and  her  son  is  a  high  school 
junior. 

As  if  she  were  not  already  busy  enough,  Mrs.  Peters  finds  time  to  devote 
much  interest  and  service  to  civic  and  health  affairs  in  her  community.  She 
is  part-time  executive  secretary  of  the  Better  Health  Fotmclation  and  Arthritis 
and  Rheumatism  Association  of  Cumberland  County;  a  member  of  the  Board  of 
Directors  of  the  North  Carolina  Mental  Health  Association;  representative  from 
Cumberland  County  to  the  North  Carolina  Medical  Research  Foundations- 
member  of  the  Mayor's  Committee  on  "Hire  the  Handicapped";  holder  of 
Scourer's  Award,  Occoneechee  Council,  Boy  Scouts  of  America;  editor  of  the 
Altrusa  Club  Bulletin;  chairman  of  the  Health  and  Welfare  Committee, 
Woman's  Club  of  Fayetteville. 
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Call  to  Convention 

This  is  the  official  call  to  the  sixty-second  annual  convention  of  the 
Forth  Carolina  State  Nurses'  Association,  to  be  held  October  20-23,  1964, 
at  the  Queen  Charlotte  Hotel,  Charlotte,  North  Carolina.  The  Student 
Nurse  Association  of  North  Carolina  will  hold  its  fifteenth  annual  meeting 
October  23-24,  1964,  also  at  the  Queen  Charlotte. 

The  theme  of  the  sixty-second  NCSNA  convention  is  "Invitation  to 
Excellence".  The  reports  of  the  NCSNA  Committee  on  Nominations  and 
the  Committee  on  Bylaws  are  published  in  this  issue.  The  convention 
program  and  other  general  information  also  will  be  found  in  this  issue. 

Delegate  representation  to  the  NCSNA  convention  is  determined  on  the 
basis  of  one  delegate  for  every  10  members  of  each  district  section  or  area 
of  practice  as  of  July  1  preceding  an  annual  convention,  with  fractions  of 
five  or  more  members  treated  as  10.  In  addition,  each  district  nurses' 
association  is  entitled  to  one  delegate-at-large.  Delegates  are  not  elected 
by  sections,  however,  but  by  the  district  as  a  whole.  Each  district  president 
has  received  full  information  and  instructions  about  the  system  of 
representation.  Sessions  of  the  1964  House  of  Delegates  are  scheduled  for 
Wednesday,  October  21,  at  9  a.m.  and  Friday,  October  24,  at  9  a.m. 

Please  bring  your  current  ANA  membership  card  to  convention. 

Mrs.  Marie  B.  Noell,  B.N. 
Executive   Secretary 


What's  in  Store  for  You 
at  Convention  in  Charlotte! 

Some  special  treats  are  in  store  for  On  Tuesday  morning,  the  first  of  a 

nurses    who    attend    the    62nd    annual  day  of  pre-convention  sessions  will  be 

convention    of    NCSNA    to    be    held  the     annual    Advisory    Council    open 

October  20-23  in  Charlotte.  forum.    District  and  alumnae  associa- 

rn           *       ,i                  ,.        •     [<T  tion  presidents  and  other  leaders  and 

I  heme  for  the  convention  is     Invi-  X-t>mo4t*      j-j-                          j  j.               i 

,    ,  •        ,     -p       ii         „         i    .T  •     +1  „  NCSNA  officers  are  urged  to  attend 

tation  to  Excellence  ,  and  this  theme  .  .     .              _    .               .       -n  -vz-ic-vr  \ 

will  be  developed  at  various  program  this  *orum-    **  1S  open  to  all  NCSNA 

A  highlight  will  be  the  key-  members.   This  session  is  held  annually 


sessions. 


note  address,  "Excellence  in  Nursing'',  f<»   <^cussion   of  subjects   of   current 

by  Mrs.  Margaret  B.  Dolan  of  Chapel  and  sPecial  concern  to  Bur8es- 

Hill,  immediate  past  president  of  the  Wednesday  promises  to  be  a  day  full 

American  Nurses'  Association.  of  special  events.    In  addition  to  Mrs. 
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Dolan's  keynote  address,  the  annual 
banquet  is  scheduled  in  the  evening, 
featuring  an  address,  "Status  of  "Wom- 
en and  Pursuit  of  Excellence",  by 
Dianne  McKaig,  Atlanta,  G-a.,  regional 
director,  Women's  Bureau  of  the  U.  S. 
Department  of  Labor.  Miss  McKaig  is 
an  attorney  and  was  educated  at  Uni- 
versity of  Kentucky  and  Harvard  Law 
School. 

One  hour  prior  to  the  banquet, 
NCSNA  will  honor  its  retired  former 
presidents  at  a  reception.  Those  who 
will  be  present  to  receive  the  honor 
are  Mrs.  Z.  V.  Conyers  of  Greensboro, 
Ruth  Council  of  High  Point,  Edna 
L.  Heinzerling  of  Statesville,  Elora 
Wakefield  of  Raleigh,  and  Josephine 
Kerr  of  Charlotte.  Two  retired  former 
presidents  will  be  unable  to  attend — 
Columbia  Munds  of  Wilmington  and 
Pearl  Weaver  of  Weaverville. 

Following  the  banquet,  there  will  be 
a  fashion  show  sponsored  by  District 
Five  and  the  Celanese  Corporation  of 
America,  featuring  Paris  fashions. 

A  second  general  program  meeting 
is  scheduled  for  Thursday  evening  at 
8  for  discussion  of  the  Report  on  Study 
of  Nursing  Education,  released  last 
month  by  the  sponsoring  state  agencies. 
(See  story  on  page  23).  Panel  partici- 
pants for  this  discussion  will  be  Dr. 
Eloise  R,  Lewis  of  Chapel  Hill,  Mrs. 
Edith  P.  Brocker  of  Durham,  and 
Carrie  Spurgeon  of  Raleigh,  all  mem- 
bers of  the  Advisory  Committee  on 
Nursing  Education  of  the  North  Caro- 
lina Board  of  Higher  Education;  Mrs. 
Margaret  B.  Dolan  of  Chapel  Hill, 
NCSNA  representative  on  the  North 
Carolina  Medical  Care  Commission; 
and  Janet  Campbell  of  Durham,  presi- 
dent of  the  North  Carolina  League  for 
Nursing. 

Section  program  meetings  on  Thurs- 
day afternoon  offer  some  excellent 
speakers.  Three  will  be  luncheon  ses- 
sions.   NSA  and  EACT  Sections  will 


Mrs.  Margaret  B.  Dolan 
Keynote  Speaker 


Dianne  McKaig 
Banquet  Speaker 

hear  an  address  on  "Excellence  in 
Nursing  Service"  by  Laura  L.  Simms, 
department  head  of  surgical  nursing, 
The  New  York  Hospital,  and  associate 
professor,  Cornell  University  New 
York  School  of  Nursing.  Dr.  Simms 
is  a  graduate  of  Parkland  Hospital 
School  of  Nursing  in  Dallas,  Texas. 
She  received  her  B.A.  degree  at  Texas 
Womens  University,  M.Ed,  at  Southern 
Methodist  University,  and  Ed.D.  at 
Teachers  College,  Columbia  University. 

Two  addresses  will  feature  a  joint 
luncheon  session  of  Occupational 
Health,    Office,    and    Public    Health 
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Ethel   M.   Strueben 


Audrey  Booth 


Dr.   Margaret  Shetland 


Nurses  Sections.  H.  Jay  Hickes,  di- 
rector of  special  education,  Charlotte- 
Mecklenburg  Board  of  Education,  will 
speak  on  "Psychopathology  of  Human 
Relations".  Mr.  Hickes  holds  the  B.A. 
degree  from  Northern  Illinois  State 
College  and  M.S.  degree  from  Univer- 
sity of  Illinois.  He  has  taught  at  Uni- 
versity of  Illinois,  University  of  North 
Carolina,  Winthrop  College,  and  West- 
ern Carolina  College.  "Motivation  of 
Excellence"  will  be  discussed  by  James 
E.  Curran,  placement  and  development 
coordinator  for  Humble  Oil  Company's 
Southeast  Region  Employee  Relations 
Department.  Mr.  Curran,  a  graduate 
of  West  Virginia  University,  has  held 
positions  with  Rutgers  University, 
where  he  was  an  extension  service 
instructor  in  labor  and  management 
training,  and  New  York  University, 
where  he  was  a  member  of  the  faculty 
of  The  Management  Institute. 

At  a  third  luncheon  program  meet- 
ing, private  duty  nurses  will  hear  Dr. 
Arthur  M.  Rogers,  Charlotte  internist, 
discuss  "Myocardial  Heart  Disease", 
followed  by  "Nursing  Care  of  Myo- 
cardial Heart  Disease"  by  Mrs.  Gladys 
Poindexter,  private  duty  nurse  of  Win- 
ston-Salem. Dr.  Rogers  is  a  graduate 
of  Yale  University  and  Cornell  Uni- 
versity Medical   School.     He   interned 


at  Pennsylvania  Hospital  and  received 
residency  training  in  internal  medicine 
at  Mayo  Clinic.  Mrs.  Poindexter,  a 
graduate  of  Duke  School  of  Nursing, 
has  done  special  work  with  a  heart 
surgery  team  at  North  Carolina  Bap- 
tist Hospital  for  the  past  three  years. 

Later  Thursday  afternoon,  four  ad- 
ditional section  program  meetings  are 
scheduled.  EACT  members  will  hear 
an  address  on  "Speak  To  Us  of  Teach- 
ing", by  Dr.  Margaret  Shetland,  direc- 
tor of  the  public  health  nursing 
teacher  preparation  program  of  the 
UNC  Schools  of  Public  Health  and 
Nursing.  Dr.  Shetland  formerly  was 
consultant  in  nursing  education  for  the 
National  League  for  Nursing  and  has 
held  many  offices  and  appointments  in 
her  field. 

"Competence  for  the  Nurse  Practi- 
tioner: Generalist  and  Specialist"  will 
be  the  subject  for  the  General  Duty 
Section  program  session.  Speakers  will 
be  Ethel  M.  Strueben  of  the  American 
Nurses'  Association  and  Mrs.  Mary  C. 
Davison,  head  nurse  in  the  Recovery 
Room  of  Duke  Medical  Center.  Miss 
Strueben  is  director  of  the  ANA  Gen- 
eral Duty  Nurses  Section  and  Confer- 
ence Groups  on  Medical-Surgical  Nurs- 
ing and  Operating  Room  Nursing.  Mrs. 
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Davison,  a  graduate  of  Duke  University 
School  of  Nursing,  has  been  instructor 
in  the  post-graduate  program  in  Re- 
covery Room  Nursing  at  Duke  since 
1961.  She  is  president  of  the  Duke 
University  School  of  Nursing  Alumnae 
Association. 

The  Head  Nurse  Section  program 
session  will  feature  an  address  on 
"Preparation  and  Use  of  Auxiliary 
Nursing  Personnel"  by  Audrey  Booth, 
maternal  and  child  care  nursing  super- 
visor at  North  Carolina  Memorial 
Hospital,  Chapel  Hill.  Miss  Booth 
holds  a  B.A.  degree  from  Doane  Col- 
lege, Crete,  Nebraska,  Master  of  Nurs- 
ing degree  from  Western  Reserve  Uni- 
versity, and  M.S.  in  Nursing  Service 
Administration  from  UNC  School  of 
Nursing. 

Marie  L.  Lowe,  assistant  professor 
at  UNC  School  of  Public  Health,  will 
speak  at  the  Public  Health  Nurses 
Section  program  session.  Her  subject 
will  be  "Family  Service  in  Health  and 
Illness".  A  graduate  of  Johns  Hopkins 
School  of  Nursing,  Miss  Lowe  holds 
the  B.S.  degree  from  UNC  at  Greens- 
boro and  the  M.A.  degree  from  Teach- 
ers College,  Columbia  University. 
Prior  to  joining  the  UNC  faculty,  Miss 
Lowe  was  director  of  the  Combined 
Nursing  Service,  Richmond,  Va. 

In  addition  to  section  program  meet- 
ings, there  will  be  a  luncheon  program 
session  for  the  Operating  Room  Nurses' 
Conference  Group  on  Wednesday  at 
noon.  Dr.  Robert  E.  Miller  of  Char- 
lotte, orthopedic  surgeon,  will  speak  on 
"Recent  Advances  in  Orthopedic  Sur- 
gery". A  graduate  of  Davidson  College 
and  University  of  Pennsylvania  Medi- 
cal School,  Dr.  Miller  interned  and 
completed  a  residency  at  University  of 
Michigan  Hospital. 

Members  are  urged  to  save  time  at 
the  convention  registration  desk  by 
using  the  handy  pre-registration  form 
in  the  center  of  this  issue  of  Tar  Heel 


Nurse.  Those  who  pre-register  will 
find  a  complete  convention  packet 
awaiting  them,  containing  the  book  of 
reports,  the  printed  program,  and  any 
tickets  ordered  for  the  banquet  and 
luncheons. 

Sleeping  room  reservations  should  be 
made  as  early  as  possible,  if  you  wish 
accommodations  at  the  Queen  Charlotte 
Hotel,  convention  headquarters,  or  at 
Downtowner  Inn,  where  some  of  the 
sessions  are  scheduled. 

Be  sure  to  bring  your  current  ANA 
membership  card  to  (the  convention. 


ESSIE  A.    KELLEY 

Essie  A.  Kelley,  75,  a  past 
president  of  the  North  Carolina 
State  Nurses'  Association,  died  in 
June  in  Marlboro  County  Gen- 
eral Hospital,  Bennettsville,  S.  C. 

A  graduate  of  Highsmith 
School  of  Nursing  in  Fayetteville, 
she  was  director  of  nurses  there 
for  25  years.  She  went  to  South 
Carolina  in  1942  and  served  as 
director  of  nurses  at  Marlboro 
General  Hospital  for  15  years. 

Miss  Kelley  was  NCSNA  presi- 
dent in  1930-31. 


BOONE'S  PHARMACY 

"The  Prescription  Pharmacy" 

"Our  Interest  Is  Serving  You" 

109  W.  Main  Dial  332-3374 

Ahoskie,   North  Carolina 


OVERBY 
MORTUARY 

Phone  TE  4-2545 
Raleigh,  North  Carolina 


TAR   HEEL  NURSE 


Pio-aiam  al  SitctySecoHxIl  Atuutal  Convention 

Tuesday,  October  20 

8:00    Registration,    Lobby,    Queen    Charlotte    Hotel 
a.m. 

9:00     NCSNA    Advisory  Council,    Chelsea    Room,    Mrs.    Ruth    F.    Peters,    President,    presiding 
a.m. 

TOPIC:  Home   Care    Film   Strip 

MODERATOR:  Mrs.   Mary    K.    Kneedler,   Cullowhee 

12:00    Luncheon— District   Presidents,    Kuester   Room 
noon 

2:00  Annual  Meeting,  NCSNA  Board  of  Directors,  Parlors  A  &  B,  Mrs.  Ruth  F.  Peters,  President, 
p.m.     presiding 

7:00-   EACT   Section— Advisory    Forum    and    Executive    Committee    Meeting 
10:00    General    Duty  Section— Advisory   Forum    and    Executive   Committee   Meeting 
p.m.     Head   Nurse   Section— Advisory   Forum    and    Executive    Committee    Meeting 
NSA   Section— Executive   Committee   Meeting 

Occupational   Health  Section— Advisory   Forum   and   Executive   Committee   Meeting 
Office   Nurse   Section— Advisory    Forum    and    Executive    Committee    Meeting 
Private   Duty   Section— Advisory    Forum    and    Executive    Committee    Meeting 
Public    Health    Section— Advisory    Forum    and    Executive    Committee    Meeting 
(To   be   held   in    rooms   of   section    chairmen) 

THEME:    INVITATION   TO   EXCELLENCE 
Wednesday,  October  21 

8:00    Registration,    Lobby,    Queen    Charlotte    Hotel 
a.m. 

9:00    Business    Session,    North    Carolina    State    Nurses'    Association,    Queen    Charlotte    Ballroom, 
a.m.    Mrs.    Ruth    F.    Peters,    President,    presiding 

Reports  of  officers,   committees,   sections,   district   associations 
Annual   address  of  President 

11:30  Operating  Room  Nurses'  Conference  Group— Business  Meeting,  Tryon  Room,  Mrs.  Nancy  M. 
a.m.    Saunders,   Chairman,    presiding 

12:00    Luncheon— Operating  Room  Nurses'  Conference  Group,  Chelsea  Room,  Mrs.  Nancy  M.  Saunders, 

noon     Chairman,   presiding 

TOPIC:  Recent   Advances    in    Orthopedic   Surgery 

SPEAKER:  Dr.    Robert   E.   Miller,   Orthopedic  Surgeon,   Charlotte 

2:00  NCSNA  General  Program  Session,  Queen  Charlotte  Ballroom,  Mrs.  Ruth  F.  Peters,  President, 
p.m.    presiding 

TOPIC:  Excellence    in    Nursing 

SPEAKER:  Mrs.    Margaret    B.     Dolan,    Chapel     Hill,     Immediate     Past    President, 

American    Nurses'   Association 

4:30-  NCSNA   Voting,    Lobby,    Queen    Charlotte 

6:30 

p.m. 

5:30    Sigma  Theta  Tau  Sorority  Tea  for  Members  and   Invited  Guests,   Kuester   Room. 
p.m. 
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Dr.   Laura   L.   Simms 


James   E.   Curran 


H.  Jay   Hickes 


6:30    Reception   Honoring   Retired   Past   Presidents   of   NCSNA,   Chelsea    Room 
p.m. 

7:30    NCSNA   Banquet,   Queen   Charlotte   Ballroom 
p.m. 

TOPIC:  Status   of   Women    and    Pursuit   of    Excellence 

SPEAKER:  Dianne  McKaig,  Regional   Director,  Women's  Bureau,   U.  S.   Department 

of  Labor,  Atlanta,   Georgia 

9:30    Fashion  Show  sponsored  by  District  Five  and  Celanese  Corporation   of  America,  Chelsea   Room 
p.m. 

Thursday,  October  22 

8:00    Registration,  Lobby,  Queen  Charlotte  Hotel 
a.m. 

8:00-  NCSNA   Voting,   Lobby,   Queen    Charlotte    Hotel 

9:30 

a.m. 

9:00-  Annual   Business  Meeting   of   NCSNA   Sections: 
11:30 
a.m.    Educational    Administrators,    Consultants    and    Teachers— Tryon    Room 

General    Duty   Nurses— Club   Room 

Head   Nurses— Conference   Room,   Downtowner   Motor    Inn,  W.  Trade   Street 

Nursing  Service  Administrators— Kuester  Room 

Occupational    Health   Nurses— Parlors   A  &   B 

Office   Nurses— Parlors    E   &   F 

Private    Duty    Nurses— Auditorium,    N.    C.    National    Bank,    Fourth    &    Tryon    Streets 

Public   Health    Nurses— Pearl    Room,    Delmonico    Restaurant,   301    W.    Trade    Street 


11:30 

a.m.- 
2:00 

p.m. 

12:00 
noon 


10 


NCSNA  Voting,  Lobby,  Queen  Charlotte  Hotel 


Luncheon— NSA   and    EACT   Sections   Joint    Program    Session,    Queen    Charlotte    Ballroom,    Sister 

Mary   Patricia   Doyle,  Chairman,   presiding 

TOPIC:  Excellence   in   Nursing  Service 

SPEAKER:  Laura  L.  Simms,  Department   Head  of  Surgical   Nursing,  The   New  York 

Hospital,     and     Associate     Professor,     Cornell     University,     New     York 

Hospital    School    of    Nursing,    New    York 
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Dr.   Robert   E.   Miller 


Mrs.   Gladys   Poindexter 


Mrs.   Mary   C.   Davison 


12:00 
noon 


12:00 
noon 


3:00- 
5:00 
p.m. 


Luncheon— Occupational  Health  Nurses,  Office  Nurses  and  Public  Health  Nurses  Sections  Joint 
Program  Session,  Metropolitan  Club,  301  Vi  W.  Trade  Street,  Mrs.  Kathleen  Taylor,  Chairman, 
presiding 

TOPIC:  Psychopathology   of   Human    Relations 

SPEAKER:  H.    Jay    Hickes,    Director    of    Special    Education,    Charlotte-Mecklenburg 

Board    of    Education,    Charlotte 

TOPIC:  Motivation   of   Excellence 

SPEAKER:  James  E.  Curran,  Employee  Relations,  Humble  Oil  &  Refining  Company 

Southeast   Esso   Region,    New   Orleans 

Luncheon— Private  Duty  Nurses  Section  Program  Session,  Chelsea  Room,  Mrs.  Mary  S.  Fox, 
Chairman,   presiding 

TOPIC:  Myocardial   Heart   Disease 

SPEAKER:  Dr.   Arthur  M.    Rogers,    Internist,   Charlotte 

TOPIC: 
SPEAKER: 


Nursing  Care  of  Myocardial   Heart  Disease 

Mrs.  Gladys  Poindexter,  Private  Duty  Nurse,  Winston-Saler 


Educational  Administrators,  Consultants  and  Teachers  Section  Program  Session,  Queen  Charlotte 
Ballroom,   Mrs.    Pauline   Ashley,   Chairman,    presiding 


3:00- 
5:00 
p.m. 


3:00- 

5:00 
p.m. 


TOPIC:  Speak  to   Us   of   Teaching 

SPEAKER:  Dr.  Margaret  Shetland,  Professor  of  Nursing  and  Director  of  Curriculum 

in  Joint   Program  for  Teachers   in   Public   Health   Nursing,    UNC   School 
of  Nursing  and   UNC   School    of   Public   Health,   Chapel    Hill 

General  Duty  Nurses  Section  Program  Session,  Kuester  Room,  Mrs.  Evelyn  M.  Sparks,  Chairman, 
presiding 


TOPIC:  Competence   for   the    Nurse    Practitioner:    Generalist   and   Specialist 

SPEAKERS:  Ethel    M.    Strueben,    Director,    General    Duty    Nurses'   Section,    American 

Nurses  Association,   New  York 

Mrs.    Mary    C.    Davison,    Head    Nurse,    Recovery    Room,    Duke    Medical 
Center,   Durham 

Head    Nurse    Section    Program    Session,    Conference    Room,    Downtowner    Inn,    Mrs.    Lucille    S. 
Mahood,    Chairman,    presiding 


TOPIC: 
SPEAKER: 


DISCUSSION 


Preparation    and    Use    of   Auxiliary    Nursing    Personnel 

Audrey    Booth,    Maternal    and    Child    Care    Nursing    Supervisor,    N.    C. 
Memorial    Hospital,    Chapel    Hill 
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3:00-  Public  Health  Nurses  Section  Program  Session,  Pearl  Room,  Delmonico  Restaurant,  301   W.  Trade 

5:00    Street,  Mrs.   Dorothy  McCracken,   Chairman,   presiding 

p.m. 

TOPIC:  Family   Service   in   Health   and   Illness 

SPEAKER:  Marie    L.    Lowe,    Assistant    Professor,    UNC    School    of    Public    Health, 

Chapel   Hill 
5:00-  NCSNA   Voting,    Lobby,    Queen    Charlotte    Hotel 
6:00 
p.m. 

8:00    NCSNA   General    Program   Session,   Queen   Charlotte    Ballroom,   Mrs.    Ruth    F.    Peters,    President, 
p.m.    presiding 

TOPIC:  Report  of  Survey  of  Nursing  Education   in   North   Carolina 

PANEL:  Dr.   Eloise    R.   Lewis,   Chapel    Hill,   Mrs.    Edith    P.    Brocker,    Durham,   and 

Carrie  M.  Spurgeon,  Raleigh,  members  of  Advisory  Committee  on 
Nursing  Education  of  North  Carolina  Board  of  Higher  Education;  Mrs. 
Margaret  B.  Dolan,  Chapel  Hill,  NCSNA  representative  to  the  North 
Carolina  Medical  Care  Commission;  Janet  Campbell,  Durham,  president 
of   North   Carolina    League   for   Nursing 

Friday,  October  23 

9:00    Closing   Business   Session,    NCSNA,   Chelsea    Room,   Mrs.    Ruth    F.    Peters,    President,    presiding 

.a.m. 

Reports   of  Sections,   Committee   on    Resolutions,   Tellers,    Declaration   of   Officers 
Post-Convention  Meeting  of  NCSNA  Board  of  Directors,  Parlors  A  &  B  (will  be  held  immediately 
after  convention   adjournment) 

Student  NutAe  /IdAociatian  o^  Ato>itU  QaAxUina 

THEME:      Challenge  for  What? 

Friday,  October  23 

1:00    Registration,  Lobby,  Queen   Charlotte   Hotel 

p.m. 

2:30    Annual  Meeting,  Executive   Board,   Parlor  C 

p.m. 

6:30    Banquet,   Queen   Charlotte   Ballroom 

p.m. 

TOPIC:  What    Is   Our    Image    Today? 

SPEAKER:  Mrs.  Margaret  Dolan,  Chapel   Hill,  Member  ANA  Board   of   Directors 

TALENT  SHOW:  District   Associations 

Award  to  the  Winner  of  "Student  Nurse  of  the  Year" 
9:30    Opening    Business  Session 
p.m. 

Report  of   Nominating   Committee   and    Presentation    of   Candidates   for   Officers 

Saturday,  October  24 

8:00     Registration,    Lobby,   Q.ueen    Charlotte    Hotel 

a.m. 

8:30    Voting    by   Delegates,    Queen    Charlotte    Ballroom 

a.m. 

9:00     Program   Session 

a.m. 

TOPIC:  Nursing   with    Purpose 

SPEAKER:  Dr.    Eloise   Lewis,    UNC   School    of    Nursing,   Chapel    Hill 

TOPIC:  A  Challenge  To   Us 

SPEAKER:  Pat  Roy,  President,  National  Student  Nurse  Association,  Mercy  Hospital 

School   of  Nursing,   Portland,   Maine 
10:30    Annual   Business  Meeting 

a.m. 
12:00    Hat   and    Dress   Parade 
noon 

2:00    Meeting    of   Outgoing    and    Incoming    Officers 
p.m. 
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Proposed  Amendments  to  NCSNA  Bylaws 

Several  amendments  to  the  NCSNA  Bylaivs  will  be  presented  to  the  Asso- 
ciation's House  of  Delegates  at  convention  in  October.  These  have  been  recom- 
mended by  the  NCSNA  Committee  on  Bylaws  and  approved  by  the  Board  of 
Directors. 

These  proposed  changes  are  necessary  to  bring  NCSNA  Bylaws  into  con- 
formity with  those  of  the  American  Nurses'  Association.  ANA  requires  SNA 
and  district  conformity  in  the  areas  of  qualifications  and  privileges  of  member- 
ship, dues,  duties  of  certain  officers,  representation  at  national  meetings,  and 
a  new  area  of  disciplinary  action.  Because  ANA  Bylaws  were  amended  in 
these  areas  at  the  1964  biennial  convention,  state  and  district  associations  now 
must  bring  their  Bylaws  into  conformity.  Districts  have  received  guidance  in 
how  to  amend  their  Bylaws  to  conform  with  ANA  and  NCSNA. 

The  proposed  amendments  to  NCSNA  Bylaws  provide  for  a  new  membership 
arrangement  for  new  graduates.  For  one-half  of  one  year's  dues,  the  new 
graduate  may  belong  to  the  Association  for  the  remaining  months  of  the  year 
of  graduation  and  licensure  and  for  the  first  full  calendar  year  thereafter. 

A  new  Article  is  proposed  providing  for  disciplinary  action  against  a  member 
who  violates  the  professional  Code  or  the  Bylaws  of  the  association.  This  addi- 
tion to  the  Bylaws  would  establish  the  association's  responsibility  for  enforcing 
the  Code  and  makes  members  subject  to  disciplinary  action  for  code  violations. 

Following  are  the  proposed  revisions,  with  proposals  printed  in  italics : 
PRESENT  BYLAWS  PROPOSED   REVISIONS 


ARTICLE  in 

Members   and  Associates 

Section  1.  The  North  Carolina  State 
Nurses'  Association  shall  consist  of  the 
members  and  associates  of  the  constitu- 
ent associations.  No  constituent  asso- 
ciation shall  have  requirements  for 
membership  or  associate  status  more 
restrictive  than  those  stated  in  these 
bylaws. 

All  members  and  associates  shall  be 
nurses  who  are  graduates  of  state  ac- 
credited schools  of  professional  nursing 
offering  programs  of  not  less  than  two 
years  of  instruction  and  clinical  prac- 
tice in  hospitals  and  in  other  community 
agencies,  each  of  whom  has  been  granted 
a  license  to  practice  as  a  registered 
nurse  in  at  least  one  state,  which  license 
has  not  been  revoked  in  any  state  for 
professional   misconduct. 


ARTICLE   III 

Members   and  Associates 

Section  1.  a.  The  North  Carolina 
State  Nurses'  Association  shall  consist 
of  the  members  and  associates  of  the 
constituent  associations. 


b.  All  members  and  associates  shall 
be  nurses  who  are  graduates  of  state 
accredited  schools  of  professional  nurs- 
ing, each  of  whom  has  been  granted  a 
license  to  practice  as  a  registered  nurse 
in  at  least  one  state,  and  does  not  have 
a  license  under  revocation  for  professional 
misconduct  in  any  state. 


c.  A  graduate  nurse  from  any  foreign 
country,  who  has  been  granted  a  license 
to  practice  as  a  registered  nurse  in  any 
state  of  the  United  States,  and  who  meets 
the  requirements  of  the  American  Nurses' 
Association,  shall  he  eligible  for  member- 
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ship  or  associate  status  in  this  Association. 

d.  Each  constituent  association  shall  re- 
quire the  same  qualifications  for  member- 
ship and  associate  status  as  those  stated 
herein. 


ARTICLE  IV 
Dues 


Section  1.  c.  The  dues  for  a  nurse 
who  graduates  and  is  licensed  to  prac- 
tice professional  nursing  during  the 
current  calendar  year  and  who  is  ad- 
mitted as  a  member  of  the  North 
Carolina  State  Nurses'  Association  shall 
be  $9.75.  The  total  amount  of  dues 
paid  shall  be  $16.00  which  includes 
$6.25  for  dues  to  the  American  Nurses' 
Association. 


ARTICLE   IV 

Disciplinary   Action   and  Rights   of 
Members  and  Associates 

Section  1.  Members  and  associates  shall 
be  subject  to  reprimand,  censure,  suspen- 
sion or  expulsion  by  the  constituent  asso- 
ciations for  violation  of  the  Code  for 
Professional  Nurses  as  established  by  the 
ANA  or  for  violations  of  the  Bylaws  of 
the  American  Nurses1  Association,  this 
association,  or  the  constituent  associations. 
No<  such  action  shall  be  taken  against  a 
member  or  associate  until  such  member 
or  associate  shall  have  been  served  ivith 
written,  specific  charges,  given  a  reason- 
able time  to  prepare  any  defense,  and 
afforded  a  full  and  fair  hearing.  Suspen- 
sion or  expulsion  from  a  constituent 
association  shall  result  in  suspension  or 
expulsion  from  this  association  upon 
certification  thereof  by  the  constituent 
association  to  this  association.  If  there 
is  no  provision  for  an  appeal  within  the 
constituent  association,  the  member  or 
associate  may,  within  thirty  (30)  days 
after  notification  of  such  action,  request 
the  Board  of  Directors  of  this  association 
to  review  any  question  of  late  or  procedure 
involved  therein. 

(All  subsequent  Articles  to  be 
renumbered) 

ARTICLE   V 

Dues 

(Second  paragraph  of  Section  1.  b. 

becomes  Section  1.  c.) 
d.  Through  the  remaining  months  of  the 
year  of  graduation  and  licensure  to  prac- 
tice and  the  first  full  calendar  year 
thereafter,  the  dues  for  a  member  shall 
be  one-half  of  one  year's  annual  dues 
currently  in  effect  for  membership. 


ARTICLE  XII 

Duties  of  the 
Board  of  Directors 

Section  1.  f.  Appoint  an  executive 
secretary,  define  the  duties,  and  fix  the 
compensation  of  such  office. 


ARTICLE   XIII 

Duties  of  the 
Board  of  Directors 

Section  1.  f.  Appoint  an  executive 
director,  define  the  duties,  and  fix  the 
compensation  of  such  office. 
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Candidates  for  Election 

North  Carolina  State  Nurses'  Association 


President 

First   Vice-President 
Second  Vice-President 

Secretary 
Treasurer 

Directors 
(elect  2) 


Committee  on   Nominations 
(elect   3) 


Mrs.   Ruth   F.   Peters 
Mrs.   Rebekah   J.   Burriss 
Dr.   Eloise   R.   Lewis 
Mrs.   Helen  S.  Miller 
Mrs.  Verna   H.  Wilkinson 
Mrs.  Mary   Edith   Rogers 
Mrs.   Eva  W.  Warren 
Mrs.   Mary  S.   Fox 
Mrs.   Daphne  Jeffords 
Eugene  J.  Smith 
Dr.  Virginia  Stone 
Mrs.  Xanie   Ruth  Adams 
Mrs.  Wilma  Garris 
Eunice   Benjamin 
Mallie  Mahaffay 
Mrs.  Thelma  Jerkins 
Mrs.  Anne  Carter 
Mrs.   Edith   P.   Brocker 


Fayetteville 

Carolina   Beach 

Chapel   Hill 

Durham 

Charlotte 

Belmont 

Greenville 

Winston-Salem 

Wilmington 

Charlotte 

Chapel    Hill 

Charlotte 

Rocky   Mount 

Charlotte 
Salisbury 
Wilson 

Millers  Creek 
Durham 


Educational   Administrators,   Consultants,   and  Teachers  Section 


Chairman 

Second   Vice-Chairman 


Executive  Committee 
(elect    1) 


Committee   on   Nominations 
(elect   3) 


Mrs.   Naomi  Wynn 

Ollie   Davenport 

Louise  C.   Egan 

Mrs.  Georgiana  M.  Stamps 

Agnes  L.  Janoscrat 

Dorothy   L.   Dixon 

Bettie   R.   Baise 

Frances  M.   Farthing 

Mrs.   Fanny  M.  Slade 

Mrs.   Edna   C.   Rundgren 

F.   Louise  Yount 

Mrs.  Jo  Anne   Paige 


Greensboro 

Durham 

Raleigh 

Greensboro 

Durham 

Wilmington 

Winston-Salem 

Morganton 

Asheville 

Hillsboro 

Lenoir 

Raleigh 


Chairman 

First  Vice-Chairman 

Second   Vice-Chairman 

Secretary 

Executive  Committee 
(elect  2) 

Committee  on   Nominations 
(elect  3) 


General   Duty  Nurses  Section 

Mrs.   Evelyn   M.  Sparks 

Catherine  J.   Earp 

Mrs.   Virginia   A.   McBryde 

Mae   Ellen    Kennedy 

Mrs.   Elizabeth   M.   Lowrance 

B.   Fayth   Rutledge 

Alice  Sue   Russell 

Mrs.  Minnie  S.   Howie 

Shirley   A.  Shupe 

Mrs.  Judith   G.   Phillips 

Mrs.   Ruth   N.  Williams 

Mrs.   Pansy  G.  Carson 

Mrs.   Earline   P.   Riddle 

Mrs.  Jamesetta  S.  Salter 


Asheville 

Smithfield 

Reidsville 

Winston-Salem 

Pinetops 

Burlington 

Salisbury 

Fayetteville 

Winston-Salem 

Waynesville 

Hickory 

North   Wilkesboro 

Fayetteville 

Durham 
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Chairman 

First  Vice-Chairman 

Second  Vice-Chairman 

Secretary 

Executive  Committee 
(elect  2) 


Committee  on   Nominations 
(elect  3) 


Head   Nurses  Section 

Mrs.  Mary  C.   Davison 
Mrs.   Ella  Williams 

Mrs.    Nellie    B.    Morrison 
Martha   F.   Ross 

Mrs.  Martha   M.  Casstevens 
Effie  J.   Patterson 

Patricia  A.   Harrington 

Mrs.   Elizabeth   M.   Brown 
Evelyn   D.  Morgan 
Mrs.   Gladys  Letlow 
Mrs.   Pauline  M.   Royall 

Mrs.   Lucille   R.   Funderburk 
Mrs.  Mary   H.  Smith 
(To  be  nominated) 


Hillsboro 
Asheville 

Hamlet 
Carrboro 

Kemersville 
Chapel   Hill 

Winston-Salem 

Winston-Salem 
Durham 
McCain 
Statesville 

Charlotte 
Hickory 


Nursing  Service  Administrators  Section 


Chairman 

Second  Vice-Chairman 

Executive  Committee 
(elect  1) 

Committee  on   Nominations 
(elect  3) 


Florence  S.  Schroeder  Fayetteville 

Ann   Rhodes  Charlotte 

Mrs.  Carlene  W.  Thompson  Whiteville 

Mrs.  Jean   Ellis  Raleigh 

Mrs.  Joan   P.   Barnhardt  Salisbury 

Mrs.  Wanda   Lamson  Statesville 

Mrs.   Edith   B.  Chance  Fayetteville 

Mrs.   Olivia  M.  Street  Raleigh 

Myrtle   Barnette  Winston-Salem 

Hazel   Gregory  Charlotte 

Barbara   Bain  Chapel   Hill 

Sue  Walker  Winston-Salem 


Chairman 

First  Vice-Chairman 

Second  Vice-Chairman 

Secretary 

Executive  Committee 
(elect  2) 

Committee  on   Nominations 
(elect  3) 


Occupational   Health   Nurses  Section 

Mrs.   Kathleen  G.  Taylor 

(To  be   nominated) 

(To  be  nominated) 

Mrs.  Marjorie  C.  Gray 

Mrs.  Jane  G.  Reynolds 
(To  be  nominated) 

Mrs.  Mabel   M.   Barefoot 
(To   be   nominated) 
(To  be  nominated) 


Chairman 

First  Vice-Chairman 

Second  Vice-Chairman 

Secretary 


Office  Nurses  Section 

Ruby   H.   Dameron 

Mary   Rose   Harrison 

Hazel    I.  Johnson 

Mrs.   Gwendolyn  S.  Chapman 


Winston-Salem 


Charlotte 
Leaksville 

Canton 


Charlotte 
Clayton 
High   Point 
Charlotte 
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Executive  Committee 
(elect  2) 

Committee   on   Nominations 
(elect  3) 


Mrs.   Lucille  C.   Hartman 
Mrs.  Jane   H.  Arnold 

Hazel   B.   Dean 

Mrs.  Jeannette  S.   Barclay 

Mrs.   Lela   G.   Shinn 


Winston-Salem 
Kinston 

Greensboro 

Raleigh 

Charlotte 


Chairman 

Mrs 

Mrs 

First  Vice-Chairman 

Mrs 

Mrs 

Second   Vice-Chairman 

Mrs 

Mrs 

Secretary 

Mrs 

Executive  Committee 

Mrs 

(elect  2) 

Mrs 

Mrs 

Mrs 

Committee  on   Nominations 

Mrs 

(elect  3) 

Mrs 

Mrs 

Mrs 

Mrs 

Private  Duty  Nurses  Section 


Martha   Furr 
Juanita   Clontz 
Pauline   Bodie 
Betty   Batty 
Amelia  Chesser 
Irene   Beland 
Virginia   Cade  Jenkins 
Mary   Lee   Peterson 
Maxine  Cherry 
Sarah   Mitchell 
Ida   Howard 
Letha  Jenkins 
Hazel   Sessums 
Florence   Nelson 
Azzaline  McArthur 
Lois   B.   McLaughlin 


High   Point 

Charlotte 

Thomasville 

Charlotte 

Fayetteville 

Wilson 

Rocky  Mount 

Garner 

Pinehurst 

Shelby 

Fayetteville 

Shiloh 

Winston-Salem 

Washington 

Fayetteville 

Charlotte 


Chairman 

First  Vice-Chairman 

Second   Vice-Chairman 

Secretary 

Executive  Committee 
(elect  2) 


Committee  on   Nominations 
(elect  3) 


Public  Health   Nurses  Section 

Mrs.  Marjory  G.   Pearsall 
Mrs.  Staton  Watson 
Mrs.   Frances  C.   Hutchinson 
Mrs.  Jean  T.   Lassiter 
Mrs.   Elizabeth   Bailey 
Mrs.  Virginia   D.   Phillips 
Mrs.   Eunice   E.   Benjamin 
Mrs.   Louise  C.   Bullock 
Mrs.   Dorothy  A.   McCracken 
Virginia  M.   Nelson 
Mrs.   Betty  C.   Eller 
Mrs.  Maude   R.   Eaker 
Mrs.   Mildred  S.   Campbell 
Mrs.   Nancy   F.  Thomas 
Mrs.   Eudelle  P.  Garner 
Mrs.  Mary  M.   Long 
Frances   E.  Sellers 


Greensboro 

Charlotte 

Charlotte 

Elizabeth  City 

Greensboro 

Winston-Salem 

Charlotte 

Greenville 

Asheville 

Chapel   Hill 

Greensboro 

Gastonia 

Lewisville 

Greensboro 

Mount  Olive 

Charlotte 

Raleigh 


Chairman 

Vice-Chairman 

Secretary 


Operating   Room   Nurses  Conference  Group 

Mrs.   Helen  M.   Ray 
Mary  Orren 


Committee  on   Nominations 
(elect  3) 


Mrs.   Fonda   E.  Stephenson 
Jeannie   Woodard 

Cynthia  Reinhardt 
(To  be  nominated) 
(To  be  nominated) 


Smithfield 

Belmont 

Winston-Salem 
Henderson 

Fayetteville 
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FIRST  FEDERAL  SAVINGS  &  LOAN  ASSOCIATION 

Phone  892-7187 
300  West  Edgerton  Street 

Dunn,  North  Carolina 


PEPSI-COLA  BOTTLING  COMPANY 

Charlotte,  North  Carolina 
WILSON  BROTHERS  LUMBER  COMPANY 

"All  Types  of  Lumber  and  Building  Materials" 

Phone  969-5606 

Rural    Hall,   North   Carolina 

SHUMATE  FUNERAL  HOME,  INC. 

Serving  Wayne  County   Since   1932 
24   Hour  Ambulance   Service 
Air  Conditioned  Throughout 

Phone  734-5441  601    East  Ash   St. 

Goldsboro,   North   Carolina 

GRIFFIN  MOTOR  CO.,  INC.      GRIFFIN  CHEVROLET  CO.,  INC. 


1411   CONCORD  AVE. 
PHONE   283-3135 


1600   ROOSEVELT  BLVD. 
PHONE  283-2157 


Monroe,  North  Carolina 


CAROLINA  OPTICAL  CENTER 

Wilber  M.  Kelly  —  William  A.  Pope 

Dispensing  Opticians 
Contact  Lenses 
Complete     Optical     Service 
Artificial  Eyes 


286-4402   Durham,   N.   C. 


832-7767   Raleigh,   N.   C. 
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Meet    Ike,   A/3SA/J   Candidate*.--- 


Adams,  Mrs.  Xanie  Roth— Presbyterian  Hospital 
School  of  Nursing,  Charlotte;  B.S.  in  nursing, 
Queens  College,  Charlotte;  certificate  in  public 
health  nursing,  William  and  Mary.  Present  posi- 
tion: nursing  supervisor,  Charlotte-Mecklenburg 
Health  Department.  Positions  held:  staff  nurse, 
Charlotte  Sanatorium;  private  duty;  staff  nurse, 
Charlotte  Health  Department;  interviewing  nurse, 
V.D.  Clinic.  Present  office:  Executive  Committee 
of  NCSNA  Public  Health  Nurses  Section;  Executive 
Committee,  Public  Health  Nurses  Supervisors 
Conference.  Offices  held:  president  of  Presby- 
terian Alumnae  Association;  Board  of  Directors 
and  committees  of  District  Five;  first  vice-chair- 
man of  NCSNA  Public  Health  Nurses  Section; 
Nominating  Committee  of  N.  C.  League  for  Nurs- 
ing and  of  N.  C.  Public  Health  Association; 
Committee  on  Salaries  and  Personnel,  NCPHA. 
Socio-civic  activities:  author  of  articles  and  short 
stories;   family    activities. 


and  Committee  on  Home  Care  of  the  Sick; 
former  secretary  of  North  Carolina  Health  Coun- 
cil; former  secretary  of  North  Carolina  Commission 
on  Patient  Care;  First  Presbyterian  Church  of 
Durham;   Faculty  Club   and   campus   activities. 

Burriss,  Mrs.  Rebekah,  J.— Presbyterian  School 
of  Nursing,  Charlotte;  courses  at  Wilmington  Col- 
lege; certificate  in  public  health  nursing,  Uni- 
versity of  North  Carolina.  Present  position:  public 
health  nurse.  Positions  held:  private  duty,  charge 
nurse,  supervisor,  director  of  nurses.  Present 
office:  Chairman,  NCSNA  Committee  on  Bylaws 
and  Study  of  ANA  Functions.  Offices  held:  Board 
of  Directors  of  NCSNA;  president,  vice-president, 
and  Board  of  Directors  of  District  Twenty-Two. 
Socio-civic  activities:  Board  of  Directors  of  Busi- 
ness and  Professional  Women's  Club;  North  Caro- 
lina Public  Health  Association;  Presbyterian 
Church. 


Benjamin,  Eunice— Norfolk  General  School  of 
Nursing,  Norfolk,  Va.;  post-graduate  work  in 
pediatrics  at  Johns  Hopkins  Hospital,  Baltimore, 
and  courses  in  public  health  at  UNC  School  of 
Public  Health.  Present  position:  public  health 
nurse,  Charlotte-Mecklenburg  Health  Department. 
Positions  held:  supervisor  of  pediatrics  at  Nor- 
folk General  and  Presbyterian  Hospital  in  Char- 
lotte. Present  office:  corresponding  secretary  of 
District  Five;  alternate  ANA  delegate  for  NCSNA 
Public  Health  Nurses  Section  for  1964.  Offices 
held:  secretary  of  District  Five  Public  Health 
Nurses  Section;  Nominating  Committee  of  Public 
Health  Nurses  Section  and  District  Five;  Hospitality 
Chairman  for  District  Five. 

Brocker,  Mrs.  Edith  P.— University  of  Pennsyl- 
vania Graduate  Hospital  School  of  Nursing, 
Philadelphia,  Pa.;  CPHN,  College  of  William  and 
Mary,  Richmond,  Va.;  B.S.  in  public  health  nurs- 
ing, UNC;  M.A.  at  University  of  Chicago.  Present 
position:  assistant  dean  and  professor,  Duke 
University  School  of  Nursing.  Positions  held: 
head  nurse;  special  assignment  as  Venereal 
Disease  Nurse  and  staff  nurse,  Forsyth  County 
Health  Department;  staff  nurse,  Branch  County 
Health  Department,  Coldwater,  Mich.;  supervis- 
ing public  health  nurse,  District  Health  Depart- 
ment, Chapel  Hill.  Present  offices:  chairman, 
NCSNA  Committee  on  Professional  Nursing  Prac- 
tice; NCSNA  director.  Offices  held:  president, 
first  vice-president  of  NCSNA;  president,  vice- 
president,  secretary,  chairman  of  Committee  on 
Legislation,  District  Eleven;  member  ANA  Com- 
mittee on  Current  and  Long  Term  Goals.  Socio- 
civic  activities:  past  president  of  Altrusa  Club  of 
Chapel  Hill;  North  Carolina  League  for  Nursing; 
North  Carolina  Public  Health  Association;  Fellow 
in  American  Public  Health  Association;  Durham 
Social      Planning      Council      Steering      Committee 


Carter,  Anne  M.— Davis  School  of  Nursing, 
Statesville.  Present  position:  office  nurse.  Posi- 
tions held:  general  duty;  Army  Nurse  Corps; 
operating  room  supervisor.  Present  office:  secre- 
tary of  District  Twenty-Five.  Offices  held:  presi- 
dent of  District  Twenty-Five. 

Fox,  Mrs.  Mary  Steele— Providence  Division 
School  of  Nursing,  Catholic  University  of 
America,  Washington,  D.  C;  post-graduate  courses 
at  Boston  Lying-in  Hospital  and  extension  courses 
at  University  of  Maryland  and  Montreat  College. 
Present  position:  Director,  Central  Service  Depart- 
ment, North  Carolina  Baptist  Hospital.  Positions 
held:  staff  nurse,  private  duty,  supervisor,  clinical 
instructor,  instructor  in  gynecology  and  urology. 
Present  office:  Chairman  of  NCSNA  Private  Duty 
Section;  treasurer  and  chairman  of  Finance  Com- 
mittee of  District  Three;  NCSNA  Committee  on 
Professional  Counseling  and  Placement  Service; 
District  Registry  Committee.  Offices  held:  assis- 
tant treasurer  of  District  Three;  first  vice-chair- 
man of  NCSNA  Private  Duty  Section;  Board  of 
Directors  of  District  Three.  Socio-civic  activities: 
Covenant  Presbyterian  Church,  PTA,  Women  of 
Moose. 

Garris,  Mrs.  Wilma  R.— Parkview  School  of 
Nursing,  Rocky  Mount.  Present  position:  private 
duty.  Present  office:  president  of  Parkview 
Alumnae  Association;  NCSNA  Committee  on 
Convention  Program;  NCSNA  Private  Duty  Sec- 
tion Committee  on  Nominations.  Offices  held: 
chairman  of  NCSNA  Private  Duty  Section;  NCSNA 
Committees  on  Finance,  Nursing  in  Medical  Care 
Plans,  Promotion  of  Program,  Public  Relations, 
and  Membership;  president  of  District  Twenty. 
Socio-civic  activities:  president  of  Rocky  Mount 
Postal    Supervisors    Auxiliary;    president    of    Epis- 


SEPTEMBER,    1964 


19 


copal     churchwomen;     past     president    of     Rocky 
Mount   Parent-Teacher   Association. 

Jeffords,  Mrs.  Daphne  B.— James  Walker  Me- 
morial School  of  Nursing,  Wilmington.  Present 
position:  associate  director  of  nursing,  James 
Walker  Memorial  Hospital.  Positions  held:  gen- 
eral duty  in  operating  room,  supervisor,  assistant 
director  of  nursing.  Offices  held:  first  vice-presi- 
dent of  District  Twenty-Two;  president  of  James 
Walker  School  of  Nursing  Alumnae  Association. 
Socio-civic   activities:   Temple   Baptist   Church. 

Jerkins,  Mrs.  Thelma  H.— Woodard  Herring 
School  of  Nursing,  Wilson;  courses  at  East  Caro- 
lina College.  Present  position:  private  duty. 
Positions  held:  night  supervisor.  Present  office: 
president  of  District  Eighteen.  Offices  held: 
chairman  of  district  Private  Duty  Section.  Socio- 
civic  activities:  officer  in  Wilson  Council  of 
Church  Women;  Order  of  Eastern  Star;  secretary 
of  Women  of  the  Church. 

Lewis,  Dr.  Eloise  R.— B.S.  in  nursing  at  Vander- 
bilt  University,  Nashville,  Tenn.;  Winthrop  Col- 
lege, Rock  Hill,  S.  C;  M.S.  in  Education,  University 
•of  Pennsylvania;  D.Ed,  in  education  administra- 
tion, Duke  University.  Present  position:  professor 
of  nursing  and  director  of  Continuation  Educa- 
tion, University  of  North  Carolina  School  of 
Nursing.  Positions  held:  instructor  at  Women's 
Medical  College,  Philadelphia,  Johns  Hopkins 
Hospital,  Baltimore,  Hospital  of  University  of 
Pennsylvania,  and  University  of  Pennsylvania 
School  of  Nursing;  Army  Nurse  Corps,  assistant 
director  of  cadet  nurses,  Valley  Forge  General 
Hospital,  Phoenixville,  Pa.;  director  of  five-year 
school,  U.  of  Pa.  School  of  Nursing;  assistant 
professor,  Southwestern  Louisiana  Institute  Col- 
lege of  Nursing;  head  of  Department  of  Medical- 
Surgical  Nursing,  UNC.  Present  office:  vice- 
president  of  NCSNA;  vice-chairman  of  N.  C. 
Board  of  Nurse  Registration  and  Nursing  Edu- 
cation and  chairman  of  Board's  Education  Com- 
mittee; chairman  of  NCSNA  Committee  on  Con- 
vention Program.  Offices  held:  president  of 
N.  C.  League  of  Nursing;  member  of  Southern 
Regional  Council  of  State  Leagues  for  Nursing; 
member  of  NLN  Study  Group  on  Medical-Surgi- 
cal Nursing  and  Committee  on  Coordination  of 
Curriculum  Study  and  Development;  NCSNA 
Committee  on  Legislation;  co-chairman  of  N.  C. 
Campaign  Committee  for  American  Nurses'  Foun- 
dation Fund-Raising  Campaign;  member  of  Dis- 
trict Eleven  and  NCSNA  EACT  Section  committees. 
Socio-civic  activities:  member  of  Sigma  Theta 
Tau,  Phi  Lambda  Theta,   Kappa   Delta  Phi. 


Mahaffay,  Mailie  F.— Methodist  School  of  Nurs- 
ing, Omaha,  Neb.;  B.S.  degree,  Nebraska  Wes- 
leyan  University,  Lincoln;  courses  at  Colorado 
State  College,  Greeley,  Colo.  Present  position: 
assistant  chief  of  nursing  service,  VA  Hospital 
in  Salisbury.     Positions   held:   private   duty,  super- 
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visor  and  assistant  superintendent,  St.  Peter's 
Hospital,  Helena,  Mont.;  director  of  graduate 
nurse  staff  and  assistant  superintendent,  Utah 
Valley  Hospital,  Provo,  Utah;  Army  Nurse  Corps 
as  supervisor,  assistant  chief,  and  chief  nurse. 
Present  office:  Board  of  Directors  of  District  Six. 
Offices  held:  president  and  secretary  of  district 
associations  in  Montana,  Utah,  Mississippi;  Missis- 
sippi SNA  Board  of  Directors;  secretary,  treasurer, 
Board  of  Directors  of  District  Six.  Socio-civic 
activities:   Soroptimist;   NCLN. 

Miller,  Mrs.  Helen  S.— University  Hospital  School 
of  Nursing,  Augusta,  Ga.;  B.S.  in  nursing  educa- 
tion, Medical  College  of  Virginia;  certificate  in 
nurse  midwifery,  Tuskegee  Institute  School  of 
Midwifery;  M.S.  in  nursing,  Yale  University 
School  of  Nursing;  senior  nurse  officer,  Public 
Health  Service  Reserve  Corps.  Present  position: 
chairman  of  Department  of  Nursing,  North  Caro- 
lina College,  Durham.  Positions  held:  staff  nurse, 
Georgia  Department  of  Public  Health;  area  super- 
visor, Public  Health  Service;  Army  Nurse  Corps; 
district  supervisor,  Philadelphia  Department  of 
Health;  public  health  coordinator,  Florida  A.  and 
M.  University  School  of  Nursing.  Present  offices: 
Membership  Committee  of  District  Eleven;  Health 
Careers  Committee  of  N.  C.  League  for  Nursing. 
Offices  held:  president  of  District  Eleven;  chair- 
man of  NCSNA  EACT  Section  Rules  Committee; 
chairman  of  Division  of  Nursing  Education,  N.  C. 
League  for  Nursing;  Advisory  Committee,  Southern 
Regional  Education  Board  Nursing  Project;  Health 
Education,  Casefinding,  and  Evaluation  Committee 
of  Durham  Tuberculosis  and  Health  Association. 
Socio-civic  activities:  secretary  of  YWCA  Per- 
sonnel Committee;  Southeast  regional  director 
of  Chi  Eta  Phi  national  sorority,  Executive  Com- 
mittee of  Durham  Tuberculosis  and  Health  Asso- 
ciation; Board  of  Directors  of  Durham  County 
Chapter,  American  Red  Cross;  Program  Activities 
Committee  of  N.  C.  Tuberculosis  Association. 


Peters,  Mrs.  Ruth  Flynt— City  Memorial  School 
of  Nursing,  Winston-Salem;  courses  at  Baldwin 
Wallace  College,  Berea,  Ohio,  University  of  North 
Carolina,  and  Cleveland  Clinic  Hospital,  Cleveland, 
Ohio.  Present  position:  staff  nurse  at  Veterans 
Hospital,  Fayetteville.  Positions  held:  private 
duty;  Army  Nurse  Corps;  head  nurse  at  Cleveland 
Clinic  Hospital;  staff  nurse  at  VA  Hospital  in 
Cleveland.  Present  offices:  president  of  NCSNA; 
treasurer  of  District  Fourteen;  NCSNA  representa- 
tive to  N.  C.  Health  Council;  member  NCSNA 
Committee  on  Economic  and  General  Welfare. 
Offices  held:  first  vice-president  of  NCSNA; 
president  and  vice-president  of  District  Fourteen; 
chairman  and  vice-chairman  of  NCSNA  General 
Duty  Section;  chairman  of  NCSNA  Committees  on 
Nominations  and  Convention  Program;  member 
of  ANA  subcommittee  to  define  legal  practice  of 
nursing;  chairman  of  NCSNA  General  Duty  Sec- 
tion Committee  on  Rules,  Committee  on  FS&Q, 
and    Committee    on    Nominations.     Socio-civic    ac- 
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tivities:  part-time  executive  secretary  of  Cumber- 
land County  Better  Health  Foundation  and 
Arthritis  and  Rheumatism  Association;  Fayette- 
ville  Women's  Club  and  Altrusa  Club;  Peace 
Presbyterian    Church. 

Rogers,  Mrs.  Mary  Edith— Rex  School  of  Nurs- 
ing, Raleigh;  Chowan  College,  Murfreesboro; 
certificate  in  public  health  nursing;  UNC  School 
of  Public  Health;  B.S.  in  public  health  nursing, 
UNC.  Present  position:  director  of  public  health 
nursing,  Gaston  County  Health  Department.  Posi- 
tions held:  private  duty;  public  health  nursing 
in  Knoxville,  Tenn.,  Rockingham  County  Health 
Department;  general  duty;  supervisor  of  public 
health  nursing,  Cabarrus  County  and  Charlotte 
Health  Departments.  Present  office:  secretary  of 
NCSNA;  co-chairman  of  NCSNA  Committee  on 
Nursing  Care  of  Chronically  III  and  Aged.  Offices 
held:  chairman,  first  vice-chairman,  secretary  of 
NCSNA  Public  Health  Nurses  Section;  chairman 
of  Committee  on  Resolutions  of  1956  NCSNA 
convention;  president  of  District  Six;  NCSNA 
Committee  on  Nominations;  secretary  of  District 
Seventeen;  member  of  N.  C.  Public  Health  Asso- 
ciation Scholarship  Committee;  Inter-divisional 
Committee  on   Rehabilitation   Nursing  of  NCLN. 

Smith,  Eugene  J.— Central  Islip  School  of  Nurs- 
ing, Long  Island,  N.  Y.;  B.S.  in  nursing  educa- 
tion, Seton  Hall  University;  M.S.  in  public  health 
education,  Columbia  University.  Present  position: 
director  of  school  of  nursing  and  nursing  service, 
Charlotte  Memorial  Hospital.  Positions  held:  di- 
rector of  school  of  nursing  and  nursing  service, 
Memorial  Hospital  of  Chatham  County,  Savannah, 
Ga.;  administrator  of  Smith-Everett  Hospital, 
Portsmouth,  Ohio.;  administrator  of  industrial 
medical  division;  director  of  health  education 
in  county  Tuberculosis  and  Health  Association  in 
New  Jersey;  supervisor  of  occupational  health 
nurses  in  New  Jersey  industry.  Present  offices: 
Executive  Committee  of  NCSNA  EACT  Section; 
chairman  of  EACT  Section  of  District  Five;  chair- 
man of  NCLN  Membership  Committee;  NCSNA 
Committee  on  Legislation;  Coordinating  Commit- 
tee of  N.  C.  State  Board  of  Health  to  Develop 
Program  of  In-service  Education  in  Maternal  and 
Child    Health. 

Stone,  Dr.  Virginia— Stuart  Circle  School  of 
Nursing,  Richmond,  Va.;  B.S.  in  nursing,  Richmond 
Professional  Institute  of  College  of  William  and 
Mary;  M.A.  in  sociology,  University  of  North 
Carolina;  Ph.D.  in  public  health,  UNC;  Fellow, 
Institute  in  Social  Gerontology,  Berkeley,  Calif.; 
Research  Fellow,  Public  Health  Service.  Present 
position:  professor  of  nursing  and  chairman  of 
graduate  education,  UNC  School  of  Nursing.  Po- 
sitions held:  staff  nurse,  Richmond,  Va.,  Visiting 
Nurse  Association;  public  health  nursing;  ad- 
visory nurse,  Virginia  State  Department  of  Health; 


American  National  Red  Cross;  chief  nurse,  Nor- 
folk, Va.,  and  Montgomery  County,  Md.,  Health 
Departments;  assistant  professor,  Department  of 
Public  Health  Education,  UNC  School  of  Public 
Health.  Present  offices:  NCSNA  Committee  on 
Nursing  Care  of  Chronically  III  and  Aged;  chair- 
man of  Committee  on  Graduate  Education,  South- 
ern Regional  Education  Board  Nursing  Project; 
special  consultant  to  Nursing  Homes  and  Related 
Facilities  Branch,  Public  Health  Service  Division 
of  Chronic  Diseases;  consultant  in  long-term  ill- 
ness,   Veterans    Hospital,    Fayetteville. 


Warren,  Mrs.  Eva  W. — Jefferson  Medical  College 
School  of  Nursing,  Philadelphia,  Pa.;  A.B.  in 
Biology,  Woman's  College,  UNC  Greensboro;  at- 
tended Teachers  College,  Columbia  University; 
M.Ed.,  major  in  nursing  education,  Duke  Univer- 
sity; M.P.H.,  UNC  School  of  Public  Health.  Present 
position:  dean  of  East  Carolina  College  School 
of  Nursing.  Positions  held:  night  supervisor, 
nursing  arts  instructor,  private  duty,  dental  nurse, 
public  health  nursing,  educational  director  of 
Watts  School  of  Nursing,  Durham.  Present  of- 
fices: treasurer  of  NCSNA;  chairman  of  NCSNA 
Committee  on  Finance.  Offices  held:  NCSNA 
Committee  on  Professional  Practice;  chairman  of 
NCSNA  EACT  Section  Committee  on  FS&Q;  chair- 
man of  NCSNA  Committee  on  Structure;  chairman 
of  Advisory  Committee  to  Representative  of 
Nursing  on  N.  C.  Medical  Care  Commission; 
chairman  of  NCSNA  Personnel  Policies  Commit- 
tee; president,  member  of  Finance  Committee  of 
District  Eleven;  visiting  consultant  for  National 
League  for  Nursing  Accreditation  Service.  Socio- 
civic  activities:  Pitt  County  Tuberculosis  Associa- 
tion;   Business    and    Professional    Women's    Club. 


Wilkinson,  Mrs.  Verna  H.— Stuart  Circle  School 
of  Nursing,  Richmond,  Va.;  B.A.  in  nursing  edu- 
cation, Medical  College  of  Virginia.  Present 
position:  director  of  nursing  service,  Mecklenburg 
County  Chapter,  American  Red  Cross.  Positions 
held:  occupational  health  nursing;  public  health 
staff  nursing;  nursing  representative,  American 
National  Red  Cross.  Present  office:  vice-president 
of  District  Five.  Offices  held:  secretary  and  pro- 
gram chairman,  Virginia  State  Nurses'  Association 
Public  Health  Section.  Socio-civic  activities:  Busi- 
ness and  Professional  Women's  Club;  Parent- 
Teacher  Association  Board  of  Directors;  formerly 
officer  and  board  member  of  Grainview  Civic 
Welfare  Board;  formerly  first  vice-president  of 
Grainview  City  Recreation  Committee;  major  in 
Women's  Division,  Community  Chest,  1941;  pro- 
gram chairman   and  secretary  for  church  guild. 
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Champion  Drug  Store 

Your  REX  ALL  Store 

Phone  648-2892—148  Main  St. 
CANTON,  N.  C. 


GIBSONVILLE  DRUG 

Phone  449-4181 
Gibsonville,  N.  C. 


WILSON  DRUGS,   INC. 

'The  Family  Drug  Store' 

Prescription  Service 
Soda   Fountain  &  Snack   Bar 

Phone  283-6422  or  283-8624 

118   North  Main  St. 
MONROE,  NORTH   CAROLINA 


SCHOOLS  ARE  OPEN 

Drive  With  Care 

Practice  Safety  and 

Make  SAFETY  a  Practice 


PEOPLES    SAVINGS    & 
LOAN  ASSOCIATION 

ESTABLISHED   1906 

Insured  Savings 
Low-Cost  Real  Estate  Loans 

Wilmington,  N.  C. 


ADAMS    ELECTRIC   COMPANY 
Electric  Contractors 

Phone  349-6283 

129   East  Morehead  St. 

Reidsville,  N.  C. 


JESSE  PIKE'S 
DRUG  STORES,  INC. 

5  Locations  to  Serve  You 

718  S.   Union   St.,  CONCORD,  N.  C. 

1019  N.  Church  St.,  CONCORD,  N.  C. 

2044  N.  Graham  St.,  CHARLOTTE,  N.  C. 

LOCUST,   NORTH  CAROLINA 

OAKBORO,   NORTH   CAROLINA 


NEUSE  FOREST 

CONVALESCENT  NURSING 

HOME 

"Where  Caring  Counts" 

For    Information    Write: 

Mrs.  Edith  Green,  R.N. 

Phone  ME  7-4730 

Morehead    City  Highway 

NEW  BERN,  NORTH  CAROLINA 


Stainback  Cleaners 

"Henderson's 
Only  Personal  Cleaners" 

Phone  GE  8-7472 

117  North  Garnett  St. 

HENDERSON,  N.  C. 


Murphy  Chevrolet,  Inc. 

Authorized 
Sales  —  Service  —  Parts 

Phone  648-3529 
16  Main  Street— Canton,  N.  C. 


22 


TAR   HEEL  NURSE 


State  Agencies  View  Needs 
In  Nursing  Education 

A  report  of  great  significance  to  all  nurses  of  North  Carolina  was  published 
last  month,  bringing  to  the  state's  official  attention  that  this  state  must  have 
more  nurses,  that  the  role  of  the  professional  nurse  is  essential  to  the  public 
good,  and  that  it  is  the  responsibility  of  public  institutions  of  higher  learning 
to  provide  adequate  nursing  education  programs. 

Report  of  Survey  of  Nursing  Education  in  Nor\th  Carolina  contains  eight 
recommendations  for  producing  more  and  better  prepared  nurses  to  meet  a 
steadily  growing  demand  for  good  nursing  care. 

This  project  was  sponsored  by  the  North  Carolina  Board  of  Higher  Education, 
the  North  Carolina  Medical  Care  Commission,  and  the  State  Board  of  Education 
and  was  directed  by  Bay  E.  Brown,  director  of  the  graduate  program  in  hospital 
administration  at  Duke  University.  It  was  financed  by  the  sponsoring  agencies 
and  The  Duke  Endowment. 

The  eight  recommendations  follow: 

1.  It  is  imperative  that  positive  action  be  taken  immediately  to  develop  a 
new  pattern  of  organization  and  financing  of  education  for  registered  nurses  in 
North  Carolina. 

2.  The  education  of  registered  nurses  should  be  recognized  as  a  proper  and 
vital  function  of  the  institutions  of  higher  learning  in  North  Carolina,  both 
public  and  private,  and  these  institutions  should  commit  themselves  as  f ully  to 
the  needs  of  nursing  education  as  to  other  educational  programs  for  which 
they  have  accepted  responsibility. 

3.  A  primary  responsibility  for  nursing  education,  both  basic  and  graduate, 
should  be  recognized  as  an  obligation  of  the  tax-supported  institutions  of  higher 
learning  in  North  Carolina,  and  the  North  Carolina  State  Board  of  Education 
and  the  North  Carolina  Board  of  Higher  Education  should  be  charged  with  the 
obligation  to  promote,  within  their  particular  areas  of  responsibility,  the 
necessary  programs  in  nursing  education  to  assure  an  adequate  and  balanced 
supply  of  nurses  in  the  state. 

4.  A  continuing  Joint  Committee  on  Nursing  Education  should  be  set  up 
by  the  North  Carolina  Board  of  Education  and  the  North  Carolina  Board  of 
Higher  Education,  in  order  to  assure  systematic  planning  for  nursing  education 
on  a  State-wide  basis. 

5.  There  should  be  created  a  position  of  Basic  Nursing  Education  Co- 
ordinator in  the  North  Carolina  State  Board  of  Education,  similar  to  the 
existing  position  of  Practical  Nursing  Education   Coordinator. 

6.  An  action  program  should  be  undertaken  under  the  leadership  of  the 
North  Carolina  League  for  Nursing  aimed  at  bringing  all  North  Carolina 
Schools  of  Nursing  up  to  the  minimum  national  approval  standards  for  basic 
nursing  schools. 
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7.  Every  avenue  and  factor  affecting  the  recruitment  of  qualified  students 
into  nursing  should  be  exploited. 

8.  The  North  Carolina  laws  relating  to  nursing  education  should  be  revised 
so  as  to  provide  for  more  administrative  discretion  by  the  higher  education 
institutions,  in  order  to  permit  the  necessary  flexibility  in  developing  the  most 
appropriate  pattern  of  nursing  education  for  the  future. 


The  report  has  been  widely  dissemi- 
nated by  the  sponsoring  state  agencies 
to  North  Carolina  schools  of  nursing, 
hospitals,  health  departments,  libraries, 
institutions  of  higher  learning,  news 
media,  members  of  the  General  As- 
sembly, other  influential  citizens,  and 
appropriate  national  organizations. 
NCSNA  has  distributed  copies  to  dis- 
trict associations,  NCSNA  Board  of 
Directors,  NCSNA  Committees  on 
Legislation  and  Economic  and  General 
Welfare,  Special  Committee  on  Nurs- 
ing Education  of  NCSNA  and  NCLN, 
and  other  nursing  leaders.  Appropri- 
ate NCSNA  committees  are  already  at 
work  studying  the  report  in  relation 
to  the  program  of  work  and  objectives 
of  this  Association. 

NCSNA  many  months  ago  demon- 
strated its  concern  for  future  nursing 
education  in  North  Carolina  when  it 
took  the  leadership  in  studying  the 
need  for  more  and  better  trained  nurses. 
This  concern  of  the  nursing  profession 
was  intensified  by  the  creation  of  a 
new  system  of  community  colleges  by 
the  1963  General  Assembly.  A  special 
committee  of  nursing  leaders  formu- 
lated guideposts  for  future  nursing- 
education  in  North  Carolina,  which 
were  adopted  earlier  this  year  by  the 
North  Carolina  League  for  Nursing 
and  the  Board  of  Directors  of  NCSNA. 
The  Ray  Brown  report  takes  note  of 
the  fact  that  this  action  by  the  nursing 
profession  helped  to  focus  official  at- 
tention on  the  need  for  an  up-to-date 
survey  of  the  status  of  nursing  edu- 
cation in  this  state. 

The  Bay  Brown  report  states  clearly 
that  "there  is  a  very  acute  shortage" 


of  nurses  in  North  Carolina,  "and  this 
shortage  is  increasing".  Urging  im- 
mediate official  action  to  improve  the 
supply  and  the  preparation  of  nurses, 
the  report  states  that  even  with  im- 
mediate action  North  Carolina  "is 
doomed  to  a  chronic  and  severe  nursing 
shortage  for  the  next  decade".  It  points 
out  that  relief  of  the  professional  nurse 
shortage  through  use  of  practical 
nurses  has  been  fully  exploited  and 
was,  in  fact,  largely  fictional.  It  fur- 
ther points  out  that  the  task  of  the 
professional  nurse  is  growing  more 
rather  and  than  less  complex  and  that 
our  most  acute  shortage  is  in  nurses 
holding  a  baccalaureate  degree. 

The  report's  recommendations  are 
called  "realistic  and  quite  feasible", 
calling  for  neither  abrupt  changes  in 
the  pattern  of  nursing  education  nor 
for  any  large-scale  provision  of  funds. 

Other  main  points  brought  out  in  the 
report  are : 

"Nursing  is  the  heart  of  hospital 
care  and  of  other  programs  such  as 
public  health.  In  fact,  one  could  say 
that  nursing  is  the  hospital.  Although 
millions  of  dollars  have  been  spent  on 
new  hospital  facilities  in  North  Caro- 
lina since  "World  War  II,  insufficient 
attention  has  been  given  to  the  develop- 
ment of  programs  to  assure  the  neces- 
sary numbers  of  nurses  to  staff  these 
new  facilities.  ...  It  is  not  as  if  the 
forces  generating  the  problem  were 
hidden  and  the  present  situation  slipped 
up  on  the  scene  .  .  .  the  failure  is  in 
great  part  one  of  lack  of  central  re- 
sponsibility. .  .  . 

"Hospital  schools  have  been  falling 
behind    in    the    effort    to    provide    an 
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adequate  supply  of  registered  nurses 
for  North  Carolina  and  in  the  relative 
number  of  graduates  they  are  produc- 
ing. .  .  .  Nursing  education  is  the  only 
recognized  professional  discipline  in 
this  country  taught  outside  the  institu- 
tions of  higher  learning.  .  .  .  One  can 
argue  with  strong  justification  against 
the  equity  of  passing  on  to  the  hos- 
pitalized sick  the  social  responsibility 
of  financing  the  education  of  the  pro- 
fessional nurse.  .  .  .  More  important 
...  is  the  growing  inability  of  the 
hospital  school  to  attract  students.  .  .  . 
Student  nurses  increasingly  want  the 
content  and  the  status  offered  by  an 
education  in  a  recognized  institution 
of  higher  learning.  .  .  . 

"The  role  of  the  professional  nurse 
is  too  essential  to  the  public  good  to  be 
left  to  the  chance  nature  of  voluntary 
decisions.  Just  as  Avith  the  other  pro- 
fessions, the  tax-supported  institutions 
of  higher  learning  should  accept  an 
obligation  to  fill  the  unmet  needs  in 
nursing  education.  .   .   . 

"The  urgency  is  to  get  new  schools 
under  way  as  soon  as  possible.  .  .  . 

"North  Carolina  cannot  afford  the 
economic  and  social  cost  of  the  sub- 
marginal  nursing  education  program 

"Essential  as  formal  programs  of  re- 
cruitment are,  they  are  only  as  effec- 
tive as  the  career  they  are  attempting 
to  sell  is  competitive  with  alternative 
careers.  The  image  of  nursing  as  a 
career  is  the  dominant  factor  that  will 
determine  the  number  and  quality  of 
students  seeking  admission  to  nursing 
education  programs.  This  image  will 
depend  largely  upon  the  quality  of  the 
education  offered  and  the  working  con- 
ditions to  be  expected  upon  completion 
of  the  education.  .  .  .  The  compensa- 
tion and  other  working  conditions  of 
nurses,  wherever  practicing  and  at 
whatever  level  of  practice,  must  be  set 
at  a  level  commensurate  with  the  edu- 
cational and  work  requirements.  The 
provision  of  additional  education  facili- 


ties for  nurses  will  serve  no  purpose 
if  the  working  conditions  of  alterna- 
tive careers  are  so  superior  as  to  divert 
promising  high  school  graduates  away 
from  a  nursing  education  and  to  at- 
tract graduate  nurses  away  from  the 
practice  of  nursing.  Hospitals,  as  the 
dominant  employer  of  nurses,  must 
carry  the  responsibility  and  exercise 
the  leadership  in  developing  levels  of 
compensation  that  will  attract  a  suf- 
ficient number  of  entrants  into  nursing 
each  year.  The  ultimate  answer  to  the 
problem  of  a  sufficient  supply  of  ade- 
quately prepared  nurses  will  depend 
upon  the  realism  with  which  hospitals 
face  the  question  of  compensation.  .  .  . 

"The  state  is  critically  short  of  reg- 
istered nurses  and  should  establish  at 
least  six  new  programs,  capable  of 
producing  a  total  of  200  graduates  an- 
nually, as  soon  as  possible.  .  .  .  Every 
possible  priority  should  be  given  to  the 
establishment  of  baccalaureate  degree 
programs.  .  .  . 

"The  essential  problem  in  nursing 
education  facing  North  Carolina  .  . 
can  be  stated  in  terms  of  the  economic, 
social,  and  professional  forces  that  are 
causing  the  hospital  schools  to  be  pro- 
gressively less  able  to  meet  the  need 
for  registered  nurses.  This  means  the 
pattern  for  nursing  education  must  in- 
creasingly involve  programs  in  the 
junior  and  senior  colleges  of  the  State. 
There  is  no  other  source  to  which  to 
turn.  This  also  means  that  the  primary 
responsibility  for  nursing  education 
must  be  increasingly  accepted  by  the 
tax-supported  institutions  for  higher 
learning  in  North  Carolina.  They  are 
the  institutions  that  receive  direct  pub- 
lic support  and  are  thus  obligated  to 
assure  the  educational  functions  neces- 
sary for  the  public  good." 

Single  copies  of  the  "Report  of  Sur- 
vey of  Nursing  Education  in  North 
Carolina  are  available  upon  request 
from  the  North  Carolina  Board  of 
Higher  Education,  P.  O.  Box  10887, 
Raleigh. 
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CONSIDERING    A   CHANGE? 
THEN   CONSIDER   THESE! 

•  Beginning  salaries: 

a.  Staff  nurses  — $5,000  (new  graduate) 

— $5,505  (1  year  experience) 
— $6,050  (2  years  experience) 

b.  Other  positions  — to  $8,650  depending  on 

qualifications  and  experience 

•  Annual  merit  increments  for  all  positions 

•  Time  and  one-half  for  overtime;   10%   differential  for 
evenings  and  nights 

•  8  holidays 

•  13  workings  days  vacation  (20  after  3  years) 

•  13  workings  days  sick  leave   (cumulative — no  limit) 

•  Excellent  retirement  program 

•  Group  life  insurance  program  Joint  participation 

•  Health  insurance  program 

•  Free  uniform  laundry 

•  Choice  of  clinical  assignment   (all  major  services) 

•  Planned  orientation  program   (individually  tailored)  and 
continuous  in-service  programs 

write  to 

DIRECTOR  OF  NURSING 

D.   C.   GENERAL  HOSPITAL 

WASHINGTON,  D.  C,  20003 

or  phone 

LI.  7-9200  Ext.  444 
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A  MeAl<i<fe>  to.  1964  Qfiaduatel 


Mary  Copeland,  who  relinquished  the 
office  of  NCS1STA  president  last  month 
to  accept  a  position  in  Arizona,  is 
shown  in  academic  rohes  at  the  TTJSTC 
School  of  Nursing  1964  graduating 
exercises.  Miss  Copeland  was  one  of 
the  principal  speakers  at  the  ceremony, 
speaking  on  "Responsibility — Personal 
and  Professional". 

She    urged    the    1964    graduates    to 
maintain   their   ties   with  the  nursing 
profession,  even  if  marriage,  children, 
and  other  personal  responsibilities  pre- 
vent their  remaining  in  active  practice. 
She  said :  "You  and  society  have   in- 
vested  so   much    in   your    professional 
self  that  to  lose  you  would  be  a  tragic 
loss  to  you  and  to  society.  .  .  .   You  do 
not    assume    professional    responsibili- 
ties— with  your  preparation  you  are   a  professional  person,  and  to  be  a  truly 
professional  person  these  responsibilities  are  such  a  basic  part  of  your  being 
that  there  is  no  assumption.    It  is  like  eating,  sleeping,  breathing — it  is ! 

"Each  of  you  who  will  continue  to  be  active  in  nursing  will  become  a  part  of 
and  a  contributor  to  your  professional  organization.  You  who  may  be  away 
from  active  nursing,  do  not  sever  your  relationship  with  your  profession  .  .  . 
read  your  professional  literature,  align  yourself  with  other  nurses  and  attend 
workshops,  short  courses,  and  meetings  of  your  professional  organization.  You 
may  become  an  associate  member  of  your  district,  state,  and  national  nursing 
association  and  continue  to  contribute  to  the  mainstream  of  your  profession. 
Use  your  talents,  share  with  others,  learn  from  others." 

Miss  Copeland  is  now  director  of  public  health  nursing  in  Arizona.  Her 
address  is  P.  O.  Box  6083,  Phoenix,  Arizona,  85005. 


TRYON  FEDERAL  SAVINGS 
&  LOAN  ASSOCIATION 

Phone   852-1955  P.    O.    Box   970 

Tryon,   North   Carolina 
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DARDEN  MEMORIAL 
FUNERAL  HOME 

Serving  Wilson  since  1875 

Phone   237-2169 

610   East  Nash   St. 

Wilson,   North  Carolina 

LEE  FUNERAL  HOME 

Phone  HE  3-3127 

343  Person  Street 

FAYETTEVILLE,  N.  C. 

BANK  OF  FRANKLIN 

Phone  524-1255 

East  Main  Street 

FRANKLIN,  N.  C. 

GUY  M.  BEATY  &  CO. 

Phone  ED  3-8625 
520  South  Elliott  St. 
CHARLOTTE,  N.  C. 

McEWEN  FUNERAL 
HOME 

Phone  283-3173 

204  South  Main  St. 

MONROE,   NORTH   CAROLINA 


YARBOROUGH  TRANSFER  CO. 

Local  &   Long  Distance  Moving 
Crane    Service   —   Itigging 
Heavy    Hauling    &    Storage 

1500   DOUNE  ST.  DIAL  725-7552 

WINSTON-SALEM,   N.   C. 


LOUISBURG  MOTORS 

Sales    &    Service 

Plymouth   —   Rambler 

Chrysler    —    Valiant 

—   Jeep   — 

Dial  496-4293  or  496-4668 
102  Bickett  Rd.  —  Louisburg,  N.  C. 


NORTH    BROOK 
CONSTRUCTION   CO. 

—  Building  Contractors  — 

Telephone  RE  5-2372 
RFD   #2  Vale,  N.  C. 


STANTONSBURG 
DRUG  COMPANY 

116  South   Main  St. 
Dial  238-5391 

Stantonsburg,   N.   C. 


THE   VILLAGE  FLORIST 

Flowers — Gifts 

Prompt  Delivery 

"Flowers  Whisper 

What  Words   Cannot  Say" 

Mrs.  Zefia  Little 

P.  O.  BOX  44— JEFFERSON,  N.  C. 

HARGETT  ELECTRIC 
COMPANY 

Phone  283-2197 

304  West  Franklin  St. 

MONROE,   N.   C. 

A.  R.  THOMPSON 

CONTRACTOR,   INC. 

HIGHWAY   CONTRACTORS 

Industrial  —  Residential 

Phone  AT  7-4114 

305  Charlotte  Road 

Rutherfordton,  N.  C. 


THE   VILLAGE   HOUSE 

Specializing 

in  Early  American 

&   Traditional  Furniture 

Phone   722-1333 

118   South  Hawthorne  St. 

Winston -Salem,  N.   C. 

JACKSON   DRUG  COMPANY 

"A  Complete  Drug  Store" 
Drugs— Sundries— Cosmetics 

Dial    RE    4-1622 

400  South  James   St. 

Goldsboro,    N.    C. 

INGLE  TRANSFER 
&  STORAGE  COMPANY,  INC. 

Mayflower  Agent 

Moving— Packing— Shipping 

Fireproof  Warehouses 

Phone   252-2731 

44  Valley  Street 

ASHEVILLE,   N.    C. 


DURHAM  TRANSFER 
&  STORAGE  COMPANY 

810   Raniseur  Street 
Dial   682-9141 

Durham,    N.   C. 
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Congress  Approves  Nursing  Bill 


Construction    Grants 
Student    Loans 
Project   Grants 
Extension    of    Traineeships 
Diploma   School   Subsidies 


The  Nurse  Training  Act  of  1964 
has  been  passed  by  Congress  and  was 
signed  by  President  Johnson  early  this 
month. 

The  Act  is  quite  different  from  the 
bill  as  introduced,  but  it  still  includes 
many  provisions  that  will  assist  schools 
of  nursing  and  nursing  students.  It  is 
regrettable  that  certain  of  the  Admin- 
istration's proposals  such  as  the  schol- 
arship program  for  students  entering 
collegiate  schools  of  nursing  and  the 
planning  grants  program  (supported 
strongly  by  the  American  Nurses'  Asso- 
ciation) were  rejected. 

The  Act  provides  for  a  five-year  $85 
million  loan  program,  under  which 
loans  of  up  to  $1,000  a  year  are  avail- 
able to  students  pursuing  a  full-time 
course  of  study  leading  to  a  baccalau- 
reate or  associate  degree  in  nursing, 
a  diploma  in  nursing,  or  to  a  graduate 
degree  in  nursing.  Fifty  percent  of  the 
loan  will  be  forgiven  if  the  nurse  prac- 
tices for  five  years. 

The  Professional  Nurse  Traineeship 
program  is  extended  for  five  years,  in- 
cluding the  provision  to  expand  the 
program  to  provide  assistance  for 
nurses  preparing  for  work  in  a  clinical 
specialty.  The  appropriation  was  re- 
duced, however,  from  $72  million  to 
$50  million.  In  a  separate  action, 
Congress  approved  extension  of  the 
Graduate  Public  Health  Traineeship 
program. 

Grants  totaling  $90  million  are  made 
available  for  a  four-year  program  of 
construction  of  new  facilities,   expan- 


sion of  existing  schools,  and  replace- 
ment or  rehabilitation  of  existing  teach- 
ing facilities  in  an  effort  to  increase 
enrollments.  Of  the  total  appropriation 
for  this  purpose,  $35  million  would  go 
to  collegiate  schools  and  $55  million 
to  diploma  and  associate  degree  schools. 

Project  grants  totaling  $17  million 
over  a  five-year  period  were  approved, 
but  this  program,  originally  restricted 
to  collegiate  and  associate  degree 
schools  of  nursing,  was  extended  by 
Congress  to  include  diploma  schools 
of  nursing.  Also,  schools  of  nursing 
not  nationally  accredited  may  apply 
for  grants,  but  before  requests  are  ap- 
proved there  must  be  reasonable  assur- 
ance that  the  program  will  meet  the 
accreditation  standards  of  a  national 
accrediting  agency  designated  by  the 
Commissioner  of  Education  prior  to  or 
upon  completion  of  the  project.  This 
money  is  to  assist  schools  in  meeting 
additional  costs  of  projects  of  limited 
duration  to  strengthen,  improve,  or 
expand   their   programs. 

A  new  provision  in  the  Act  inserted 
by  Congress — and  not  included  in  the 
administration's  proposal — provides  a 
$41  million  subsidy  program  for  di- 
ploma schools  of  nursing.  A  school's 
subsidy  will  be  based  on  the  number  of 
federally  sponsored  students  enrolled 
and  the  number  by  which  the  enroll- 
ment is  increased.  The  law  does  not 
require  that  a  school  give  evidence 
that  the  subsidy  will  be  used  for  the 
purpose  of  improving  the  quality  of 
education.  NCSNA,  as  well  as  ANA 
and  other  constituents,  have  urged  that 
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those  responsible  for  administration  of 
this  subsidy  program  require  any  school 
applying  for  the  subsidy  to  give  evi- 
dence that  it  has  at  least  the  potential 
for  achieving  the  quality  necessary  in 
nursing  education  today. 

Since  construction  grants  under  the 
Nurse  Training  Act  will  not  become 
available  until  fiscal  year  1966  (July 
1,  1965— June  30,  1966),  Congress 
provided  that  collegiate  schools  of 
nursing  will  be  eligible  for  construction 
funds  under  the  Health  Professions 
Educational  Assistance  Act,  PL  88- 
129,  during  fiscal  year  1965.  There- 
fore, several  applications  for  construc- 
tion grants  from  collegiate  schools  of 
nursing  received  since  PL  88-129  was 
enacted  will  be  approved  and  construc- 
tion can  begin  during  this  fiscal  year. 

Family  Life  Council 
Annual  Conference 

The  17th  annual  conference  of  the 
North  Carolina  Family  Life  Council 
will  be  held  October  25-27  at  the  Jack 
Tar  Durham  Motor  Hotel. 

Theme  of  the  conference  will  be 
"Making  the  Family  Whole"  and  will 
be  explored  from  national,  state,  and 
local  viewpoints.  Other  program  topics 
are  "Faith  and  Values  Make  the  Fami- 
ly Whole"  and  "What  Youth  Are  Do- 
ing." 

Eegistration  fees  are  $3.00  for  in- 
dividual adults  or  for  husband  and  wife 
and  50  cents  for  students. 


HIBSO    PLASTICS 

-MR.  J.  W.   IRWIN- 

Phone  679-3871 
Yadkinville,   North   Carolina 


UNITED  NATIONS  DAY 

In  his  UN  Day  Proclamation, 
President  Johnson  has  called 
upon  citizens  to  observe  Satur- 
day, October  24,  as  United 
Nations  Day  "by  means  of  com- 
munity programs  which  will 
demonstrate  faith  in  the  United 
Nations  and  contribute  to  a  better 
understanding  of  its  aims,  prob- 
lems, and  accomplishments." 

1965  is  the  20th  anniversary  of 
the  UN,  and  it  has  been  officially 
designated  as  "International  Co- 
operation Year"   (ICY). 


Medal   Itfinn&i 

For  the  second  time,  a  male  student 
nurse  has  been  awarded  the  Army 
Nurse  Corps  medal  for  outstanding 
academic  achievements  in  the  Advanced 
Military  Nursing  Course  at  Brooke 
Army  Medical  Center.  Captain  John 
B.  Girvan,  ANC,  is  this  year's  winner. 
A  year  ago  Captain  John  W.  Bobinson 
was  the  first  male  winner.  Two  classes 
graduate  each  year  from  this  course, 
and  the  most  recent  class  included  12 
male  Army  Nurse  Corps  officers  among 
its  33  students. 


PONTIAC,  INC. 

Pontiac 
Tempest 

Sales   —   Service 

Phone  763-8231 

309  North  Second  St. 

Wilmington,  N.  C. 
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AVOID  THE  LONG  WAITING  LINE  AT 
CONVENTION  REGISTRATION  DESK! 


Using  this  pre-registration  form  will 
enable  you  to  get  to  meetings  on  time. 

Don't  take  a  chance  on  missing  the 
important  programs  you  came  to  hear! 
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No  refunds  will  be  made 
if  you  pre-register  and  fail 
to  call  for  your  badge  and 
tickets   at   convention. 
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Training  in  Supervisory  Skills 
Available  to  Nurse  Groups 


S  D  T 

In  State  Board  of  Education  circles, 
these  initials  stand  for  a  dynamic  pro- 
gram called  Supervisory  Development 
Training. 

SDT  could  bring  to  nurses  valuable 
opportunities  to  improve  supervisor 
skills  in  their  work  situations  in  health 
care  facilities  throughout  the  state. 
Regardless  of  her  position  or  area  of 
practice,  every  nurse's  functions  include 
teaching  and  supervision. 

The  program  provides  training  for 
supervisors  through  a  wide  variety  of 
short,  informal  courses.  Some  of  these 
courses  are  basic  for  all  supervision. 
It  is  possible  for  SDT  to  develop 
courses  geared  to  the  needs  of  specific 
groups,  such  as  nurses. 

North  Carolina's  Supervisory  De- 
velopment Training  program  is  con- 
ducted through  the  Department  of 
Community  Colleges  of  the  State  Board 
of  Education.  A  state-supported  adult 
education  program,  it  is  the  only  one 
of  its  scope  in  the  nation.  The  courses 
are  designed  to  run  8  to  16  hours  and 
are  offered  when  at  least  12  eligible 
persons  in  a  given  area  request  a  course. 
The  cost  is  $2.00  per  student,  plus  cost 
of  any  books  needed  for  the  course. 
Teachers  are  provided  by  the  SDT 
program  —  some  of  them  professional 
teachers  and  some  of  them  persons 
proficient  in  their  field  who  are  trained 
for  SDT  teaching  through  workshops. 

SDT  courses  emphasize  group  dy- 
namics and  creative  problem-solving 
techniques.  Stated  purposes  of  the  pro- 
gram are :  To  broaden  the  educational 
background  of  supervisors;  to  develop 
the  leadership  abilities  of  supervisors; 


to  provide  preparatory  training;  to 
prepare  supervisors  for  advancement; 
to  provide  life-long  learning  oppor- 
tunities. 

At  present  there  are  62  SDT  courses. 
Some  of  them  particularly  appropriate 
for  nursing  are:  Art  of  Motivating 
People,  Motivation  and  Resistance  to 
Change,  Problems  of  Handling  People, 
Economics  Training,  Applied  Psychol- 
ogy, Principles  of  Organization  and 
Management,  Effective  Job  Organiza- 
tion, Oral  Communication,  Handling 
Barriers  in  Communications,  and  Cre- 
ative  Thinking. 

SDT  courses  can  be  incorporated 
into  the  in-service  education  program 
of  hospitals.  Nurses  who  are  interested 
should  discuss  SDT  opportunities  with 
their  director  of  nurses,  who  in  turn 
can  request  the  desired  course.  Inquiry 
can  be  made  at  any  of  the  state's  com- 
munity colleges,  industrial  education 
centers,  technical  institutes,  or  unit 
programs.  Inquiry  also  can  be  made 
directly  to  Mr.  Robert  A.  Mullen,  Co- 
ordinator of  Supervisory  Development 
Training,  Department  of  Community 
Colleges,  State  Board  of  Education, 
Raleigh. 


THE  HOMESTEAD 

Weekly   Religious    Services 

A.  Home  For  the  Aged  and  Infirmed 

fFor  Colored 

Mrs.  Emma  Z.  Bond,  Proprietor 

Fayetteville  Street 

Phone  544-2383 

Durham,  North  Carolina 
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BROTHER'S  TIRE  SALES 

Distributors 

for  Fisk  &   Hercules  Tires 

Phone  WE  2-3136 

1216   North  Main  Street 

KANNAPOLIS,   NORTH  CAROLINA 


FIRST  NATIONAL  BANK 
OF  SHELBY 

Member  F.  D.  I.  C. 
Phone  482-3831  -  Shelby,  N.  C. 


SPARKS  OLDSMOBILE,  INC. 

Phone  933-1211 
729  South  Main  Street 

KANNAPOLIS,   NORTH  CAROLINA 


BRANTON    CONSTRUCTION 
COMPANY 

General   Contractors 

Phone  482-2771 

315   West  Graham   St. 

SHELBY,   NORTH   CAROLINA 


COLLINS   DEPARTMENT 
STORE 

First  in   Fashions 
for  the   Family 

Phone  669-7395 

1 19   Broadway 

Black  Mountain,   N.   C. 


ASHEVILLE  WELDING 
COMPANY 

Phone  AL  3-8191 
13  Southside  Avenue 
ASHEVILLE,  N.  C. 


DOBBINS  ELECTRIC 
COMPANY 

Phone  888-5226 
512  W.  Greene  Drive 
HIGH  POINT,  N.  C. 


CAROLINA  INN 

"A  PLEASANT  INN  OF 

A  GREAT  UNIVERSITY 

IN  A  GOOD  TOWN" 

Phone   933-2001 
Chapel  Hill,  N.  C. 


HOWARD  &  CARTER 
FUNERAL  HOME 

24   Hour  Ambulance  Service 
Air  Conditioned   Funeral   Chapel 

Phone  JA  3-3177 

113   East   King  Street 

KINSTON,  N.  C. 


BABY  DIAPER  SERVICE 

Serving 
Central  North  Carolina 

For  Service  Call 

WINSTON-SALEM  724-3380 

HIGH    POINT    _ 888-5951 

BURLINGTON  226-4355 

GREENSBORO     272-4095 
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Why  Are  So  Many  Nurses  Inactive? 
PHS  Survey  Reveals  Some  Answers 


The  North  Carolina  Board  of  Nurse 
Registration  and  Nursing  Education 
Avas  one  of  12  cooperating  state  boards 
of  nursing  providing  data  for  a  sur- 
vey of  currently  registered  but  inactive 
nurses,  conducted  by  the  Public  Health 
Service. 

Survey  data  reflected  reasons  why 
an  estimated  230,000  graduate  nurses 


Compliments  of 


Holsum  Bakeries 


RICHEY  SHOES 

Personalized  Shoe  Service 

For  Men  —  Women  —  Children 

Prescription  Service 

Custom  Made  Shoes 

Complete    Orthopedic    Shoe 

Service 

319  N.  Tryon  St. 

Phone  FR  6-4801 

Charlotte,  North  Carolina 


throughout  the  United  States  are  not 
employed  at  nursing  and  ways  to  hasten 
their  return  to  nursing  positions.  Ques- 
tionnaires were  sent  to  all  inactive 
nurses  currently  registered  in  each  of 
the  12  states  to  determine  why  they 
are  not  employed  in  nursing  and  how 
many  intend  to  return  to  their  pro- 
fession. 

Some  10,000  nurses,  or  nearly  four- 
fifths  of  those  canvassed,  responded. 
The  reason  most  often  given  for  inac- 
tive status  was,  "I  believe  a  mother 
should  be  in  the  home  while  her  chil- 
dren are  young."  The  second-ranking 
reason  was  inability  to  make  suitable 
arrangements  for  care  of  immediate 
family.  Other  major  reasons  included 
low  salaries  of  nurses  and  difficulty  in 
arranging  working  hours  compatible 
with   home    responsibilities. 

Some  4,500  of  the  respondents  said 
they  expect  to  return  to  nursing,  either 
full  or  part-time.  The  majority  of 
those  who  intend  to  return  within  three 
years  want  to  take  refresher  courses 
to  reorient  them  to  current  practice. 

Public  Health  Service  states :  "The 
results  of  the  study  suggest  that  working 
schedules  should  be  developed  in  the 
light  of  the  part-time  availability  of 
nurses  and  that  day  centers  be  estab- 
lished for  the  care  of  their  preschool 
and   school   age   children." 

Other  states  cooperating  in  the  sur- 
vey were:  Alabama,  Georgia,  Kansas, 
Mississippi,  Montana,  New  Mexico, 
Oregon,  Rhode  Island,  South  Dakota, 
Vermont,    and    Wisconsin. 


Be  "heart-smart" — don't  overdo,  the 
North  Carolina  Heart  Association 
cautions. 
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ANA  Officers 

President :     Jo  Eleanor  Elliott,  Colorado 

First  Vice-President :     Dorothy  Cornelius,  Ohio 

Second  Vice-President:     Audrey  Logsdon,  Minnesota 

Third  Vice-President:     Mrs.  Johnnye  C.   Schick,  Oregon 

Secretary:     Sister  Delphine,  Alabama 

Treasurer :     Mr.  Luis  E.  Folgueras,  Michigan 

Directors  :  Ruth  E.  Bagley,  New  Hampshire ;  Julie  M.  Carnahan,  Louisiana  ; 
Mrs.  Margaret  B.  Dolan,  North  Carolina ;  Katharine  Greenough, 
California;  Mrs.  Eva  E.  Hansen,  Oregon;  Mrs.  Anne  B.  Mahoney, 
Massachusetts;  Sister  Maureen,  Hawaii;  Patricia  Walsh, 
Michigan 

Section  Chairmen:  Marion  M.  Klappmeier,  New  York,  CESR;  Virginia 
Crenshaw,  New  Mexico,  EACT;  Mrs.  Carmela  Arnone,  Florida, 
General  Duty;  Frances  Purdy,  New  York,  NSA;  Helen  L.  Sal- 
mon, California,  Occupational  Health;  Mrs.  Helen  H.  Augustin, 
Office  Nurses;  Marguerite  E.  McKenzie,  California,  Private 
Duty;  "Wilda  Camery,  Pennsylvania,  Public  Health 

The  House  of   Delegates 

Direction  for  the  American  Nurses'  Association  in  the  1964-66  biennium  Avas 
established  by  actions  of  its  1964  House  of  Delegates  in  session  in  June  in 
Atlantic  City. 

Presiding  over  the  sessions  was  Mrs.  Margaret  B.  Dolan  of  Chapel  Hill,  re- 
tiring ANA  president.  Mrs.  Dolan  is  the  first  North  Carolina  nurse  to  hold 
ANA's  highest  elective  office,  and  she  presided  over  the  sessions  of  the  ANA 
House  of  Delegates  with  great  charm,  grace,  and  efficiency.  The  North  Carolina 
nurses  attending  the  convention — some  150  of  them — came  home  with  justifiable 
pride  in  the  manner  in  which  a  sister  Tar  Heel  carried  out  the  duties  and 
responsibilities  of  the  ANA  presidency.  Mrs.  Dolan  was  elected  to  ANA  Board 
of  Directors. 

The  following  major  actions  of  the  House  of  Delegates  are  of  primary 
importance  to  the  NCSNA  program  of  work  in  the  next  biennium: 

ana  structure — Delegates  approved  a  resolution  calling  for  the  drafting  of 
bylaws  changes  for  action  at  the  next  convention  to  incorporate  the  principles 
and  recommendations  in  the  report  of  the  Study  Committee  on  Functions  of 
ANA.  No  bylaws  changes  were  recommended  on  the  proposed  new  functions 
at  this  convention.    Members  have  been  studying  proposed  changes  during  the 
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past  biennium.  Major  proposed  changes  in  functions  on  the  national  level  are : 
establishment  of  three  commissions  on  nursing  education,  nursing  service,  and 
economic  welfare ;  creation  of  divisions  on  practice,  such  as  psychiatric,  general 
practice,  teaching,  etc.,  rather  than  the  present  national  occupational  sections. 
Within  the  states  occupational  sections  would  be  continued,  and  a  council  on 
practice  would  be  established  on  state  level.  Districts  would  be  urged  to  adopt  a 
simplified  structure  designed  to  suit  the  work  to  be  done,  rather  than  a  structure 
similar  to  the  state  or  national.  There  will  be  suggested  plans  for  the  large  district 
association,  a  medium-size  DNA,  and  a  very  small  DNA. 

Delegates  also  approved  a  motion  that  in  the  future  all  occupational  groups 
be  represented  on  the  study  committee,  and  another  that  the  ANA  appoint  a 
committee  to  report  at  the  next  convention  with  a  plan  for  establishing  an 
academy  of  nursing  to  provide  for  recognition  of  expert  practitioners. 

LOWER  dues  FOR  NEW  graduates — ANA  Bylaws  were  amended  providing  for 
membership  at  half  the  usual  dues  for  newly  graduated  and  licensed  nurses  for 
one  complete  calendar  year.    (See  proposed  NCSNA  Bylaws  changes,  page  13). 

education — A  motion  was  passed  that  ANA  continue  to  work  for  baccalaure- 
ate education  for  preparation  for  professional  nursing  practice.  The  General 
Duty  Section  reported  that  it  had  voted  to  support  Goal  III.  Prior  to  this 
delegate  action,  the  new  ANA  Committee  on  Education  sponsored  a  program 
session  on  the  proposed  Goal  III,  proposed  in  1960  and  calling  for  baccalaureate 
education  as  the  education  basic  to  nursing  on  the  professional  level  within 


ON  THE  BOARDWALK  !N  ATLANTIC  CITY— Four  NCSNA  members  who  attended  the  ANA  Convention 
and  Clinical  Sessions  are  shown,  left  to  right:  Mrs.  Amelia  Chesser,  Fayetteville,  chairman  of  the 
District  Fourteen  Private  Duty  Section;  Mrs.  Ruth  Peters,  NCSNA  president;  Mrs.  Azzaline  McArthur, 
Fayetteville;    Mrs.    Anne    Hill,    Como. 
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20-30  years.  While  expressing  its  full  support  of  the  primary  intent  of  the  goal, 
the  Committee  on  Education  felt  that  wider  and  deeper  study  is  necessary  before 
a  goal  on  education  can  be  adopted. 

pc&ps — Delegates  heard  five  alternatives  to  the  question  of  what  changes  are 
needed  in  the  ANA  PC&PS  program.  They  voted  to  call  on  the  ANA  Board 
of  Directors  to  direct  appropriate  groups  to  work  out  a  national  program  which 
would  compile,  file,  and  transmit  biographies  and  cost  no  more  than  the  present 
program.  The  proposals  concerning  the  PC&PS  program  resulted  from  delegate 
action  in  1962  calling  for  a  report  on  the  possibility  of  charging  fees  for  PC&PS. 
In  considering  the  proposals  before  it,  the  delegates  voiced  their  desire  for  the 
service  on  the  national  level,  rejecting  choices  ranging  from  charging  fees  for 
ANA  PC&PS  to  discontinuing  the  ANA  program. 

va  restrictions  ON  representation — It  was  evidenced  by  the  delegates  that  they 
were  greatly  concerned  about  the  policy  adopted  by  Veterans  Administration 
Hospitals  that  no  person  can  represent  two  sides  at  the  bargaining  table,  and 
therefore  that  VA  nurses  in  supervisory  positions  or  above  would  be  unable 
to  serve  as  officers  or  committee  members  in  their  professional  association  on 
any  level  if  recognition  for  bargaining  was  granted  to  nurses  association  spokes- 
men. ANA  delegates  resolved  that  when  and  if  it  is  necessary  ANA  request 
President  Lyndon  Johnson  to  intervene  in  this  conflict  of  interest  ruling  by 
VA  which  denies  nurses  in  VA  hospitals  their  rights  under  Presidential  Order 
10988. 

When  this  Presidential  Order  was  signed  by  the  late  President  Kennedy, 
ANA  began  efforts  to  encourage  VA  nurses  to  choose  ANA  to  represent  them 
in  collective  bargaining.  Upon  issuance  of  the  VA  interpretation,  however,  the 
ANA  Board  of  Directors  decided  to  urge  VA  nurses  to  withdraw  their  requests 


TAR  HEEL  NURSES  IN  ATLANTIC  CITY-(!eft  to  right)  Mary  Wilson  and  Mrs.  Evelyn  Sparks  of 
Asheville;  Mrs.  Elizabeth  Lowrance  of  Pinetops;  Mrs.  Eunice  Seaborn  of  Asheville  and  Mary  E. 
Copeland,   formerly    of    Asheville. 


SEPTEMBER,   1964 


37 


for   collective   bargaining   representation,    fearing  that   the   VA   interpretation 
might  set  a  precedent  for  other  employers  of  nurses. 

There  were  so  many  general  program  sessions,  section  program  meetings, 
and  clinical  sessions  during  the  1964  convention  that  it  is  impractical  to  review 
them  here.  The  July  issue  of  American  Journal  of  Nursing  contains  an  excellent 
account  of  the  entire  convention  program.  Monographs  of  the  papers  presented 
at  the  11  clinical  sessions  are  available  from  ANA.  Each  monograph  contains 
the  three  or  four  clinical  papers  presented  at  each  of  the  three  sessions  conducted 
on  each  subject.  Order  forms  and  price  information  may  be  obtained  from  the 
American  Nurses'  Association,  10  Columbus  Circle,  New  York,  1ST.  Y.    10019. 

Following  are  the  topics  of  the  1964  clinical  sessions: 

Preventive   Intervention   in   Nursing 

"Nursing  Needs  of  Patients  with  Renal  Failure",  Anna  Kuba;  "Management  and  Nursing 
Care  of  Patients  Having  Application  of  the  Gastric  Hypothermia  Machine",  Julia  M.  Reiter 
and  Joan  E.  Lindon;  "Nursing  Knowledge  and  Functions  Directly  Related  to  Patients  Receiving 
5-Fluorouracil",   Carolyn   Bingham    Davis. 

Preventive   and   Restorative    Intervention   in   Nursing 

"Myocardial  Infarction:  The  Patient's  Problems,  Nursing  Care  and  Its  Effects",  Gladys  Nite; 
"Anxiety  in  the  Cardiac  Patient  and  Nursing  Intervention",  Jill  Yellin;  "Nursing  Intervention 
in  Peripheral  Occlusive  Arterial  Disease,"  Betty  S.  Bergersen;  "Occupational  Health  Nurse's 
Role  in   Hearing  Conservation",  Mary  E.   Bierman. 

Evaluation   of   Nursing    Intervention 

"Effect  of  Age  and  Severity  of  Illness  on  the  Number  and  Type  of  PRN  Medications  Ordered 
for  the  Pediatric  Patient  and  Their  Consequent  Impact  on  the  Number  and  Types  of  Decisions 
to  be  Made  by  the  Pediatric  Nurse",  Gwendoline  Bellam;  "Survey  of  PRN  Medication  Orders 
Prescribed  for  Medical-Surgical  Patients",  Wilda  G.  Chambers  and  Geraldine  Price;  "Doctor's 
Expectations    of    Nurse    Action    and    Judgment    in    the    Use    of    PRN    Pain    Medication    Orders", 


ENJOYING  THE  ATLANTIC  CITY  SEAFOOD— (left  to  right)  Mary  Copeland,  former  NCSNA  president; 
Jeanne  Riddle,  former  NCSNA  secretary;  Mrs.  Marie  B.  Noell,  executive  secretary  of  NCSNA;  and 
Helen   E.   Peeler,   counselor   and   associate   executive   secretary. 
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Helen  Dorsch,  Alma  Wittmeyer,  and  Alyce  Polcyn;  "Study  of  Overt  Nurse  Action  when 
Darvon  and  Darvon  Compound  Are  Prescribed  for  PRN  Administration",  Mary  L.  Geiser, 
Ann  J.   Buckeridge,   Betty  J.  Thomas. 

Evaluation   of  Nursing   Intervention 

"Nursing  Intervention  as  a  Factor  in  Successful  Breast  Feeding",  Mildred  A.  Disbrow;  "Study 
of  Problems  Encountered  by  26  Nursing  Mothers  Following  Hospital  Discharge",  Virginia  A. 
Branin;  "Nursing  Intervention  in  Obsessive-Compulsive  Reactions",  Dorothy  A.  Kennedy;  "Some 
Distance  Maneuvers  Used  by  Patients  in  the  Orientation  Phase  of  the  Nurse-Patient  Relation- 
ship", Judith  Lange  Bass. 
Environments  Conducive  to   Effective   Nursing 

"Components  of  Nursing  Care  of  the  Patient  in  the  Operating  Room",  Midge  Duncan;  "Nurse 
Initiated  Membership  on  the  Patient  Care  Committee",  Merle  C.  Wilkins;  "Translation— An 
Approach  to  a  More  Emphatic  Understanding  of  Schizophrenic  Communication",  Roselyn  M. 
L.  Wealth;  "Imaginative   Play   in    Hospitalized   Children",   Sister   M.   Stephen. 

Maintaining  the   Integrity  of  the   Individual:  A  Nursing   Responsibility 

"Dealing  with  the  Problem  of  Object  Personification",  Marilyn  Schuurmans;  "Slowing  Down- 
But  Growing  Up",  Helen  Creighton;  "Nurse  Initiated  and  Conducted  Clinic  for  Colostomy 
Patients",    Elizabeth    A.    Katona. 

Maintaining  the   Integrity  of  the   Individual,  the   Family,  and  the  Community:  A  Nursing 

Responsibility 

"Aspects  of  the  School  Nurse's  Role  in  the  Identification  and  Resolution  of  Problems  of 
School-Age  Children",  E.  Jane  Poling;  "Selected  Adolescents,  Their  Problems,  and  the  School 
Nurse",  Joan  Willis;  "Providing  Continuity  of  Nursing  Care  from  Hospital  to  Home",  Johanne 
E.  Hanser  and  Ann  Kaiser;  "Study  of  the  Impact  on  Child-Family  Relationships  of  Group 
Counseling  of  Mothers  of  Mentally  Retarded  Children",  Tressa   Roche. 

Effective  Therapeutic  Communication  in   Nursing 

"Concerns  of  Parents  of  a  Hospitalized  Child",  Marilyn  M.  Green;  "Clinical  Nursing  Impli- 
cations of  Orienting  Patients  To  New  Events  Occurring  in  Hospitalization",  Mary  E.  Meyers; 
"Critical  Time  for  Preoperative  Patients",  Jane  K.  Depee;  "Nurse's  Approach  to  the  Patient 
Attempting  to  Adjust  to   Inoperative  Cancer",  Sister  M.  Willa   Kyle. 

Designs  for  Nurse-Patient   Interaction 

"First  Year  after  Mastectomy:  The  Patients  and  the  Nurse  Researchers",  Jeanne  C.  Quint; 
"Implications  for  Nursing— Interventions  as  a  Mother-Surrogate",  Elizabeth  D.  Cloud;  "Dis- 
engagement in  the  Chronically  III— An  Application  of  Sociological  Theory  to  Nursing  Ob- 
servations", Lois  Monteiro;  "Group  Work  Nursing  Process  in  Resocialization  of  Schizophrenic 
Patients",  Jessie  M.  Pepper;  "Study  of  Postpartum  Depression:  Implications  for  Nursing", 
Edith  H.  Anderson;  "Differential  Characteristics  of  Pain",  Carolyn  Meiding;  "Nurse-Patient 
Relationship:  The  Development  of  Trust  in  Both  the  Patient  and  the  Nurse",  Shirley  A.  Melat. 

Expanding   Horizons  in   Knowledge:   Implications  for  Nursing 

"Study  of  Mothers  of  Premature  Infants  and  Implications  for  Nursing  Care",  Laurie  M. 
Gunter;  "Premature  Neonate's  Response  to  Handling",  Eileen  G.  Hasselmeyer;  "Good  Iron 
Intake  and  Hemoglobin  Levels  in  Uncomplicated  Pregnancy:  Implications  for  Nursing",  Lillian 
Runnerstrom;  "Anaerobic  Metabolism  and  Related  Factors  in  Cardiac  Surgery",  Louise 
Mansfield. 


K.   Sturdivant,    Inc. 

Firestone   Supplies  &  Tires 

Glassbar  Boats 

Mercury  Outboard  Motors 

Wilson  Sporting  Goods 

"We'll  be  here  to  Service  What  We  Sell" 
Visit  Our  New  Store 

A  Street  Phone  324-6810 

North  Wilkesboro,  North  Carolina 


SEPTEMBER,   1964  39 


LEJEUNE  MOTOR  CO. 

Dealers 
Mercury   —   Comet 
for 
Jacksonville  &  Onslow  County- 
English  Ford  &  Triumph 
for 
Southeastern    North    Carolina 

Phone  346-9751 
Highway   24   East 
Jacksonville,  N.  C. 


MURRAY  DISTRIBUTING 
COMPANY 

Distributors   of 

Borden's  Cheese 

&   Mrs.   Filbert's   Products 

in 

CHARLOTTE  -  GREENSBORO 

RALEIGH  -  WILMINGTON 

NORTH  CAROLINA 


ALTON  B.  MEDLIN 
TILE  CONTRACTOR 

Ceramics  —  Terrazzo 

Marble 
Quarries  &  Flagstone 

Phone  HE  2-6367 
335  Rowan  Street 
Fayetteville,  N.  C. 


MERCHANTS  &  FARMERS 
BANK 

Member  F.D.I.C. 

Phone   857-2425 
Landis,   North   Carolina 


FOSTER   RICHARDSON 
REST  HOME 

JAMES  H.   RICHARDSON,  Prop. 
Dial   973-3890 


MT.  PLEASANT  REST  HOME 

ESTHER  V.   FOSTER,   Prop. 

Dial   973-3788 

Route  1  -  N.  Wilkesboro  N.  C. 


EASTOVER 
NURSING  HOME 

Mrs.  Pauline  C.  Lilly,  R.N. 

Phone  433-4692 

Dunn  Road,  Route  1 

FAYETTEVILLE,  N.  C. 


Specialists  in 
Nurses'  Uniforms 

ALEXANDER'S  SHOP 

118  Market  Street 
Wilmington,  N.  C. 

Featuring 

Clara  Barton 

Professional  Shoes 


DUBLIN  DRUG  COMPANY 

Bladen  County's 
Newest  &  Complete  Drug  Store 

Quality  Pharmaceuticals 
Patented  Medicines 

Phone  862-3305 
DUBLIN,   N.   C. 
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~N.  C.  Student  J^lurieA   lA)in  Citation  for  Uaiwan  arid 


Janice  Merrill  (center),  president  of  the  Student 
Nurse  Association  of  North  Carolina,  is  shown 
here  receiving  a  banner  at  the  National  Student 
Nurse  Association  convention  in  Atlantic  City  as 
a  citation  for  the  support  given  by  Tar  Heel 
student  nurses  to  the  students'  Taiwan  project. 
Miss  Merrill,  center,  receives  the  banner  from 
Allen  Lau,  associate  executive  director,  American 
Bureau  for  Medical  Aid  to  China.  Left  of  Miss 
Merrill  is  Judy  Peterson,  president  of  the  Na- 
tional Student  Nurse  Association.  SNANC  has 
donated  nearly  $700  to  the  Taiwan  project — to 
build  a  dormitory  for  nursing  students— and  was 
cited   for   exceeding    its   goal. 


AJN   SCHOLARSHIPS 

The  American  Journal  of  Nursing 
Company  has  established  three  new 
scholarships  to  be  known  as  the  Dr. 
Clara  A.  Hardin  Scholarships  in  mem- 
ory of  the  late  executive  director  of 
the  American  Nurses'  Foundation,  Inc. 

The  scholarships,  valued  at  $6,000 
each,  are  to  be  used  at  the  doctoral 
level  in  nursing  or  a  field  of  endeavor 
that  will  benefit  nursing.  They  will 
be  administered  by  Nurses  Educational 
Funds,  Inc.,  from  which  further  in- 
formation may  be  obtained. 


PITTSBURGH 
PLATE  GLASS  COMPANY 

1101    West  Main  St. 
Durham,  North  Carolina 


GROCE 
FUNERAL  HOME 

Phone  252-3535 
1401  Patton  Avenue 
ASHEVILLE,  N.  C. 


Survey  Reveals 
Hospital  Salaries 

General  duty  nurses  in  urban  hos- 
pitals throughout  the  country  averaged 
earnings  of  $86.50  a  week  last  year, 
according  to  results  of  a  mid-1963  hos- 
pital survey  just  released  by  the  U.  S. 
Labor  Department  Bureau  of  Labor 
Statistics. 

The  BLS  survey  also  included  seven 
non-nursing  hospital  positions  at  the 
professional  or  technical  level.  Accord- 
ing to  American  Nurses'  Association, 
analysis  of  the  data  shows  that  pay  for 
staff  nursing  positions  is  lower  than 
for  nearly  all  other  professional  or 
technical  hospital  jobs.  Only  X-ray 
technicians  earned  less  than  general 
duty  nurses. 

ANA  says  that  nursing  salaries  are 
also  lower  than  those  for  jobs  requiring 
similar   training   and   responsibility. 

The  average  annual  salary  of  $4,498 
for  general  duty  nurses  can  be  compared 
with  the  following  annual  salaries 
listed  by  the  BLS  for  other  positions : 
beginning  accountants  $6,156 ;  auditors 
$5,544 ;  junior  draftsmen  $5,243 ;  class- 
room teachers  $5,735. 
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Two  North  Carolina  nurses  are 
among  10  faculty  members  of  Southern 
baccalaureate  nursing  programs  to  re- 
ceive in-service  training  grants  for 
study-visits  to  outstanding  schools  of 
nursing  over  the  United  States. 

Mrs.  Georgiana  Stamps  of  the  A  &  T 
College  School  of  Nursing  in  Greens- 
boro will  study  at  Indiana  University, 
and  Lynn  Collins  of  Duke  University 
School  of  Nursing,  Durham,  will  study 
at   the  University  of   Pittsburgh. 

The  study-visits  are  designed  to  give 
nursing  instructors  an  opportunity  to 
gain  stimulation  and  new  ideas  for  use 
in  their  own  institutions.  The  grants 
are  a  part  of  the  Southern  Regional 
Education  Board  project  in  nursing 
education  and  research  financed  by  the 
W.  K.  Kellogg  Foundation. 

SREB  also  has  received  a  grant  of 
$84,772  from  the  National  Institutes  of 
Health  to  strengthen  teaching  of  psy- 
chiatric nursing  in  the  State's  48  bac- 
calaureate nursing  programs.  A  con- 
sultant and  an  advisory  committee  have 
been  named  for  this  program.  Loretta 
T.  Zderad,  assistant  professor  of  nurs- 
ing at  Catholic  University  School  of 
Nursing,  Washington,  D.  C.,  will  serve 
as  consultant  for  the  three-year  project. 
Advisory  committee  members  will  be 
Dr.  Faye  Spring,  associate  professor 
of  psychiatric  nursing,  "Western  Reserve 
University  School  of  Nursing;  Dr. 
Catherine  M.  Norris,  professor  of  nurs- 
ing at  University  of  New  Mexico 
School  of  Nursing;  and  Alice  E.  Smith, 
chairman  of  the  Department  of  Nurs- 


ing, Columbia  Union  College,  Takoma 
Park,  Md. 

SREB  and  the  Emory  University 
School  of  Nursing  sponsored  a  Ma- 
ternal and  Child  Health  Nursing  insti- 
tute in  Atlanta  in  June,  attended  by 
some  40  faculty  members  of  baccalau- 
reate and  higher  degree  nursing  pro- 
grams over  the  south.  This  project  is 
supported  by  a  grant  from  the  Chil- 
dren's Bureau,  U.  S.  Department  of 
Health,  Education,  and  Welfare. 

In  July  SREB  sponsored  a  confer- 
ence in  Houston,  Texas,  in  cooperation 
with  the  Texas  Medical  Center  and 
Texas  Woman's  University  College  of 
Nursing,  where  more  than  100  nursing 
educators  from  throughout  the  South 
explored  uses  of  television  in  nursing 
instruction.  Mrs.  Katherine  Nucholls 
of  the  University  of  North  Carolina 
School  of  Nursing,  presided  over  a 
session  on  specific  uses  of  television  in 
nursing  education. 


PRESCRIPTION 
SPECIALISTS 

—  We  Deliver  — 

DOUGLAS  DRUG 
COMPANY 

Phone  GE  8-3801 
Henderson,  North  Carolina 


WILLIFORD    FUNERAL 
HOME 

110  W.   Albemarle  St. 

Phone  482-2518 

Edenton,  North  Carolina 
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DATE 

Sept.   23-25 

Oct.   5-9 

Oct.    20-23 

Oct.    23-24 

Oct.  25-27 

Nov.    11-13 

Dec.    8 

March  11-13,  1965 

March  17-19,  1965 

May  3-7,  1965 
May  19-20,  1965 


Math  2/ cm*  Gaie+ida* 

MEETING 

Annual   Meeting,   N.   C.   Public   Health   Association 


Annual    Meeting,    American    Public    Health    Asso- 
ciation 

62nd    Annual    Convention,    North    Carolina    State 
Nurses  Association 

Annual    Meeting,    Student    Nurse    Association    of 
North   Carolina 

North    Carolina    Family    Life    Conference 


ANA    Clinical    Nursing    Conference    on    "Nursing 
Care  of  Cardiac   Patient" 

Annual    Meeting,    N.    C.    Health    Council 


Annual    Meeting,    North    Carolina    Mental    Health 
Association 

Annual   Meeting,   N.  C.   League  for  Nursing 


National    League  for   Nursing   Convention 

16th     Annual     Meeting     and     Scientific     Sessions, 
N.  C.  Heart  Association 


PLACE 


Battery    Park    Hotel 
Asheville 

New  York   City 


Queen    Charlotte    Hotel 
Charlotte 

Queen    Charlotte    Hotel 
Charlotte 

Hotel    Jack   Tar 
Durham 

Portland,  Oregon 


Jack  Tar  Hotel 
Winston-Salem 

Hotel   Sir  Walter 
Raleigh 

Queen  Charlotte  Hotel 
Charlotte 

San   Francisco,   Calif. 

Jack  Tar  Hotel 
Durham 


Director  Named 

Major  Iladene  H.  Filer,  ANC,  has 
been  appointed  the  first  director  of  the 
new  Walter  Reed  Army  Institute  of 
Nursing  Program.  For  the  past  year 
she  has  been  project  officer  for  the 
program.  The  program  will  provide 
two  years  of  undergraduate  education 
for  participants  at  a  college  of  their 
choice,  to  be  followed  by  two  years  at 
the  Walter  Reed  Army  Institute  of 
Nursing  under  the  direction  of  the 
School  of  Nursing  of  the  University 
of  Maryland,  from  which  a  baccalau- 
reate degree  will  be  granted.  Major 
Filer  holds  a  B.S.  degree  in  nursing 
from  the  University  of  Portland  and  a 
master's  degree  in  nursing  education 
from  Catholic  University  of  America. 
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LOWER   LIABILITY  RATES 

Rates  are  lower  under  the  new 
ANA-sponsored  professional  lia- 
bility insurance  program  just  an- 
nounced by  Globe  Indemnity 
Company.  The  new  program  has 
been  approved  by  the  North  Caro- 
lina Insurance  Department,  ef- 
fective July  15,  1964. 

As  an  example  of  the  savings 
offered  to  ANA  members  under 
the  new  program,  the  one-year 
premium  for  $5,000/$15,000  cov- 
erage is  $5.50.  Under  the  previous 
plan  this  rate  was  $7.50.  Coverage 
has  been  broadened. 

Descriptive  brochures  are  avail- 
able from  NCSNA  headquarters 
on  request. 


43 


THOMAS  ELECTRIC 
COMPANY 

Electric  Comfort  Heating 
Wiring  &  Repairs 

Complete  line 
of  Light  Fixtures 

Phone  725-8776 

1318  Hawthorne   Road 
Winston-Salem,  N.  C. 


SOUTHERN 

SCHOOL 

SERVICE,  INC. 

Phone  648-6400 

P.  0.  Drawer  867 

Canton,  North  Carolina 


SHELL  ELECTRIC  CO. 

Phone  873-3451 

Chambers  Street 

P.  O.  Box  463 
Statesville,  N.  C. 


FARMER'S  DAIRY 

High  Point 

and 

Winston-Salem 

North  Carolina 


Foremost  Dairies,  Inc. 

Phone  ED  2-7116 

1224  Tryon  Street 

Charlotte,  N.  C. 


MARUS  MARBLE 
&  TITLE  COMPANY,  INC. 

Phone  BR  3-8205 

1425  Westover  Terrace 

Greensboro,  North  Carolina 


Mize  Motors,  Inc. 

Sales  —  Service  —  Parts 

for 

Chevrolet  —  Corvair 

Corvette  —  Chevy  II 

Phone  MA  3-3158 

541   Boulevard 

Leaksville,  North  Carolina 


RENTAL   UNIFORM 
SERVICE,   INC. 

Phone    226-8462 

930  Oakley  Street 

Graham,  North  Carolina 
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EPCEESSICNAL  ^P         PLACEMENT 

CCWNSELING  r  SERVICE 


Current  Jobs  Listed  With  The  NCSNA  PC&PS 

Collegiate  Schools  of  Nursing 

Instructor  in  Fundamentals,  Piedmont  area 

Instructor  in  Psychiatry,  Piedmont  area 

Assistant  Professor  of  Nursing,  Eastern  area 

Instructor  in  Psychiatry,  Western  area 

Instructor  in  Medical-Surgical  Nursing,   Eastern  Area 

Instructor  in  Psychiatric   Nursing,   Eastern  Area 

Administration  in  Nursing  Service  and  Education  (Diploma  Schools) 

Director  of  Nurses,  hospital  and  school  of  nursing,  Western  area 

Director  of  Nurses,  small  hospital,  Piedmont   area 

Director  of  Nurses,  new  hospital  to  be  opened  in  1965,  Western  area 

Director  of  Nurses,  hospital  and  school  of  nursing,  Piedmont  area 

Director  of  Nurses,  Piedmont  area 

Director  of  Nursing  Education,  new  school  to  be  opened  in  near  future, 

Piedmont  area 
Director  of  Nursing  Education,  Eastern  area 
Director  of  Nursing  Education,  two  positions  in  Piedmont  area 

Instructors 

Medical-Surgical  Instructor,  5   positions   in  Piedmont   area 
Medical-Surgical  Instructor,  Eastern  area 
MCH  Instructor,  Piedmont  area 
Miscellaneous  Nursing  Education 

Supervisor  of  Instruction,  Piedmont  area 

Medical-Surgical  Coordinator,  Western  area 

Division  Head  of  Health  Occupations,  Piedmont  area 

Nursing  Service 

Head  Nurse,  2  positions,  Piedmont  area 

OB  Supervisor,  Eastern  area 

Psychiatric  Supervisor,  Piedmont  area 

Pediatric  Supervisor,  Piedmont  area 

Intensive  Care  Supervisor,  Piedmont  area 

OR  Supervisor,  2  positions,  Eastern  area 

Public  Health  Nursing 

State  Public  Health  Nursing   Consultants,   8   positions — Generalized    (2), 

Occupational  Health,  Mental  Health,  Crippled  Children,  MCH  (2),  special 
project  with  migrant  workers 

There  are  also  vacancies  for  staff  nurses  in  hospitals,  health  departments  and 
nursing  homes. 

For  information  about  the  above  available  positions  and  other  information 
relating  to  employment,  you  may  contact  Helen  E.  Peeler,  Counselor  and 
Associate  Executive  Secretary,  NCSNA,  P.  O.  Box  12025,  Raleigh,  tele- 
phone 833-3082 

SEPTEMBER,   1964  45 


Blaylock  Funeral  Home 

24   Hour   Ambulance    Service 

Dial   257-3175 
Warrenton,  North  Carolina 


DELMONICO 
RESTAURANT 

Opposite 
Hotel  Queen  Charlotte 

Phone  334-3093 

301   West  Trade  Street 

Charlotte,   North   Carolina 


QUEEN  CITY  OIL 
COMPANY,  INC. 

Heating  Oil 
Burner   Service 

2If  Hour  Service 

Phone  333-3766 

309    Rampart  Street 

Charlotte,  N.  C. 

Ed  Williams 
Bruce   Little 

Holding  Brothers, 
Incorporated 

Distributors  of 

TEXACO   PRODUCTS 

Cabarrus    County 

24  Hour  Service 

Metered  Service 

Fuel   Oil   &    Kerosene 

Radio  Dispatched  Trucks 

Phone  ST  2-7322 
Concord,  North  Carolina 


BERRYMAN  -  HALL 
FUNERAL  HOME 

Phone  252-1536 

138  Charlotte  Street 

Asheville,  North  Carolina 


Walker   Drug   Co.,    Inc. 

Your  Walgreen  Agency 

in 
Ahoskie,  North  Carolina 


CHAPEL  HILL  FUNERAL 
HOME,  INC. 

N.   Graham  Street 

Phone  942-3361 

Chapel  Hill,  North   Carolina 


SUTTON'S 

Serving  Tarheels  Since   1923 
159   E.   Franklin   Street 

Phone  942-5161 
Chapel  Hill,  North  Carolina 
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SHOP  TALK 


J4ome  Care  3ilm  Strip 
cAvailable  to  Juijtrict* 


A  shop-talk  film  strip  with  coordi- 
nated sound,  featuring  physicians  and 
nurses  in  dialogue  about  home  care 
programs,  is  available  to  district  nurses 
associations    for    program   meetings. 

Three  NCSNA  members  participated 
in  the  discussion  and  appear  in  the 
film  strip.  They  are  Dr.  Virginia 
Stone,  Chapel  Hill;  Mrs.  Mary  Edith 
Rogers,    Gastonia;     and    Mrs.    Edith 

B.  Chance,  Fayetteville.  Nine  other 
NCSNA  members  participated  in  the 
project  by  learning  to  serve  as  discus- 
sion leaders  at  showings  of  the  film. 
They  are :  Mrs.  Mary  K.  Kneedler, 
Cullowhee;  Mrs.  Grace  Lee,  Ruther- 
fordton;  Lelia  Clark,  Durham;  Mrs. 
Rebekah  J.  Burriss,  Wilmington ; 
Frances   Sellers,   Raleigh;   Mrs.   Betty 

C.  Eller,  Greensboro;  Carolyn  Wil- 
liams, Winston-Salem;  Eugenia  Allen, 
Chapel  Hill;  Mrs.  Pauline  C.  Ashley, 
Concord. 

The  film  strip  was  produced  this 
year  by  joint  effort  of  the  Education 
Committee  of  the  North  Carolina  Aca- 
demy of  General  Practice,  the  Com- 
mittee on  Chronic  Illness  of  the  Medi- 
cal Society,  the  State  Board  of  Health, 
and  ISTCSNA.  It  was  financed  by  the 
Cancer  Control  Program  of  the  Public 
Health  Service. 

The  participants  in  the  film  strip 
discuss  informally  various  aspects  of 
home  care  programs,  how  these  pro- 
grams can  serve  the  patients,  and  how 
they  can  be  established  locally. 

District  associations  interested  in 
scheduling  a  showing  of  the  Home  Care 
film  strip  should  address  inquiries  to 


Dr.  Daniel  A.  McLaurin,  Chairman  of 
Education  Committee,  N".  C.  Academy 
of  General  Practice,  Garner  Profes- 
sional Center,  Garner,  North  Carolina. 
A  request  should  include  first,  second, 
and  third  choice  of  dates.  When  the 
date  is  agreed  upon,  Dr.  McLaurin  will 
furnish  the  tape  and  projector  and  as- 
sign a  nurse  or  physician  who  partici- 
pated in  the  project  as  discussion  leader 
for  the  film  showing.  There  is  no 
charge. 


BABY  DIAPER  SERVICE 

"Bock-A-Dry  Baby" 

Dial    383-9881 -DURHAM,    N.    C. 
Dial    833-1 21 5-RALEIGH,    N.    C. 


C.    J.    KERN 
CONTRACTOR,    INC. 

COMMERCIAL   -   INDUSTRIAL 

Phone  272-0177 

601   North  AA  Street 

Greensboro,   North  Carolina 
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NURSING  CARS  STANDARDS 

Following  in  its  entirety  is  the  American  Nurses'  Association  "Statement  of 
Standards  for  Nursing  Care  in  Nursing  Homes".  The  full  statement  is  being 
reprinted  here  so  that  all  nurses  will  be  aware  of  it  and  its  content. 

The  statement  has  been  used  extensively  by  the  NCSNA  Committee  on 
Nursing  Care  of  the  Chronically  III  and  Aged  in  its  wo7-k,  especially  in  joint 
activities  with  similar  committees  of  allied  health  groups.  Copies  have  been 
distributed  by  NCSNA  to  agencies  and  organizations  concerned  with  this  area 
of  nursing  care. 


/ini-etlcan  /Voided.  AiAociatiOH. 

STATEMENT  OF  STANDARDS 

FOR 

NURSING   CARE   IN   NURSING   HOMES 

Adopted    1960 

The  American  Nurses'  Association  recognizes  the  urgent  need  to  meet  the  major  and  growing 
problems  of  the  great  number  of  the  aged  and  chronically  ill  patients  in  our  country.  The  United 
States  Public  Health  Service  has  informed  us  that  450,000  of  these  patients  are  now  in  25,000 
nursing  homes,  and  that  the  number  of  both  patients  and  nursing  homes  is  steadily  increasing.  A 
special  committee  of  the  American  Nurses'  Association  reviewed  the  publications  of  other  national 
organizations  that  are  concerned  not  only  with  the  availability  of  nursing  care  facilities  but  also  with 
the  quality  of  care  being  given  in  these  institutions.  The  American  Nurses'  Association  concurs  with 
the  1960  report  of  the  U.  S.  Senate  Subcommittee  on  Problems  of  the  Aged  and  Aging,  in  which 
the  subcommittee  stated  the  solutions  of  the  problems  are  the  joint  responsibility  of  all  organizations 
and  individuals  in  the  United  States. 

In  this  statement  of  standards,  therefore,  the  American  Nurses'  Association  enunciates  its  policies 
for  nursing  care  in  nursing  homes.  In  so  doing,  the  American  Nurses'  Association  accepts  the 
responsibility  of  the  profession  to  formulate  the  standards  for  nursing  care  for  the  patients.  The 
statement  is  made  with  the  knowledge  of  the  characteristics  of  the  patients  in  these  homes  as 
indications   of   the    nursing   services   and   facilities    required. 

The  statement  is  made  with  the  understanding  that  the  major  function  of  a  nursing  home  is  to 
provide  nursing  care.  The  American  Nurses'  Association  accepts  the  definition  adopted  by  the 
U.  S.  Department  of  Health,  Education,  and  Welfare  for  purposes  of  developing  its  standards  guide 
for  nursing   homes: 

"The  term  'nursing  home'  means  a  facility  or  unit  which  is  designated,  staffed  and 
equipped  for  the  accommodation  of  individuals  who  are  not  in  need  of  hospital 
care  but  who  are  in  need  of  nursing  care  and  related  medical  services  which  are 
prescribed  by  or  performed  under  the  direction  of  persons  licensed  to  provide 
such  care  or  services  in  accordance  with  the  laws  of  the  state  in  which  the  facility 
is   located." 

The  American  Nurses'  Association,  furthermore,  believes  that  nursing  homes  should  be  licensed, 
and  periodically  evaluated  by  an  official  state  agency  in  which  the  professional  knowledge  of 
medical  and  nursing  personnel  is  available.  A  qualified  registered  professional  nurse  should  be 
assigned  by  this  state  agency  for  the  purpose  of  evaluating  the   nursing   care   in   the   nursing   homes. 

The  quality  and  quantity  of  nursing  care  available  to  the  patients  are  dependent  upon  the  ability 
to  recruit  and  retain  qualified  nursing  personnel.  A  general  improvement  of  employment  conditions 
is  essential  to  improvement  of  patient  care  in   nursing   homes. 
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The  American  Nurses'  Association  recommends  that  in  all  instances  a  registered  professional 
nurse  carry  the  responsibility  for  nursing  care  in  the  nursing  home.  In  many  instances  in  the  nursing 
home,  the  patient's  physician  does  not  provide  the  degree  of  medical  supervision  that  would  be 
provided  for  the  patient  in  the  hospital.  The  registered  professional  nurse  discharges  her  responsi- 
bilities in  partnership  with  the  physician.  In  this  respect,  the  American  Nurses'  Association  agrees 
with  certain  statements  made  in  1958  by  the  American  Hospital  Association  "Listing  Requirements 
for    Inpatient   Care    Institutions   Other  Than    Hospitals,"   as   follows: 

"There  shall  be  a  duly  licensed  physician  or  physicians  who  shall  advise  on  medical 
administrative  problems,  review  the  institution's  plan  for  patient  care,  and  handle 
emergencies    if   the    patient's    personal    physician    is    unavailable. 

"Each  patient  shall  be  under  the  care  of  a  duly  licensed  physician,  and  shall  be  seen 
by    a    physician    as    the    need    indicates. 

"There  shall  be  a  medical  record  maintained  for  each  patient,  which  shall  include  at 
least  (a)  the  medical  history,  (b)  report  of  physical  examination,  (c)  diagnosis, 
(d)  physician's  orders,  (e)  progress  note  (medical  and  nursing),  (f)  medications 
and   treatments   given." 

Standards  of   nursing   care   in   nursing   homes: 

1.  Skilled  nursing  care  (including  its  preventive,  curative,  and  rehabilitative  aspects)  is  a  necessity 
in  a  nursing  home.  Therefore,  the  nursing  home  should  provide  direct  (preferably  on  the 
premises  24   hours   a   day)   supervision    of   nursing    care    by    a    registered    professional    nurse. 

2.  The  registered  professional  nurse  in  charge  should  preferably  have  had  training  beyond  her 
basic  nursing  education  in  care  of  the  aged  and  chronically  ill,  in  patient  rehabilitation,  and  in 
management  and   leadership. 

3.  There  should  be  a  registered  professional  nurse  or  a  licensed  practical  nurse  on  duty  at  all 
times.  The  number  and  type  of  nursing  personnel  on  duty  should  depend  upon  the  number 
and   condition   of  the   patient  population. 

4.  The  registered  professional  nurse,  who  is  responsible  for  the  kind  of  quality  of  nursing  care, 
has  an  obligation  to  protect  the  public  by  not  delegating  to  a  person  less  qualified  any  service 
which  requires  the  professional  competence  of  a  nurse.  However,  certain  aspects  of  the  daily 
patient  care   may  involve   or  be   delegated  to  other   personnel. 

5.  The  registered  professional  nurse  in  charge  should  participate  in  the  planning  and  budgeting  for 
nursing    personnel,    equipment,    and    facilities. 

6.  The  registered  professional  nurse  in  charge  should  have  responsibility  for  the  selection, 
orientation,  supervision,  evaluation,  and  employee-development  of  professional  and  allied  nursing 
personnel;  this  responsibility  to  be  discharged  in  conformity  with  the  functions,  standards, 
and   qualifications   for   practice   as   established    by   the   American    Nurses'   Association. 

7.  The  registered  professional  nurse  in  charge  should  coordinate  and  conduct  the  total  nursing 
program.  This  would  involve  interpretation  of  medical  orders  and  provision  for  restoration 
of  the   patient  to   his   optimum    physical,   mental    and   emotional,   and   social    potential. 

8.  The  registered  professional  nurse  in  charge  should  participate  in  the  screening  of  prospective 
patients   in   terms   of   kinds   of   care    available   in   the    institution. 

9.  There  should  be  a  nursing  care  plan  established  for  each  patient.  In  the  development  of  the 
nursing  care  plan  it  is  necessary  to  have  a  written  statement  by  the  physician  regarding  the 
nature  of  the   illness,  the   condition   of  the   patient,   and   the  treatment   prescribed. 

10.  There  should  be  a  nursing  record  for  each  patient.  The  registered  professional  nurse  should  be 
responsible  for  the  accuracy  of  the  reporting  and  recording  of  the  patient's  symptoms,  reactions, 
and   progress. 

11.  The  registered  professional  nurse  in  charge  should  make  rounds  with  the  physician  and  confer 
with   him   concerning  the   patient's   nursing   needs. 

12.  The  policies  relating  to  the  control  of  prescribed  medicines  and  treatments  should  be  in  writing, 
defining  frequency  of  medical  review,  and  the  recording  and  renewal  of  orders.  These  policies 
should    have   the    approval    of   the    consulting    physician    or    responsible    medical    group. 

13.  All  medical  orders  should  be  in  writing  and  signed  by  the  physician. 

14.  There  should  be  written  nursing  policy  and  procedure  manuals  which  are  kept  in  line  with 
currently  approved   nursing   practices. 
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15.  There  should  be  written  personnel  policies,  job  descriptions,  plans  for  orientation  for  new 
staff,  and  provision  for  in-service  education.  Employment  standards  should  be  consistent  with 
those   recommended   by  the   state   nurses   association. 

16.  The  nursing  staff  should  be  provided  opportunity  to  attend  professional  organization  and  other 
educational  meetings. 

17.  The  registered  professional  nurse  in  charge  should  be  responsible  for  defining  the  activities 
of  volunteer  workers  as  related  to  patient  care  and  in  guiding  the  volunteers  in  carrying  out 
their  activities. 

Related  Statements: 

ANA   Statements   of   Functions,   Standards,    and    Qualifications   for    Practice 
ANA-NFLPN    Statement   of    Functions    of   the    Licensed    Practical    Nurse 
ANA    Definition   of   Nursing    Practice 
ANA   Code  for  Professional   Nurses 
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Income  Protection 
Hospitalization 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 
Home  Office  —  Omaha,  Nebraska 

G.  A.  Richardson  Agency 


720  Peters  Creek  Parkway 
Winston -Salem,   North  Carolina 


Mr.  V.  E.  Long 
Phone  477-3513 
Durham.  N.  C. 
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2417  North   Davidson   Street 
Charlotte,   North   Carolina 
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Men's   Casual    and  Work  Clothes 
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HOW  DO  YOU  RATE? 


All   Professional   Nurses  Are  RNs 
But  Are  All  RNs  Professionals??? 


THE   PROFESSIONAL   NURSE: 

1.  Belongs  to  her  professional   association  (The   ANA) 

2.  Attend  the  district  meetings 

3.  Subscribes  to  the  official   journal   (The  AJN) 

4.  READS  The  Journal 

5.  DISCUSSES  with  professional  colleagues  the  articles  in  the  Journal 

6.  Serves  on  a  committee  occasionally 

7.  Actively  recruits  members  for  the  association 

8.  Attends  workshops  and   institutes  whenever   possible 

9.  Attends  the  State  Convention   at   least  once  in   a   while 

10.  Understands  the  aims  of  the  American  Nurses'  Association  and 
can  discuss  the  problems  of  the  nursing  profession  with  other 
health  and   community  groups. 

Give  yourself   10  for  each   item  which   applies  to  you 


Yes 


No 


1 00-90 


80-70 
60-50 


Below  50 


You    probably   are    a    State   officer;    certainly    you 

hold   office   in   your   district. 

Read  Matthew  5:48   and  try  a    little   harder. 

Oh,  come   now,  you   are   more  than   half   way   to 

the  top.    Just  think  how  much  YOUR  contribution 

will   make  to   improving  the   profession. 

Do  you  think  the  Association  does  not  meet  your 

needs?    Why  don't  you  get  busy  and  see  to  it  that 

it  does  what  you  want?     It  is  FROM  WITHIN  the 

Association  that  improvement  must  come   ...  or 

we    are    all    doomed!!!! 


HEART  OF  CHARLOTTE 
MOTOR  INN 

"Owned  and  Operated  by 

American  Motor  Inns,  Inc." 

George  W.  Serrett,  Gen.  Mgr. 

Pool  —  Golf  —  Shuffleboard 

212  Rooms 

Phone  FR  7-4441 

3815   North   Tryon  Street 

U.  S.  Business  29 
Charlotte,  North   Carolina 


Kern  Construction 
Company 

BUILDING  CONTRACTORS 

Residential — Commercial 
Personalized  Service 

Phone  BIscoe  8-4341 
Star,  North  Carolina 
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VA  NURSE  HONORED— Mrs.  Minnie  Howie  (third  from  left)  was  named  "Nurse  of  the  Year"  in 
District  Fourteen  and  received  a  silver  bowl  from  the  Fayetteville  Altrusa  Club.  Mrs.  Howie  is  a 
staff  nurse  at  the  VA  Hospital  in  Fayetteville  and  is  first  vice-president  of  the  district  nurses' 
association.  Also  shown,  left  to  right,  are  Mrs.  Charles  T.  Swaringen,  Jr.,  chairman  of  judges;  Lena 
McNeill   of   Erwin,    1963   winner;   and   Mrs.   James   D.   Devone,   Altrusa    president. 


Papers  Sought  on 
Psychiatric   Nursing 

The  American  Psychiatric  Associa- 
tion is  seeking  abstracts  of  papers  on 
psychiatric  nursing  written  by  psychi- 
atric nurses  for  presentation  at  the 
scheduled  half -day  program  on  clinical 
psychiatric  nursing  to  be  sponsored  by 
APiV  at  its  annual  meeting  on  May 
3-7,   1965,   in   New  York   City. 

Deadline  for  reception  of  a  300-500 
word  abstract  of  the  proposed  paper  is 
October  1,  1964,  in  order  to  be  reviewed 
by  the  APA  Committee  at  its  October 
meeting.  Nurses  are  encouraged  by  the 
American  Nurses'  Association  to  par- 
ticipate in  this  program  in  order  to 
demonstrate  the  progress  in  psychiatric 
nursing. 

Nurses  interested  should  send  im- 
mediately for  an  official  entry  form 
and  should  return  the  form  and  abstract 
to :  Dr.  Rufus  Vaughn,  assistant  pro- 
fessor, J.  Hillis  Miller  Health  Center, 
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Department  of  Psychiatry,  University 
of  Florida,  Gainesville,  Fla. 

Because  of  ANA's  interest,  ANA 
requests  that  participants  also  send 
a  copy  of  the  abstract  to  Cornelia 
Knight,  R.N.,  Director,  ANA  Confer- 
ence Group  on  Psychiatric  Nursing- 
Practice,  ANA  Headquarters,  10  Co- 
lumbus Circle,  New  York  19,  N.  Y. 


CITIZENS  SAVINGS 
&  LOAN  ASSOCIATION 

ESTABLISHED    1907 

Phone   442-6165 

229   Sunset  Ave. 

Rocky    Mount,    X.   C. 


ABLE    PLATING    COMPANY 

Industrial    Plating 
Bright,   Matt  &  Satin    Finish 

Phone  864-7416 

1245  N.   Ransom  St. 

GASTONIA,   N.  C. 
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A  substantial  extension  in  human 
life  span  may  accompany  major  gains, 
in  the  future,  in  the  war  against  heart 
disease. 

Carl  Sandburg,  world  -  renowned 
American  poet  who  lives  in  Flat  Rock, 
JSTorth  Carolina,  once  recorded  the  fol- 
lowing conversation : 

"How  do  you  do,  my  farmer  friend." 

"Howdy." 

"Nice  looking  country  you  have  here." 

"Fer  them  that  likes  it." 

"Live  here   all  your  life?" 

"Not  jit." 

Whether  anybody  these  days  indeed 
lives  "all  his  life"  is  a  good  question, 
according  to  biologists.  For  a  long- 
time, the  Biblical  human  lifespan  was 
considered  to  be  "three-score-and-ten," 
but  1964  life  expectancy  statistics  act- 
ually show  that  a  child  born  this  year 
can  certainly  expect  to  live  beyond 
"three-score-and-ten."  Moreover,  one- 
third  of  all  people  beyond  age  70  who 
ever  inhabited  this  planet  are  alive 
today. 

Some  of  the  Hunsakut  tribesmen  in 
the  Himalayas  today  live  to  ripe  old 
ages  of  120  years  and,  according  to 
Genesis,  "man's  days  shall  be  numbered 
120  years."  How  long  man  might  be 
able  to  live,  if  it  weren't  for  the  diseases 
which  today  plague  him,  no  one  really 
knows.     Generally    speaking,    medical 


WILSON-AYERS 

METAL 

SHOP 

Phone  476-7087 

900A 

Randolph 

Street 

Thomasv 

lie,  North 

Carolina 

scientists  agree  that  man's  actual  lon- 
gevity should  ultimately  fall  somewhere 
between  "three-score-and-ten"  and  the 
120  years  of  Genesis. 

At  a  meeting  of  cardiovascular  spe- 
cialists in  Charlotte  a  few  weeks  ago, 
one  scientist  said :  "Maybe,  with  me- 
chanical hearts  and  other  organ  re- 
placements, man  can  eventually  live 
longer  than  we — in  our  wildest  dreams 
— might  dare  to  predict." 

The  average  Tar  Heel  born  in  1964 
can  expect  to  live  about  twice  as  many 
years  as  his  forefathers  and  fore- 
mothers  born  a  hundred  years  earlier. 
However,  most  of  the  gains  made  by 
medicine  and  community  health  have 
benefitted  the  young  who,  a  century 
earlier,  had  many  now-obsolete  obstacles 
to  middle  age:  smallpox,  tuberculosis, 
typhoid. 

The  gains  which  scientists  must  make 
to  extend  life  expectancy  appreciably 
are  in  the  battles  against  cancer  and 
the  biggest  killer  of  them  all,  heart 
and  blood  vessel  disease. 

White-maned  poet  Carl  Sandburg 
put  it  this  way:  "I  look  to  my  neigh- 
bors to  join  us  in  the  war  against  heart 
disease  —  a  killer  of  the  high  and 
mighty,  the  lowly  and  the  poor.  It  is 
worth    doing   something    about." 

.  .  .  .  ]ST.  C.  Heart  News  Bureau 
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Red  Cross  Changes 
Volunteer  Service 

The  American  National  Red  Cross 
has  announced  changes  in  its  plan  for 
service  of  Red  Cross  volunteers. 

Red  Cross  volunteers  in  hospitals  will 
no  longer  be  recruited  and  trained  for 
membership  in  a  particular  service, 
such  as  Gray  Lady,  Volunteer  Nurse's 
Aide,  etc.  Rather,  they  will  be  re- 
cruited and  trained  as  Red  Cross  volun- 
teers who  will  perform  certain  functions 
mutually  agreed  upon  by  the  utilizing 
hospital  or  agency  and  the  Red  Cross 
chapter.  The  Red  Cross  will  provide 
basic  volunteer  training,  and  the  utiliz- 
ing hospital  will  provide  the  specific 
skills-training  necessary  for  the  volun- 
teer to  perform  the  duties  required.  If 
desired,  the  Red  Cross  chapter  will 
give  appropriate  assistance  in  skills 
training. 

The  adoption  of  this  new  plan  will 
be  optional  with  local  Red  Cross  chap- 
ters. It  is  believed  this  change  will 
provide  improved  service  through  more 
effective  and  more  flexible  utilization 
of  volunteers  and  will  fit  the  needs  of 
agencies  and  institutions  to  a  greater 
degree. 


For   Patient   Protection 


Reins-Sturdivant,  Inc. 

Funeral  Directors 

'Setting   Standard   for   Service" 
Complete,    Modern    Chapel 

North  Wilkesboro,  N.  C. 

838-3178 
Sparta,   N.   C-372-441 1 


POSEY  ELBOW  PROTECTOR 

(PAT.  PENDING) 
Serves  to  protect  patient's  elbows  and  prevents 
irritation  from  rubbing.  Permits  arm  movement 
in  bed  with  comfort  and  freedom.  Constructed 
of  slick,  pliable  plastic,  lined  with  Polyether 
foam  to  prevent  pressure  points.  Heavy  cotton 
liner  may  be  removed  for  laundering.  POSET 
ELBOW  PROTECTOR,  CAT.  NO.  EP-163, 
$3.75  ea.  COTTON  LINER  FOR  ABOVE, 
CAT.   NO.   EI-63,    $.45   ea.,   $4.80   doz. 


POSEY  BED  CRADLE 

Full  width  of  bed.  Simple  self-locking  clamp  to 
mattress  holds  Cradle  in  place.  Leaves  patient 
accessible.  Light  hooks  on  body  size  Cradle. 
Available  in  body  or  leg  sizes.  Price  $8.10  each. 
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MeDOXALD  RESTRAINT 

Standard  Model  ifP-4147,  $6.15  each.  Extra 
heavy  construction  with  key-lock  buckles,  Model 
if-P-353,   $19.80   each. 

Send  for  1964  Illustrated  Catalog. 

J.  T.   POSEY  COMPANY 

39   South   Santa   Anita   Ave. 

Dept.   IMCN 

Pasadena,   California 
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M.   Qlace.  2>cutlel 


M.  Grace  Daniel,  instructor  at  North  Carolina 
Baptist  School  of  Nursing  in  Winston-Salem  and 
member  of  District  Three,  is  joining  the  mercy 
ship  S.S.  Hope  for  its  year's  service  to  French 
Guinea,  West  Africa.  The  ship  sails  in  October. 
It  is  now  at  a  port  in  Ecuador.  Miss  Daniel  is  a 
native  of  Rocky  Mount.  A  graduate  of  Baptist 
School  of  Nursing,  she  received  her  A.B.  degree 
at  Wake  Forest  College.  She  has  been  an  operat- 
ing room  nurse  at  Baptist  and  a  nurse  in  the 
Wake   Forest  College  Student  Health   Center. 


Bring  your  ANA  Card 
to  Convention! 


BYRD  MOTOR 
LINES,  INC 

□ 

Phone  246-5310 

Talbert  Boulevard 

Lexington,  N.  C. 
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Kings  Mountain-Kannapolis 

Mooresville  -  Lincolnton 

Newton  -  Cornelius 

Hickory  -  Forest  City 

Belmont  -  Morganton 

&  Statesville 

North  Carolina 

Lancaster  -  Rock  Hill 
South  Carolina 

J.    R.    GRAHAM    &    SON 
CONTRACTORS 

Phone  882-8167 

Greensboro  Road 

High   Point,   North   Carolina 


SEPTEMBER,    1964 


55 


Workshop  Held 
For  Registrars 

NCSNA  conducted  a  workshop  for 
registrars  on  September  15  in  Raleigh. 

Mrs.  Katheryn  Peebles,  chairman  of 
the  NCSNA  Registry  Committee,  pre- 
sided over  morning  sessions,  and  Mrs. 
Pauline  Priest,  member  of  the  NCSNA 
Registry  Committee,  presided  at  after- 
noon sessions. 

NCSNA  staff  members  discussed  the 
history,  objectives,  standards,  princi- 
ples, public  relations  aspects,  and  or- 
ganization of  registries.  Mrs.  Ruth 
Jacokes,  also  a  member  of  the  Registry 
Committee,  discussed  functions  and 
standards  of  practice  of  the  registrar. 

A  special  guest  was  Anna  Wolfgang, 
new  staff  member  of  the  American 
Nurses'  Association  working  with 
registries. 


At  A  ft  A  e**io.e«iti**t 


Sister  Mary  Patricia  Doyle  of  Asheville,  chairman 
of  the  NCSNA  NSA  Section,  enjoys  the  conven- 
tion  in  Atlantic  City. 


People  and  Lventd 


Gladys  Warnoch  recently  retired  af- 
ter 36  years  as  director  of  nurses  at 
Huntersville  Chronic  Disease  Hospital. 
She  was  honored  at  a  reception  at- 
tended by  the  staff,  who  presented  to 
her  a  gold  watch.  Huntersville  Chronic 
Disease  Hospital  formerly  was  Meck- 
lenburg  Sanatorium. 


Dr.  Margaret  Shetland,  professor 
and  director  of  the  Public  Health 
Nursing  Teacher  Preparation  Pro- 
gram, University  of  North  Carolina, 
Chapel  Hill,  was  one  of  the  top  civilian 
leaders  in  the  field  of  public  health 
nursing  to  participate  recently  in  a 
meeting  to  discuss  Army  health  nurs- 
ing and  to  evaluate  the  Army  Health 
Nurse  training  program.  The  civilian 
leaders  met  with  active  duty  and  Re- 


serve Army  nurse  educators.  The  Army 
Health  Nurse  serves  as  the  public 
health  nurse  within  the  military  com- 
munity, and  it  was  emphasized  that  the 
Army  environment  was  ideal  for  the 
practice  of  public  health  type  nursing 
activities. 


Mrs.  Flora  8.  Smith,  formerly  on 
the  nursing  staff  of  Columbus  County 
Hospital,  has  been  selected  as  "Nurse 
of  the  Year"  at  Sinai's  General  Hos- 
pital, Baltimore,  where  she  now  is  a 
head  nurse.  She  is  a  graduate  of  Baker 
Sanatorium  in  Lumberton. 


The  University  of  North  Carolina 
has  received  a  grant  of  $96,023  for 
studies  of  maternity  care  and  perinatal 
mortality  in  the  Southeastern  region  of 
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the  United  States.  This  is  one  of  19 
projects,  financed  by  grants  totaling 
$1.5  million,  launched  by  the  Chil- 
dren's Bureau,  Department  of  Health, 
Education,  and  Welfare,  to  find  ways 
to  improve  maternal  and  child  health 
and  crippled  children's  programs. 


The  faculty  of  the  Winston-Salem 
State  College  School  of  Nursing  re- 
cently sponsored  a  two-day  workshop 
on  "Patient  -  Centered  Teaching  in 
Schools  of  Nursing".  Sixteen  persons 
participated  from  A&T  College  in 
Greensboro,  Kate  Bitting  Reynolds 
Hospital,  North  Carolina  Baptist,  and 
Winston-Salem  State  College  Schools 
of  Nursing.  Presentations  were  made 
by  Mrs.  Gwendolyn  J.  Andrews,  Mrs. 
Mary  Isom,  Mrs.  Marietta  Raines,  all 
of  the  Winston-Salem  State  College 
School  of  Nursing  faculty. 


Three  new  faculty  appointments  have 
been  announced  by  the  Duke  University 
School  of  Nursing.  Mrs.  Susan  Lowry 
Parks,  formerly  at  the  University  of 
North  Carolina  School  of  Nursing,  has 
been  appointed  assistant  professor  of 
nursing.  Joyce  Crane,  formerly  assis- 
tant professor  at  Rutgers  University 
School  of  Nursing,  joins  the  Duke  fac- 
ulty as  assistant  professor  of  nursing. 
Nancy  Nolan  is  a  new  instructor  in 
nursing  at  Duke  and  comes  from  a 
similar  position  at  Ohio  State  Uni- 
versitv. 


William  S.  Leinbach  of  Greensboro 
recently  joined  the  North  Carolina 
Heart  Association  staff  as  field  con- 
sultant serving  a  17-county  area  in 
Western  and  Piedmont  North  Carolina. 


Philip  Day,  R.N.,  has  been  named 
executive  director  of  the  American 
Journal  of  Nursing  Company,  succeed- 
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ing  Lucy  D.  Germain,  R.1NT.,  who  is  re- 
turning to  nursing  service.  A  graduate 
of  Pennsylvania  Hospital  School  of 
Nursing  and.  the  University  of  Penn- 
sylvania, he  received  his  M.A.  degree 
in  administration  of  hospital  nursing 
services  from  Teachers  College,  Colum- 
bia University.  He  has  held  positions 
in  teaching  and  nursing  service  in 
Pennsylvania   and   Vermont. 


Mrs.  Mary  S.  Shook,  nurse  at  Ap- 
palachian State  Teachers  College,  has 
been  elected  secretary  of  the  Southern 
Division  of  the  American  College 
Health  Association.  This  division  in- 
cludes North  and  South  Carolina, 
Georgia,  Florida,  and  Alabama.  Mrs. 
Shook  is  a  member  of  District  Two. 

A  free  booklet  entitled  "Heart  Dis- 
ease Caused  by  Coronary  Atheroscle- 
rosis" is  available  from  the  North 
Carolina  Heart  Association,  1  Heart 
Circle,  Chapel  Hill   (27514). 
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We  intend  to  do  our  part  to  see  that  this  is  the 
finest  convention  you  have  ever  had. 
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NLN   Releases  Report  on   Nursing   Education   Costs 


The  National  League  for  Nursing 
lias  just  issued  a  report  on  a  six-year 
study  of  costs  of  operating  hospital 
schools  of  nursing. 

The  League  found  that  operating 
hospital  schools  costs  an  estimated  $250 
million  a  year,  that  hospitals  under 
public  control  spend  more  money  to 
educate  nursing  students  than  do  hos- 
pitals under  private  control,  and  that 
schools  spend  more  on  non-educational 
functions  such  as  student  maintenance 
than  they  do  on  educational  functions. 

League  researchers  found  that  the 
median  gross  of  educating  one  student 
for  one  year  in  these  schools  is  $2,600, 
of  which  $1,500  goes  for  non-educa- 
tional functions  of  the  school.  The 
median   net   cost   is   $2,300,   of   which 


$1,400  goes  for  non-educational  func- 
tions. The  cost  of  nursing  education 
per  student  was  highest  in  programs 
with  fewer  than  70  students  enrolled. 

The  report  is  available  at  $2.00  per 
copy  from  NLN",  10  Columbus  Circle, 
New  York,  N.  Y.   10019. 
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NEW  HOSPITAL  MONEY  PLAN 

Is  now  being  introduced  to  NCSNA  members 


•  Available  to  all  members 

•  Pays  you  $20  or  $10  (you  make  the  choice)  each 
day  you  are  hospitalized  up  to  365  days. 

•  Designed  to  supplement  your  other  hospitilization 
insurance  w'rth  payments  made  directly  to  you. 

•  Low  premiums  based  on  your  age  group. 

Special  Charter  Enrollment  Period  now  underway. 
Each  NCSNA  member  will  soon  receive  a  folder 
giving  full  details  of  this  plan  and  an  application 
form.    Read  it  carefully. 

This  new  Hospital  Money  Plan  is  a  part  of  the  low- 
cost  insurance  program  sponsored  by  your  profes- 
sional association.  It  is  designed  to  fill  a  specific 
need  for  more  income  in  case  of  illness  or  accident. 
For  additional  information,  write  to: 

Lee   Parker,   Administrator 
933    Insurance   Building 
Raleigh,    North    Carolina 


{***»  of  HeaXth  malr: 

"^al  Hill,  W.c.     ***** 
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P*Le4,ide*it'4,    Menace 


/  am.  most  appreciative  of  the  honor  you  have  given 
me  and  the  confidence  you  place  in  me  by  electing 
me  your  president. 

At  our  annual  meeting  in  October,  North  Carolina 
nurses  set  a  precedent  by  adopting  "Guidelines  for 
Nursing  Education".  This  statement  represents  a  look 
into  the  future  for  nurses.  It  is  a  statement  of  the 
long-term  future  goals  in  nursing  education.  It  took 
considerable  professional  backbone  for  nurses  to  step 
forward  and  enunciate  the  educational  standards  they 
think  are  necessary  for  the  profession  to  measure  up 
to  the  challenges  of  the  future. 


MRS.  RUTH  F.  PETERS 


It  took  the  same  kind  of  professional  backbone  for 
the  American  Nurses'  Association  General  Duty  Section 
to  go  on  record  approving  Goal  III  at  their  annual  meeting  in  Atlantic  City 
last  June.  This  group  is  one  of  the  largest  in  nursing,  and  they  felt  the  need 
for  goals  to  be  set.  Goal  III  has  been  under  study  in  ANA  for  several  years. 
It  calls  for  the  baccalaureate  program  as  the  basic  preparation  for  professional 
nursing. 

Mrs.  Margaret  Dolan  said:  "Nursing  requires  a  high  degree  of  intelligence, 
training,  and  dedication.  Whether  we  like  it  or  not,  the  world  of  nursing,  like 
the  rest  of  the  world,  is  in  a  state  of  incessant  change.  Not  since  the  Nightingale 
era  and  the  beginning  of  modern  nursing  have  we  faced  a  period  of  greater 
change  in  nursing  than  has  occurred  in  little  more  than  a  decade." 

There  have  been  many  comments,  pro  and  con,  about  the  "Guidelines"  state- 
ment. Most  of  the  comments  against  the  statement  have  been  made  by  nurses 
who  are  not  members  of  the  professional  organization.  Let  us  bring  these 
nurses  into  the  organization,  and  then  they  will  have  a  voice  in  the  planning 
for  the  future  of  nursing. 

As  we  go  forward  in  the  advancement  of  nursing  education  in  North  Carolina, 
we  must  not  lose  sight  of  our  basic  philosophies  and  objectives.  These  have 
been  and  always  will  be  centered  on  our  responsibility  to  the  patient  and  the 
community  to  provide  the  best  nursing  care  possible. 

Mrs.  Ruth  F.  Peters 
President 
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Vlte  PromUe  of  JSew  JrorizonS 


Nursing  in  North  Carolina  is  ending 
a  significant  year. 

During  1964,  at  least  three  major 
developments  have  occurred  which  are 
sure  to  influence  the  direction  of  nurs- 
ing and  nursing  education  for  a  long 
time  to  come. 

The  two  nursing  organizations  in  the 
state  adopted  "Guidelines  for  Nursing 
Education",  pointing  the  direction  for 
the  long-term  future  goal  of  education 
for  registered  nurses. 

Three  state  agencies  sponsored  a 
study  of  nursing  education  needs  in 
North  Carolina  and  published  Report 
of  'the  Study  of  Nursing  Education  in 
North  Carolina,  which  calls  for  de- 
velopment of  a  new  pattern  of  or- 
ganization and  financing  of  nursing 
education. 

Congress  passed  the  Nurse  Training 
Act  of  1964  providing  federal  assis- 
tance for  nursing  students  and  schools 
of  nursing. 

In  addition,  the  North  Carolina 
Board  of  Nurse  Registration  and  Nurs- 
ing Education  is  proposing  revisions 
for  up-dating  the  Nurse  Practice  Act 
in  the  1965  General  Assembly. 

Nurses  have  talked  about  the  need 
for  these  accomplishments  for  many 
years.  Apparently  our  voices  have  been 
heard. 

What  will  we  now  do  with  these  de- 
velopments affecting  the  future  of 
nursing  and  nursing  education?  Al- 
ready the  Special  Committee  on  Nurs- 
ing Education,  established  under  au- 
thority of  "Guidelines",  is  at  work  on 
the  implementation  of  this  document's 
recommendations.  The  Special  Com- 
mittee is  composed  of  five  representa- 
tives from  the  North  Carolina  League 


for  Nursing,  six  representatives  from 
the  North  Carolina  State  Nurses'  As- 
sociation, and  one  representative  each 
from  the  North  Carolina  Board  of 
Higher  Education  and  the  State  Board 
of  Education.  Dr.  Howard  Boozer,  as- 
sistant director  of  the  Board  of  Higher 
Education,  and  Herman  Porter,  of  the 
Department  of  Community  Colleges, 
State  Board  of  Education,  represent 
the  two  state  agencies. 

As  nurses  and  nursing  turn  attention 
to  the  challenge  and  promise  of  1965, 
we  can  take  pride  and  strength  in  the 
knowledge  that : 

°  The  nursing  profession  in  this 
state  had  the  courage  to  enunciate  its 
own  goals  in  nursing  education  through 
"Guidelines." 

•  Congress  recognized  the  need  for 
public  support  to  nursing  education  by 
providing  $283,000,000  for  the  next 
five  years  for  construction  and  teach- 
ing grants  to  schools  of  nursing,  for 
traineeships,  and  for  loans  to  student 
nurses. 

•  Three  official  state  agencies  have 
recognized  the  public's  responsibility 
for  more  attention  to  the  needs  in  nurs- 
ing education  and  are  taking  some 
leadership  in  helping  nursing  education 
to  take  its  proper  place  in  the  state's 
system  of  education  beyond  the  high 
school. 

•  The  Board  of  Nursing  is  propos- 
ing revisions  in  nursing  laws  to  permit 
nursing  education  the  flexibility  neces- 
sary for  moving  into  new  patterns  of 
education  programs. 

What  will  nurses  do  with  these  de- 
velopments ? 

Nurses  throughout  the  state,  mem- 
bers   of    NCSNA    and    non-members, 
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For  Members  Only 


1965  Spring  Clinical  Conferences 


A  series  of  clinical  conferences  to 
help  members  increase  their  knowledge 
and  understanding  of  new  nursing  tech- 
niques and  procedures  and  new  con- 
cepts of  patient  care  will  be  conducted 
by  NCSNA  during  the  Spring  months 
of  1965. 

Initial  planning  of  these  conferences 
took  place  on  December  1  at  the  Asso- 
ciation's second  annual  joint  meeting 
of  section  executive  committees.  More 
than  40  members  of  the  eight  section 
and  the  OR  Conference  Group  execu- 
tive committees  attended. 

Morning  sessions  were  devoted  to  in- 
dividual   section    executive    committee 


should  study  "Guidelines"  and  discuss 
the  recommendations  at  the  local  level 
— keeping  in  mind  the  other  important 
developments  affecting  nursing  and 
nursing  education.  These  are  the  fed- 
eral financial  support  to  nursing  edu- 
cation and  the  recommendations  of  the 
Report,  of  the  Study  of  Nursing  Edu- 
cation in  North  Carolina.  Information 
is  being  sent  to  district  associations 
suggesting  methods  of  informing  nurses 
about  "Guidelines"  and  its  implications. 

What  nurses  do  in  1965  with  the  re- 
cent developments  supportive  to  our 
goals  will  depend  in  large  measure  on 
the  leadership  nurses  themselves  con- 
tinue to  provide.  The  profession  can 
provide  that  leadership  only  to  the 
extent  that  its  members  are  well  in- 
formed, not  only  about  its  own  goals 
but  also  about  current  affairs  affecting- 
nursing. 

The    fulfillment    of    the   promise    of 
new  horizons  in  the  future  depends  on 
nurses  themselves. 


meetings,  where  plans  for  the  1965 
program  of  work,  including  budgets 
and  clinical  needs  of  members,  were 
studied.  At  a  joint  luncheon  session, 
the  committees  pooled  their  ideas  and 
made  tentative  plans  for  conferences 
for  head  nurses  and  other  nursing  serv- 
ice administrators,  for  the  general  duty 
and  private  duty  nurses  giving  bedside 
patient  care,  for  nurses  who  are  teach- 
ing in  schools  of  nursing,  for  public 
health  nurses,  and  for  nurses  employed 
in  doctors  offices  and  industrial  medi- 
cal departments. 

The  1965  clinical  conferences  will 
be  open  to  MEMBERS  ONLY.  This 
complies  with  action  taken  by  the  1964 
House  of  Delegates  to  close  its  confer- 
ences, workshops,  and  convention  pro- 
gram sessions  to  nurses  who  are  not 
ANA  members.  There  will  be  no  regis- 
tration fees  for  the  conferences.  Nurses 
who  wish  to  take  advantage  of  these 
learning  opportunities  may  do  so  only 
by  joining  their  professional  asso- 
ciation. 

Dates  and  locations  of  the  con- 
ferences will  be  announced  through 
hospitals  and  health  agencies  and  news 
media  as  soon  as  plans  are  completed. 


HIBCO   PLASTICS 
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Highlights  of  the  Convention 

Actvand.  a];  the.   cMaudz  ofr   2>e/efated; 

•  Adopted  "Guidelines  for  Nursing  Education  in  North  Carolina"  developed 
by  an  Ad  Hoc  Committee  on  Study  of  Education  for  Nursing,  and  resolved 
to  give  the  "Guidelines"  a  high  priority  for  implementation.  "Guidelines" 
constitute  a  projected  system  of  nursing  education  with  recommendations 
pointing  toward  the  long-term  future  goal  for  nursing  in  North  Carolina. 

•  Voted  to  limit  NCSNA  meetings,  workshops,  and  convention  program  sessions 
to  ANA  members  only. 

•  Approved  the  1965  tentative  program  of  the  State  Legislative  Council. 

•  Voted  to  cooperate  with  the  Medical  Society  of  the  State  of  North  Carolina, 
the  North  Carolina  Hospital  Association,  the  North  Carolina  League  for 
Nursing,  and  the  North  Carolina  Board  of  Nurse  Registration  and  Nursing 
Education  in  studying  the  need  for  proposing  appropriate  revisions  of  the 
Nurse  Practice  Act,  and  empowered  the  NCSNA  Board  of  Directors  to  act  on 
behalf  of  the  Association  on  any  final  legislative  proposals  during  the  1965 
General  Assembly. 

•  Voted  to  defer  to  a  more  appropriate  time  the  priority  given  to  legislation 
for  an  all-nurse  Board  of  Nursing. 

•  Amended  NCSNA  Bylaws  to  permit  new  graduates  to  join  the  Association 
for  the  remainder  of  the  year  of  graduation  and  licensure  and  for  the  next 
full   calendar  year   for   one-half   the   current   annual   dues. 

•  Discontinued  the  courtesy  membership  program  for  new  graduates. 

•  Amended  NCSNA  Bylaws  to  provide  for  disciplinary  action  against  members 
who  violate  the  Code  for  Professional  Nurses  or  the  Bylaws  of  the  professional 
organization  and  to  provide  rights  of  members  involved  in  disciplinary  action. 

•  Reaffirmed  that  the  continuing  goal  of  nursing  is  the  improvement  of  patient 
care. 

Actios**.  Repotted  to-  Hbele^-ated  Ly  the  Soasid  a£  3>l*ectotd: 

•  Approved  and/or  made  appointments  of  standing  and  special  committees  of 
the  Association. 

•  Studied  the  report  of  the  Committee  on  Finance  and  the  audit  and  approved 
the  budget  for  the  Association  for  1965. 
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Voted  to  work  with  the  North  Carolina  Hospital  Association  and  the  Medical 
Society  of  the  State  of  North  Carolina,  through  the  North  Carolina  Committee 
on  Nursing  and  Patient  Care,  in  developing  a  statement  on  the  visitor  problem 
in  hospitals.  (Since  this  action  was  taken,  a  state-wide  study  on  the  hospital 
visitor  problem  has  been  undertaken.) 

Approved  in  principle  the  American  Nurses'  Association  statement,  "Pro- 
cedural Suggestions  for  State  Nurses'  Associations  in  Supporting  the  Nurse 
Practitioner  in  the  Area  of  Dependent  Nursing  Functions",  and  asked  the 
Committee  on  Professional  Nursing  Practice  to  study  this  statement. 

Appointed  Mrs.  Mary  Edith  Rogers  as  secretary  of  the  Association  to  fill 
the  unexpired  term  of  Jeanne  Riddle. 

•  Made  donations  to  the  American  Nurses'  Foundation  of  $25  in  memory  of 
Dr.  Clara  Hardin  and  $25  in  memory  of  Ethel  Strueben. 

•  Selected  the  recipient  of  the  1964  Lee  Parker  scholarship. 

•  Voted  to  borrow  an  additional  $3,500  from  the  NCSNA  Service  Fund  for 
renovations  of  rental  property  at  2303  Clark  Avenue  owned  by  the  Association. 

•  Voted  to  commend  the  three  agencies  sponsoring  the  Report  of  the  Study  of 
Nursing  Education  in  North  Carolina  for  their  timely  report  and  for  its 
potential  contribution  to  the  public  as  well  as  to  nursing  education  and  the 
general  welfare  of  nurses;  and  further  voted  to  strengthen  the  Association's 
position  in  supporting  the  Report's  call  for  improving  the  economic  conditions 
of  nurses,  through  such  means  as  realistic  revision  of  the  NCSNA  minimum 
employment  standards  and  seeking  assistance  in  obtaining  data  on  current 
nurse  salaries  in  the  state. 

•  Made  suggestions  of  North  Carolina  nurses  for  ANA  committee  appointments. 

•  Approved  a  recommendation  of  the  NCSNA  Committee  on  Nurses'  Pro- 
fessional Registries  that  an  appropriate  expression  of  recognition  be  made  on 
behalf  of  the  Association  to  Kate  Herndon,  Lillian  George,  and  Mrs.  Daisy 
Ambler,  retired  registrars,  for  their  interest,  their  years  of  service,  and  their 
many  contributions  to  the  registry  programs  in  North  Carolina. 

•  Adopted  in  principle  ANA's  "Suggested  Guidelines  for  Handling  Alleged 
Violations  of  the  Code  for  Professional  Nurses"  and  charged  the  Committee 
on  Professional  Practice  with  specifying  these  Guidelines  for  particular  use 
of  NCSNA  and  providing  guidelines  for  the  districts  in  carrying  out  the 
new  Article  IV  of  the  Bylaws  on  disciplinary  action. 

•  Endorsed  Continental  Casualty  Company's  revised  plan  for  income  protection 
insurance  for  NCSNA  members. 

•  Made  suggestions  to  the  Governor  for  appointments  to  the  North  Carolina 
Board  of  Nurse  Registration  and  Nursing  Education. 

Actiani,  ^ahe+t  Ly  the.  Section*.: 

•  The  Occupational  Health  Nurses  Section  revised  its  Minimum  Employment 
Standards,  setting  the  following  beginning  monthly  salaries :   $355   for  the 
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staff  nurse  in  a  multiple-nurse  unit;  $403  for  the  nurse  employed  in  a  one- 
nurse  unit ;  and  $433  for  the  charge  nurse  in  a  multiple-nurse  unit. 

•  All  other  sections  voted  to  revise  their  Minimum  Employment  Standards 
during  1965. 

•  The  Private  Duty  Section  amended  section  rules  to  stagger  the  terms  of 
officers  to  provide  for  more  continuity  in  leadership.  Under  the  change,  the 
chairman,  second  vice-chairman,  and  one  member-at-large  of  the  Executive 
Committee  will  be  elected  in  the  even  years  to  serve  for  two  years.  Ln  the 
uneven  years,  the  first  vice-chairman,  secretary,  and  one  member-at-large 
of  the  Executive  Committee  will  be  elected  for  two-year  terms.  This  section 
also  voted  to  follow  up  its  efforts  to  obtain  a  more  favorable  fee  arrange- 
ment with  the  North  Carolina  Industrial  Commission  in  Workmen's  Com- 
pensation cases. 

•  The  General  Duty  Section  will  place  special  emphasis  in  1965  on  increasing 
membership  through  individual  member  effort.  This  section  made  a  donation 
of  $60  to  the  American  Nurses'  Foundation  as  a  memorial  to  Ethel  Strueben, 
director  of  the  ANA  General  Duty  Section. 


• 


The  Public  Health  Section  voted  to  recommend  that  the  Association  give 
all  due  support  to  expediting  efforts  for  an  all-nurse  Board  of  Nursing. 


NCSNA  Officers  1964-65 

President:    Mrs.  Kuth  P.  Peters,  1115  W.  Eowan  Street,  Apt.  3,  Fayetteville 

First  Vice-President :   Dr.  Eloise  B.  Lewis,  1904  Polling  Koad,  Chapel  Hill 

Second  Vice-President:  Mrs.  Verna  H.  Wilkinson,  2732  Haverford  Place, 
Charlotte 

Secretary:    Mrs.  Mary  Edith  Eogers,  209  Park  Drive,  Belmont 

Treasurer:   Mrs.  Eva  W.  Warren,  Box  2753,  Greenville 

Directors:   Alice  C.  Boehret,  3715  Manor  Drive,  Greensboro  '65 

Mrs.  Billie  Jean  Murrell,  905  Vernon  Drive,  Box  902,  Jacksonville  '65 
Eugene  J.  Smith,  4014  Churchill  Eoad,  Charlotte  '66 
Dr.  Virginia  Stone,  3  Village  Apartments,  Chapel  Hill  '66 

Committee   on  Nominations:  Mrs.   Edith   P.   Brocker,    1326   Welcome    Circle, 
Durham,  Chairman 

Mrs.  Eunice  Benjamin,  1720  Garden  Terrace,  Apt.  1,  Charlotte 

Mrs.  Thelma  Jerkins,  Box  331,  Wilson 

(two  to  be  appointed) 
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lew  Section  Officers 


EACT— Chairman,  Mrs.  Naomi  Wynn,  1919  Belcrest  Drive,  Greensboro;  First  Vice-Chairman,  Lois  K. 
Galer,  933  Carr  Street,  Greensboro;  Second  Vice-Chairman,  Louise  C.  Egan,  1621  Lorraine  Road, 
Raleigh;  Secretary,  Mrs.  Ruth  W.  Geddings,  30  Sherwood  Road,  Asheville;  Executive  Committee, 
Agnes  L.  Janoscrat,  IO8V2  Buchanan  Boulevard,  Durham,  and  Eugene  J.  Smith,  4014  Churchill  Road, 
Charlotte;  Committee  on  Nominations,  Chairman,  Mrs.  Jo  Anne  Paige,  2011  Summerdale  Drive, 
Raleigh;  Mrs.  Fannie  M.  Slade,  7  Cleveland  Avenue,  Asheville;  and  F.  Louise  Yount,  315  East  Avenue, 
Lenoir. 

GENERAL  DUTY— Chairman,  Mrs.  Evelyn  M.  Sparks,  Box  1842,  Asheville;  First  Vice-Chairman, 
Catherine  J.  Earp,  Box  120,  Smithfield;  Second  Vice-Chairman,  Mae  Ellen  Kennedy,  852  W.  Fifth 
Street,  Winston-Salem;  Secretary,  B.  Fayth  Rutledge,  616  Plantation  Drive,  Burlington;  Executive 
Committee,  Mrs.  Minnie  S.  Howie,  236  Palomar  Street,  Fayetteville,  and  Shirley  A.  Shupe,  406 
Lockland  Avenue,  Winston-Salem;  Committee  on  Nominations,  Chairman,  Mrs.  Earline  P.  Riddle,  118 
Kirkland  Drive,  Fayetteville;  Mrs.  Judith  G.  Phillips,  Box  446,  Waynesville;  and  Mrs.  Jamesetta  S. 
Salter,   2801    Atlantic   Street,    Durham. 

HEAD  NURSE— Chairman,  Mrs.  Mary  C.  Davison,  Route  1,  Box  21 -B,  Hillsboro;  First  Vice-Chairman, 
Mrs.  Nellie  B.  Morrison,  Route  2,  Box  196,  Hamlet;  Second  Vice-Chairman,  Mrs.  Martha  M.  Casstevens, 
137  Clifton  Street,  Kernersville;  Secretary,  Patricia  A.  Harrington,  2531-D  Miller  Park  Circle,  Winston- 
Salem;  Executive  Committee,  Evelyn  D.  Morgan,  821  Demerius  Street,  Durham,  and  Mrs.  Pauline  M. 
Royall,  Gregory  Lane,  Statesville;  Committee  on  Nominations,  Chairman,  Jean  Fanning,  2435  Hawthorne 
Road,  Winston-Salem;  Mrs.  Lucille  R.  Funderburk,  5111  Addison  Street,  Charlotte;  and  Mrs.  Mary  H. 
Smith,   Route   1,   Box  236,   Hickory. 

NSA— Chairman,  Florence  S.  Schroeder,  5209  Rodwell  Road,  Fayetteville;  First  Vice-Chairman, 
Mrs.  Mary  K.  Patten,  2344  Bird  Avenue,  Winston-Salem;  Second  Vice-Chairman,  Ann  Rhodes,  Memorial 
Hospital,  Charlotte;  Secretary,  Mrs.  Lucy  Manning  Brown,  P.  O.  Box  205,  Verona;  Executive  Committee, 
Sister  Mary  Patricia  Doyle,  St.  Joseph's  Hospital,  Asheville,  and  Paulyne  Kenney,  Alamance  County 
Hospital,  Burlington;  Committee  on  Nominations,  Chairman,  Myrtle  Barnette,  Forsyth  Memorial  Hospital, 
Winston-Salem;  Barbara  Bain,  77  Dogwood  Acres,  Chapel  Hill;  and  Mrs.  Olivia  M.  Street,  1530  Cross 
Link   Road,   Raleigh. 

OCCUPATIONAL  HEALTH— Chairman,  Mrs.  Kathleen  G.  Taylor,  P.  H.  Hanes  Knitting  Company,  South 
Stratford  Road,  Winston-Salem;  First  Vice-Chairman,  Mrs.  Faye  R.  Abernathy,  Route  5,  Box  106-D, 
Westview  Acres,  Hickory;  Second  Vice-Chairman,  Mrs.  Virginia  G.  Cartlidge,  306  Christenbury  Road, 
Charlotte;  Secretary,  Mrs.  Marjorie  C.  Gray,  Box  420,  Charlotte;  Executive  Committee,  Mrs.  Ruby  J. 
Hood,  303  W.  Pearsall  Street,  Dunn,  and  Mrs.  Jane  G.  Reynolds,  Box  334,  Leaksville;  Committee  on 
Nominations,  Chairman,  Mrs.  Mable  M.  Barefoot,  125  Newfound  Street,  Canton;  Mrs.  Jeanette  Abbott, 
159  Newfound  Street,  Canton;  and  Mrs.   Diora  Westmoreland,  220  South   Main   Street,  Marion. 

OFFICE— Chairman,  Ruby  H.  Dameron,  1524  Elizabeth  Avenue,  Charlotte;  First  Vice-Chairman,  Mary 
Rose  Harrison,  224  East  Home  Street,  Clayton;  Second  Vice-Chairman,  Hazel  I.  Johnson,  101 1-B  N. 
Main  Street,  High  Point;  Secretary,  Mrs.  Gwendolyn  S.  Chapman,  9000  Albemarle  Road,  Charlotte; 
Executive  Committee,  Mrs.  Jane  H.  Arnold,  1408  N.  College  Street,  Kinston,  and  Mrs.  Lucille  C. 
Hartman,  364  Buckingham  Road,  Winston-Salem;  Committee  on  Nominations,  Chairman,  Hazel  B. 
Dean,  310  Isabel  Street,  Greensboro;  Mrs.  Jeannette  S.  Barclay,  208  Avon  Drive,  Raleigh;  and  Mrs. 
Lela   G.  Shinn,    1600   Meadowood    Lane,   Charlotte. 

PRIVATE  DUTY— Chairman,  Mrs.  Juanita  M.  Clontz,  5110  Kimwood  Place,  Charlotte;  First  Vice 
Chairman,  Mrs.  Betty  Batty,  123  Cherokee  Road,  Charlotte;  Second  Vice-Chairman,  Mrs.  Irene  Beland 
1109  South  Tarboro  Street,  Wilson;  Secretary,  Mrs.  Virginia  Cade  Jenkins,  1209  Alta  Vista  Lane 
Rocky  Mount;  Executive  Committee,  Mrs.  Ida  Howard,  2900  Sigman  Street,  Fayetteville,  and  Mrs 
Mary  Lee  Peterson,  1305  Lakeside,  Garner;  Committee  on  Nominations,  Chairman,  Mrs.  Hazel  Sessums 
1011  South  Hawthorne  Road,  Winston-Salem;  Mrs.  Letha  Jenkins,  Box  50,  Shiloh;  and  Mrs.  Lois  B 
McLaughlin,    6300    Candlewood    Drive,    Charlotte. 


DECEMBER,    1964 


PUBLIC  HEALTH— Chairman,  Mrs.  Marjory  G.  Pearsall,  618  Candlewood  Drive,  Greensboro,  First 
Vice-Chairman,  Mrs.  Frances  C.  Hutchison,  943-A  Norland  Road,  Charlotte;  Second  Vice-Chairman, 
Mrs.  Elizabeth  Bailey,  300  E.  Northwood  Street,  Greensboro;  Secretary,  Eunice  E.  Benjamin, 
1720  Garden  Terrace,  Apartment  1,  Charlotte;  Executive  Committee,  Mrs.  Betty  C.  Eller,  1708  Friendly 
Road,  Greensboro,  and  Mrs.  Dorothy  A.  McCracken,  281  Sulphur  Spring  Road,  Asheville;  Committee 
on  Nominations,  Chairman,  Frances  E.  Sellers,  2319  Milburnie  Road,  Raleigh;  Mrs.  Mary  M.  Long, 
1411  Westover  Street,  Charlotte;  and  Mrs.  Nancy  F.  Thomas,  500  N.  Elm  Street,  Apartment  3, 
Greensboro. 

OPERATING  ROOM  CONFERENCE  GROUP-Chairman,  Mrs.  Helen  M.  Ray,  Box  522,  Smithfield; 
Vice-Chairman,  Mary  Orren,  202  Fite  Road,  Belmont;  Secretary,  Jeannie  Woodard,  Jubilee  Hospital, 
Henderson;  Committee  on  Nominations,  Chairman,  Mrs.  Nancy  M.  Saunders,  2638  Gould  Street, 
Winston-Salem;  Mrs.  Shirley  Bartlett,  2713  Dorchester  Court,  Raleigh;  and  Cynthia  Reinhardt,  727V2 
Hillsboro   Street,    Fayetteville. 


Keynote:  Excellence  in  Nursing 


Kevnoting  the  1964  convention  on 
"The"  Pursuit  of  Excellence",  Mrs. 
Margaret  B.  Dolan,  immediate  past 
president  of  the  American  Nurses'  As- 
sociation, called  the  word  "excellence" 
a  "curiously  powerful  word"  into 
which  each  person  reads  his  own  aspi- 
rations, his  own  conception  of  high 
standards,  his  hopes  for  a  better  world. 

She  outlined  the  difficulties  as  well 
as  the  resources  encountered  by  nurses 
in  the  pursuit  of  excellence  in  nursing. 
She   raised  these   questions : 

What  are  the  difficulties  the  nurse 
encounters  in  her  pursuit  of  excel- 
lence ? 

"What  resources  are  available  to 
assist  in  attaining  the  goal? 

What  is  demanded  of  the  nurse 
in  this  pursuit? 

How  does  society  contribute  to  the 
nurse's  pursuit  of  excellence  in  her 
practice  ? 

Is  there  understanding  and  accep- 
tance of  the  meaning  of  excellence 
in  nursing  ?  Or  does  it  have  different 
meaning  to  different  people?  Does 
it  mean  the  same  to  all  nurses? 


Do  our  colleagues  in  medicine  and 
hospital  administration  share  the 
nurses'  opinion  of  excellence  in  nurs- 
ing? 

What  is  the  patient's  point  of  view 
about  the  excellence  of  the  nursing 
care  he  receives? 

".  .  .  We  can  identify  some  of  the 
factors  involved  in  finding  the  answers 
to  these  questions,"  Mrs.  Dolan  said. 
"Fundamental  to  the  development  of 
excellence  in  nursing  is :  firstly,  the 
motivation  and  purpose  of  the  individ- 
ual who  enters  nursing;  and,  secondly, 
the  quality  of  the  educational  prepara- 
tion for  the  practice  of  nursing." 

Mrs.  Dolan  then  described  the  attri- 
butes of  the  professional  person  and 
factors  which  have  brought  about 
changes  in  the  role  and  responsibility 
of  the  nurse.  She  also  outlined  the 
components  necessary  in  the  education 
of  a  nurse  to  prepare  her  for  the  de- 
mands of  the  practice  of  nursing  at  a 
professional  level. 

She  stated:  "Excellence  is  truly  dy- 
namic, for  the  pursuit  of  excellence 
becomes  an  ideal  toward  which  we  con- 
tinuously   strive    with    the    realization 
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that  no  matter  how  skillful  or  compe- 
tent we  become,  more  is  attainable. 

"This  demands  of  the  nurse  a  com- 
mitment to  a  continuous  search  for  new 
knowledge  and  a  higher  level  of  skill 
in  the  application  of  knowledge  in  the 
practice  of  nursing  in  order  to  improve 
the  health  care  of  people.  .  .  . 

"Today,  nurses  have  been  delegated 
responsibilities  that  prior  to  World 
War  II  were  unquestionably  performed 
by  physicians.  The  nurse  today  is  ex- 
pected to  perforin  highly  specialized 
tasks  requiring  technical  and  scientific 
knowledge  which  all  too  often  has  not 
been  provided  in  her  preparation  for 
practice. 

"The  nurse  must  also  acquire  social 
understanding,  or  the  ability  to  ana- 
lyze and  interpret  as  well  as  influence 
the  social  environment  in  which  nurs- 
ing operates. 

"In  order  to  interpret,  the  nurse 
must  develop  skills  in  communication 
— verbal,  written  and  non-verbal  com- 
munication. This  skill  is  needed  not 
only  in  relation  to  the  nurse's  ability 
to  give  effective  nursing  care  but  to 
fulfill  her  responsibility  to  her  pro- 
fession, to  establish  and  maintain  re- 
lations with  allied  professional  groups 
and  to  fulfill  her  responsibilities  of 
citizenship.  Nurses  must  be  articulate, 
able  to  interpret,  to  inform,  to  ex- 
change, to  communicate  in  the  broad- 
est meaning  of  the  word.  Nurses  tend 
to  see  themselves  as  doers,  but  they 
must  learn  to  transmit  their  knowledge 
and  observation  to  others  through  writ- 
ing. Only  in  this  way  do  we  add  to 
the  body  of  knowledge.  Nursing  re- 
search does  not  reach  its  full  potential 
if  not  communicated  where  it  can  make 
application  to  patient  care. 

"There  are  many  schools  of  nursing 
operating  today  which  have  neither  the 
quantity  nor  quality  of  faculty,  human 
or  material  resources,  to  provide  ade- 
quate preparation  for  the  practice  of 
nursing   at    a   professional   level." 


NEW  NCSNA  OFFICERS  elected  at  the  October 
convention  are,  left  to  right,  Dr.  Eloise  R.  Lewis, 
Chapel  Hill,  first  vice-president;  Mrs.  Verna 
Wilkinson,  Charlotte,  second  vice-president;  Mrs. 
Mary  Edith  Rogers,  Belmont,  secretary;  and  Mrs. 
Ruth  F.  Peters,  Fayetteville,  president.  Absent 
when  the  picture  was  made  was  Mrs.  Eva  W. 
Warren,   who   was   re-elected   treasurer. 


Mrs.  Dolan  outlined  the  programs 
and  projects  of  the  professional  asso- 
ciation designed  to  assist  nurses  in 
their  pursuit  of  excellence.  "The  pro- 
fessional association  can  and  must  con- 
tribute toward  excellence  in  nursing 
practice,"  she  said.  "The  nursing  pro- 
fession must  take  appropriate  action 
in  strengthening  and  enlarging  the  edu- 
cational foundation  for  the  practice 
of  professional  nursing  tomorrow.  Each 
generation  has  an  obligation  to  take 
those  actions  which  will  secure  a  prep- 
aration for  practice  that  is  deeper  and 
richer  in  the  pursuit  of  excellence.  .  .  . 

"In  the  final  analysis,  it  is  up  to  the 
individual  nurse  as  to  whether  or  not 
she  utilizes  the  opportunities,  is  moti- 
vated to  continually  seek  improvement 
in  her  practice,  accepts  her  responsi- 
bility and  obligation  of  being  a  member 
of  a  profession  and  thereby  identifying 
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herself  with  the  professional  associa- 
tion, participating  in  its  activities  and 
contributing  her  judgments  and  ideas  to 
the  development  of  policies,  stand- 
ards, programs  and  purposes  of  her 
chosen  profession.  These  are  the  tasks 
and  obligations  of  the  individual  nurse 
if  she  wishes  to  be  a  member  of  a 
profession.  .  .  . 

"The  patient  may  not  be  able  to 
judge  the  technical  competence  of  the 
nurse  or  whether  the  care  she  provides 
is  based  on  scientific  principle  and 
knowledge,  but  he  does  know  how  the 
nurse  makes  him  feel.  To  the  degree 
that  the  nurse  can  bring  some  relief 
to  his  suffering,  or  enhance  his  feeling 
of  well  being  with  consideration  for 
his  emotional,  physical,  and  spiritual 
needs,  the  nurse  has  achieved  a  degree 
of  excellence.  It  will  be  in  the  patient's 
evaluation  of  the  nursing  care  he  re- 
ceives that  the  nurse  will  learn  to  what 
degree  she  has  met  his  expectations  and 
needs.  To  this  end  nursing  education 
must  be  marked  by  a  growing  integra- 
tion of  science  and  practice,  and  nurs- 
ing practice  must  be  marked  by  an 
increasing  degree  of  professional  skill 
and  excellence  in  the  application  of 
scientific  and  humanistic  knowledge." 


PEARL  WEAVER  of  Weaverville  was  one  of  five 
retired  past  presidents  of  NCSNA  who  attended 
a  reception  in  their  honor  at  the  convention. 
Others  who  were  present  to  receive  the  honors 
were  Josephine  Kerr  of  Charlotte,  Edna  Heinzer- 
ling  of  Statesville,  Ruth  Council  of  High  Point, 
and  Flora  Wakefield  of  Raleigh.  Two  were  unable 
to  attend — Columbia  Munds  of  Wilmington,  and 
Mrs.  Dorothy  Conyers  of  Greensboro.  Mrs. 
Conyers  had  expected  to  attend  but  suffered  an 
injury  to  her  hand  "due  to  two  closing  doors 
coming  together  with  my  hand  between  them". 
Miss  Munds,  who  was  ill,  was  honored  by  her 
district,  which  provided  the  floral  centerpiece 
for  the   refreshment  table. 


Status  of  Women 


"Women  are  more  than  half  the 
population,  and  surely  we  have  half 
the  talent.    What  is  happening  to  it?" 

Posing  this  question,  Dianne  Mc- 
Kaig,  Atlanta,  Ga.,  regional  director 
of  the  Women's  Bureau,  U.  S.  Depart- 
ment of  Labor,  gave  nurses  attending 
the  banquet  of  the  1964  NCSNA  con- 
vention a  resume  of  the  work  of  the 
President's  Commission  on  Status  of 
Women  and  of  the  problems  of  women 
in  the  nation's  labor  force. 


She  said  the  Women's  Bureau  is  not 
interested  in  persuading  women  to  go 
to  work  but  is  interested  in  improving 
the  working  conditions  of  those  who 
do  work.  "This  is  an  individual  de- 
cision for  a  woman  and  her  family" 
Miss  McKaig  said,  "but  the  fact  re- 
mains that  there  are  now  26,000,000 
women  working. 

"The  President's  Commission  consid- 
ered first  and  foremost  education — 
both    quantity    and    quality.     A    little 
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course  in  cooking  and  a  little  course 
in  sewing  hardly  fill  the  bill  today  for 
young  homemakers,  who  have  real  re- 
sponsibilities and  duties  that  take  con- 
siderable background.  Time  was  when 
defense  of  the  home  was  in  the  home, 
and  recreation,  teaching,  welfare,  cook- 
ing, laundry,  nursing  were  done  in 
the  home.  But  these  functions  moved 
out  of  the  home,  and  when  they  did  the 
women  went  right  along  with  them.  It 
is  not  surprising  to  find  the  number  of 
women  in  the  work  force  growing.  .  .  . 

"The  median  years  of  education  for 
young  women  in  North  Carolina  don't 
equal  10.  Tor  her  responsibilities  as 
wife  and  mother  and  for  the  individual 
satisfaction  of  the  woman,  a  good  basic 
education  is  necessary.  When  family 
responsibilities  are  pretty  well  fulfilled 
and  with  30  years  left  in  which  they 
need  some  kind  of  constructive  activity, 
women  too  often  find  they  simply  are 
not  prepared  for  constructive  activity. 
A  large  percentage  of  our  unemployed 
are  mature  women.  .   .  . 

"For  the  most  part  women  work  for 
the  same  reason  the  men  work — for  the 
money.  The  head  of  the  household  in 
one  out  of  10  cases  in  the  United  States 
is  a  woman.  .  .  .  The  majority  of  women 
who  work  are  married,  and  8,000,000  of 
them  have  children.  The  number  of 
married  women  with  children  who  work 
increases  in  adverse  relation  to  the 
husband's  salary.  .  .  .  But  on  the  other 
extreme,  the  more  education  the  woman 
has,  the  more  likely  she  is  to  work, 
and  this  is  for  individual  satisfaction. 
Ordinarily,  the  woman  who  puts  a  lot 
of  time  in  an  education  would  like  to 
use  it,  particularly  in  her  mature  years. 

"The  problem  is  to  make  a  decent 
wage  and  to  be  promoted.  Apparently 
little  value  was  placed  on  women's 
services  in  the  home,  and  when  she 
moved  out  of  the  home  with  these  serv- 
ices, again  insufficient  value  was  placed 
on  the  services  she  is  providing.  We 
are  going  to  have  to  do  something  about 


that,  because  nobody  is  going  to  do 
anything  about  it  for  us.  That's  one 
of  the  major  functions  of  a  group  such 
as  yours.  Women  in  the  United  States 
earn  only  three-fifths  of  the  wages  that 
an  equal  number  of  men  would  earn. 

"There  is  a  great  deal  of  myth  in  the 
many  reasons  given  why  women  don't 
make  good  employees.  It's  up  to  us 
and  groups  like  this  one  to  separate 
the  fact  from  the  myth  and  to  sell  em- 
ployers the  idea  that  promotions  and 
jobs  and  wages  should  be  based  on 
merit.  .  .  . 

"Although  we  are  a  majority,  we  are 
a  voting  minority  due  to  our  indiffer- 
ence. If  we  want  better  laws,  we  can 
vote  them  in.  If  we  want  better  regu- 
lations for  our  professions  in  the  states, 
we  can  do  something  about  that,  be- 
cause we  have  the  votes  to  do  it  if  we 
are  not  indifferent  to  it." 


1965   CONVENTION 

The  1965  NCSNA  annual  < 

;on- 

vention  will  be  held  October 

26- 

29    at    the    Jack    Tar    Hotel 

in 

Durham. 

The    1966    convention    will 

be 

held    in    Winston-Salem    at 

the 

Jack  Tar  Winston  November 

1-1. 

Merry  Christmas 
To  Our  Friends,  the  Nurses 


Eastwood  Pharmacy 


1308  S.  Cannon  Blvd. 
Kannapolis,  North  Carolina 
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Good  Leadership  Vital  To  Excellence 


"Good  nursing  in  any  organized  ag- 
ency is  impossible  without  good  leader- 
ship at  the  top,  regardless  of  the  number 
of  nurses  the  agency  employs  and 
regardless  of  their  training  and  edu- 
cation," said  Dr.  Laura  L.  Simms,  de- 
partment head  of  surgical  nursing,  The 
New  York  Hospital,  and  associate  pro- 
fessor, Cornell  University,  New  York 
Hospital   School  of  Nursing. 

She  spoke  at  the  joint  luncheon  pro- 
gram meeting  of  Nursing  Service 
Administrators  and  Educational  Ad- 
ministrators, Consultants  and  Teachers 
Sections. 

Dr.  Simms  stated  :  "We  are  concerned 
with  pursuit  of  excellence  in  nursing 
service.  Excellence  is  not  a  formula, 
nor  a  procedure.  Excellence  is  an  idea, 
perceived  in  terms  of  ones  own  interests 
and   expectations. 

"The  consumer  or  patient  may  per- 
ceive excellence  as  the  speed  and  gentle 
efficiency  with  which  his  immediate 
and  expressed  needs  are  gratified.  The 
staff  nurse  may  perceive  excellence  as 
ample  time  and  material  resources  to 
do  for  each  patient  'all  of  the  things 
I  learned  in  school  and  in  the  exact 
way  I  learned.'  The  nursing  instructor 
may  perceive  excellence  in  a  nursing 
service  as  providing  her  students  with 
selected  experiences  precisely  when  and 
where  they  are  needed  for  optimum 
learning.  The  physician  may  perceive 
excellence  as  always  having  the  right 
nurse  in  the  right  place  at  the  right 
time  to  accompany  him  on  rounds,  to 
assist  him  with  the  dressing  cart,  to 
be  his  eyes  and  ears  and  hands  in  his 
absence,  to  keep  him  informed,  and 
to  do  all  these  things  with  deference 
to  his  complete  and  undisputed  au- 
thority. ...  In  a  hospital  nursing 
service  there  are  also  many  other  van- 


tage points  for  assessing  its  excellence. 
.  .  .  Accounting,  pharmacy,  x-ray, 
physical  therapy,  engineering,  central 
supply  all  have  their  own  ideas.  .  .  . 
Governing  boards  and  administrators 
must  provide  the  money  to  pay  for 
whatever  concepts  of  excellence  are  put 
into  practice  .  .  .  and  for  them,  cer- 
tainly, excellence  will  not  be  without 
a  price  tag. 

"What  place  are  we  to  give  these 
ideas  in  our  own  pursuit  of  excellence 
in  nursing  service  ?  ...  In  and  of  them- 
selves they  do  not  constitute  a  nursing 
service,  much  less  excellence.  .  .  .  Ex- 
cellence may  be  judged  by  the  extent 
to  which  the  separate  nursing  activities 
as  performed  by  individual  staff  mem- 
bers are  directed  at  a  clear  purpose  in 
accord  with  a  design  or  plan  which  is 
well  coordinated  by  effective  communi- 
cations among  all.  It  is  to  leadership 
that  we  must  turn  for  all  of  these. 
The  director  of  nursing  service  alone 
is  charged  with  ultimate  responsibility 
for  the  nursing  service's  purpose  and 
design  and  for  coordinating  these 
through  effective  communications  with 
her  staff.  .  .  . 

"There  is  no  single  and  unique  for- 
mula. There  are  guides  to  help  us. 
'In  Pursuit  of  Quality  —  Hospital 
Nursing  Services',  published  by  the 
National  League  for  Nursing  Depart- 
ment of  Hospital  Nursing,  states : 
'Nursing  Care  encompasses  health  pro- 
motion, the  care  and  prevention  of 
disease  or  disability,  and  rehabilitation, 
and  involves  teaching,  counseling,  and 
emotional  support  as  well  as  the  care 
of  illness'.   .   .   . 

"To  what  extent  are  these  concepts 
incorporated  in  the  purposes,  designs, 
and  communications  which  govern  our 
respective  nursing  services  today?    If 
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CO-CHAIRMEN  of  the  fashion  show  sponsored 
by  District  Five  for  the  1964  NCSNA  convention 
were  Mrs.  Marjorie  Cox  Gray  and  Eugene  J. 
Smith.  The  show  featured  a  Paris  collection  of 
man-made  miracle  fibers  and  latest  American 
fashions. 


they  are  wanting,  is  it  because  of  some- 
thing we  don't  know  or  something  we 
don't  have?  I  strongly  believe  these 
things  are  wanting  because  of  some- 
thing we  don't  do." 

Dr.  Simms  then  reviewed  a  typical 
day  of  a  typical  director  of  nursing 
service  in  a  large  teaching  hospital. 
At  the  end  of  her  day,  the  director  feels 
somewhat  uneasy  about  the  term  "ex- 
cellence". Perhaps  this  uneasiness 
stems  from  something  the  director 
doesn't  do,  suggested  Dr.  Simms. 

She  concluded :  "What  has  the  di- 
rector really  communicated  to  her  head 
nurses,  her  staff  nurses,  to  young  stud- 
dent  nurses,  to  doctors,  to  administra- 
tion ?  Has  she  by  word  of  mouth  or 
by  action  evidenced  any  real  concern 
for  health  promotion,  prevention,  re- 
habilitation, patient  and  family  teach- 
ing, emotional  support?  Does  she  look 
for  evidence  of  these  things  when  she 
goes  to  the  nursing  units  ?  Does  she 
include  them  in  her  head  nurse  meet- 
ings? Or  does  she  reserve  these  topics 
just  for  her  formal  classroom  in-service 
programs  ? 

"I  commend  to  you  as  nursing  service 
directors,   as   nursing   service   supervi- 


sors, as  head  nurses :  If  you  would  seek 
excellence  in  your  nursing  services,  you 
must  begin  with  yourselves,  and  you 
must  examine  how  you  use  your  posi- 
tions of  leadership  to  put  into  practice 
what  you  know  with  the  best  that  you 
have  today. 

"And  I  commend  to  nursing  educa- 
tion deans,  directors,  and  teachers : 
Don't  be  too  hasty  to  condemn  your 
colleagues  in  nursing  service  positions. 
Try  to  understand  some  of  the  forces 
at  work  in  our  institutions  which  in- 
fluence them  in  the  performance  of 
their  duties.  After  all,  these  same  forces 
are  at  work  with  your  students  in  labo- 
ratory practice,  and  they  may  influence 
your  students  as  graduate  nurses  long- 
after  much  of  the  formal  classroom 
content  grows  dim  and  fuzzy  in  their 
memories.  Unity  of  purpose  and  de- 
sign !  Perhaps  herein  lies  a  message 
for  nursing  education  and  nursing 
service." 


ECC  Accredited 

East  Carolina  College  School 
of  Nursing  at  Greenville  has  re- 
ceived initial  accreditation  by  the 
National  League  for  Nursing  Col- 
legiate Board  of  Review. 

Mrs.  Eva  W.  "Warren,  dean  of 
the  school,  has  received  notice 
that  accreditation  was  granted  on 
December  10. 

East  Carolina  College  School 
of  Nursing  graduated  its  first 
students  last  June.  The  program 
was  approved  by  the  1959  Gen- 
eral Assembly,  and  in  1960  the 
first  students  were  accepted.  En- 
rollment in  the  nursing  program 
totals  165  this  year. 

It  is  the  state's  youngest  school 
of  nursing  to  receive  national 
accreditation. 
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Good  Teaching  Is  Creative 


"Speak  To  Us  of  Teaching"  was 
the  subject  of  an  address  to  the  Edu- 
cational Administrators,  Consultants, 
and  Teachers  Section  by  Dr.  Margaret 
L.  Shetland,  professor  of  nursing  and 
director  of  curriculum  in  the  Joint 
Program  for  Teachers  in  Public  Health 
Nursing,  UNC  Schools  of  Nursing  and 
Public  Health,  Chapel  Hill. 

"Earliest  recorded  history  reveals 
man's  concern  about  communicating 
accumulated  knowledge  in  such  a  way 
that  changes  in  thinking,  in  feeling, 
and  in  behaving  would  result,"  she 
said.  "Evident  throughout  history  is 
recognition  that  simple  telling  does 
not  achieve  changes  desired.  .  .  . 

"Not  only  in  universities  but  on 
every  level  of  education  can  be  found 
sad  evidence  of  the  fallacy  that  the 
presentation  of  information  will  result 
in  either  wisdom  or  in  changes  in 
thinking,  feeling,  or  doing. 

"Nursing  education  with  its  appren- 
ticeship traditions  still  hampering  its 
intellectual  development  suffers  also 
from  the  maladies  affecting  other  edu- 
cational systems.  .  .  .  However,  there 
is  sufficient  ferment  and  change  in 
the  goals,  philosophy,  and  methods 
of  nursing  education  for  us  to  be 
encouraged.  .  .  . 

"One  of  the  dilemmas  facing  nursing 
education  today  is  the  lack  of  agree- 
ment as  to  what  nursing  actually  is. 
...  One  of  our  greatest  problems  in 
teaching  is  our  lack  of  clarity  about 
the  nature  and  goals  of  nursing  and 
of  the  influence  of  the  social  and  in- 
stitutional context  in  which  it  operates. 
Is  nursing  definable?  Does  it  consist 
of  following  medical  directions,  or  are 
there  independent  functions?  If  so, 
what  are  they?  .  .  . 

"Each  faculty  group  must  arrive  at 
its    own    definitions    and    descriptions 


with  active  and  responsible  participa- 
tion by  all  concerned.  .  .  .  The  descrip- 
tion of  nursing  will  not  and  cannot 
be  alike  for  everyone.  If  faculty  could 
come  to  some  agreement  on  their  beliefs 
about  the  nature,  philosophy,  and  goals 
of  nursing  in  modern  society  it  would 
provide  a  guide  for  introducing  stud- 
ents to  the  'principles  and  the  wisdom' 
rather  than  to  the  'accumulation  of  in- 
ert, unutilized  knowledge'.  .  .  . 

"Nurses  cannot  define  nursing  out- 
side of  the  limits  society  sets.  We  can 
and  we  must  define,  describe,  interpret 
and  possibly  modify  what  society  is 
willing  to  accord  to  us.  .  .  .  Not  only 
does  the  large  society  limit  what  it 
accords  to  the  occupational  groups 
which  serve  it,  but  perhaps  more  im- 
mediately relevant  to  our  task  as 
teachers  are  the  limits  set  by  the  organi- 
zational and  institutional  framework 
within  which  nursing  functions.  .  .  . 

"Most  patient  care  institutions  today 
accord  patient  welfare  a  high  value  in 
their  spoken  and  written  commitments. 
However,  the  operational  system  fre- 
quently appears  to  place  a  higher  value 
on  staff  convenience  and  smooth  opera- 
tion than  on  the  creative  attention  to 
individual  needs  requiring  modifica- 
tion, variation  in  routines.  Nursing  is 
frequently  caught  in  the  conflict  be- 
tween the  stated  and  the  operational 
system  of  values.  .  .  .  Much  of  the 
dissatisfaction  of  nurses  and  patients 
as  well  can  be  attributed  to  this  conflict 
between  real  or  operational  values  and 
those  that  identify  patient  welfare  as 
a  top  concern.  .  .  .  Another  factor 
inducing  high  anxiety  is  the  nurse's 
position  of  multiple  subordination,  in 
which  she  receives  direction  from  a 
number  of  sources,  frequently  in  con- 
flict and  placing  demands  on  her  which 
may  not  be  reconcilable  with  each  other 
or  with  her  response  to  individual  need 
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of  the  patient.  .  .  .  Much  of  the  disil- 
lusionment of  nurses  is  due  to  incom- 
plete understanding  and  inability  to 
deal  with  these  limiting  factors.  .  .  . 

"Good  teaching  is  highly  creative, 
highly  individual.  .  .  .  Recalling  great 
teachers  I  have  known,  I  can  speculate 
that  their  knowledge  and  belief  in  their 
subjects,  the  breadth  of  their  scholar- 
ship, their  intellectual  integrity  and 
ability  to  communicate  excitement,  the 
rigorous  demands  they  placed  on  their 
own  scholarship  as  well  as  on  students 
are  some  of  the  common  denominators. 
.  .  .  Each  of  us  must  develop  an  ap- 
proach, methods,  and  a  style  that  en- 
hance our  own  communication  with 
students.  .  .  .  We  can  help  each  other 
improve.  .  .  . 

''Introduction  of  the  novice  to  a 
helping  profession  which  requires 
interaction  with  people  is  a  serious 
responsibility.  Patients  are  not  ex- 
pendable, and  the  students'  practice 
must  be  at  least  safe  from  the  begin- 
ning. There  is  danger,  however,  that 
our  anxiety  about  the  consequences  of 
error  may  make  us  rigid  and  unable 
to  allow  students  the  opportunity  for 
creativity  in  the  application  of  their 
knowledge  to  patient  care.  .  .  .  Fear  of 
making  mistakes,  while  necessary  to  an 
extent,  has  been  so  emphasized  in  nurs- 
ing that  it  is  paralyzing.  ...  A  rigidly 
controlled  anxiety-laden  learning  en- 
vironment will  not  permit  the  produc- 
tion of  people  able  to  utilize  and  extend 
their  knowledge  in  new  ways  to  meet 
new  problems.  .  .  . 

"Oversimplification  is  likely  to  dis- 
tort the  student's  perception  of  herself 
and  her  patient.  .  .  .  Another  problem 
is  the  nature  of  the  first  assignments. 
.  .  .  The  student  is  almost  inevitably 
so  concerned  about  accomplishing  the 
task  according  to  the  expectations  of 
others  that  she  is  unable  to  be  very 
sensitive  to  the  patient's  responses.  It 
is  axiomatic  that  one  cannot  give  com- 
fort when  one  is  oneself  uncomfortable. 


NEW  DISTRICT 

A  new  district  has  been  added 
to  the  NCSNA  family. 

The  organization  of  District 
Twenty-Nine,  composed  of  Gas- 
ton, Lincoln,  and  Cleveland 
Counties,  was  approved  by  the 
NCSNA  Board  of  Directors  at 
its  post  -  convention  meeting. 
These  counties  formerly  were  in 
District  Five. 

The  NCSNA  Board  also  ap- 
pointed Mrs.  Mary  C.  Davison  of 
Hillsboro  as  advisor  to  the  Stud- 
ent Nurse  Association  of  North 
Carolina. 


.  .  .  Some  schools  are  experimenting 
with  methods  of  introducing  students 
to  patient  contact  in  ways  that  do  not 
involve  either  the  uniform  or  the 
tool.  .  .  . 

"When  skillfully  utilized,  the  clinical 
conference  holds  promise  that  is  as  yet 
unrealized  and  can  require  the  student 
to  study  nursing  rather  than  merely  to 
learn  facts  and  practice  procedures. 
.  .  .  We  need  to  put  more  faith  in  stud- 
ents' ability  and  willingness  to  seek  out 
and  utilize  knowledge.  .  .  . 

"If  we  want  to  produce  innovators 
for  tomorrow  rather  than  imitators  of 
the  past  we  must  learn  to  teach  in 
such  a  way  that  variation  and  in- 
dependence are  strengthened.  If  we 
are  truly  trying  to  teach  the  under- 
standing and  the  process,  if  we  are 
trying  to  encourage  utilization  rather 
than  accumulation  of  detailed  knowl- 
edge, if  we  are  trying  to  produce 
self  propelling  innovators  to  deal  with 
rapidly  growing,  rapidly  obsolescing 
knowledge  in  a  changing  world,  how 
much  of  the  specific  content — teacher 
presented — is  relevant  ?" 
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JOSEPHINE  KERR,  third  from  right,  was  honored  by  the  Charlotte  Sanatorium  Alumnae  Association 
when  her  portrait  was  unveiled  at  the  convention  reception  and  presented  to  NCSNA  for  its  head- 
quarters. Rebecca  Grantham,  left,  daughter  of  a  Charlotte  Sanatorium  alumna,  unveiled  the  portrait. 
Also  shown,  left  to  right,  are  Mrs.  Mary  F.  Chaplin  of  Charlotte;  Mrs.  Marie  B.  Noell,  NCSNA  executive 
director,  who  received  the  portrait  on  behalf  of  NCSNA;  and  Mrs.  Ruth  F.  Peters,  NCSNA  president. 
Seated  on  Miss  Kerr's  right  is  Mrs.  Margaret  8.  Dolan.    The  portrait  was  painted  by  Mrs.  Peggy  Gelbach. 


Competence  for  General  Duty  Nurses 


Competence  is  the  prime  requirement 
for  both  the  generalist  and  the  special- 
ist in  nursing,  according  to  two  speak- 
ers heard  by  the  General  Duty  Nurses 
Section. 

Audrey  Logsdon,  general  duty  nurse 
of  Wayzata,  Minn.,  and  second  vice- 
president  of  the  American  Nurses'  As- 
sociation, spoke  on  the  competence  of 
the  generalist.  Mrs.  Mary  C.  Davison, 
head  nurse  in  the  Duke  Medical  Center 
Recovery  Room,  spoke  on  the  specialist. 

Using  the  term  generalist  inter- 
changeably with  general  practitioner, 
Miss  Logsdon  suggested  that  the  pres- 
ent the  licensed  practical  nurse  may 
be  more  of  a  generalist  than  the  regis- 
tered nurse.    "My  definition  of  a  gen- 


eral practitioner  includes  the  giving 
of  nursing  care  to  patients,"  she  said. 
"Will  nurses  go  back  to  the  giving  of 
more  of  the  patient  care  and  give  up 
some  of  the  technical  tasks,  such  as 
the  giving  of  medications,  which  most 
nurses  seem  to  hang  on  to  ?  .  .  . 

"The  two  most  important  functions 
of  a  generalist  will  be  to  provide  the 
continuity  in  patient  care  and  the 
nursing  care  to  all  patients  with  the 
help  of  other  nursing  personnel.  Pro- 
viding continuity  of  patient  care  is 
ever  an  increasing  problem  of  the  gen- 
eral practitioner.  There  is  a  great  need 
to  develop  better  methods  of  transmit- 
ting knowledge  about  patients.  .  .  .  We 
need   to   develop   some   flexible  means 
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cMo.n,aia>nf   Rec&CfttltiaH, 

Mrs.  Margaret  B.  Dolan  of  Chapel  Hill,  immediate  past  president  of 
the  American  Nurses'  Association,  received  honorary  recognition  at  the 
convention  for  her  leadership  in  the  professional  organization  and  her 
significant  contribution  to  nursing. 

District  Eleven,  of  which  Mrs.  Dolan  is  a  member,  presented  to  her  a 
beautiful  framed  scroll.  The  tribute  to  Mrs.  Dolan,  read  by  Euby 
Wilson,  president  of  District  Eleven,   follows : 

Mrs.  Margaret  B.  Dolan  has  demonstrated  her  commitment  to  nursing 
by  providing  leadership  in  the  professional  organization,  by  promoting 
nursing  legislation,  by  practice  and  teaching,  and  by  interpreting  nursing 
to  others.  She  has  provided  leadership  in  the  professional  nursing 
organization  on  the  district,  state,  national  and  international  level. 
She  has  served  North  Carolina  as  President  of  the  North  Carolina 
State  Nurses'  Association  and  the  Nation  as  President  of  the  American 
Nurses'  Association.  She  has  used  her  unique  talents  to  serve  as  our 
spokesman  for  legislation  on  the  state  and  national  levels — legislation 
for  the  betterment  of  nurses,  for  the  advancement  of  nursing  education, 
for  the  improvement  of  patient  care,  and  for  human  welfare  that  extends 
beyond  the  boundaries  of  nursing. 

Her  years  of  professional  experience  have  been  spent  as  practitioner, 
supervisor ,  consultant,  and  teacher.  Through  practice  and  precept  she 
has  shown  her  strong  commitment  to  nursing  and  her  deep  concern  for 
people.  She  has  transmitted  her  knowledge  and  skills  in  preparing 
nurses  for  leadership  positions.  Her  boundless  enthusiasm  and  interpre- 
tive ability  hav>e  supported  and  promoted  the  nursing  profession  by 
convincing  the  skeptics,  bolstering  the  faint-hearted,  and  strengthening 
the  conviction  of  the  convinced. 


by  which  all  nurses,  the  generalist  as  education   is    not    possible,    it    is    only 

well   as  the   specialist,  may   add   to   a  through  the  professional   organization 

plan  of  care  for  each  patient.  .  .  .  and  professional  journal  that  it  is  at 

"Another    major    facet    of    nursing 

which  I  think  the  general  practitioner  "Supervising  another  is  assisting  the 

must  provide  is  to  give  nursing  care  person  to  improve  the  quality  of  his 

with  the  help  of  others.    The  general  work.    This  means  that  the  generalist 

practitioner  must  have  the   ability  to  will   have   to   work   very   closely   with 

teach,  supervise,  and  evaluate  the  others  other   personnel   in  nursing   and   have 

in  nursing.  .  .  .    The  generalist  must  the  skill  to  observe  these  people  while 

continue  her  own  education  to  be  able  at  the  same  time  providing  care  to  pa- 

to  do  this.  ...    If  continuing  formal  tients.  .  .  .    Evaluation  could  be  a  part 
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For  Patient  Comfort 
and  Protection 


POSEY  TIDY  GOWN 

A  long-sleeved  gown  made  of  heavy  canton 
flannel.  Loops  at  ends  of  sleeves  permit  attach- 
ment to  side  rail  of  bed  spring.  Prevents  patient 
from  scratching,  or  removing  diaper,  catheter, 
etc.,  yet  allows  comfort  and  freedom  of  move- 
ment. During  eating,  sleeves  may  be  rolled  up 
to  allow  for  use  of  hands.  A  sling  attached  to 
front  section  of  garment  may  be  used  to  support 
patient's  arms  when  they  are  folded  across  the 
front,  with  straps  attached  to  loops  in  each 
sleeve  to  prevent  use  of  arms.  Short-length, 
waist  design  for  use  on  incontinent  patients. 
Available  in  closed  or  open-back  models.  Small, 
medium,  large  or  extra-large  sizes.  Cat  No. 
P-755,  $19.50. 


POSEY  HEEL  PROTECTOR 

(Patent  Pending) 

The  Posey  Heel  Protector  serves  to  protect 
the  heel  of  the  foot  and  prevents  irritation  from 
rubbing.  Permits  patient  to  move  his  feet  in  bed 
with  comfort  and  freedom.  Constructed  of  slick, 
pliable  plastic,  lined  with  Polyether  foam  to  pre- 
vent pressure  points.  Designed  with  self-sizing 
open  heel  for  comfort  and  air  circulation.  Fitted 
with  heavy,  self-sizing  liner  which  may  be  re- 
moved and  laundered.  Posey  Heel  Protector, 
Cat.  No.  HP-63,  $3.75  ea.  Cotton  Liner  for 
Above,  Cat.  No.  HI-63,  $.45  ea.,  $4.80  doz. 

J.  T.  POSEY  COMPANY 

39  S.  Santa  Anita  Avenue      Dept.  NCN 
Pasadena,  California      91107 


of  supervision,  but  few  nurses  evaluate 
well.  This  stems  from  a  lack  of  objec- 
tive criteria  and  a  clear  definition  of 
what  nursing  is.  We  must  come  to 
grips  in  the  near  future  with  the  prob- 
lem of  identifying  what  part  of  nursing 
must  be  reserved  for  the  professional 
nurse.  .  .  . 

"The  generalist  must  abide  by  the 
profession's  Code  of  Ethics.  .  .  .  The 
generalist  must  be  as  adept  in  her  area 
of  practice  as  the  specialist  is  in  hers, 
and  the  profession  must  accord  to  the 
generalist  the  importance  that  this  vital 
category  of  nurses  should  have." 

Mrs.  Davison  declared  that  the  spe- 
cialist in  nursing  is  nothing  new.  "In 
many  hospitals,"  she  said,  "the  group- 
ing of  patients  according  to  their  nurs- 
ing needs  sets  the  natural  scene  for  the 
development  of  specialized  nursing. 
Perhaps  the  chief  reason  for  the  cur- 
rent interest  in  [specialists]  is  that 
nursing  is  now  too  big  for  the  'all- 
purpose'  nurse.  These  new  pressures 
on  nursing  must  be  met  with  a  response 
from  nursing  which  is  designed  to  meet 
the  needs  of  our  patients.  A  clinical 
specialist  who  is  adequately  prepared, 
who  is  allowed  the  freedom  to  achieve 
professional  goals,  who  proves  her 
competence,  who  continues,  through 
professional  education,  to  increase  her 
knowledge  and  improve  her  skills,  and 
who  receives  reasonable  remuneration, 
can  then  accept  and  discharge  in  a 
creditable  manner  the  responsibility  of 
planning,  designing,  and  giving  expert 
nursing  care.  .  .  . 

"At  present,  generally,  the  only  chan- 
nel within  hospital  nursing  service 
which  is  open  for  economic  advance- 
ment is  the  administrative  one.  ...  In 
some  instances  also,  nurses  as  special- 
ists are  not  recognized  by — indeed  are 
not  accepted  by — their  own  superiors 
as  specialists.  I  regret  to  say  that  they 
are  more  often  so  recognized  by  the 
members  of  the  medical  profession.  .  .  . 
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"First  we  must  establish  the  func- 
tions, standards,  and  qualifications  of 
a  nurse  specialist.  .  .  .  The  next  step 
appears  to  be  that  of  establishing  spe- 
cialty education  programs.  .  .  .  Only 
when  a  nurse  is  so  competent  in  an 
area  of  nursing  that  she  can  make 
meaningful  observations,  recognize 
other  than  obvious  changes  in  patients, 
understand  the  psychologic  and  physi- 
ologic reasons  for  these  changes  and  be 
capable  of  providing  the  nursing  meas- 
ures indicated  can  she  rightfully  be 
termed  a  clinical  specialist.  .  .  . 

"In  making  provision  for  a  new 
nursing  category  within  the  nursing 
service  departments  throughout  our 
state,  we  must  explore,  plan,  and  de- 
termine many  things:  (1)  define  the 
term  nurse  specialist;  (2)  provide  for 
the  training  of  specialists  in  all  nurs- 
ing areas;  (3)  establish  standards  of 
patient  care  for  specialists;  (4)  de- 
scribe functions.  ...  A  matter  vital 
to  the  success  of  establishment  of  the 
specialist  category  is  convincing  the 
employers  of  nurses  of  the  worth  of 
specialists.  .  .  . 

"Of  great  importance  to  the  individ- 
ual nurse  is  a  belief  in  the  concept  of 
clinical  nursing  practice  as  a  continu- 
ing career  for  which  the  nurse  must 
advance  her  professional  education  and 
seek  to  increase  her  skills  and  knowl- 
edge. As  an  expert,  the  demands  on  her 
for  competence  are  and  should  be 
great." 

Mrs.  Davison  concluded  by  suggest- 
ing ways  of  obtaining  preparation  for 
specialties  and  stressed  her  conviction 
of  the  great  need  for  and  proven  value 
of  nurse  specialists. 


Season's  Greetings 

McFARLAND 
FUNERAL  CHAPEL 

24   Hour  Ambulance  Service 

Phone   852-3135 
TRYON,   NORTH   CAROLINA 


G.  A.  WILKINSON,  Inc. 
General  Agent 

Phone    Gl    1-6171      138    Howard    Street 
ROCKY   MOUNT,   N.   C. 

DILL 

FURNITURE  &  NOVELTY  CO. 
T.  W.  Dill  &  Son 

Upholstering 

Furniture  made  to  order 

Modern  &  Antique  Refinishing 

Dial  763-4697—3313  Carolina  Beach  Rd. 

WILMINGTON,  ST.   C. 

WILMINGTON 
SANITARY  SUPPLY  CO. 

"Home  of  Janitorial  Supplies" 

Your   Johnson  Wax   Distributor 

2215   Carolina  Beach  Rd. 

Phone  RO  2-8242 

WILMINGTON,  N.  C. 

HELMOLD  MOTOR  CO.,   INC. 

For  Better  Trades  —  Sales  —  Services 
&  A-l    Used  Cars 

Dial   EL  4-2301 

North  Salem,  Apex,  N.  C. 

MYERS  OIL  CO. 

Phone  873-4388 

Salisbury  Road 

STATESVILLE,  N.  C. 

Season's  Greetings 

Commercial 
Carving  Company 

THOMASVILLE,  N.  C. 
SALEM   ELECTRONICS 

Sales    —   Service 

Television  —  Radio  —  Hi-Fi 

Phone  725-0464 

334   &   336   Waughtown   St. 

WINSTON-SALEM,  N.   C. 

Seasons  Greetings 

BRYAN   PONTIAC 

Phone  HE  2-2126 
Fayetteviile,   North   Carolina 
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The  Head  Nurse  and  Auxiliary  Personnel 


Head  nurses  are  the  most  influential 
group  unofficially  on  the  quality  of 
hospital  nursing  care  and  have  the 
greatest  opportunity  to  create  an  en- 
vironment which  will  result  in  good 
nursing  care  to  patients. 

The  Head  Nurse  Section  heard  this 
expectation  of  them  in  an  address,  "The 
Preparation  and  Use  of  Auxiliary 
Nursing  Personnel",  by  Audrey  Booth, 
supervisor  of  maternal  and  child  care 
nursing,  North  Carolina  Memorial 
Hospital,  Chapel  Hill. 

Miss  Booth  said  that  this  influence 
is  expected  of  the  head  nurse  by  nursing 
service,  nursing  educators,  physicians, 
supervisors,  and  hospital  administra- 
tors. "It  is  an  unreasonable  expecta- 
tion," she  said,  "unless  you  are  pro- 
vided with  time  for  self-development, 
opportunities  to  learn  and  apply  new 
information,  counsel,  and  adequate  re- 
wards, both  to  your  self  esteem  and  to 
your  pocketbook.  You  cannot  fulfill 
your  leadership  role  of  imparting 
knowledge,  enthusiasm,  and  security  to 
your  staff  when  you  have  not  achieved 
them  yourself.  This  is  an  unreasonable 
expectation  if  you  are  not  also  supplied 
with  adequate  space,  equipment,  sup- 
plies, and  workers  to  do  the  job." 

She  emphasized  the  need  for  all  the 
various  workers  who  make  up  the  cate- 
gory "auxiliary  personnel"  and  dis- 
cussed selection  procedures,  training, 
utilization,  staff  development,  and  op- 
portunities for  advancement  for  these 
workers. 

She  pointed  out  that  selection  pro- 
cedures for  licensed  practical  nurses 
are  determined  by  the  educational  pro- 
gram and  not  nursing  service  as  such, 
while  selection  procedures  for  nursing 
assistants  are  usually  the  responsibility 
of    the    nursing    department    training 


them.  Selection  procedures  for  ward 
secretaries  can  be  handled  in  much 
the  same  manner. 

On-the-job  training  for  nursing  as- 
sistants should  be  standardized,  pre- 
scribed in  advance,  and  carried  out  for 
all  nursing  assistants,  Miss  Booth  said. 
She  strongly  urged  formation  of  an 
In-Service  Education  Committee  in  the 
hospital,  if  no  such  department  exists. 

She  stated :  "Agreement  must  be 
reached  on  what  specific  duties  are  to 
be  safely  delegated  to  these  workers. 
.  .  .  The  nursing  assistant's  instruction 
and  supervision  cannot  be  delegated  to 
another  nursing  assistant.  It  must  be 
done  by  a  professional  nurse  to  be 
sure  that  improper  nursing  practices 
are  not  compounded. 

"Perhaps  a  more  immediately  work- 
able method  might  be  to  select  a  ward 
whose  staff  is  well  recognized  for  its 
superior  nursing  care  and  designate 
it  as  a  training  ward  for  all  nursing 
assistants.  .  .  . 

"If  you  are  waiting  for  that  'Utopian 
Day'  when  your  hospital  has  a  person 
responsible  for  an  in-service  program 
as  being  the  perfect  solution  to  this 
problem,  I  must  puncture  your  balloon. 
The  person  in  such  a  position  cannot 
and  should  not  do  all  the  teaching  for 
these  educational  programs.  Bather, 
she  serves  as  a  coordinator  to  involve 
as  many  people  as  possible  in  teaching 
and  orientation  programs.  .  .  . 

"No  one  can  tell  you  what  the  length 
and  content  of  a  nursing  assistant 
training  course  should  be  in  your  nurs- 
ing situation.  It  depends  on  the  in- 
telligence of  trainees,  how  you  plan 
to  use  them,  the  number  of  procedures 
they  will  need  to  be  taught,  and  the 
amount    of    professional    nurse    super- 
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MEMORIAL  FLOWERS 

Four  districts  honored  deceased 
members  by  placing  memorial 
flowers  in  the  meeting  room  of 
the  opening  business  session  of 
the  1964  convention,  when  the 
Association's  traditional  memo- 
rial service  is  held. 

Following  are  the  districts  and 
the  deceased  members  they  me- 
morialized :  District  Five,  Mrs. 
Evelina  Kiser  Hasty;  District 
Eleven,  Mrs.  Martha  Brown ;  Dis- 
trict Twelve,  Pearle  McMillan 
and  Mrs.  Mary  Alice  Freeman 
Howell ;  District  Fourteen,  Agnes 
Kelly  and  Mrs.  Mary  Elizabeth 
Culp  Lawrence. 


vision  they  will  be  receiving  through- 
out their  initial  clinical  learning  pe- 
riod. .  .  .  Steps  in  planning  for  train- 
ing of  ward  secretaries  should  follow 
the  same  pattern. 

"Lists  of  functions  and  duties  of 
each  of  these  categories  of  workers 
should  be  available  to  all  ward  person- 
nel to  make  sure  that  they  are  not  re- 
quested, or  requesting  others,  to  per- 
form functions  beyond  their  level  of 
instruction  and  capabilities.  These  def- 
initions of  who  shall  do  what,  where, 
and  when  not  only  safeguard  the  pa- 
tients we  serve  but  legally  safeguard 
the  professional  nurse  as  well.  .  .  . 
We  should  have  our  profession's  decla- 
ration about  what  other  nursing  groups 
may  do.  We  cannot  safely  assume  it  as 
individuals.  There  have  been  cases  in 
which  the  nurse  was  held  personally 
liable  for  inappropriate  assignment  of 
duties  beyond  the  capabilities  of  non- 
professional personnel." 

Miss  Booth  spoke  of  a  three-fold  goal 
in  utilization  of  auxiliary  personnel: 
Maximum  output  for  patient  benefit, 


Season's  Greetings 

K  L  U  T  T  Z 
MACHINE  &  FOUNDRY  CO. 


Gastonia,   N.   C. 


Season's  Greetings 

FOREST  CITY 
PHARMACY,  INC. 

The  Prescription  Store 

Phone  245-9882  —  Powell  St. 
Forest  City,  N.  C. 

Merry  Christmas 

ALMAND'S 
DRUG  STORE 

Dial  Gl  2-5126 
130  South  Main  Street 

Rocky  Mount,  N.  C. 

The  Merchandise  Mart 

"One  Stop  Shopping" 

Famous    Brand,    Quality    Furniture 
at  Reasonable   Prices 

Dial  HU  4-2187 
3702  Bragg  Boulevard 

Fayetteville,  N.  C. 


Whitley  Drugs 

607  Greenville  Highway 

Phone  692-4236 

Hendersonville,  N.  C. 
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promotion  of  employee  growth,  and 
achievement  of  satisfaction  for  em- 
ployees. She  named  three  methods  for 
making  assignments  to  auxiliary  work- 
ers :  The  case  method,  the  functional 
method,  and  the  team  method.  The 
team  method,  she  said,  offers  distinct 
advantages. 

She  stated :  "The  greatest  single  dis- 
tinguishing feature  of  this  method  is 
the  team  conference,  in  which  obser- 
vations are  shared,  goals  for  care  for- 
mulated, and  plans  made  and  recorded 
to  give  that  care.  Progress  is  evaluated 
and  plans  revised  under  the  guidance 
of  the  team  leader.  .  .  .  This  method 
gives  the  auxiliary  worker  a  greater 
sense  of  importance,  recognizes  their 
contributions,  leads  them  to  take  more 
responsibility  for  patient  care,  and  pro- 
vides them  inevitably  with  more  super- 
vision and  instruction  in  the  process 


"A  professional  nurse  plus  one  of 
any  other  variety  of  nursing  personnel 
equals  a  team,  if  that  is  all  that's 
available.  .  .  ." 

Miss  Booth  stressed  the  need  for 
advancement  opportunities  for  auxili- 
ary workers.  Since  opportunities  for 
promotions  are  not  usually  available, 
she  said,  an  appropriate  salary  range 
with  raise  opportunities  and  possible 
horizontal  promotion  should  be  pro- 
vided. 

She  concluded :  "Let  us,  by  our  con- 
cern for  the  personal  dignity  of  these 
co-workers  and  our  sincere  recognition 
of  their  special  contributions,  keep 
them  stimulated  and  motivated.  They 
are  now,  and  will  continue  to  be  in 
the  foreseeable  future,  extenders  of 
professional  nursing,  without  whom 
you  and  I  cannot  meet  our  commitment 
for  superior  nursing  care." 


Serving  Families  in  Public  Health 


Problems  involved  in  getting  public 
health  nursing  services  to  the  families 
who  need  them  were  discussed  in  an 
address,  "Family  Services  in  Health 
and  Illness",  to  the  Public  Health 
Nurses  Section  by  Marie  L.  Lowe,  in- 
structor in  the  Department  of  Public 
Health  Nursing,  UNC  School  of  Public 
Health. 

She  posed  these  problems :  what  serv- 
ices we  should  provide;  to  whom  and 
when  we  should  provide  them;  what 
priorities  we  should  set  and  why ;  what 
kind  of  personnel  and  how  may  we 
need  to  provide  the  services;  what 
learning  experiences  the  personnel 
need;  an  administrator's  opinion  about 
how  these  experiences  can  be  provided 
on  the  job;  what  agencies  should  be 
doing  to  prepare  leadership  personnel. 

"I  think  we  can  take  some  of  the 
credit  for  declining  communicable  di- 


sease incidence  and  improved  health 
for  mothers  and  children,"  she  said. 
"But  what  kind  of  lasting  impact  has 
our  service  made  on  families  and 
communities  which  might  make  health 
for  everyone  a  reality  by  1969?  .  .  . 
With  the  exception  of  the  application 
of  new  drugs  and  medical  treatment 
and  newly  developed  preventive  agents, 
public  health  nursing  practice  has  not 
changed  in  25  years.  In  many  in- 
stances .  .  .  agencies  are  serving  the 
third  generation  of  families  with  the 
same  health  problems.  ...  I  am  not 
sure  that  we  have  made  any  real  ef- 
fort to  understand  the  so-called  culture 
of  poverty.  .  .  . 

"Not  only  has  there  been  little  change 
in  public  health  nursing  practice  in 
homes,  clinics  and  schools,  there  has 
been  little  change  in  our  organizational 
approach  to  getting  services  to  families. 
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.  .  .  We  say  that  we  cannot  supply 
all  of  the  services  people  need,  and 
yet  we  continue  to  hand  down  our 
rituals  of  practice  from  one  generation 
of  nurses  to  the  next.  .  .  .  We  (the 
administrators,  not  the  educators)  say 
that  public  health  nursing  is  a  special- 
ized branch  of  nursing;  yet  throughout 
our  history  we  have  expected  unpre- 
pared nurses  to  function  in  the  same 
manner  as  the  prepared  nurse.  In  terms 
of  accepted  preparation  for  first  level 
positions,  nursing  service  has  abdicated 
in  favor  of  nursing  education.  .  .  . 

''We  have  allowed  the  frustration  of 
being  all  things  to  all  people  to  give 
some  public  health  nursing  leaders  the 
reputation  of  blocking  progress.  Our  ob- 
jectives have  been  too  global  to  permit 
accomplishment.  Since  we  ourselves 
are  not  sure  where  we  are  headed,  we 
are  not  able  to  transmit  to  others  the 
excitement  and  challenge  which  charac- 
terized the  early  days  of  public  health 
nursing.  .  .  .  We  are  not  preparing 
enough  public  health  nursing  leaders 
of  the  caliber  needed  for  tomorrow's 
brand  of  pioneering.  We  aren't  even  at- 
tracting them  into  public  health. 

"Education  is  not  the  major  solution 
to  the  present-day  problems  of  public 
health  nursing.  We  must  have  new 
approaches  to  practice,  experimentation 
in  organization  and  imaginative  and 
creative  planning.  ...  I  do  not  believe 
that  we  can  solve  1964  problems  with 
the  methods  of  1900.  .  .  . 

"One  of  our  greatest  weaknesses  to- 
day is  the  failure  to  sort  out  the  unique- 
ness of  nursing  in  both  problems  and 
functions.  We  must  identify  nursing 
needs  within  the  total  health  problem 
before  we  can  define  our  functions  and 
plan  our  programs.  ...  A  nursing 
problem  exists  when  the  family  is  un- 
able to  cope  with  the  situation  and 
nursing  intervention  can  be  expected 
to  make  a  difference.  If  we  will  con- 
fine our  efforts  to  meeting  nursing 
needs  thus  defined  and  leave  the  rest 
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of  the  problem  to  those  who  are  better 
able  to  handle  it,  we  will  go  a  long 
way  toward  cutting  down  the  size  of 
case  loads  and  the  amount  of  frustra- 
tions. ...  A  systematic  process  of 
nursing  diagnosis  on  the  family  level 
and  the  community  level  is  the  only 
answer  for  the  questions  of  what  serv- 
ices we  should  provide,  for  whom  and 
when,  and  what  priorities  we  should 
set.   .  .   . 

"We  have  not  isolated  the  unique 
contribution  which  we  think  the  well- 
prepared  public  health  nurse  can  make 
to  families  and  the  community  as  a 
whole.  .  .  .  We  need  to  experiment 
with  various  systems  of  getting  services 
to  families.  Is  the  home  visit  the  best 
approach  ?  Are  our  hours  of  work  and 
clinic  hours  designed  for  our  conveni- 
ence or  for  that  of  our  patients?  Can 
we  enlarge  our  districts  and  assign  per- 
sonnel with  various  skills  to  one  area? 
We  have  been  talking  about  team  nurs- 
ing for  25  years.  Why  not  try  it?  .  .  . 
I  believe  our  organizational  structure 
and  rigid  policies  have  killed  creativity 
in  our  nurses  rather  than  stimulated 
it.  .  .  . 

"We  can  devise  and  carry  out  tight, 
informal,  administrative  studies  which 
could  make  an  enormous  contribution 
to  the  practice  of  public  health  nursing. 
I  think  such  studies  should  be  built 
into  every  operating  agency.  You  will 
say  we  do  not  have  time.  I  say,  if  we 
do  not  take  time  we  should  go  out  of 
business.  .  .  . 

"Public  health  has  become  adept  at 
identifying  major  health  problems 
through  the  statistical  approach.  Nurs- 
ing is  less  able  to  identify  family  nurs- 
ing problems  with  which  we  should  be 
concerned  and  unable  to  state  with 
conviction  that  our  intervention  does 
in  fact  make  a  difference.  We  are 
able  to  measure  change,  but  we  are 
unable  to  isolate  that  change  which 
occurs  as  the  result  of  public  health 
nursing  intervention.  .  .  . 


"I  believe  it  is  possible  to  practice 
creative,  effective  and  exciting  public 
health  nursing  with  the  personnel  avail- 
able to  us  if  we  have  the  courage  and 
the  conviction  to  make  use  of  presently 
available  knowledge  to  redefine  our 
purposes,  our  functions,  and  our  meth- 
ods and  evaluate  them  in  a  scientific 
manner.  This  is  more  important  than 
adding  new  scraps  to  our  patchwork 
of  in-service  education.  .  .  .  Let  us 
use  our  knowledge,  experience,  and 
imagination  and  re-create  the  dynamic 
spirit  of  public  health  nursing  of 
Lillian  Wald  and  Mary  Gardner.  Then 
we  will  be  able  to  talk  with  pride  about 
our  services  to  families  in  health  and 
illness." 


NCSNA  headquarters  office  has  a  limited 
supply  of  copies  of  Miss  Lowe's  address. 
Single  copies  are  available  to  members  on 
request. 


Human  Relations; 
Motivation 

Occupational  Health,  Office,  and 
Public  Health  Sections  held  a  joint 
luncheon  program  meeting  and  heard 
addresses  on  human  relations  and  on 
motivation. 

H.  Jay  Hickes,  director  of  special 
education,  Charlotte  -  Mecklenburg 
Board  of  Education,  and  James  E. 
Curran,  Employee  Relations  Depart- 
ment, Humble  Oil  Company's  South- 
east Esso  Region,  were  the  speakers. 

Mr.  Hickes  saw  nurses  in  a  dilemma, 
wanting  to  take  time  for  interacting 
with  patients  and  for  serving  patients 
in  a  protective  framework  but  having 
to  be  cautious  and  give  much  of  their 
time  for  treatments  and  procedures. 
He  said  there  is  so  much  emphasis  on 
standardization  and  standard  reactions 
that  people  put  themselves  in  a  straight- 
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jacket.   He  gave  the  following  10  rules 
for  good  human  relations : 

1.  Be  interested  in  your  joh 

2.  Have  many  avocations 

3.  Develop  friendly  intimacies 

4.  Have   a   strong  religious  faith 

5.  Learn  to  relax  at  will 

6.  Develop  a  sense  of  humor 

7.  Have  sympathetic  compassion 

8.  Have  expanding  interests 

9.  Have  a  love  for  beauty 
10.  Face   reality. 

Mr.  Curran  defined  motivation  as 
willingness  to  give  time  and  best  effort 
toward  achieving  the  goal.  He  said 
one  cannot  motivate  oneself  if  one  does 
not  understand  the  process  of  motivat- 
ing others.  Increased  wages  and  benefit 
plans  in  themselves  do  little  in  moti- 
vating people.  Rather,  participation 
in  formulating  policy  and  making  de- 
cisions are  greater  motivating  factors. 
It  is  a  principle  of  human  behavior, 
he  said,  that  people  tend  to  promote 
those  things  which  they  have  a  part  in 
formulating. 

Mr.  Curran  outlined  the  process  for 
motivating  people  to  the  desired  be- 
havior as :  New  knowledge  is  followed 
by  understanding,  bringing  about  a  new 
attitude,  then  a  new  skill,  then  the 
desired  behavior.  He  concluded :  "One 
individual  cannot  motivate  another  but 
can  only  provide  the  environment  in 
which  another  individual  can  be  moti- 
vated." 
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Students  Elect  1965  Officers 


Barbara  Nestlerode,  Mercy  School 
Nursing,  Charlotte,  is  the  new  presi- 
dent of  the  Student  Nurse  Association 
of  North  Carolina. 

Other  new  officers  are :  first  vice- 
president,  Greg  Johnson,  Charlotte  Me- 
morial School  of  Nursing,  Charlotte ; 
second  vice-president,  Ann  Massengill, 
Highsmith  Memorial  School  of  Nurs- 
ing, Fayetteville ;  corresponding  secre- 
tary, Mary  Ann  Melton,  Memorial 
Mission  School  of  Nursing,  Asheville; 
recording  secretary,  Brenda  Williams, 
Forsyth  Memorial  School  of  Nursing, 
Winston-Salem;  treasurer,  Ronnie 
Small,  Charlotte  Memorial  School  of 
Nursing. 

The  Student  Nurse  Association  held 
its  convention  immediately  following 
the  NCSNA  annual  meeting  at  the 
Queen  Charlotte   Hotel,   Charlotte. 

Dr.  Eloise  R.  Lewis,  director  of  Con- 
tinuation Education,  University  of 
North  Carolina  School  of  Nursing, 
spoke  to  the  Student  Association  on 
"Purposeful  Nursing". 

"Regardless  of  the  contributions 
made  by  individuals,  the  real  strength 
in  a  profession  comes  from  a  unity  of 
purpose,"  she  said.  "To  be  able  to  ad- 
just to  changes,  we  must  remain  flexible 
and  willing  to  accept  that  the  changes 
being  made  in  nursing  in  North  Caro- 
lina are  founded  on  principles  and  di- 
rected toward  an  established  objective. 

"Although  we  are  making  progress, 
it  seems  realistic  to  suggest  that  as  the 
complex  service  called  nursing  evolves 
and  grows,  one  segment  of  it  continues 
to  present  problems  of  alarming  magni- 
tude and  frequency  ■ —  its  transition 
from  adolescent  subprofessionalism  to 
adult  professionalism.  This  transition 
is  painful  to  society,  for  institutions 
offering  nursing  services  and  their  cli- 


SHIRLEY  BRIDGES,  student  at  Lenoir  Rhyne-Grace 
Hospital  School  of  Nursing,  was  named  "North 
Carolina  Student  Nurse  of  1965"  at  the  Student 
Nurse    Association    convention    in    October. 


ents,  for  nursing  leaders,  but  most  of 
all  for  the  individual  nurse  practi- 
tioner. What  seems  to  be  needed  is 
deeper  insight  into  the  problems  by 
the  nurse,  as  well  as  by  those  who  lend 
their  support  to  her  attempts  to  im- 
prove the  professional  practice  of 
nursing." 

Dr.  Lewis  compared  those  who  func- 
tion as  members  of  the  nursing  team 
with  the  hand,  one  of  the  most  essential 
parts  of  the  body.  She  likened  the 
professional  nurse  to  the  thumb,  the 
technical  nurse  to  the  index  finger, 
the  vocational  nurse  to  the  middle  fin- 
ger, the  nurses'  aide  to  the  ring  finger, 
and  the  orderly  to  the  little  finger. 
She  emphasized  the  essential  role  of 
each   part    in   the    functioning   of   the 
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hand,  just  as  each  member  of  the  nurs- 
ing team  has  an  essential  role. 

"The  service  rendered  to  others  by 
the  nursing  team  must  be  an  unselfish 
service  which  carries  with  it  the  man- 
date to  help  provide  a  more  abundant 
life  for  those  whom  we  serve,"  she  said. 

Carolyn  Williams,  advisor  to  the 
Student  Association  elected  by  the  stud- 
ents, also  addressed  the  students.  Miss 
Williams  challenged  each  student:  (1) 
to  be  aware  of  her  heritage  in  nursing ; 
(2)  to  be  an  example  of  what  she  knows 
is  right;  (3)  to  be  happy;  (4)  to  par- 
ticipate in  life;  (5)  to  be  concerned; 
(6)  to  be  inquisitive;  (7)  to  be  an 
educated  person. 

She  said:  "The  granting  of  a  di- 
ploma or  a  degree  does  not  guarantee 
that  an  education — in  the  truest  sense 
of  the  word— has  been  received.  Edu- 
cation is  a  continuous  process.  When 
one  stops  learning,  he  ceases  to  grow." 


DISTRICT  PROFITS 

District  associations  in  JSTCSISTA 
received  checks  totaling  $231.50 
this  year  as  their  profits  from 
direct  promotional  programs  of 
the  American  Journal  of  Nursing. 

Last  year  these  promotions 
netted  districts  in  this  state  about 
one-third  this  amount.  Appar- 
ently a  lot  more  nurses  are  sub- 
scribing to  the  Journal.  Good  for 
them ! 

In  addition  to  these  checks  to 
districts,  districts  also  have  real- 
ized commissions  on  orders  for 
the  Journal  submitted  through 
the  district  organization. 

Every  nurse  should  have  her 
own  personal  copy  of  the  Journal. 
Have  you  placed  your  subscrip- 
tion yet? 


Season  s  Greeth 
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Season's  Greetings 
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Season's  Greetings 

Midway  Pharmacy,  Inc. 

Phone  892-8220 


CORNELIUS,  N.  C. 


Merry  Christmas 

Waynesville 

Pharmacy 

307  Main  Street 

Phone  456-5112 

WAYNESVILLE,  N.  C. 


Renew  Your  License 
for  1965! 


Applications  for  1965  licenses  will 
be  received  by  the  North  Carolina 
Board  of  Nurse  Registration  and  Nurs- 
ing Education  through  December  31 
1964. 

The  renewal  application  for  1965 
was  mailed  to  each  nurse  early  this 
year.  You  were  asked  to  keep  this 
renewal  application  and  to  return  it  to 
the  Board  of  Nursing  on  or  after  No- 
vember 1  in  order  to  receive  your  1965 
license.  If  you  have  misplaced  this 
renewal  application,  you  are  asked  to 
send  your  1964  license  with  your  re- 
quest for  renewal.  Your  license  will 
be  returned. 

As  most  nurses  know,  the  offices  of 
the  Board  of  Nursing  were  damaged 
in  October  by  a  disastrous  fire.  The 
card  file  of  1964  licensees  suffered 
some  damage,  but  the  Board  has  a 
complete  list  of  all  registered  nurses 
and  licensed  practical  nurses  under 
names  as  originally  registered  or  li- 
censed. For  those  not  currently  licensed 
for  1964,  the  Board  may  need  verifi- 
cation of  present  name  and  licensure 
status. 

Mailing  of  licenses  may  be  a  little 
late  this  year.  The  Board's  mailing  ad- 
dress is  P.  O.  Box  2129,  Raleigh. 

Restoration  of  records  has  been  un- 
derway for  some  time,  and  the  Board 
finds  that  the  damage  is  not  as  heavy 
as  was  first  feared.  Board  of  Nursing 
staff  have  made  heroic  efforts  to  con- 
tinue their  service  to  licensees  and 
nursing  education  programs  in  spite  of 
this  severe  blow.  In  fact,  immediately 
after  the  fire,  a  Board  employee  rode 
a  crane  into  the  gutted  building  to 
direct  salvaging  of  the  files  and  records. 
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Z)ke  J^eturn  of  the  Jyur3e 


Part  of  the  answer  to  the  growing 
demand  for  nurses  may  be  part-time 
nursing.  Throughout  the  state  health 
care  facilities  are  beginning  to  explore 
new  ways  of  attracting  the  registered 
nurse  back  into  practice,  sometimes  by 
offering  them  part-time  employment. 

The  American  Nurses'  Association 
estimates  that  there  are  at  least  131,- 
950  nurses  employed  part-time. 

Charlotte  Memorial  Hospital  has 
developed  a  unique  new  program  called 
Volunteer  Professional  Nursing  Serv- 
ices Auxiliary.  It  is  a  group  of  regis- 
tered nurses  who  want  to  use  their 
professional  preparation,  yet  are  unable 


THE  NURSE  in  this  scene  above,  taken  in  Amoura, 
Algeria,  is  none  other  than  Mrs.  Eleanor  Osborne 
of  Waynesville,  new  president  of  District  Twenty- 
Six.  Mrs.  Osborne  spent  several  months  in 
Algeria  in  1963  as  a  member  of  a  Care-Medico 
team  which  treated  the  native  patients  in  the 
village  for  everything  from  lice  to  asthma.  Mrs. 
Osborne  comments  that  although  the  salary  is 
small,  the  personal  satisfaction  is  great  in  this 
type    of   service. 


to  commit  themselves  to  full-time  em- 
ployment. 

The  volunteers  take  a  12-hour  ori- 
entation course  and  have  monthly 
educational  programs. 

One  of  the  major  problems  of  re- 
turning to  active  practice  for  the  nurse 
who  has  been  out  of  nursing  for  any 
considerable  length  of  time  is  the  need 
for  refresher  courses.  Some  hospitals 
are  providing  such  courses,  and  another 
excellent  source  for  refreshing  for  re- 
turn to  practice  are  the  industrial 
education  centers  throughout  the  state. 

This  fall  20  inactive  nurses  in  the 
Winston-Salem  area  took  such  a  re- 
fresher course  at  the  Forsyth  Technical 
Institute.  The  W.  W.  Holding  In- 
dustrial Education  Center  in  "Wake 
County  will  offer  a  refresher  course 
for  registered  nurses  in  January. 

The  latter  one  is  being  specifically 
designed  for  the  nurse  who  has  been 
away  from  practice  for  a  few  years. 
It  will  combine  modern  nursing  theory 
with  supervised  hospital  experience.  It 
will  be  held  every  week  day  for  eight 
weeks,  9  a.m.  to  2  p.m.  daily.  There 
will  be  a  small  fee,  and  any  currently 
registered  nurse  is  eligible  to  attend. 
Directors  of  nurses  at  all  Raleigh  hos- 
pitals have  indicated  great  interest  in 
the  course  and  have  offered  hospital 
facilities  for  supervised  experience  in 
all  services. 

This  course  is  an  example  of  the  edu- 
cational resources  available  through 
the  industrial  education  centers.  Nurses 
in  other  areas  of  the  state  may  wish  to 
investigate  possibilities  of  such  courses 
in  order  to  prepare  themselves  for  re- 
turning to  practice — either  part-time 
or  full  time. 
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Changes  in  Nursing  Education 


Mrs.  Margaret  Dolan  Outlines 
Future  Needs  in  Address  at 
State-wide  Conference  on 
Associate  Degree  Programs 


Nursing  Practice  has  had  to  change 
and  must  continue  to  change  to  meet 
new  demands,  and  nursing  education 
must  change  to  meet  today's  needs. 

This  is  the  message  of  an  address 
by  Mrs.  Margaret  B.  Dolan,  head  of 
the  department  of  Public  Health  Nurs- 
ing, University  of  North  Carolina 
School  of  Public  Health,  delivered  last 
month  at  a  Conference  on  Associate 
Degree  Nursing  Programs  held  in 
Raleigh. 

Sponsored  by  the  Department  of 
Community  Colleges,  State  Board  of 
Education,  the  Conference  was  at- 
tended by  several  hundred  persons 
involved  in  nursing  education  and  in 
the  developing  system  of  community 
colleges  in  North  Carolina. 

Speaking  on  "Forward  Look  in  Nurs- 
ing", Mrs.  Dolan  pointed  out  the 
implications  for  nursing  education  and 
nursing  in  the  knowledge  explosion  and 
recent  advances  in  science  and  medi- 
cine. She  said  all  this  has  brought  a 
wide  variety  of  new  duties  to  the  nurse 
and  the  responsibility  for  supervising 
an  army  of  auxiliary  personnel. 

In  the  first  half  of  this  century, 
she  said,  there  has  been  an  increase 
of  200  percent  in  the  number  of  nurses 
per  100,000  population,  yet  many  fac- 
tors have  contributed  to  the  increased 
demands  for  nursing  service,  such  as 
increase  in  hospital  beds,  more  public 
and  voluntary  health  agencies,  and  in- 
creased employment  of  nurses  in  facili- 
ties other  than  hospitals. 


Mrs.  Dolan  stated  :  "When  the  public 
demand  for  a  particular  type  of  per- 
sonnel or  for  the  services  rendered  by 
the  group  expand  faster  than  the  num- 
ber of  people  to  provide  the  service 
there  are  two  choices  open  to  the  pro- 
fession : 

"(1)  Identify  those  functions  or 
practices  which  can  be  detached 
and  assign  them  to  new  occu- 
pations. 

"(2)  Retain  all  the  functions  within 
its  sphere  and  statify  them  ac- 
cording to  levels  of  competence 
of  the  various  practitioners  and 
through  coordination  of  these 
levels  provide  the  service  ex- 
pected. 

"Nursing,  by  design  or  by  chance, 
adopted  the  latter  approach,  while  med- 
icine adopted  the  former,  and  thus  we 
saw  the  development  of  medical  and 
x-ray  technicians. 

"This  stratification  of  functions  has 
resulted  in  stratified  education.  As  a 
result,  we  have  basic  training  programs 
from  one  year  to  four  years  in  length, 
administered  by  a  variety  of  agencies 
or  institutions.  .  .  . 

"At  the  present  time,  we  have  pri- 
marily three  levels  of  nursing  personnel 
prepared  in  some  type  of  pre-service 
educational  program.  They  are  gen- 
erally identified  as  the  (1)  vocational, 
(2)  technical,  and  (3)  professional. 
The  vocational  nurse  is  qualified  to 
nurse  certain  kinds  of  patients  and  to 
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give  certain  medications  and  treatments 
under  the  supervision  of  physicians 
and/or  registered  nurses.  The  patients 
served  by  these  workers  may  be  in 
hospitals,  offices,  or  homes. 

"The  technical  level  preparation  is 
provided  in  a  diploma  or  associate  de- 
gree program.  This  worker  is  qualified 
to  provide  complete  technical  nursing 
care  to  patients  in  hospitals,  offices, 
or  homes,  where  supervision  is  avail- 
able from  physicians  and  from  nurses 
with  preparation  at  the  baccalaureate 
and  higher  degree  level. 

"The  professional  is  prepared  in  a 
baccalaureate  degree  program.  This 
worker  is  qualified  to  plan,  organize, 
and  provide  complete  nursing  care  to 
patients  in  hospitals,  offices,  and 
homes.  In  addition,  they  are  prepared 
to  function  as  team  leaders  and  to  work 
with  allied  professional  groups  in  plan- 
ning and  implementing  optimum  fam- 
ily and  community  health  programs. 

"Each  of  these  levels  has  widely  dif- 
fering educational  backgrounds  and  is 
prepared  for  different  levels  of  respon- 
sibility in  patient  care. 

"During  the  last  two  decades  while 
this  diversified  group  of  nursing  prac- 
titioners has  developed,  we  have  been 
trying  so  hard  to  keep  up  with  the 
revolutionary  advances  in  medical  sci- 
ence and  technology  that  we  have  not 
devoted  sufficient  time  to  planning  and 
initiating  the  changes  which  would 
bring  about  better  care  for  patients 
and  better  education  for  nursing 
personnel. 

"One  of  the  tasks  the  profession  is 
occupied  with  at  present  is  making  a 
clear  distinction  between  technical  and 
professional  education.   .   .   . 

"It  is  not  a  question  of  which  is  the 
best  program,  the  diploma  program, 
the  associate  degree  program,  or  the 
baccalaureate  degree  program.  Each 
can  be  good  or  bad.  The  important 
thing   to    remember    is   that    they    are 
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different    in 
education." 


character    and    level    of 


She  described  the  scope  of  the  tech- 
nical and  the  professional  education 
programs.  The  diploma  and  associate 
degree  programs  provide  a  technical 
education  for  nursing  which  stresses 
development  of  skill  in  performing  im- 
portant common  nursing  procedures. 
The  focus  is  on  application  of  prin- 
ciples from  the  sciences,  and  these 
programs  permit  economy  of  learning 
time.  Technical  education  in  nursing 
prepares  the  nurse  to  give  nursing  care 
to  most  patients  and,  with  supervision, 
to  patients  with  difficult  nursing  prob- 
lems. These  graduates  assist  in  plan- 
ning and  evaluating  nursing  care  and 
give  guidance  and  direction  to  those 
with  lesser  preparation. 

Professional  education  in  nursing  is 
theory  oriented,  rather  than  technique 
oriented  and  has  its  base  in  the  social 
and  biological  sciences  and  the  humani- 
ties. It  has  greater  scope  and  depth 
and  is  designed  to  develop  in  the  stud- 
ent a  scientific  attitude,  independent 
thinking,  and  skilled  and  objective  ob- 
servations. The  practice  of  nursing  at 
a  professional  level  requires  a  high 
degree  of  intelligence,  training,  and 
education  and  involves  complex  tasks 
which  are  performed  by  artistic  ap- 
plication of  principles  and  concepts 
rather  than  routine  operations  or  tech- 
niques. This  artistic  application  of 
principles  involves  individual  judgment 
and  creativity  as  well  as  skill. 

Mrs.  Dolan  continued :  "Both  the 
associate  degree  program  and  the  bac- 
calaureate program  are  designed  to 
prepare  the  nursing  practitioner  for 
direct  care  of  patients.  They  must  both 
provide  a  liberal  education.  ...  The 
professional  nurse  must  have  a  deeper 
and  broader  knowledge  of  the  humani- 
ties than  is  required  for  the  technical 
nurse.  The  professional  nurse  must  do 
more  than  respond  to  the  human  situa- 
tion.   She  plays  the  guiding  role,  the 


34 


TAR   HEEL  NURSE 


Season's  Greetings 

HULL-DOBBS 

COMPANY 

FORD 

Authorized  Sales  &  Service 

633  North  Liberty  St. 

Phone  PA  4-7441 

WINSTON-SALEM,  N.  C. 


Season's  Greetings 

CAROL  MAY 
FINISHING  COMPANY 

1 80  West  Depot  St. 
Phone  782-1184 
CONCORD,  N.  C. 


MAISON  DE  PARIS 
BEAUTY  COLLEGE 

MR.  LEON,  Director 

Unlimited  Opportunities 
for  both  Men  and  Women 

328  Tate  Street 

Phone  275-4663 

GREENSBORO,  N.  C. 


GARRETT  WENCK 

&  GARRETT,  Inc. 

of  South  Carolina 

One  of  the  South's  Largest 

Mobile  Home  Dealers 

L.  R.  BENFIELD,  Pres. 

Dial  446-4134 

Highway  301  North 

ROCKY  MOUNT,  N.  C. 


role  of  'strength'  in  this  relationship, 
so  she  must  have  an  understanding  of 
the  total  situation,  of  the  nature  and 
needs  of  the  patient  as  a  human  being 
as  well  as  of  herself.  .  .  ." 

The  speaker  described  the  vast  system 
of  scientific  knowledge  which  the  pro- 
fessional nurse  must  have  to  develop 
a  nursing  diagnosis  and  a  nursing  care 
plan  and  to  direct  the  implementation 
of  the  plan — knowledge  drawn  from 
psychology,  sociology,  and  social  an- 
thropology as  well  as  from  the  medical, 
physical,  and  biological  sciences. 

"She  must  know  the  Svhy'  behind  the 
techniques  .  .  ."  Mrs.  Dolan  said,  "the 
principles  on  which  the  techniques  and 
procedures  are  based.  Some  under- 
standing is  required  simply  to  perform 
these  activities.  But  to  make  decisions 
about  them,  to  be  creative  and  adaptive 
about  them,  requires  a  much  higher 
level  of  understanding.  The  art  of 
nursing  is  developed  through  the  skill 
and  judgment  the  nurse  uses  in  making 
application  of  her  knowledge  and  un- 
derstanding. Nursing  then  becomes  a 
creative  act  of  the  individual  nurse. 
The  preparation  of  the  nurse  must 
foster  and  develop  this  creativity.  It 
is  more  than  technical  skill." 

Mrs.  Dolan  pointed  out  that  the 
graduate  of  a  baccalaureate  program  in 
nursing  is  prepared  as  a  beginning 
practitioner — she  is  not  prepared  to 
teach,  to  administer,  to  supervise.  This 
preparation  comes  through  graduate 
study.  Often  in  the  hospital,  the  bac- 
calaureate graduate  is  expected  to  be 
an  accomplished  practitioner,  she  said, 
yet  we  do  not  expect  the  medical  stud- 
ent to  be  an  accomplished  practitioner 
until  he  has  completed  internship  and 
possibly  residency  training  under  super- 
vision and  direction. 

She  stressed  the  need  for  hospitals 
to  accept  more  responsibility  for  ori- 
enting new  graduates  and  providing 
in-service  education  for  staff  develop- 
ment and  for  revision  of  nursing  edu- 
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cation  curricula  to  take  into  account 
the  demand  for  nursing  services  in 
settings  other  than  hospitals. 

She  illustrated  the  spectacular 
growth  in  collegiate  and  associate  de- 
gree programs  in  nursing  in  recent 
years.  Since  1950  collegiate  programs 
have  increased  from  six  to  132.  In 
the  same  period,  associate  degree  pro- 
grams have  grown  from  six  established 
as  a  research  project  to  114.  She 
stressed  the  importance  of  quality  of 
these  programs  and  the  need  for  recog- 
nition that  nursing  education  must 
become  a  part  of  the  mainstream  in 
education. 

Mrs.  Dolan  said :  "I  believe  a  con- 
tinuing increase  in  the  number  of 
educational  institutions  offering  prep- 
aration for  nursing  is  the  only  way  we 
will  be  able  to  recruit  the  numbers  of 
young  men  and  women  to  a  nursing 
career.  .  .  .  Young  people  are  interested 
in  a  college  education,  and  the  nurse 
training  programs  of  hospitals,  how- 
ever distinguished,  are  proving  less 
attractive  than  college. 

"We  will  experience  conflict,  frustra- 
tions, doubt,  tension  and  anxiety,  but 
these  always  accompany  change.  I'm 
reminded  of  Edgar  Dale's  steps  in  the 
evolution  of  change: 

'(1)  It's  a  foolish  idea  and  won't 
work. 

'(2)  It's  not  a  bad  idea  but  the  time 
isn't   ripe. 

'(3)  The  time  is  ripe,  but  we  couldn't 
work   out   the   idea  here. 

'(4)  I  was  always  in  favor  of  the 
idea. 

'Time  seems  eternally  unripe  for 
most  changes.  Actually,  time  doesn't 
ripen,  but  people  and  ideas  do.  .  .  . 
Vigorous,  meaningful  life  moves  for- 
ward on  the  backs  of  angry,  indignant, 
alarmed,  appalled,  uncomfortable,  hurt 
.  .  .  men  and  women.'  " 

Other  speakers  on  the  Conference 
program  were  Dr.  I.  E.  Ready,  director 
of  the  Department  of  Community  Col- 


leges; Dr.  Thomas  Merson,  assistant 
director  for  commissions,  American 
Association  of  Junior  Colleges;  Dr. 
William  T.  Sanger,  chancellor  emeri- 
tus, Medical  College  of  Virginia;  and 
Elizabeth  White,  director  of  nursing 
service,  Mound  Park  Hospital,  St. 
Petersburg,  Fla. 

The  Department  of  Community  Col- 
leges is  compiling  and  reproducing  the 
papers  delivered  at  the  conference.  In- 
dividuals interested  in  obtaining  copies 
may  write  to  the  Department  of  Com- 
munity Colleges,  State  Board  of  Edu- 
cation, Raleigh. 


ETHEL  STRUEBEN 

Ethel  Strueben,  director  of  the 
American  Nurses'  Association 
General  Duty  Section,  died  on 
October  7  at  her  home  in  New 
York  City.  Burial  was  in  Daven- 
port, Iowa. 

Miss  Strueben  had  been  on  the 
ANA  staff  since  1952.  A  native 
of  Iowa,  she  was  a  graduate  of 
St.  Luke's  Hospital  School  of 
Nursing.  She  had  many  friends 
among  North  Carolina  nurses, 
having  attended  summer  sessions 
at  Duke  University  and  having 
done  ANA  field  work  in  this  state 
many  times. 

A  memorial  service  for  Miss 
Strueben,  arranged  by  ANA,  was 
held  in  New  York  City  on  No- 
vember 17  at  Fifth  Avenue  Pres- 
byterian Church,  where  she  had 
attended  and  participated  in  the 
program  of  the  church.  Mrs. 
Marie  B.  Noell,  NCSNA  execu- 
tive director,  was  in  New  York 
at  the  time  and  attended. 

NCSNA  and  the  NCSNA  Gen- 
eral Duty  Section  have  memorial- 
ized Miss  Strueben  with  contri- 
butions to  the  American  Nurses' 
Foundation. 
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Supervisor  Appointed 
For  Two-Year  Programs 


Louise  D.  Bryant  has  been  appointed 
educational  supervisor  for  Associate 
Degree  Nursing  Programs  in  the  De- 
partment of  Community  Colleges  of  the 
State  Board  of  Education.  She  will 
also  assist  with  other  health  occupa- 
tion education. 

A  native  of  Rich  Square,  Miss 
Bryant  is  a  graduate  of  Park  View 
School  of  Nursing,  Rocky  Mount,  and 
Peabody  College,  Nashville,  Tennessee. 
She  holds  a  M.A.  degree  in  Nursing 
Administration  from  Western  Reserve 
University,  Cleveland,  Ohio. 

She  previously  was  associated  with 
nursing  education  in  Virginia. 
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New  Faculty 
At  Duke,  UNC 

Following  are  recent  additions  to  the 
faculties  of  two  collegiate  schools  of 
nursing  in  North  Carolina. 

At  Duke  University  School  of 
Nursing : 

Joyce  Crane  (B.S.,  Adelphi  College; 
M.S.N.,  Western  Reserve  University) 
is  assistant  professor  of  nursing  and 
chairman  of  the  Department  of  Junior 
Medical  -  Surgical  Nursing.  For  the 
past  two  years  she  was  instructor  in 
nursing  at  Rutgers  University  School 
of  Nursing. 

Gwendolyn  Fortune  (B.S.N.,  M.A., 
Western  Reserve  University;  Post  Mas- 
ters in  Nursing  Education,  Columbia 
University  Teachers  College)  is  asso- 
ciate professor  of  nursing  and  chairman 
of  the  Department  of  Senior  Medical- 
Surgical  Nursing.  Her  last  position 
was  associate  professor  of  nursing  at 
Frances  Payne  Bolton  School  of  Nurs- 
ing, Western  Reserve  University. 

Mrs.  Margaret  Gaddy  (B.  S.  N., 
M.P.H.N.,  University  of  Minnesota)  is 
instructor  in  nursing.  She  comes  to 
Duke  from  Guilford  County  Health 
Department,  Greensboro,  where  for  two 
years  she  was  public  health  supervisor. 

Patricia  Lawrence  (A.B.  in  Nursing, 
Bates  College;  M.A.  in  Nursing  Edu- 
cation, Columbia  University  Teachers 
College)  is  instructor  in  nursing.  Her 
most  recent  position  Avas  instructor  in 
nursing  at  Rutgers  University  School 
of  Nursing. 

Margaret  Lesko  (Diploma,  St.  John's 
Hospital,  Springfield,  111.;  B.S.N., 
Loyola  University,  Chicago;  M.S.N., 
Catholic  University  of  America)  is  in- 
structor in  nursing.  Miss  Lesko  was 
formerly  an  education  coordinator  and 
supervisor  in  the  Army  Nurse  Corps. 

Wilma  Minniear  (Diploma,  Ball 
Memorial  Hospital,  Muncie,  Ind. ;  B.S. 
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in  Education,  Ball  State  Teachers 
College;  M.SJST.,  "Western  Reserve  Uni- 
versity; Post  Masters  in  Nursing  Edu- 
cation, Columbia  University  Teachers 
College)  is  associate  professor  of  nurs- 
ing. She  was  formerly  associate  pro- 
fessor of  nursing  at  Frances  Payne 
Bolton  School  of  Nursing,  Western 
Reserve  University. 

Nancy  Nolan  (B.S.N.,  M.S.N.,  Ohio 
State  University  School  of  Nursing)  is 
instructor  in  nursing.  She  held  a  simi- 
lar position  at  Ohio  State  University. 

Mrs.  Suzanne  Parks  (B.S.N.,  Emory 
University  School  of  Nursing;  M.S.N., 
University  of  Maryland)  is  assistant 
professor  of  nursing  and  head,  Division 
of  Psychiatric  Nursing.  She  was  form- 
erly assistant  professor  of  nursing  at 
the  University  of  North  Carolina 
School  of  Nursing. 

Edythe  Persing  (A.B.  in  Biology, 
Maryville  College;  M.N.P.H.  Certifi- 
cate, Western  Reserve  University)  is 
assistant  professor  of  nursing.  She 
comes  to  Duke  from  Michigan  where 
she  was  supervising  nurse  and  field 
teacher  in  Calhoun  County  Health 
Department  and  coordinator  for  the 
Sheldon  Hospital  Home  Care  Program. 

Mrs.  Mary  Steele  (B.A.  in  Chemis- 
try, Bryn  Mawr  College;  M.N.,  Yale 
University  School  of  Nursing;  M.S.N., 
University  of  North  Carolina  School 
of  Nursing)  is  assistant  professor  of 
nursing.  She  is  a  former  assistant  di- 
rector of  nursing  at  Wake  County  Hos- 
pital in  Raleigh,  N.  C,  and  was 
previously  assistant  professor  of  nurs- 
ing at  East  Carolina  College. 

At  the  University  of  North  Carolina 
School  of  Nursing : 

Katherine  Ase,  instructor  in  nursing. 
B.S.N.,  Michigan;  M.S.N.,  Western 
Reserve  University,  Ohio. 

Clyde  M.  Hogsed,  assistant  professor 
of  nursing.  Diploma  in  nursing,  Georgia 
Baptist  Hospital;  B.S.,  P.H.N.,  North 
Carolina;  M.A.,  Columbia. 
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Seasons  Greetings 

PROFESSIONAL 
DRUG  STORE 

Phone  586-2413 
Sylva,  North  Carolina 


Merry  Christmas 

INDUSTRIAL 

TRUCK  SALES  &  SERVICE,  INC. 

Phone  274-4641 

U.S.  Highway  220 

GREENSBORO,  N.  C. 

ROCKY     MOUNT 
OPTICIANS 

Visit  us  in  our  New  Location 

RALPH  W.    WALLACE 

Phone    446-5S25 

151  SE.  Main  St.  -  Rocky  Mount,  N.  C. 


HOPPER  PIANO  CO. 

The  Finest  in  Pianos  &  Organs 
Phone  362-1494  -  113  Main  Street 
GARNER,  >ORTH   CAROLINA 

Discount  to   All 
Free  Delivery  Anywhere 

H.  B.  LUDLUM  &  SONS 

Building    Materials 
Wrecking 

Phone  RO  3-2634 
Carolina    Beach    Road 
WILMINGTON,   N.  C. 


Skyline  Home 

25  White  Pine  Drive 

Phone  253-0811 

Asheville,  North  Carolina 


LANCASTER  FUNERAL  HOME 

Two  Locations 
424    North   William   St. 

Phone  GE   8-5321 
HEKDERSON,   N.    C. 

Bickett  Boulevard 

Phone  GT   6-3161 

XOTJISBURG,  S".  C. 


Merry  Christmas 

LAZARUS 

AAorganton,    North    Carolina 


Linda  K.  Hudson,  instructor  in 
nursing.  B.S.,  Alderson-Broddus  Col- 
lege; M.S.,  Ohio  State. 

Clara  M.  Lewis,  instructor  in  nursing. 
B.S.,  Winthrop  College;  M.S.,  Ohio 
State  University. 

Mary  Leeper  Moody,  instructor  in 
nursing.  Diploma  in  nursing,  North 
Carolina  Baptist;  B.S.N.Ed.,  Medical 
College  of  Virginia;  M.P.H.,  North 
Carolina. 

Sally  Winn  Nicholson,  instructor  in 
nursing.  B.S.N.,  North  Carolina ;  M.N., 
Emory  University. 

Josephine  S.  Otis,  teaching  assistant 
in  nursing.  B.S.N.,  Vanderhilt  Uni- 
versity. 

Gwendolyn  J.  Taylor,  instructor  in 
nursing.  E.N.,  Michigan ;  B.S.N.,  West- 
ern Keserve  University;  M.S.,  Univer- 
sity of  California ;  P.H.N.  Certificate, 
California. 

Ann  Cobb  Thomas,  instructor  in 
nursing.  B.S.,  University  of  South 
Carolina;  M.N.,  Emory  University. 

Margaret  Jaeger  Wallace,  assistant 
professor  of  nursing.  Diploma  in  Nurs- 
ing Duke  University  Hospital;  B.S.N. 
Ed.',  M.A.,  Ed.D.,  Duke. 

E.  Jean  Werst,  instructor  m  nursing. 
B.S.N.,  Catherine  Spalding  College; 
M.S.,  Boston. 

Betty  Barbrey  West,  instructor  in 
nursing.  B.N.,  Duke;  B.S.N.,  M.P.H., 
North  Carolina. 


Merry  Christmas 

TARAWA  ESSO 

Tarawa  Terrace 

Dial  347-2690 

Jacksonville,  N.  C. 
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Season's  Greetings 
BANK  OF  AHOSKIE 

3   Offices    in   Ahoskie 

Branch   in  Aulander 

Member    F.D.I.C. 

AHOSKIE,   N.   C. 


Merry  Christmas 

PNEUMAFIL  CORP. 

2516  Wilkinson  Boulevard 

Phone  EX  9-7441 

CHARLOTTE,  N.  C. 

Merry  Christmas 

WILL  REHDER,  Inc. 

"North  Carolina's  Oldest  Florist" 

Dial  RO  2-9649 
1809   Dawson  Street 

WILMINGTON,  N.  C. 

OLEANDER  HOUSE 
RESTAURANT 

Phone  762-2053 

391  1   Oleander  Drive 

Wilmington,  N.  C. 

Merry  Christmas 

BOONE  DRUG  COMPANY 
The  REXALL  Store 

One  of  Western  N.  C's 

Most  Modern  &  Complete  Drug  Stores 

Dial  264-3766 

113  East  King  St.        Boone,  N.  C. 

Merry  Christmas 

TICAR 
CHEMICAL  COMPANY,  INC. 

ASHEVILLE,  N.  C. 
LIBERTY  MATTRESS  COMPANY 

Wholesale  to  Public 

Mattresses   —  Springs 

Furniture 

Dial   784-0921 

2301    Old  Lexington   Road 

WINSTON-SALEM,  N.  C. 


News  from  ANA 


New  Committees 

Members  of  21  standing  and  special 
committees  for  1965-66  were  appointed 
by  the  American  Nurses'  Association 
Board  of  Directors  at  a  September 
meeting.  Among  those  named  were 
members  of  a  new  liaison  committee 
with  the  National  Federation  of  Li- 
censed Practical  Nurses.  This  new  com- 
mittee will  provide  a  channel  to  iden- 
tify and  explore  areas  of  mutual 
concern. 

A  new  committee  also  was  appointed 
to  review  procedures  and  criteria  for 
the  Mary  Mahoney  Award  given  at 
biennial  conventions  for  contributions 
to  integration  in  nursing. 

ICN   Delegates 

Official  delegates  who  will  represent 
ANA  at  the  Grand  Council  of  the 
International  Council  of  Nurses  in 
Frankfurt,  Germany,  next  June  will 
be :  Jo  Eleanor  Elliott,  Colorado,  ANA 
president;  Dorothy  Cornelius,  Ohio, 
first  vice-president;  Sister  Delphine, 
Alabama,  secretary;  Mrs.  Margaret  B. 
Dolan,  North  Carolina,  ANA  director  • 
and  Mrs.  Judith  G.  "Whitaker,  ANA 
executive  director. 

Education   Committee 

The  Committee  on  Education  has 
made  a  progress  report  to  the  ANA 
Board  of  Directors.  The  Committee 
is  preparing  a  position  paper  that  will 
clearly  define  its  present  beliefs  con- 
cerning the  various  levels  of  nursing 
practice  and  the  education  necessary 
for  each  level.  The  paper  will  pro- 
vide the  basis  for  open  discussion  at 
conferences  and  workshops  on  basic 
issues  in  nursing  education.  It  is 
planned  that  this  paper  will  be  the 
first  of  several  statements  on  issues  ger- 
mane to  nursing  education  on  which 
the   association   must   take   a   stand. 
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Economic  Data 

ANA  will  undertake  a  special  project 
to  collect  and  analyze  data  on  health 
care  economics  so  that  authoratative 
information  can  be  readily  available  for 
use  by  ANA  programs  and  state  and 
local  groups.  Analysis  of  available 
data  will  also  make  it  possible  to  assess 
gaps  in  existing  information  and  indi- 
cate further  research  that  may  be  re- 
quired to  provide  comprehensive  eco- 
nomic data  for  use  of  the  professional 
organization,  other  interested  groups, 
and  the  public. 

Approval   Program 

A1STA  has  accepted  an  invitation 
from  the  American  Hospital  Associa- 
tion to  participate  in  a  new  approval 
program  for  special  health  care  facili- 
ties, including  homes  for  the  aged, 
nursing  homes  and  freestanding  out- 
patient clinics.  The  program  will  op- 
erate under  AHA's  newly  -  formed 
Board  of  Approval,  which  coordinates 
all  of  its  registration  and  approval 
programs. 

Mrs.  Edith  Chance  of  Fayetteville 
has  been  appointed  as  representative 
of  ANA.  to  the  Committee  on  Approval 
of  Special  Health  Care  Facilities  of 
the  American  Hospital  Association. 
Mrs.  Chance  attended  a  meeting  of 
the  AHA  Committee  in  Chicago  last 
summer  and  recently  attended  consul- 
tation meetings  at  ANA  headquarters. 

AMA-ANA  Conference 

The  American  Medical  Association 
and  the  American  Nurses'  Association 
are  planning  a  second  joint  conference, 
probably  in  1965,  on  nurse-physician 
aspects  of  professional  practice.  The 
success  of  the  first  such  conference  last 
February  in  Williamsburg,  Va.,  led 
to  the  recommendation  for  a  second 
meeting. 

Revising  Statement 

The  American  Heart  Association  is 
revising  its  statement  on  Cardio-pul- 
monary  Resuscitation   issued   in    1962 


Season's  Greetings 

J.  Herman  Saxon 

Season's  Greetings 

CROMARTIE 
FUNERAL  HOME 

Phone  892-2077 

211  North  King  Ave. 

DUNN,  NORTH  CAROLINA 

J.  H.  ASKINS,  INC. 

Mechanical  Contractors 

AIR   CONDITIONING  —  HEATING 
PLUMBING 

Phone  734-4814 

1106  North  William  St. 

GOLDSBORO,  N.   C. 

HAYES  BRYSON 

Grading    Contractor 

Grading  &   Excavating 

Residential    —    Commercial 
—  Over  25   Tears   Experience  — 

Phone  456-8234  —  Dellwood  Road 

WAYNESVILLE,  N.  C. 
HOUSE  EXTERMINATING  CO. 

Phones 

Residence  254-1419 

Office  298-7505 

Lake  Craig  Road 

ASHEVILLE,   N.   C. 

Season's  Greetings 
ANDERSON'S 
DRUG      STORE 

A    Dependable    Druggist 

is    as    near   to   you   as    our 

Pree    Delivery    Truck 

Dial  ME   7-3201     —     901    Board  Street 

NEW  BERN,  NORTH  CAROLINA 

Season's   Greetings 

FIRST  NATIONAL  BANK 
OF  REIDSVILLE 

Member  F.D.I.C. 

REIDSVILLE,  N.   C. 
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with  the  endorsement  of  the  American 
National  Red  Cross  and  the  Industrial 
Medical  Association.  ANA  is  also  be- 
ing asked  to  endorse  the  revised  state- 
ment, and  it  will  be  reviewed  by  ANA's 
Intersectional  Committee  on  Nursing 
Practice. 

Spring  Meeting 

A  meeting  of  SNA  presidents  and 
executive  directors  has  been  scheduled 
for  next  May  19-20  during  the  Spring 
meeting  of  the  ANA  Board  of  Di- 
rectors. 

Research   Program 

As  a  result  of  a  government  research 
grant  recently  made  to  ANA,  nurse 
researchers  will  initiate  a  program  of 
critiquing  their  own  research  and  me- 
thodology early  in  1965.  The  grant 
provides  for  a  series  of  three  annual 
national  conferences,  with  $22,175  ap- 
propriated for  the  1965  meeting. 

Forty  participants  will  be  invited  to 
each  conference,  to  be  held  in  a  dif- 
ferent region  of  the  country,  "to  bring 
together  professional  nurse  researchers 
in  mutual  critique  of  their  work  in 
order  to  develop  further  the  habit  of 
communication  and  critical  review  of 
research." 

Ruth  Dalrymple,   assistant   dean   of 


the  University  of  North  Carolina 
School  of  Nursing,  Chapel  Hill,  is  vice- 
chairman  of  the  Advisory  Committee 
to  plan  the  conferences. 

Heart  Papers 

"Nursing  Care  of  the  Cardiac  Pa- 
tient", papers  from  the  Clinical  Nurs- 
ing Conference  held  in  November  1963 
in  Minneapolis,  Minn.,  are  available 
from  ANA  at  $2.00  per  copy.  The 
conference  was  sponsored  by  the  Con- 
ference Group  on  Medical  -  Surgical 
Nursing  of  ANA  and  the  Nursing  Com- 
mittee of  the  American  Heart  As- 
sociation. Address  orders  to :  Order 
Department,  American  Nurses'  Asso- 
ciation, 10  Columbus  Circle,  New  York, 
N.  Y.  10019. 

A  second  cardiac  nursing  conference 
was  sponsored  by  the  same  groups  last 
month  in  Portland,  Oregon,  and  325 
registered  nurses  attended. 

Another  excellent  resource  on  this 
subject  is  the  special  supplement,  "The 
Patient  with  Myocardial  Infarction", 
in  the  November  1964  American 
Journal  of  Nursing.  Reprints  of  the 
supplement  are  available  from  the 
Journal,  10  Columbus  Circle,  New 
York,  for  25  cents  each  without  bibliog- 
raphy, 35  cents  each  with  bibliography. 


ANA    Regional    Clinical    Conferences 


Regional  clinical  conferences  to  be 
conducted  next  year  in  Chicago,  111., 
and  Washington,  D.  C,  by  the  Ameri- 
can Nurses'  Association  will  spotlight 
new  approaches  to  nursing  care. 

At  three-day  sessions  in  each  city, 
the  improvement  of  nursing  practice 
will  be  the  focus  as  new  concepts  and 
principles  of  nursing  care  are  explored 
at  both  general  and  clinical  sessions. 

The  1965  conferences  will  be  No- 
vember 3-5  in  Washington  and  Novem- 
ber 10-12  in  Chicago.  They  will  be 
open  only  to  ANA  members. 

Morning  sessions  will  focus  on  cur- 
rent major  issues  in  nursing.  The  after- 
noons will  be  devoted  to  clinical  prac- 
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tice,  with  simultaneous  sessions  on  psy- 
chiatric, medical-surgical,  maternal  and 
child  health,  geriatric,  and  public 
health  nursing. 

The  conferences  will  consider  vari- 
ous aspects  of  direct  nursing  care 
and  will  emphasize  expanding  knowl- 
edge pertinent  to  nursing  to  promote 
increased  understanding  of  its  applica- 
tion to  nursing  care.  New  concepts 
influencing  nursing  education,  ad- 
ministration, and  practice  will  be 
explored  as  the  association  continues 
to  strengthen  and  increase  its  role  in 
aiding  the  nurse  to  continue  her  edu- 
cation and  in  regulating  and  upgrading 
nursing  practice. 

TAR   HEEL   NURSE 


On  a  visit  to  Ghana  last  summer  Mrs.  Margaret 
B.  Dolan  of  Chapel  Hill  is  shown  with  some  of 
her  hosts.  Mrs.  Dolan,  head  of  the  Department 
of  Public  Health  Nursing,  UNC  School  of  Public 
Health,  and  Dr.  Morris  Shiffman,  center  in  the 
photo,  associate  professor  of  environmental  sci- 
ences at  UNC,  spent  10  days  in  Ghana  to  make 
a  feasibility  study  for  technical  assistance  to  that 
country.  The  study  was  financed  by  a  grant  from 
the  Agency  for  International  Development,  Bureau 
of  African  Affairs.  Shown  with  Mrs.  Dolan  and 
Dr.  Shiffman  are,  left  to  right:  Mrs.  Lucy  Effah, 
senior  midwifery  tutor;  Dr.  Frank  Grant,  chief 
medical  officer,  Ghana  Ministry  of  Health;  Mrs. 
Osai  Bonsu,  regional  nursing  matron  for  Kumasi; 
Miss  Baafo,  regional  nursing  matron  for  Ashanti; 
Ward  Brew,  matron  of  Central  Hospital,  Kumasi. 
In  the  photo  at  right,  Mrs.  Dolan  chats  with 
Dorothy  Lomotey  of  Kumasi,  owner  and  operator 
of  the  Providence  Maternity  Home.  The  Home 
has  some  300  patients  and  averages  30  deliveries 
per  month.  About  80  attend  its  prenatal  clinic 
every  Tuesday.  The  dark  belt  worn  by  nurses  in 
the   top    photo   signifies   that   they   are    midwives. 


They  received  their  basic  nurse  training  in  Ghana, 
but  postgraduate  work  was  done  in  England. 
Midwifery  is  big  business  in  Ghana,  and  these 
nurses  are  quite  proud  of  their  belts.  Mrs.  Dolan's 
official  hostess  was  Docia  Kissich,  chief  nurse  in 
the  Ministry  of  Health  and  president  of  Ghana 
Nurses'    Association. 


Merry  Ch  ristm  a  s 
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MANSKY' 
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DECEESSICNAL  S>         PLACEMENT 

CCLNIELING  r  SERVICE 


PG  &    PS  U  /O*    1j044,! 


Professional  Counseling  and  Placement  Service  provides  service  as  a  direct 
benefit  of  ANA  membership.  It  often  provides  a  channel  by  which  non-member 
nurses  and  new  graduates  first  learn  about  services  PC&PS  offers  and  other 
activities  of  ANA  and  the  responsibility  of  the  professional  nurse  for  membership. 

PC&PS  assists  members  of  ANA  and  NCSNA  through  counseling,  which 
helps  the  nurse  plan  for  professional  growth  and  development  and  assistance 
with  placement,  including  compilation  and  safekeeping  of  records  of  professional 
education  and  experience,  information  about  nursing  positions  throughout  the 
country,  and  sending  biographies  to  prospective  employers.  Nurses  are  en- 
couraged to  choose  jobs  for  which  they  are  qualified  and  in  which  they  can 
make  maximum  use  of  their  abilities.  PC&PS  contributes  to  improvement  of 
practice,  to  increased  satisfaction  in  employment  for  both  the  nurse  and  the 
employer,  and  to  appropriate  distribution  of  available  nurse  personnel. 

The  membership  policy  of  NCSNA  PC&PS  reads  as  follows : 

The  Professional  Counseling  and  Placement  Service  is  restricted  to  members 
of  the  American  Nurses'  Association  with  the  exception  of  the  new  pro- 
fessional nurse  graduate  who  may  use  the  service  for  the  first  six  months 
after  completion  of  his  or  her  basic  nursing  program. 

Under  this  policy,  however,  no  nurse  will  be  refused  an  initial  interview  with 
the  counselor. 

"When  a  counselee  who  resides  out  of  the  state  requests  the  use  of  PC&PS, 
she  should  send  her  ANA  membership  card  with  the  request.  If  a  counselee  who 
resides  in  North  Carolina  requests  the  use  of  this  Service,  and  has  just  paid 
her  ANA  dues,  she  should  ask  the  treasurer  of  her  district  to  verify  her  member- 
ship, since  it  takes  several  weeks  for  membership  applications  to  reach  this 
office. 

Is  your  PC&PS  record  up  to  date?  Have  you  informed  the  counselor  of  your 
changes  in  employment,  changes  in  your  name,  and  changes  in  address?  The 
counselor  is  most  willing  to  keep  your  PC&PS  record  up  to  date  if  you  will 
send  her  information  about  changes  in  employment.  Your  professional  biography 
is  much  more  useful  and  acceptable  by  the  employer  when  it  is  up  to  date. 

PUBLIC   HEALTH  NURSING  CONSULTANTS 

There  are  nine  positions  available  as  a  public  health  nursing  consultant  with  the  Nursing  Section, 
North  Carolina  State  Board  of  Health,  as  a  public  health  nursing  consultant  I  or  public  health 
nursing  consultant  II,  depending   upon  the   qualifications. 

Qualifications 

Consultant  I— Master's  degree  in  public  health  nursing  or  in  the  specialty  to  which  assigned,  included 
or  supplemented  by  completion  of  an  educational  program  for  public  health  nursing  approved 
by  the  NLN  and  two  years  of  nursing  experience  related  to  the  specialty  or  graduation  from 
a  four-year   college   or   university   with    a    major   in    nursing,   included   or   supplemented    by   an 
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educational  program  of  public  health  approved  by  NLN   and  four  years  of  nursing  experience 
or  two  years  in  supervisory  or  teaching  capacity  and   two  years   in  the   related   specialty. 

Consultant  II— Completion  of  a  program  of  study  accredited  by  the  National  League  for  Nursing 
for  public  health  nursing,  a  master's  degree  in  nursing  or  public  health  including  or  supple- 
mented by  an  advanced  program  of  study  in  the  specialty  to  which  assigned  and  four 
years  experience  in  generalized  public  health  nursing  or  in  a  combination  of  public  health 
nursing  and  nursing  experience  in  the  specialty  to  which  assigned  and  including  two  years 
in  a  supervisory  capacity;  or  an  equivalent  combination   of  training   and  experience. 

Salaries 

Consultant   I— $5,748  -  7,296 
Consultant  11— $6,324  -  8,040 

The  following   are  the   consultant   positions   available   for  either    I    or    II: 
Three   generalized    public   health    nursing    consultant    positions 
Public    health    nursing    consultant    in    mental    health 
Public    health    nursing    consultant    in    occupational    health 
Public    health    nursing    consultant,    Crippled    Children    Section    (2) 
Public    health    nursing    consultant,    MCH    Program — Pediatrics 
Public  health   nursing   consultant,  Special    Project   working   with    migrants 


OtUe*  gaU 


Instructor  in  Maternal-Child  Health  —  Hospital 
school  of  nursing  in  Piedmont  North  Carolina. 
Duties:  Teach  assigned  courses;  evaluation,  coun- 
seling and  supervision  of  selected  students  in 
clinical  area.  Qualifications:  Member  of  ANA, 
B.A.  degree  minimum  acceptable;  M.A.  degree 
preferred.    Salary:   $425   month    beginning. 

Assistant  or  Associate  Professor  in  Maternal 
and  Child  Care— Baccalaureate  program  in  nursing 
education  in  Western  North  Carolina.  Duties: 
Teach  assigned  courses  and  coordinate  with  re- 
mainder of  program.  Qualifications:  M.S.  degree 
desired;  at  least  one  year's  experience  in  nursing. 
Salary:    $6,420-$8,940    annual. 

Assistant  or  Associate  Professor  in  Medical  and 
Surgical  Nursing— Baccalaureate  program  in  nurs- 
ing education  in  Western  North  Carolina.  Duties: 
Teach  assigned  courses  and  coordinate  with 
remainder  of  program.  Qualifications:  M.S.  de- 
gree desired;  at  least  one  year's  experience  in 
nursing.    Salary:   $6,420-$8,940   annual. 

Director  of  Nursing  Program  —  Community 
college  in  Southcentral  North  Carolina.  Duties: 
Organize  and  direct  two-year  associate  degree 
program  in  nursing.  Program  to  begin  in  fall  of 
1965.  Qualifications:  Master's  degree  in  nursing; 
experience  as  nurse  and  as  instructor  or  admin- 
istrator in  nursing  education.  Salary:  $7,000- 
$9,000   annual. 

Occupational  Health  Nurse— Industrial  plant  in 
central  North  Carolina.  Duties:  Under  supervision, 
responsible  for  plant  medical  services  and  facili- 
ties, including  care  for  ill  and  injured;  work  with 
company  doctor  on  scheduling  and  appraising 
pre-employment  physicals;  assist  in  implementing 
plant  safety,  housekeeping,  and  health  education 
programs.       Qualifications:      Occupational      health 


nursing  experience  preferred;  typing  skill.    Salary: 
$300-$335   month    beginning. 

Director  of  Nurses — 50-bed  general  hospital  in 
Western  North  Carolina.  Duties:  Complete  re- 
sponsibility   for    nursing    service.      Qualifications: 

Degree  desirable,  or  some  study  toward   degree. 
Salary:  $500  month  beginning. 
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Member 
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Committee  on  JV urging  and  Patient  Care 

The  North  Carolina  Committee  on  Nursing  and  Patient  Care  originated  with 
this  state's  first  study  on  nursing  in  1950.  NCSNA  has  had  representation  on 
the  Committee  since  its  beginning.  Our  present  representative  is  Martha  Adams 
of  Winston-Salem.  The  NCSNA  president  and  executive  director  serve  as  ex- 
officio  members. 

The  Committee  on  Nursing  and  Patient  Care  meets  quarterly.  Its  membership 
includes  10  representatives  of  state-wide  health  organizations  and  11  lay 
members.  The  major  disciplines  represented  on  the  Committee  recently  agreed 
on  the  following  joint  statement  of  purpose: 

A  Joint  Statement  of  Purpose 

of  the   Intent  and   Desire  of  the  Major   Health   Disciplines 

To   Improve  Patient  Care   in   North   Carolina 

The  principal  objective  of  the  North  Carolina  Committee  on  Nursing  and 
Patient  Care  is  to  "Concern  itself  with  activities  involved  in  providing  better 
patient  care  in  North  Carolina  ..."  A  contributory  objective  is :  "To  afford 
a  medium  for  liaison  between  the  three  groups  primarily  and  directly  responsible 
for  caring  for  the  sick,  namely,  physicians,  nurses  and  hospital  administrators." 

The  North  Carolina  Hospital  Association  says  in  its  statement  of  purpose, 
"The  ultimate  objective  (of  the  Association)  is  promoting  better  hospital  and 
medical  care  for  all  of  the  people.  The  Association  encourages  professional 
education  and  cooperation  with  other  organizations  having  a  similar  purpose 
in  doing  those  things  which  best  promote  patient  care.  It  believes  that  one  of  its 
most  significant  contributions  to  better  patient  care  is  that  of  bringing  together  at 
regular  intervals  doctors,  nurses,  administrative  personnel  and  others  who 
provide  patient  care." 

The  Medical  Society  of  the  State  of  North  Carolina  in  its  statement  of  purpose 
states  that  its  objective  is,  "The  extension  of  medical  knowledge,  and  the  ad- 
vancement of  medical  science ;  to  elevate  the  standards  of  medical  education  and 
medical  service,  and  to  promote  friendly  intercourse  among  physicians  and  to 
enlighten  and  inform  the  people  with  regard  to  the  great  problems  of  medical 
care  and  public  health,  so  that  the  profession  shall  become  more  capable  and 
honorable  within  itself,  and  more  useful  in  the  prevention  and  cure  of  disease, 
and  in  prolonging  and  adding  comfort  to  life." 

The  North  Carolina  State  Nurses'  Association  says  in  its  statement  of  purpose, 
"The  primary  purpose  of  the  professional  organization  of  nursing  is  the  pro- 
motion of  a  program  of  work  directed  toward  achieving  better  nursing  care 
through  improving  standards  of  nursing  ^education  and  practice,  through  im- 
proving the  economic  and  professional  status  of  nursing,  and  through  improving 
career  opportunities  in  this  profession.  Service  to  mankind  in  relation  to  health 
and  well  being  is  the  primary  function  of  nursing." 

The  North  Carolina  League  for  Nursing  says  in  its  statement  of  purpose, 
"The  object  of  this  organization  shall  be  to  foster  the  development  and  im- 
provement of  hospital,  industrial,  public  health,  and  other  organized  nursing 
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services  and  of  nursing  education  through  the  coordinated  action  of  nurses,  allied 
professional  groups,  other  citizens,  agencies,  and  schools  to  the  end  that  the 
nursing  needs  of  people  will  he  met ;  to  develop  a  program  for  the  improvement 
of  organized  nursing  service  and  education  in  North  Carolina." 

Total  patient  care  today  involves  all  of  these  major  disciplines,  which  in  turn 
require  greater  coordination,  cooperation,  understanding  and  communication 
between  the  major  disciplines,  as  well  as  individual  recognition  that  allied 
professional  and  technical  groups,  i.e.  laboratory,  x-ray,  nutrition,  physical 
therapy,  etc.,  are  a  vital  part  of  the  overall  effort. 

The  individual  objectives  of  the  major  disciplines  for  providing  health  care 
recognize  that  the  ultimate  objective  of  providing  better  patient  care  for  the 
people  of  North  Carolina  can  best  be  served  by  greater  cooperation,  coordination 
and  communication,  not  only  among  themselves  but  with  the  various  allied 
agencies  representing  technical  specialties  that  have  direct  responsibility  for 
patient  care. 

"We  therefore  endorse  this  joint  statement  of  purpose  of  the  1ST.  C.  Committee 
on  Nursing  and  Patient  Care,  and  pledge  our  full  cooperation  in  implementing 
its  objectives  as  follows : 

To  encourage  and  cooperate  in  the  continuing  improvement  of  patient  care 
through  the  establishment  and  operation  of  a  Patient  Care  Committee  in 
every  hospital. 

To  encourage  the  invitation  of  nursing  supervisors  to  attend  clinical  staff 
conferences. 

To  encourage  supervisors  of  other  allied  departments  to  attend  scientific 
meetings. 

To  encourage  full  interchange  of  representatives  of  the  major  disciplines  at 
regional,  state,  and  national  hospital  and  medical  conferences. 

To  encourage  the  exchange  of  views  on  matters  of  mutual  concern  through 
publications  of  the  interested  groups. 

To  endeavor  to  bring  about  a  united  presentation  to  the  public  of  mutual 
health  problems. 

In  these  and  other  ways  we  will  strive  to  promote  a  more  harmonious  intra- 
mural relationship  with  other  professional  and  technical  organizations  in  the 
health  field  to  the  end  that  better  patient  care  will  be  provided  for  the  people 
of  North  Carolina. 


A.     B. 
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Tar  Heel  Nurses 
To  Attend  ICN 

Several  Tar  Heel  nurses  are  plan- 
ning to  attend  the  Thirteenth.  Quadren- 
nial Congress  of  the  International 
Council  of  Nurses  in  Frankfurt, 
Germany,  next  June. 

Application  has  been  made  to  attend 
the  ICN  Congress  by:  Mrs.  Una  Nor- 
man Key  of  Ronda;  Col.  Mildred  I. 
Clark,  chief  of  the  Army  Nurse  Corps; 
Louise  Egan  and  Miriam  Daughtry, 
both  of  Raleigh ;  Mrs.  Mary  Bell  Jones 
and  Dr.  Virginia  Stone,  both  of 
Chapel  Hill;  Mrs.  Gordia  Gibson  of 
Carrboro;  Mary  Mills,  NCSNA  mem- 
ber stationed  in  Africa;  Maryiva  Car- 
penter of  Henderson ;  and  Helen 
Frances  Pfeiffer,  Margaret  Mitchell, 
and  Mrs.  Sara  Jeffreys,  all  of  Durham. 
Mrs.  Margaret  B.  Dolan  of  Chapel  Hill, 
member  of  the  American  Nurses'  Asso- 
ciation Board  of  Directors,  is  one  of 
ANA's  five  official  delegates. 

In  addition  to  these  nurses,  others 
are  making  last  minute  plans  to  at- 
tend. Several  special  tours  are  being 
planned  in  connection  with  the  con- 
ference. 

The  Congress  theme  will  be  "Com- 
munication or  Conflict — roads  to  better 
understanding  between  nurse,  patient, 
health  team  and  the  public".  Featured 
speakers  will  be  eminent  social  econo- 
mist Madga  Kelber  and  the  president 
of  the  Royal  Australian  Nursing  Fed- 
eration, Jane  Muntz.  More  than  8,000 
nurses  from  58  countries  are  expected 
to  attend  the  June  16-24  Congress. 

Course  for  Nurses 
In  Rehabilitation 

A  four-week  course,  "Orientation  to 
Rehabilitation  Nursing",  will  be  of- 
fered five  times  in  1965  at  Charlotte 
Rehabilitation  Hospital. 

Open  to  registered  professional 
nurses,  the  course  costs  $189.17.  Fed- 
eral  traineeship   grants   are   available, 
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MRS.  EULA  R.  POWERS,  left,  is  retiring  as  director 
of  nurses  at  Southeastern  General  Hospital.  At 
right  is  Mrs.  Vonnie  Norment,  assistant  director, 
who  presented  to  Mrs.  Powers  a  silver  service, 
gift  of  the  hospital  staff.  The  presentation  was 
made  at  an  informal  tea  honoring  Mrs.  Powers. 

providing  tuition  and  $10  per  diem  if 
change  of  residence  is  necessary. 

Dates  the  course  will  be  offered  are : 
January  11-February  5 ;  February  15- 
March  12;  March  22-April  16;  April 
26-May  21;  May  31-  June  25.  Hos- 
pitals and  other  health  agencies  and 
schools  of  nursing  interested  in  having 
staff  or  faculty  members  attend  should 
address  inquiry  to  :  Mrs.  Vera  F.  Smith, 
Director  of  Nursing  Education,  Char- 
lotte Rehabilitation  Hospital,  1610 
Brunswick  Avenue,  Charlotte,  N.  C. 
28203. 
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By  the  Rev.  Dr.  William  C.  Bennett 


Florence  Nightingale  —  1820-1910. 
Dear  old  Florence  Nightingale !  You 
might  think,  after  reading  a  biography 
of  her,  that  this  maiden  lady,  who 
lasted  90  summers  no  less,  was  named 
"Nightingale"  because  she  was,  indeed, 
"such  a  bird !"  "Nightingale"  was,  of 
course,  the  aristocratic  family  name  of 
her  wealthy  English  father,  and  he 
called  her  "Florence"  because  that's 
where  she  was  born.  Everything  about 
her  was  proper  and  dignified. 

She  was  "quite  a  bird"  all  the  same, 
however — a  strange,  superior,  sensitive, 
scintillant,  but  solitary  bird,  who  spent 
more  years  than  most  of  us  will  live 
all  caged  up  in  her  house  as  a  recluse, 
but  whose  fearless,  badgering  letters, 
a  seemingly  unending  flock  of  them, 
flapped  about  the  desks  of  British  gov- 
ernment offices  for  over  half  a  century, 
finally  revolutionizing,  not  only  the 
nursing  profession,  but  the  sanitation 
of  the  western  world  and  the  soap  in- 
dustry forever !  Not  until  this  mar- 
velous old  maid  swooped  down  with 
her  scientific  mop  and  pail  upon  the 
wards  and  slums  of  the  world  did  any- 
one, especially  governments,  ever  really 
believe  that  "cleanliness  is  right  next 
door  to  godliness."  But  this  impossible 
old  dear  sang  that  song  so  loudly  and 
so  long  and  so  well  that  English  speak- 
ing peoples  ever  since  have  gone  her 
one  better  to  believe  that  "cleanliness 
is  godliness." 

We  still  live  very  neatly  under  her 
detergent  influence.  Most  of  us  would 
already  be  long  dead  of  infection  if  it 


This  address  was  delivered  at  the  ban- 
quet of  Watts  School  of  Nursing  Alumnae 
Association  in  October  at  the  climax  of  a 
two-day  combined  reunion  of  all  graduat- 
ing classes.  Dr.  Bennett  is  pastor  of  Trinity 
Avenue   Presbyterian  Church  in   Durham. 


weren't  for  her  reforms.    God  bless  her 
sanitary  soul  most  honestly ! 

But  enough  said  of  that  redoubtable 
Victorian  "lady-bird,"  Florence  Night- 
ingale. She  was  no  "loonie-bird."  I 
recently  heard  a  bright  young  nursing 
student  brashly  call  her  "Flossie 
Nightie,"  but  that  would  not  have  of- 
fended Miss  Nightingale's  aristocracy. 
The  grand  old  lady  would  have  laughed 
and  loved  it,  for  it  was  said  in  appre- 
ciation and  affection,  the  two  things 
she  needed  most  in  her  aging  years. 
Students  were  her  favorites. 

If  Florence  Nightingale  was  "quite 
a  bird,"  I  hope  and  pray  that,  in  you, 
she  is  a  lasting  species.  And  I  do  be- 
lieve she  is.  I  don't  think  the  breed 
is  vanishing  at  all.  Just  look  around 
you !  This  is  by  far  the  largest  flock 
of  Nightingales  I've  ever  seen  together 
in  one  place,  and  most  nurses  I  happen 
to  know  today,  as  modern  as  they  are 
in  every  way,  still  deserve  that  noble 
Nightingale  name,  and  of  a  great  many 
it  could  certainly  be  said,  "she's  auite 
a  bird!" 

— Which  brings  me  back  to  the  sub- 
ject of  bird-watching  in  this  century, 
especially  keeping  an  eye  on  you  night- 
ingales. 

"When  nightingales  get  together" 
now-a-days,  what  does  one  see? 

I  looked  up  "nightingales"  in  an 
English  encyclopedia.  The  article  on 
the  birds  was  right  next  to  the  article 
on  Florence.  I  found  the  following 
description,  which,  though  serious  in 
the  sober  encyclopedia,  does  sound  a 
bit  amusing  when  applied  to  nurses. 
It  goes  like  this : 

"Nightingales    Latin:    LUSCINIA 

MEGARBYNCIIA.      (Latin     always 

sounds    like    a    hospital,    doesn't    it? 

Lusscinia  Megarhgncha  —  that  would 
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make  a  great  disease,  wouldn't  it, 
for  some  young  Dr.  Kilroy  on  T.V. 
—  but  back  to  the  encyclopedia  to 
see  if  you  can  see  yourselves  in  this 
description  of  these  birds.  .  .  .) 

"A  breed  unknown  in  many  places 
of  the  world,  and  rare  everywhere. 
Their  range  is  most  peculiar,  for  they 
are  very  particular  wliere  they  settle 
down.  Nightingales  are  celebrated  not 
only  for  their  strength  and  grace  in 
flight,  but  especially  for  their  loud 
vocal  poivers,  which  they  may  exercise, 
contrary  to  popular  belief,  not  only 
all  night,  when  on  duty  at  the  nest, 
but,  at  certain  seasons,  all  day  as 
well!  In  contrast  to  their  vocal 
poivers  is  their  pale  dress — of  a  whit- 
ish color,  the  only  bright  tint  being 
on  their  heads.  They  build  a  compli- 
cated, hastily  constructed  home  for 
their  brood.  Nightingales  are  some- 
times mistaken  for  the  grosbeak 
(which  is  Latin  for  "bigmouth")  or 
at  times  for  the  small  babbler.  Night- 
ingales are  hearty  eaters  and  custo- 
marily healthy,  long-lived  birds." 

Now,  "when  nightingales  get  to- 
gether now-a-days,"  it  is  obvious  that 
at  least  a  certain  amount  of  this  bird- 
lore  is  true  of  you ! 

Since  some  of  you  are  celebrating 
your  39th  or  more  anniversary  of  grad- 
uation— you  are  indeed  long-lived  birds. 
And  "hooray"  for  that !  Nursing  must 
be  not  only  a  health  profession  but 
also  a  very  healthy  one.  Never, 
never  complain  of  growing  old  on 
the  job.  Consider  the  alternative 
—  rejoice !  There's  just  one  alter- 
native to  growing  older,  and  you 
know  what  that  is  !  And  another  thing : 
if  you  keep  on  growling  and  growling 
about  the  passing  years,  you'll  just  feel 
more  and  more  like  a  dog !  Anyway, 
if  you  can  make  it  through  middle- 
age,  you'll  probably  be  all  right. 
Middle-age  undoubtedly  is  the  worst. 
It's  the  time  in  life  when  you  keep 
thinking :  "In  two  more  weeks,  I'm 
bound  to  feel  better." 

Miss  Nightingale  thought  she  was 
dying  every  day  after  she  reached  50 — 
and  kept  telling  everybody  "goodbye" 
until  they  were  all  dead!  At  87,  she 
was  still  a  strong  enough  old  bird  to 
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give  the  British  government  heaven 
about  sanitation  in  India,  and  was  a- 
warded  the  "Order  of  Merit"  hurriedly 
because  they  thought  surely  she  was 
finally  dying.  But,  as  usual,  she  fooled 
them,  and  lived  on  to  peck  away  at 
them  three  more  years !  So  quit  worry- 
ing about  dying — if  nothing  more,  just 
live  on,  like  Miss  Nightingale,  to  worry 
the  living  into  doing  something  worth- 
while. 

It's  also  obvious  that  "when  nightin- 
gales get  together,"  they  are,  as  the 
encyclopedia  said  of  the  birds,  "hearty 
eaters."  I  heard  one  of  you  say  to  a 
classmate  she  hadn't  seen  in  20  years, 
"why,  my  dear,  you  look  just  the  way 
you  always  did !"  Would  you  like  me 
to  translate  that?  What  she  meant 
was,  "Dear  goodness,  do  you  suppose 
I'm  as  out  of  shape  as  she  is !" 

And  as  for  what  the  encyclopedia 
referred  to  as  the  nightingale's  "loud 
vocal  powers,"  I  sincerely  hope  you 
will  keep  right  on  making  as  loud  a 
noise  as  ever  you  possibly  can  about  bet- 
ter education,  better  pay,  benefits  and 
working  conditions  for  nurses.  You 
have  excellent  precedent  in  Miss  Night- 
ingale herself.  All  her  long,  devoted  life, 
she  put  up  quite  a  squawk  for  anything 
and  everything  that  would  improve  the 
training,  the  efficiency,  the  standing, 
and  the  happiness  of  her  profession, 
her  flock  of  nurses. 

Our  communities  might  as  well  quit 
complaining  about  what  the  encyclo- 
pedia called  the  "rarity"  of  the  nightin- 
gale (the  shortage  of  nurses),  for  well- 
trained  nurses,  like  well-trained  teach- 
ers, are  going  to  become  more  and  more 
rare  (scarce  as  nightingales)  until  they 
are  recognized  fully  on  a  par  with  other 
equally  trained  professions.  If  we  keep 
on  neglecting  the  species  (failing  to 
provide  fully  for  the   nursing  profes- 


sion), let  me  tell  you,  we  may  someday 
be  singing  "An  Ode  to  a  Vanishing 
Nightingale" — and  that  would  be  a 
shame ! 

So  let  me  encourage  you.  Keep  right 
on  exercising  your  "loud  vocal  powers." 
You  are  already  beginning  to  be  heard 
in  high  places.  And  stick  together.  The 
bigger  the  flock,  the  further  the  sound 
will  carry.  Nurses,  like  teachers,  have 
in  the  past  had  the  unfortunate  habit 
of  singing  alone — a  solo  here,  a  solo 
there  about  improving  their  conditions. 
A  chorus  of  voices  is  better.  The  AMA, 
among  others,  has  understood  this  for 
quite  some  time.  Why  shouldn't  you? 
And  another  thing:  sing  together  and 
in  harmony.  A  flock  that  fights  among 
themselves  is  hopeless. 

Well,  you  Watts  Hospital  graduates 
are  singing  here  tonight — a  different 
song  in  a  different  key.  Tonight  you 
Nightingales  are  singing  a  song  of  a 
happy  heritage,  of  pleasant  memories 
of  your  days  in  training,  of  apprecia- 
tion and  affection  for  the  staff  who 
guided  you,  some  gone  far  away,  and 
you  are  recounting  old  joys  and  good, 
kind  thoughts  of  youth  and  dear  friends 
and  yesteryears,  and  some  of  your 
hopes  and  dreams  of  years  to  come. 
These  sounds  are  all  sweet  and  good 
to  you  and  to  me. 

Now  I  know  and  you  know,  we  live 
in  difficult  and  dangerous  days.  But 
do  you  know  something  else  ?  The  days 
have  always  been  difficult  and  danger- 
ous. So  just  ask  God  to  give  us  in  our 
time  the  same  old  aristocratic  virtues  of 
the  Nightingale  family  in  their  own 
difficult  and  dangerous  time ;  on  our 
coat  of  arms  also,  God  give  us  a  crest 
for  good  courage  in  our  hearts,  good 
cheer  in  our  work,  and  an  unruffled 
calm. 
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Alo-ltlt  Caialina  State  Nulled,'  Ateociatio-n 

Minimum   Employment  Standards 

for 

Occupational   Health   Nurses 

This  schedule  of  minimum  employment  standards  applies  only  to  occupational 
health  nurses.  An  occupational  health  nurse  is  a  registered  professional  nurse 
employed  to  render  nursing  service  to  people  at  or  through  the  place  of  their 
employment. 

Adopted   1957  Revised   1964 

The  purpose  of  adopting  minimum  standards  for  nurses  is  to  stabilize  nursing  services  by 
establishing  acceptable  personnel  practices.  In  adopting  these  standards  the  nurse  is  accepting  the 
responsibility  for  keeping  up  with  current  trends  in  nursing  and  health,  so  that  she  may  render 
the  best  possible  care  to  patients.  These  minimum  standards,  therefore,  can  be  a  guide  for  both 
the  nurse  and  her  employer  in  providing  the  best  service  at  the  least  cost  to  the  consumer  of 
nursing    service. 

The  following  standards  were  formulated  by  the  Executive  Committee  of  the  NCSNA  Occupational 
Health  Nurses  Section,  adopted  by  the  members  of  the  section,  and  approved  by  the  NCSNA  Board 
of  Directors. 

SALARIES 

Basic  Minimum   Salaries: 

One-nurse  Unit— a  registered  professional  nurse  who  is  responsible  for  the  development,  inter- 
pretation and  administration  of  the  nursing  service  in  an  industrial  or  commercial  organization 
employing  only  one  registered  nurse  in  the  employee  health  service  department.  Beginning 
salary   $93.00   per   week   or   $403.00    per   month. 

Multiple-nurse   Unit 

Charge  nurse — a  registered  professional  nurse  who  is  responsible  for  the  interpretation,  admin- 
istration and  supervision  of  the  nursing  service  in  an  employee  health  service  having  one  or 
more  registered  professional  staff  nurses.  Beginning  salary  $100.00  per  week  or  $433.00  per 
month.  Staff  nurse— a  registered  professional  nurse  working  in  an  employee  health  service 
department  rendering  nursing  service  under  nursing  supervision.  Beginning  salary  $82.00  per 
week   or   $355.00  per   month. 

Part-time— a   registered   professional   nurse   regularly  employed   for   less   than   the   scheduled   work 
week    of    the    establishment    shall    receive    not    less    than    the    hourly    rate    and    fringe    benefits 
proportionate  to   standards   listed   herein   for  position    in   which    she    is   employed. 
Relief— a    registered    professional     nurse    temporarily    employed     shall     receive     payment    at    the 
prevailing  private   duty    rate   in   that   district. 

Shift  Differentials: 

Evening   duty:   $20.00   per    month    over    basic   cash    salary. 
Night  duty:   $15.00  per  month   over   basic  cash   salary. 

Automatic  Salary  Increases  for  Length  of  Service: 

Nurses  in  any  position   listed  shall   receive  at  intervals  of   12   months   an   increase  of   $10.00. 

Salary  Guarantee: 

Regular  salaries  shall  be  guaranteed  for  periods  of  temporary  work  stoppage  resulting  from 
factors  beyond  the  control  of  the  nurse,  such  as  strikes,  layoffs,  material  shortages,  acts  of 
God,  etc. 

HOURS  OF  WORK 

Regularly  scheduled  work  week  shall  not  exceed  40  hours  per  week  and  shall  consist  of  not 
more  than  5  consecutive  days   and   not  more  than   8   hours   per  day. 

Time  worked  in  excess  of  40  hours  in  one  week,  or  8  hours  in  one  day,  shall  be  compensated 
at  the  rate  of  one  and   one-half  times  the  straight  time   rate. 
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VACATIONS 

Length   of  Vacation: 

Vacation  with   pay  shall   be   granted   in   accordance   with   the   following   schedule: 

Length    of   Service  Vacation 

One   (1)   year   10  working   days 

Five    (5)    years    15'  working  days 

Fifteen     (15)    years     20  working   days 

HOLIDAYS 

A  nurse  shall  be  granted  the  following  six  (6)  holidays  with  pay:  Christmas,  New  Year's,  Easter 
Monday,  Fourth  of  July,  Labor  Day,  and  Thanksgiving  Day.  A  nurse  required  to  work  on  a 
holiday  shall  be  paid  for  that  day  at  the  rate  of  time  and  one-half.  When  a  holiday  falls  on 
the  nurse's  day  off,  she  shall  be  given  one  day  off  in  lieu  thereof  within  a  30  day  period 
before  or  after  the  holiday.  When  a  holiday  falls  during  the  nurse's  vacation,  one  day  shall  be 
added   to   her   vacation. 

SICK   LEAVE 

A  nurse  shall  be  entitled  to  one  (1)  day  of  paid  sick  leave  for  each  month  of  continuous  employ- 
ment,  cumulative   to   sixty    (60)   working    days. 

LEAVE  OF  ABSENCE 

Educational  leave  shall  be  granted  up  to  12  months,  on  written  application,  to  increase  the 
nurse's  usefulness  to  the  company  and  to  further  her  professional  growth  and  advancement. 
Emergency  leave  shall  be  granted,  not  to  exceed  5  days,  for  critical  illness  or  death  in  immediate 
family. 

Maternity  leave  shall  be  granted  for  at  least  6  months.  Military  leave  shall  be  granted  so  that 
the  nurse  may  maintain  her  status  in  the  military  reserve.  Time  off  with  pay,  and  with  expenses 
paid,  shall  be  granted  to  attend  at  least  the  following  professional  meetings:  NCSNA  State 
Convention,  North  Carolina  State  Safety  Conference;  and   3   other  one-day  meetings. 

HEALTH  EXAMINATIONS 

Pre-placement  and  annual  health  examinations  (including  chest  x-ray  and  other  such  tests  as  the 
job  may  warrant)  shall   be   provided   at  company  expense. 

BENEFIT   PROGRAM 

Group  insurance  plans  effective  in  the  company  shall  be  available  to  the  nurse.  The  nurse  shall 
be  given  the  opportunity  to  participate  in  existing  employee  benefit  plans.  It  is  recommended 
that   professional    liability  insurance   be   carried   on   the   nurse. 

UNIFORMS 

Whatever  service  is  given  pertaining  to  uniforms  shall  not  be  regarded  as  benefit  in  lieu  of 
salary. 

TERMINATION   OF  EMPLOYMENT 

At  least  14  days'  written  notice  of  termination  of  employment  shall  be  given  to  the  employer 
by   the   nurse. 

At  least  14  days'  written  notice  of  termination  of  employment  or  pay  in  lieu  thereof  shall  be 
given   to   the    nurse    by   employer. 


SUMMER  JOBS  FOR  CAMP  NURSES  .  .  . 

REGISTERED  NURSES  for  summer  work  at  coastal  camps. 
June  1  7  -  August  23.  Good  pay,  good  accommodations, 
enjoyable  worthwhile  experience.  Write  Wyatt  Taylor, 
Director,  Camp  Sea  Gull  and  Camp  Seafarer,  1601 
Hillsboro  Street,  Raleigh,  North  Carolina. 
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Survey  Reveals 
Current  Salaries 

General  duty  nurses  in  North  Caro- 
lina hospitals  are  earning  an  average 
monthly  salary  of  $323,  according  to 
a  survey  conducted  recently  of  salaries 
of  hospital  employees  in  this  state.  The 
general  duty  salaries  ranged  from  a 
low  of  $263  to  $408. 

Following  are  the  average  salaries 
being  paid  in  these  hospitals  to  other 
registered  nurse  employees : 

Head  nurse  —  $350  (range  $257- 

$426) 
Assistant  head  nurse  —  $324  (range 

$274-$379) 
Director  of  nursing  —  $541   (range 

$358-$998) 
Assistant  director  of  nursing  —  $447 

(range  $320-$738) 
Assistant   director    (night)    —   $397 

(range  $323-$558) 
Supervisor  --  $384   (range  $246- 

$516) 
Assistant  director,  nursing  education 

—$548  (range  $373-$652) 
Instructor,  clinical  —  $417    (range 

$333-$493) 
Instructor,   science  —   $399    (range 

$378-$450) 
Operating  room  supervisor  —  $403 

(range  $315-$603) 
Operating  room  nurse  —  $346 

(range  $247-$453) 
Nurse  anesthetist,  chief  —  $633 

(range  $383-$778) 
Nurse  anesthetist,  staff  —  $575 
(range  $350-$723) 


Merry  Christmas 

FARMERS  BANK  & 
TRUST  CO. 

DIAL  895-4628 
ROCKINGHAM,  N.  C. 


Mrs.  J.  Spencer  Love  of  Greensboro,  wife  of  the 
late  Burlington  Industries  executive,  will  head 
the  North  Carolina  Heart  Association's  state-wide 
"Hope  for  Hearts"  crusade  next  year.  Goal  for 
the  1965  Heart  Fund  Drive  in  North  Carolina, 
to  be  conducted  in  February,  has  been  set  at 
$615,000. 


Review  Committees 
Named   by  PHS 

The  Public  Health  Service  has 
announced  selection  of  four  review 
committees  to  consider  application  for 
construction  grants  from  medical, 
dental,  and  nursing  schools  under 
provisions  of  the  Health  Professions 
Educational  Assistance  Act  of  1963. 

Each  of  the  committees  is  composed 
of  leading  authorities  in  their  respec- 
tive professions.  The  review  committee 
on  JSTursing  Schools  includes  Jo  Eleanor 
Elliott,  president  of  the  American 
Nurses'  Association,  and  Helen  C. 
Belcher,  Director  of  the  JSTursing  Pro- 
ject, Southern  Regional  Education 
Board,  Atlanta,  Ga. 
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'Math  1fau>i  Gal&iuLoA.' 


DATE 

February  5-6,  1965 

February  16,  1965 

March  11-13,  1965 
March  17-19,  1965 
March  17,  1965 
March  17,  1965 
April  2-3,  1965 

April  4-5,  1965 

April  22-23,  1965 

May  3-7,  1965 
May  19-20,  1965 

September  15-17,  1965 

October  13-14,  1965 

October  26-29,  1965 

November  3-5,  1965 
November  10-12,  1965 


MEETING 

Annual    Meeting,     Health    Careers    for    North 
Carolina 

Annual    Workshop,    SNANC,    "The    Challenges 
We  Accept" 

Annual  Meeting,  North  Carolina  Mental  Health 
Association 

Annual    Meeting,    North    Carolina    League    for 
Nursing 

Coordinating   Council   of  NCSNA  and   NCLN 


Midyear   Meeting,    NCSNA   Board    of    Directors 

Workshop  on  "Evaluation",  sponsored  by 
NCSNA  Head  Nurse  and  NSA  Sections  and 
Duke  Medical  Center  Head  Nurses 

Annual  Meeting,  North  Carolina  Conference 
for    Social    Service 

Annual  Meeting,  North  Carolina  Tuberculosis 
Association 

National    League    for    Nursing    Convention 

Annual  Meeting  and  Scientific  Sessions,  North 
Carolina    Heart   Association 

Annual  Meeting,  North  Carolina  Public  Health 
Association 

American  Nurses'  Association/American  Heart 
Association   Clinical   Nursing  Conference 

Annual  Meeting,  North  Carolina  State  Nurses' 
Association 

ANA  Clinical  Conference  on   Nursing  Care 

ANA  Clinical  Conference  on   Nursing  Care 


PLACE 

Queen  Charlotte  Hotel 
Charlotte 

Forsyth  Memorial 
School  Auditorium 
Winston-Salem 

Hotel  Sir  Walter 
Raleigh 

Queen  Charlotte  Hotel 
Charlotte 

Queen  Charlotte  Hotel 
Charlotte 

Queen  Charlotte  Hotel 
Charlotte 

Duke  University 
Durham 


Jack  Tar  Winston 
Winston-Salem 

Jack  Tar  Winston 
Winston-Salem 

San  Francisco,  Calif. 

Jack  Tar  Hotel 
Durham 

Jack  Tar  Hotel 
Durham 

Bal  Harbour,  Fla. 


Jack  Tar  Hotel 
Durham 

Washington,  D.  C. 

Chicago,  III. 


Season's  Greetings 


Sunrise  Dairy 

GASTONIA,  N.  C. 


Merry  Christmas 

North  Carolina  Display 
Fixture  Company,  Inc. 

FOREST  CITY,  N.  C. 
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Season's   Greetings 

INSURANCE 
SERVICE  AGENCY 

J.  STEPHENSON,  Agent 

PHONE  852-3865 
TRYON,   NORTH   CAROLINA 


Merry  Christmas 

MAXWELL  BROTHERS 
Furniture  Company 

227  South  LaFayette  St. 

Phone  HU  7-9063 

SHELBY,  N.  C. 


Merry  Christmas 

SMITHFIELD 
DRUG  COMPANY 

Market  Plaza 

Phone  934-2171 

SMITHFIELD,  N.  C. 


Season's   Greetings 

RICHMOND 
COUNTY  BANK 

Member  FDIC 

Phone  895-2451 

Rockingham  &  Ellerbe, 

North  Carolina 


NLN  Convention 
In  San  Francisco 

The  theme  of  the  1965  convention 
of  the  National  League  for  Nursing 
will  he  "Commitment  to  Action". 

Taking  its  convention  to  the  West 
Coast  for  the  first  time,  the  League 
will  meet  May  3-7  in  San  Francisco, 
with  convention  headquarters  in  the 
Civic   Auditorium. 

The  week-long  sessions  will  highlight 
programs  and  projects  underway 
throughout  the  nation  to  improve  pa- 
tient care  services  and  the  education 
of  nursing  personnel  for  these  services. 
Program  focus  will  be  on  the  inter- 
disciplinary and  community  aspects  of 
health  service  planning  through  the 
combined  efforts  of  nurses,  allied  pro- 
fessional, and  lay  people  who  make  up 
the  League  membership. 

Keynote  session  of  the  convention 
is  expected  to  project  new  directions 
for  nursing  as  a  major  health  service. 

As  an  added  attraction,  the  League 
has  arranged  to  have  special  rate  post- 
convention  tours  to  Hawaii,  the  Orient, 
and  Mexico  offered  to  convention 
registrants.  Tour  information  is  avail- 
able from  E.  F.  MacDonald  Company, 
JNTLlNr  Post-Convention  Tours,  36  S. 
Wabash  Ave.,  Suite  1301,  Chicago,  111. 
60603. 

SURGICAL  PROGRAM 

The  Southeastern  Surgical  Congress 
is  planning  a  special  program  for 
nurses  to  be  held  March  29-April  1, 
1965  at  the  Statler  Hilton  Hotel, 
Washington,  D.  C. 

A  number  of  nurses  are  participating 
on  the  program,  which  covers  the  nurs- 
ing care  of  patients  involved  in  a  wide 
variety  of  surgical  procedures. 

Information  may  be  obtained  by  writ- 
ing to  Southeastern  Surgical  Congress, 
340  Boulevard,  N.E.,  Atlanta  12,  Ga. 
Application  should  be  made  by  March 
15.    Registration  fee  is  $5. 
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'Journal'  Features 

Every  nurse  should  subscribe  to  the 
American  Journal  of  Nursing. 

The  current  issue  of  the  Journal 
offers  "Aspirin",  a  concise  review  of 
the  drug  that  deserves  the  "interest 
of  the  scientist,  the  devotion  of  the 
manufacturer,  and  the  affection  of  all." 

Other  outstanding  features  are  ar- 
ticles on  "Feminine  Hygiene",  a  dis- 
cussion of  woman's  personal  care 
through  her  seven  endocrine  ages, 
and  "Abdominal  Decompression  Dur- 
ing Labor",  an  enthusiastic  first-person 
description  of  the  new  machine  that 
reduces  pressure  on  abdominal  muscles 
to  accelerate  the  first  stage  of  labor. 

ANA  members  may  order  their  per- 
sonal subscriptions  to  the  Journal  at  a 
special  membership  price  through  their 
district  or  state  associations. 


RACHEL'S  FLORIST 

"Offering  Art  in  Flowers" 

Dial  446-4361 

717  Walnut  Street 

Rocky  Mount,  N.  C. 

AMA  Appoints 
Nurse  Panel 

The  American  Medical  Association 
has  announced  appointment  of  an  ad 
hoc  panel  of  professional  nurse  con- 
sultants to  serve  as  advisors  to  AMA's 
Committee  on  Nursing. 

A  spokesman  of  the  Committee  on 
Nursing  has  stated  that  appointment 
of  the  ad  hoc  panel  of  experts  on 
nursing  education  and  service  "reaf- 
firms the  Committee's  objectives  of 
protecting  and  fostering  an  enduring 
alliance  of  understanding  between  the 
two  major  health  professions". 


HARRIS 
PONTIAC,  INC. 


Pontiac 

Tempest 

Sales  —   Service 


Or 


Phone  763-8231 

309  North  Second  St. 

Wilmington,    N.   C. 


On   Vacation,   Visit   Us 
Hospitality   Headquarters  for  Tryon   and   the   Famous  Thermal   Belt 

DINING   ROOM  -  FEATURING   FINE   FOOD  •    OPEN   THE  YEAR   ROUND 

OAK  HALL  HOTEL 

Telephone   UL  2-3015  TRYON,  N.  C. 


DECEMBER,   1964 


57 


QUa>Uatt&  G allege.  A/eedd  AluniitUf,  Pe>iiadical<L 

Charlotte  College  will  soon  initiate  a  four-year  baccalaureate  program 
in  nursing  and  is  asking  the  help  of  NCSNA  members  in  building  its 
library  of  nursing  periodicals. 

James  D.  Earner,  Charlotte  College  librarian,  writes  that  subscrip- 
tions have  been  placed  for  several  nursing  journals,  but  the  following 
back  issues  are  badly  needed : 

American  Journal  of  Nursing — all  issues  prior  to  1955 ;  also  1958 

and  I960 

American  Journal  of  Public  Health  and  The  Nations  Health — all 

volumes  prior  to  1965 

International  Nursing  Review — all  volumes  prior  to  1965 

Nursing  Forum — all  volumes  prior  to  1965 

Nursing  Outlook — Volume  1,  1953  only 

Nursing  Research — 1957  and  1959  to  1965 

If  your  bookshelves  are  getting  too  crowded  and  you  are  willing  to 
part  with  any  of  these  back  issues,  Charlotte  College  Library  will  be 
glad  to  receive  them. 


UNC  Courses  on 
Geriatric  Nursing 

A  project  to  assist  nurses  increase 
their  knowledge  and  skill  in  providing 
care  for  aging  and  aged  persons  is 
announced  by  Dr.  Eloise  R.  Lewis, 
director  of  Continuation  Education, 
University  of  North  Carolina  School 
of  Nursing. 

Three  short-term  courses  will  be  held 
early  in  1965  as  the  first  phase  of  the 
project,  made  possible  by  a  four-year 
grant  from  the  Chronic  Disease  Di- 
vision of  the  Department  of  Health, 
Education,  and  Welfare. 

The  first  course  is  scheduled  for 
January  25-29  in  Chapel  Hill  for  se- 
lected faculty  members  from  practical, 
diploma,  and  collegiate  nursing  educa- 
tion programs  representing  various  ge- 
ographical areas  of  the  state  and  public 
health  agencies  providing  facilities  for 
collegiate  schools.  The  second  course 
will  be  held  February  15-19  for  super- 
visors and  head  nurses.   A  third  will  be 


held  March  22-26  for  staff  nurses  and 
licensed  practical  nurses. 

Each  course  will  be  limited  to  30 
persons.  Supervisors,  head  nurses,  staff 
nurses,  and  licensed  practical  nurses 
attending  the  courses  designated  for 
them  will  be  selected  from  the  same 
communities  represented  by  the  faculty 
members  selected  for  the  first  course. 
The  purpose  of  this  procedure  is  to 
form  a  nucleus  group  of  nurses  who 
will  be  introduced  to  the  same  course 
content,  which  will  be  based  on  current 
research  in  aging. 


PROMOTION 

Dr.  Eloise  Lewis,  director 
of  Continuation  Education,  UNC 
School  of  Nursing,  has  been  pro- 
moted to  professor  and  assistant 
dean  of  the  school. 

Her  appointment  becomes  ef- 
fective January  1. 

The  UNC  School  of  Nursing 
now  has  two  assistant  deans.  Ruth 
Dalrymple  also  holds  this  title. 
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Peap,le  and,  oventd. 


Dr.  Elizabeth  L.  Kemble,  dean  of 
the  University  of  North  Carolina 
School  of  Nursing,  Chapel  Hill,  visited 
military  medical  facilities  in  Alaska 
in  September.  She  is  civilian  National 
Consultant  in  Nursing  to  the  Air  Force 
Surgeon  General. 


Mrs.  Jean  Mary  Philp  has  been  ap- 
pointed director  of  the  new  in-service 
education  program  at  St.  Joseph's 
Hospital,  Asheville.  The  program  will 
include  all  levels  of  nursing  in  the 
hospital.  Mrs.  Philp  is  a  graduate  of 
tbe  Halstead  Hospital  School  of  Nurs- 
ing, holds  a  B.S.  in  nursing  education 
from  the  University  of  Dayton  and 
M.S.  in  educational  administration 
from  Akron  University. 


Meryle  V.  Hutchinson  has  been 
named  assistant  director  of  the  Wash- 
ington, D.  C,  office  of  the  American 
Nurses'  Association.  She  formerly  was 
director  of  nursing  service  at  Mt.  Sinai 
Hospital,  Milwaukee,  Wis.  She  re- 
ceived her  M.A.  and  B.S.  degrees  from 
Teachers  College,  Columbia  University. 
She  is  a  graduate  of  Royal  Victoria 
Hospital  School  of  Nursing,  Montreal, 
Quebec. 


I a  nth  e  C.  Harris  is  the  new  staff 
director  of  the  American  Nurses'  As- 
sociation Committee  on  Education, 
succeeding  Willetta  Simonton,  who  has 
resigned  to  continue  graduate  study  in 
nursing  research.  Miss  Harris  former- 
ly was  director  of  tbe  ANA  Educa- 
tional Administrators,  Consultants,  and 
Teachers  Section. 


ANA  also  announces  the  appoint- 
ment of  Katharine  A.  Keppel  as  asso- 
ciate executive  director  responsible  for 
the  areas  of  nursing  practice,  occupa- 


tional sections,  and  clinical  conference 
groups.  Since  1961  Miss  Keppel  has 
served  as  field  service  consultant  and 
assistant  executive  director  of  the 
California   Nurses  Association. 


The  American  Journal  of  Nursing 
announces  the  appointment  of  Helen 
C.  Anderson  as  associate  editor.  Sbe 
comes  to  the  Journal  from  the  U.  S. 
Vocational  Rehabilitation  Administra- 
tion, where  she  served  as  nurse  con- 
sultant. Experienced  in  both  nursing 
and  physical  therapy,  Miss  Anderson 
is  co-author  of  the  text  Geriatric 
Nursing,  to  be  published  soon,  and  is 
now  rewriting  Principles  and  Tech- 
niques of  Rehabilitation  Nursing. 


BALL'S 
SMITH  CREEK  TEXACO  SERVICE 

"Service  that  Satisfies" 

124   Castle    Hayne   Road 

Phone   763-5540 

Wilmington,   N.   C. 


BOUCAN  ROOM 

In  The  Heart 
of  Wilmington 

Continental  Cousine 

Banquet  Facilities 

Terrace  Dining 

Phone  763-3336 
Wilmington,  N.  C. 
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P.  A.  Moore  Antique  Shop 

Antiques  —  Reproductions 
&  Accessories 

2800  Sunset  Ave. 

Phone  442-1298 

Rocky  Mount,  N.  C. 


Rite-Way  Laundry 
&  Dry  Cleaning 

1212  Angier  Avenue 

Durham,  North  Carolina 

Telephone  681-2021 


Season  s  Greetings 


Mayrand,   Inc 


Phone  275-9601 
1042  Westside  Drive 
GREENSBORO,  N.  C. 


James  A.  Nelson,  chairman  of  the 
Charlotte  Occupational  Health  Coun- 
cil, announces  that  Governor  George 
Romney  of  Michigan  has  tentatively  ac- 
cepted an  invitation  to  be  the  keynote 
speaker  at  Charlotte's  Ninth  Occupa- 
tional Health  Conference  on  "Motiva- 
tion".  It  is  scheduled  for  March,  1965. 


Jo  Eleanor  Elliott,  president  of 
ANA,  this  Fall  accepted  a  Certificate 
of  Appreciation  from  the  United  States 
Army  Recruiting  Service  on  behalf  of 
the  entire  Association.  The  award  was 
made  in  appreciation  of  ANA's  "con- 
tribution to  and  assistance  in  publiciz- 
ing the  role  of  the  Army  Nurse  Corps". 


CAROLINA 

Service  Station 

Mr.   J.   E.   Council,   Owner 

Dial  Gl  6-9964 

1730  Sunset  Avenue 

ROCKY  MOUNT,  N.  C. 

Faye  G.  Ah  dell  ah,  chief  of  the  Re- 
search Grants  Branch,  Division  of 
Nursing,  has  received  the  1964  Fed- 
eral Nursing  Service  Award  for  out- 
standing accomplishment  in  advancing 
professional  nursing.  She  won  the 
award  for  her  paper,  "Quality  Nursing 
Care". 


Col.  Mildred  I.  Clark,  chief  of  the 
Army  Nurse  Corps  and  a  native  Tar 
Heel,  spoke  on  "Today's  New  Nurses — 
What  We  Expect  of  Them  in  the  Mili- 
tary Hospitals"  at  the  convention  in 
October  of  the  Association  of  Military 
Surgeons  of  the  United  States. 


Merry  Christmas 

Buddy's  Trailer  Sales 

Finest  in  Mobile  Homes 

Authorized  Dealer 

for 

New  Moon   Trailers 

9  30  New  Bridge  Street 

Dial  347-1118 

—  Bud  Crum  — 

Jacksonville,    N.    C. 
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TAR   HEEL  NURSE 


Ethel  Harrison,  Chapel  Hill,  co- 
chairman  of  the  ISTCSISrA  Committee 
on  Nursing  Care  of  Chronically  111 
and  Aged,  has  been  appointed  to  a 
three-year  term  as  representative  of 
NCSISTA  on  the  Nursing  Home  Ad- 
visory Council  of  the  State  Board  of 
Health. 


Mary  Dennesaites,  for  the  past  two 
years  editorial  staff  assistant  for  the 
American  Journal  of  Nursing,  has 
been  appointed  assistant  director  of  the 
National  Student  Nurses'  Association. 
She  will  assume  her  new  duties  in 
January. 


Mrs.  Mable  W.  Ellis  of  Wilson  was 
honored  recently  by  the  Wilson  County 
Health  Department  on  her  retirement 
after  30  years  of  service  as  public 
health  nurse.  She  received  a  silver  tray 
as  a  gift  from  the  department. 


Lola  Paris  received  a  unique  gift 
when  she  retired  this  year  as  director 
of  nursing  education  at  Lowrance 
School  of  Nursing  in  Mooresville.  The 
student  body  of  the  school  presented 
her  a  nurse's  cap  set  in  bronze.  They 
honored  her  at  a  reception,  following 
a  "This  Is  Your  Life"  skit  which  re- 
viewed her  career   in  nursing;. 


Three  short  courses  in  nursing  have 
been  announced  by  the  Department  of 
Continuing  Education,  University  of 
Tennessee  Medical  Units.  The  courses 
will  be  offered  by  the  University  Col- 
lege of  Nursing,  as  follows :  January 
19-20,  "Kole  of  the  Head  Nurse"; 
March  3-5,  "In-Service  Coordinators" ; 
March  29-31,  "Neurological  Nursing". 


Merry  Christmas 
TRY-ONE  SANDWICH  CO. 

Phone   324-6334 

By-Pass  Route  70  at  22nd  St. 

Hickory,   N.   C. 


Merry  Christmas 

REGISTER 

MOTOR  COMPANY 

Highway  74  East 

Phone  694-3719 

Wadesboro,  North  Carolina 


Brill's   Upholstery  Shop 

15   Years   Experience 

Upholster  —  Recover 

Restyle  —  Clean 


Dial  735-6016 

Brookside  Shopping  Center 

Goldsboro,  North  Carolina 


Save    by   the    10th 
Earn    from    the    1st 

WILKES 
SAVINGS  &  LOAN  ASSOCIATION 

105  SOUTH   BRIDGE  ST. 
NORTH  WILKESBORO,   N.   C. 

41/2%   +    Dividend 

Members    of 
Federal    Home   Loan   Bank  System 

& 
Federal  Savings  &  Loan   Ins.  Corp. 


Durham  Laundry  Co. 

Courteous  Delivery  Service 

113  South  Gregson  St. 

&  2829  Roxboro  Road 

Dial  682-9311 

Durham,  N.  C. 

Fabric  Care  Services 


DECEMBER,   1964 


61 


Merry  Christmas 

George's  Mobile  Homes 
of  Greensboro,  Inc. 

Featuring  the  Finest 
in  Mobile  Homes 

3711  High  Point  Road 

Phone  299-4811 
GREENSBORO,    N.    C. 


SYKE'S  SHOE   REPAIR 

Expert  Shoe   Repairing 

LESTER    LAWRENCE,    Owner 

Phone   274-2272 

105  North   Green   Street 

Greensboro,   N.   C. 


BUY 

SAVINGS 

BONDS 

Maddox  —  Stafford 

ROCK  OF  AGES 

Family  Monuments 

Dial  682-5375     Liberty  Street 
Durham,  North  Carolina 


PRICE   INCREASE 

The  prices  of  ANA  member- 
ship pins  and  charms  manufac- 
tured by  L.  G-.  Balfour  Co.  will 
be  increased  as  of  January  1, 
1965. 

On  AN"  A  jewelry  orders  mailed 
after  January  1,  the  price  of  the 
10  karat  gold  and  black  enamel 
pin  or  charm  will  be  raised  from 
$3.50  to  $4.25.  An  increase  also 
is  being  made  in  the  jeweled  SNA 
honorary  version  of  the  member- 
ship pin.  The  prices  include  tax 
and  mailing. 


Merry  Christmas 

KIRK'S  TAX  SERVICE 

North  Depot  Street 
Phone  ME  3-4141 

SALISBURY,  NORTH  CAROLINA 


Merry  Christmas 
Beddingfield  Pharmacy 

Your  REXALlL   Store 


Five  Points  PL  2-3319 

Greenville,  North  Carolina 


CHICKEN   HOUSE   NO.   5 

Everybody's  Going  Tonight  —  "See  You  There" 

Phone  446-9302  1216  Raleigh  Road 

Rocky  Mount,  North  Carolina 
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TAR   HEEL  NURSE 


Merry  Christinas 

NEW  SYSTEM 
LAUNDRY 

Bridge  Street 

Phone  623-3108 

Leaksville,   North   Carolina 


FORSYTH 
FUNERAL  HOME 

1200  Underwood  Ave.,  N.W. 
24-Hour  Ambulance  Service 

Mr.  M.   J.   Goolsby,  Mgr. 
Winston-Salem,    North   Carolina 
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523  Country 
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Club 

Drive 

Mutual 


OF  OMAHA 


Income  Protection 
Hospitalization 


MUTUAL  OF  OMAHA  INSURANCE  COMPANY 
Home  Office  —  Omaha,   Nebraska 

G.  A.    RICHARDSON  -  General   Agent 
Winston-Salem,    North   Carolina 

J.   A.   AAORAN   -  General   Agent 
Wilmington,   North   Carolina 

J.    P.   GILES  -  General   Agent 
Asheville,   North   Carolina 
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Smportant   {Announcement  cAbout 
Hospital  Money  Plan 

A  brochure  and  application  for  the  new  NCSNA  hospital  money 
plan  has  been  mailed  to  every  member. 

THE  SPECIAL  CHARTER   ENROLLMENT 
PERIOD   ENDS  JANUARY   1. 

Read  your  brochure  carefully.  Choose  the  plan  that  suits  you  and 
ACT  NOW.  Applications  considered  from  all  members  up  to  age 
70,  if  you  act  between  now  and  January   1. 

Only   NCSNA   Members    Need   Apply 

Lee  Parker,  Administrator 

P.  O.  Box  1627,  Raleigh 


tltaacy,  School  r&  ttosg 
.ty  Of  H»C« 
•iill,  8£, 


"O 

70 

c 

3 

QJ 

"0 

C/i 

-' 

(Li 

> 

~a 

V 

O 

o 

Z 

—i 

n 

> 

00 

O 

m 

2i 


